NOTICE OF MEETING

Pursuant to A.R.S. § 38-431.02, notice is hereby given to the members of the Central Yavapai Fire District
Board of Directors and the general public that the Central Yavapai Fire District will hold a meeting open to the
public on Tuesday, June 16, 2015 at 2:00 p.m. The meeting will be held at the Town of Prescott Valley,
Library Auditorium, 7401 E. Civic Circle, Prescott Valley, Arizona. The Board may vote to go into Executive
Session on any agenda item, pursuant to A.R.S. §38-431.03(A)(3) for discussion and consultation for legal
advice with the District’s Attorney on matters as set forth in the agenda item. The following topics and any
variables thereto, will be subject to Board consideration, discussion, approval, or other action. All items are set
for possible action.

AGENDA
1. CALL TO ORDER/ROLL CALL OF BOARD MEMBERS
2. PLEDGE OF ALLEGIANCE

3. PRESENTATIONS
A. Prescott Valley Town Council Report
B. Presentation Regarding Merger and Fire Authority Possibilities with Chino Valley Fire District

4. PUBLIC HEARING FISCAL YEAR 2015-2016 BUDGET

5. CALL TO THE PUBLIC
Those wishing to address the Central Yavapai Fire District Board need not request permission in advance.
The Fire District Board is not permitted to discuss or take action on any item raised in the Call to the Public
due to restrictions of the Open Meeting Law; however, individual Board members may be permitted to
respond to criticism directed to them. Otherwise, the Board may direct the staff to review the matter or the
matter be placed on a future agenda.

6. CONSENT AGENDA
All matters listed under Consent Agenda are considered to be routine by the Central Yavapai Fire District
Board and will be enacted by one motion. There will be no separate discussion on these items. If
discussion is desired, that item will be removed from the Consent Agenda and will be considered
separately for discussion and possible action.

Approve May 19, 2015 Regular Session Minutes

Approve May 19, 2015 Executive Session Minutes

Approve General Fund Financial Statements

Approve Bond Debt Service Financial Statements

Approve Fee for Services Agreement with Prescoit Valley Event Center LLC

Approve Addendum to Professional Services Contract with Prescott National Forest-Fuel Management
Approve Yavapai County Attorney Waiver of Conflict for Communications Systems Agreement
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7. REPORTS AND CORRESPONDENCE
A. Letters from the Public
B. Monthly Division Reports-Report from the Fire Chief and staff in regard to current activities of the Fire
District and the status and progress relating thereto

8. NEW BUSINESS
A. Approve Resolution 15-02 and Fiscal Year 2015-2016 Final Budget
B. Approve Fiscal Certification Fiscal Year 2015-2016 Budget
C. Approve Fiscal Year 2015-2016 Bond Repayment Tax Rate
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Approve Sick Leave / Vacation Buyback Fixed Amount or Percentage for Post Employment Health Plan
(PEHP) for Fiscal Year 2015-2016

Discussion Regarding Joint Management Agreement (JMA} with Chino Valley Fire District and
Schedule Joint Board Meeting

Approve Resolution 15-03 and Single Owner Annexation - Pezdirtz - Parcel #100-19-005A and B
Approve Resolution 15-04 and Single Owner Annexation - Aurich - Parcel #100-19-001Z

Approve Policy Amendments: 203 Drug Policy; 204 Exit Interview Policy; Amend and Convert 403
Leave Benefits-Hardship Vacation into Joint Policy J403; Amend and Convert Policy 600 Personnel
Management-Conduct into Joint Policy J600; Convert 620 Discipline into Joint Palicy J620; Approve
New Job Descriptions Warehouse Technician | and Warehouse Technician 1l; Amend Warehouse
Operations Manager Job Description; New Job Description Technical Services Technician I; Amended
Technical Services Technician |l; New Technical Services lll; Amend Technical Services Manager;
Amended Geographic Information Systems (GIS) / Records Management Specialist |, New Geographic
Information Systems (GIS) / Records Management Specialist Il and Review Corresponding Succession
Plans

VOTE TO GO INTO EXECUTIVE SESSION
A.

Legal Advice Pursuant to A.R.S. §38-431.03(A)(3) and Instruction to District Legal Counsel Pursuant to
A.R.S. §38-431.03(A)(4) Re: Training Center Drainage

. Legal Advice Pursuant to A.R.S. §38-431.03(A)(3) and Instruction to District Legal Counsel Pursuant to

A.R.S. §38-431.03(A)(4) Re: Yarnell Hill Fire Incident and Legal Claims
Legal Advice Pursuant to A.R.S. §38-431.03(A){3) Re: Local Public Safety Personnel Retirement
System Board

. Legal Advice Pursuant to A.R.S. §38-431.03(A)(3) Re: Joint Powers Authority (JPA) with Chino Valley

Fire District

10. NEW BUSINESS CONTINUED

A.

Discussion and Possible Action Related to Joint Powers Authority (JPA) with Chino Valley Fire District

11. OLD BUSINESS

A.
B.
C.

Discussion and Possible Action Related to Training Center Drainage Issues

Discussion and Possible Action Related to the Yarnell Hill Fire Incident and Legal Claims

Discussion and Possible Action Related to Local Public Safety Personnel Retirement System (PSPRS)
Board

12. ADJOURNMENT
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Agenda Item 3-A JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: PRESCOTT VALLEY TOWN COUNCIL REPORT

This item has been placed on the agenda to allow the liaison from the Town of
Prescott Valley to update the Board on Town activities and share other pertinent
information. No action is contemplated regarding this presentation; however, the
Board is free to direct staff to take action or gather information on any issues
raised.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




Agenda Item 3-B JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: PRESENTATION REGARDING MERGER AND FIRE

AUTHORITY POSSIBILITIES WITH CHINO VALLEY FIRE
DISTRICT

Staff has developed a draft comparison of Fiscal Year 2017 Budgets for Central
Yavapai and Chino Valley Fire Districts showing a merged budget and a fire
authority configuration. This item is for information and discussion only.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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Agenda Item 4 JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: PUBLIC HEARING FISCAL YEAR 2015-2016 BUDGET

The Board Chairman should open the hearing by stating: ‘I declare the Public
Hearing on the Central Yavapai Fire District's Fiscal Year 2015-2016 Budget
open for public comment”,

The tentative fiscal year budget was posted and published in accordance with
Arizona Revised Statutes. At this time, we have not received any comments
regarding the budgetl.

At the conclusion of the public comments, the Board Chairman states: ‘| declare
the Public Hearing to be closed’. Technically, once the Public Hearing is closed,
no further comments or questions from the public need to be addressed.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




Agenda Item 5 JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: CALL TO THE PUBLIC

The Chairperson shall announce this portion of the CYFD Board meeting as a
Call to the Public. This portion of the meeting is for individuals to address the
Board on any issue within the jurisdiction of the Board. The Fire District Board is
not permitted to discuss or take action on any item raised in the Call to the
Public;, however, individual Board members may be permitted to respond to
criticism directed to them. Otherwise, the Board may direct staff to review the
matter or that the matter be placed on a future agenda. The Fire District Board
cannot discuss or take legal action on issues raised during the Call to the Public
unless item is properly noticed on the agenda due to restrictions of the Open
Meeting Law.

Any member of the public wishing to address the Fire District Board shall
complete the Fire District written disclosure form with his or her name on it for
the record prior to speaking. Thereafter, the Chairperson shall ask those wishing
fo address the Board to raise their hand so they may be recognized. Please
state your name for the record. In the interest of the orderly and efficient
conduct of the open meeting, the Chairperson may limit speakers to three
minutes.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




Agenda Item 6 JUNE 16, 2015

TO: Fire Board
FROM: Assistant Chief of Administration Tharp
DATE: June 9, 2015

SUBJECT: CONSENT AGENDA

All matters listed under Consent Agenda are considered fo be routine by the
Central Yavapai Fire District Board and will be enacted by one motion. There
will be no separate discussion on these items. If discussion is desired, that item
will be removed from the Consent Agenda and will be considered separately for
discussion and possible action.

Approve May 19, 2015 Regular Session Minutes

Approve May 19, 2015 Executive Session Minutes

Approve General Fund Financial Statements

Approve Bond Debt Service Financial Statements

Approve Fee for Services Agreement with Prescott Valley Event Center
LLC

Approve Addendum to Professional Services Contract with Prescott
National Forest-Fuel Management

. Approve Yavapai County Attorney Waiver of Conflict for Communications
Systems Agreement
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The May General Fund Financial Statements include the payroll direct deposit
reports, the payroll and accounts payable check registers, income statement,
balance sheet, cash flow projections, and revenue and expense graphs. The
income statement and balance sheet are included for the Bond Debt Service
Account. The bank reconciliation documents are included for all financial
accounts.

Suggested Motion: Approve Consent Agenda.

If you have any questions, please call Chief Freitag or myself at 772-7711.




CENTRAL YAVAPAI FIRE DISTRICT
FIRE BOARD
REGULAR SESSION
May 19, 2015
MINUTES
1. CALL TO ORDER /ROLL CALL OF BOARD MEMBERS

Board Clerk Page called the Fire Board meeting to order on Tuesday, May 19, 2015
at 2:03 p.m. at Prescott Valley Public Library Auditorium, 7401 E. Civic Circle,
Prescott Valley, Arizona.

Members Present: Board Clerk Bob Page, Board Members ViciLee Jacobs,
Darlene Packard, and Tom Steele

Members Absent: Board Chairman Steve Rutherford

Staff: Fire Chief Scott Freitag, Assistant Chief of Administration
Dave Tharp, Administrative/IT Assistant Laura Mowrer

Others in Attendance: Attorney Nick Cornelius

*Note: Due to Chairman Rutherford's absence, Board Clerk Page will be presiding
as Board Chairman, and Board Member Jacobs will be presiding as Clerk.

2. PLEDGE OF ALLEGIANCE
Chairman Page led the recitation of the Pledge of Allegiance
3. PRESENTATION

A. Prescott Valley Town Council Report

Prescott Valley Town Council Member Mike Whiting presented Prescott Valley
building permit information for April.

4., CALL TO THE PUBLIC

Those wishing to address the Central Yavapai Fire District Board need not request
permission in advance. The Fire District Board is not permitted to discuss or take
action on any item raised in the Call to the Public due to restrictions of the Open
Meeting Law; however, individual Board members may be permitted to respond to
criticism directed to them. Otherwise, the Board may direct the staff to review the
matter or the matter be placed on a future agenda.



Regular Session
May 19, 2015
Page 2 of 8

No public comments.
. CONSENT AGENDA

All matters listed under Consent Agenda are considered to be routine by the Central
Yavapai Fire District Board and will be enacted by one motion. There will be no
separate discussion on these items. If discussion is desired, that item will be
removed from the Consent Agenda and will be considered separately for discussion
and possible action.

Approve April 21, 2015 Regular Session Minutes

Approve April 21, 2015 Executive Session Minutes

Approve General Fund Financial Statements

Approve Bond Debt Service Financial Statements

Approve Purchasing Agreements with Christopher Kohl's Fire District and
Williams Volunteer Fire Department

moow»

Board Member Steele made a motion to accept the consent agenda as written.
Board Clerk Jacobs seconded the motion. MOTION CARRIED

AYES: Jacobs, Packard, Page, Steele
NAYS: None

. REPORTS AND CORRESPONDENCE

A. Letters from the Public

Chairman Page expressed gratitude for the letters and donation that were
received.

Chief Tharp explained that donations may be considered a tax deduction if the
donor wishes the money to be given to the CYFD Firefighters' Charity or the
Honor Guard Fund. Otherwise, the donation may be deposited into the District's
general fund.

B. Monthly Division Reports-Report from the Fire Chief and staff in regard to current
activities of the Fire District and the status and progress relating thereto

Chief Freitag thanked Fire Ops 101 Program Coordinator Captain Burch and all
that assisted him with the program. This was a regional effort with members from
Central, Chino Valley, and Prescott Fire agencies all working together. The
participants, which were primarily community leaders, toured the training facility
and participated in activities simulating daily events of a firefighter including fire,
medical, and extrication scenarios. There were approximately 30 employees that



Regular Session
May 19, 2015
Page 3 of 8

volunteered along with IAFF Local 3066 members to make this a very successful
event.

Chief Freitag has been educating groups such as members of the Yavapai
County Board of Supervisors, the Yavapai Republican Men's Forum, the Prescott
Valley Citizens' Academy, and others on the current financial standing and
outlook of both Central Yavapai and Chino Valley Fire Districts. He explained that
fire districts make up 92.6% of the response capabilities in Yavapai County.
Individuals throughout the state continue to try to reduce fire district's revenue
sources, even though fire districts are already struggling with increased costs
and reduced revenue. As we cut services and agencies shut down, this
dramatically impacts the ability to respond to emergency calls within Yavapai
County. He continued by sharing that Prescott is also considering reducing
services due to financial restraints. Chief Freitag explained that as he concluded
his presentations, he would inform them that he was not asking for additional
financial support. He let them know that we need to find more efficient processes
and require assistance at the legislative level to allow for future success.

Chairman Page mentioned that he and Board Member Packard attended Fire
Ops 101 which gave him an opportunity to speak with several representatives.
He felt that they were all supportive of the Districts.

Chief Tharp informed the Board that staff has been preparing for the new budget
and upcoming audit. Furthermore, a spending freeze has been instituted to
facilitate preparing for next year. He also mentioned that there are new IRS
reporting requirements per the Affordable Care Act that must be addressed.

Chief Freitag stated that Chief Polacek has been an excellent liaison with
Prescott Regional Communications Center (PRCC), and PRCC is moving
forward with a new computer aided dispatch (CAD) system next year. This is
essential to our continued success in supplying services to the community.

Chief Freitag informed the Board that there will be a retirement / promotion
ceremony after the June meeting at Central Yavapai Fire Training Academy
(CYRTA). There will also be another ceremony held in August.

Chief Freitag explained that he was able to attend the firefighter cancer
awareness presentation at CYRTA this moming. He has asked Chief Cordes as
the Safety Committee Chair to review District processes and protocols to try to
avoid cancer related issues to the best of our ability.



Regular Session
May 19, 2015
Page 4 of 8
7. NEW BUSINESS

A. Approve Fiscal Year 2015-2016 Tentative Budget

Chief Bliss reviewed the Fiscal Year 2015-2016 Tentative Budget changes from
last month which include wage scales with an annual increase of 2.5% and
expected fuel costs. The end result is a budget of $16,735,644 with a lower than
anticipated tax rate of $2.866.

Chief Freitag mentioned that the Board's goal was to keep the increase to the
Maintenance and Operations (M&QO) budget at 2% or lower. Chief Bliss and staff
met this goal with a 1.52% increase.

The cost for paramedics to attend training has not been included in this budget.
Chief Freitag mentioned that a complete proposal including policies will be
presented to the Board at a future date.

Board Member Steele asked for clarification of the PSPRS Retirement line item
on Page 5 as no funds were budgeted in FY14; however, there is an amount for
FY16. Chief Bliss explained that he and Chief Tharp both moved to
Administration from Operations and that is why there are no values in FY13 or
FY14,

Chief Tharp mentioned that the majority of the budget increase is attributed to
PSPRS. However, we were able to absorb a lot of the increase in the M&O
Budget. He explained that there are some capital purchases anticipated for next
year that are included in the Capital Reserve Account; therefore, these amounts
are not levied against the taxpayers. We are expecting approximately $400,000
from surplus that will be added back to the Capital Reserve at the end of the
year.

Chief Tharp explained that after the tentative budget is approved, we are
required by law to post the tentative budget for 20 days prior to the public hearing
that is schedule for the June Board meeting. If there are additional suggestions,
funds can be moved within the budget, but we cannot increase the budget from
the approved tentative budget.

Board Member Packard made a motion to approve the Tentative Budget for
2015-2016 as written. Board Member Steele seconded the motion. MOTION
CARRIED

AYES: Jacobs, Packard, Page, Steele
NAYS: None



Regutar Session
May 19, 2015
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B. Approve Policy Amendments: New Joint Policy J403 Leave Benefits — Overtime /
Compensatory Time; Job Descriptions: Joint Fire Chief, Fire Mechanic |ll, Fleet
Services Manager, Fire Inspector |, Fire Inspector [l. and All Associated Wage
Scales

J403 Leave Benefits — Overtime/ Compensatory Time - Chief Freitag requested
Board's approval for this joint policy which applies to support personnel. Chief
Tharp informed the Board that Central's policy was modified mandating that
unused comp time be paid at the end of each fiscal year to alleviate long-term
financial obligations.

Chief Freitag explained that the joint Fire Chief Job Description is a general job
description for both agencies. There were some clerical updates and language
added for education and experience to enable obtaining a highly qualified person
in the far future.

Chief Bliss mentioned that the Board previously approved the Fire Mechanic |
and Il positions. Fire Mechanic |l and Fleet Services Manager are the last job
descriptions to complete the Succession Plan for Fleet Services.

Chief Freitag mentioned that he had received positive feedback from Board
Chairman Rutherford regarding the job descriptions and that he is in agreement
with the proposed succession plans.

Chief Bliss mentioned that all mechanics manage programs such as SCBA
equipment in addition to their vehicle maintenance responsibilities. The SCBA
program requires additional training and only authorizes them to service Central's
equipment. He explained that a Chino Valley engineer has been assisting Fleet
Maintenance on a part time basis; however, this is only temporary. An additional
mechanic position is budgeted for the second half of nexi year utilizing funds
received from Chino.

Per Chief Freitag the Fire Inspector | and 1l Job Descriptions were presented due
to an unexpected retirement which requires someone with Fire Inspector Il
qualifications. The Fire Inspector | position is an entry level position with lower
qualifications and associated wage scale. The level I position utilizes the existing
wage scale and requires a higher level of certification. The job posting will solicit
internal and external candidates.

Chief Chase explained that the succession plan outlines the requirements if an
operations member is interested in the Fire Inspector position. However, we
currently do not have members that are interested in changing to a 40-hour work
week. He also mentioned that the last testing did not receive many applicants
even with advertising statewide.



Regular Session
May 19, 2015
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Board Member Steele made a motion to approve the policy amendments: Joint
Policy Leave Benefits and Job Descriptions: Joint Fire Chief, Fire Mechanic lll,
Fleet Services Manager, Fire Inspector 1, Fire Inspector Il, and all associated
wage scales. Board Member Packard seconded the motion. MOTION CARRIED

AYES: Jacobs, Packard, Page, Steele
NAYS: None

C. Discuss Fire Protection Agreements and Approval Process

Chief Freitag stated this does not need to be addressed.

D. Discuss and Swear in Local Public Safety Personnel Retirement System Board
Members -~ ViciLee Jacobs, Lee Beaudette, Bill Barringer Sr., Michael Robison,
Ron Litchfield

Attorney Cornelius explained that the nature of this item has changed and these
members will not be sworn in. He continued and stated that when CYFD Board
Member Jacobs, in her role as the Local Public Safety Personnel Retirement
System (PSPRS) Board Chair, reviewed the status of the Local PSPRS Board, it
became apparent that member appointments, length of term, independent
medical exam scheduling process, and other items needed to be addressed as
they did not meet State requirements. Productive meetings have been held with
Attorney Comelius, Board Member Jacobs, and staff and these items are being
addressed. A records retention system is being established, and we are finalizing
the process of proper appointment of Board members. Attorney Comelius stated
that this matter will be brought back te the Fire Board as matters are finalized
and the election is held.

10.0LD BUSINESS

A. Discussion and Possible Action Related to Training Center Drainage Issues

Attorney Cornelius mentioned that the lawsuit has been filed to bring all parties to
the table. An extension for serving the parties has been requested as we are
moving forward and anticipating a site visit in June.

B. Discussion and Possible Action Related to the Yarnell Hill Fire Incident and Legal
Claims

Attorney Cornelius stated that Captain Abel was interviewed yesterday and he
has been dismissed as a defendant from the lawsuit. The State Forester is
continuing to work toward a resolution of the claims filed by the plaintiffs. The
ADOSH claims against the State Forester are not moving as well.



Regular Session
May 19, 2015
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8. VOTE TO GO INTO EXECUTIVE SESSION

A. Legal Advice Pursuant to A.R.S. §38-431.03(A)(3) and Instruction to District
Legal Counsel Pursuant to A.R.S. §38-431.03(A)(4) Re: Training Center
Drainage

B. Legal Advice Pursuant to A.R.S. §38-431.03(A)(3) and Instruction to District
Legal Counsel Pursuant to A.R.S. §38-431.03(A)(4) Re: Yarnell Hill Fire Incident
and Legal Claims

C. Legal Advice Pursuant to A.R.S. §38-431.03(A)(3) Re: Local Public Safety
Personnel Retirement System Board

Board Member Steele made a motion to go into Executive Session. Board Clerk
Jacobs seconded the motion. MOTION CARRIED

AYES: Jacobs, Packard, Page, Steele
NAYS: None

Chairman Page adjourned into Executive Session at 3:03 p.m.

Chairman Page reconvened into Public Session at 3:59 p.m.

9. NEW BUSINESS Continued

A. Discussion and Possible Action Related to the Local Public Safety Personnel
Retirement System Board

10.0LD BUSINESS Continued

A. Discussion and Possible Action Related to Training Center Drainage Issues

B. Discussion and Possible Action Related to the Yarnell Hill Fire Incident and Legal
Claims

Chairman Page stated that the Board will continue as advised by counsel
administratively in regard to Yamell, ACE, and PSPRS.

11.ADJOURNMENT

Board Member Packard made a motion to adjourn. Board Clerk Jacobs seconded
the motion. MOTION CARRIED

AYES: Jacobs, Packard, Page, Steele
NAYS: None

Meeting adjourned at 4:01 p.m.
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Date

ViciLee Jacobs, Board Clerk*



6/8/15 CENTRAL YAVAPAI FIRE DISTRICT

9:26:56 AM Income Statement
{Original Budget to Actual Comparison)
For the period of 5/1/2015 Through 5/31/2015
Current Period Year To Date
Actual Budget Variance Y Actual Budget Variance %o
Revenues

Real Estale Tax $370,183.24 $0.00 $370,183.24 0.0%  $11,797,017.57 $12,084,166.00 $(287,148.43) {2.4)%
Fire Proteclion Contracls {244.03) 0.00 {244.03) 0.0 65,530.55 65,000.00 530,55 0.8
Personal Property Tax 9,898.00 0.00 9,898.00 0.0 23577717 271,693.00 {35,915.83) (13.2)
Fire District Assistance Tax 22,095.24 0.00 22,095.24 0.0 303,292.56 313,900.00 (10,607.44) (3.4)
Walker VFD Maintenance 0.00 0.00 0.00 0.0 6,098.51 8,000.00 {1,901.49) (23.8)
Mayer Maintenance 0.00 0.00 0.00 0.0 9,981.15 3,000.00 6,981.15 232.7
Chino Valley Maintenance 0.00 0.00 0.00 0.0 11,826.00 1,000.00 10,826.00 1082.6
Clarkdale Maintenance 3,896.38 0.00 3,896.38 0.0 6,351.63 4,000.00 2,351.63 58.8
Camp Verde Maintenance 0.00 0.00 0.00 0.0 0.00 1,000.00 (1,000.00} {100.0)
Montezuma Rimrock Mainlenance 0.00 0.c0 0.00 0.0 0.00 1,000.00 {1,000.00) (100.0)
US Forest Service Maintenance 0.00 0.00 0.00 0.0 425.00 1,000.00 (575.00) (57.5)
Rosenbauer/Central Stales Mainlenance 0.00 0.00 0.00 0.0 2,775,52 1,000.00 1,775.52 177.6
Crown King Maintenance 0.00 0.00 0.00 0.0 0.00 500.00 (500.00) (100.0)
Plan Review Fees 300.00 0.00 300.00 0.0 6,370.00 4,500.00 1,870.00 416
Care Home Inspection Revenue 0.00 0.00 0.00 0.0 0.00 500.00 (500.00) {100.0)
Special Events Fees 0.00 0.00 0.00 0.0 2,525.00 17,500.00 (14,975.00) {85.6)
CRMD Pemmits 0.00 0.00 0.00 0.0 150.00 200.00 {50.00}) {25.0)
Inspection Fees 0.00 0.00 0.00 0.0 0.00 1,000.00 (1,000.00) {100.0}
Groom Creek Dispatch 0.00 0.00 0.00 0.0 0.00 500.00 (500.00) (100.0}
Williamson Vily FD Maintenance 0.00 0.00 0.00 0.0 0.00 750.00 (750.00) (100.0)
Other Vehicle Maintenance/Warranty 0.00 0.00 0.00 0.0 0.00 1,000.00 {1,000.00) {100.0)
Cell Tower Lease Revenue 177.64 0.00 177.64 0.0 30,732.06 38,000.00 (7,267.94) (19.1)
State of AZ/Off-District Fires 0.00 0.00 0.00 0.0 297,261.25 50,000.00 247,261.25 494.5
Interest Income-General Fund 49.63 0.00 49,63 0.0 9,334.85 15,000.00 (5.665.15) (37.8)
Interest Income-Cap Rsv Fund 88.00 0.00 88.00 0.0 22,893.07 0.00 22,893.07 0.0
Misc. Income 391.85 0.00 391.85 0.0 27,458.29 10,900.00 16,558.29 1519
CPR Class Income 115.00 0.00 115.00 0.0 3,348.04 6,000.00 (2.651.986) (44.2)
Wildfand Reimbursements 4,750.00 0.00 4,750.00 0.0 4,750.00 15,000.00 (10,250.00) (68.3)
Communications Contracting Revenue 0.00 0.00 0.00 0.0 79,741.20 125,000.00 (45,258.80) (36.2)
Risk Management Grants 0.00 0.00 0.00 0.0 15,100.00 0.00 15,100.00 0.0
Paramedic Ride-in For Lifeline 0.00 0.00 0.00 0.0 0.00 100.00 {100.00) (100.0)
Donations 50.00 0.00 50.00 0.0 750.00 500.00 250.00 50.0
Grant-FEMA-SAFER 0.00 0.00 0.00 0.0 20,506.56 173,346.00 (152,839.44) {88.2)
Babysitting Class 0.00 0.00 0.00 0.0 0.00 600.00 (600.00) {100.0)
Chino Valley Fire District-Prevention 0.00 0.00 0.00 0.0 0.00 45,000.00 (45,000.00) (100.0)
Warehouse Purchasing Group 13,344.53 0.00 13,344.53 0.0 93,601.50 50,000.00 43,601.50 87.2
CYFD Training Center Classes 525.00 0.00 525.00 0.0 6,181.00 30,000.00 (23,819.00) (79.4)
CYRTA - Student Surcharge 0.00 0.00 0.00 00 4,035.00 0.00 4,035.00 0.0
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Current Period Year To Date
Actual Budget Variance % Actual Budget Variance %
CYRTA - Fire Instructor Class 0.00 0.00 0.00 0.0 ,020.00 0.00 1,020.00 0.0
Net Revenues $425,620.48 £0.00 $425,620.48 0.0%  $13,064,833.48  $13,340,655.00 $(275,821.52) {2.1)%
Personnel Expenses

Salaries/Admin $67,312.49 $0.00 $(67,312.49) 0.0% $526,102.14 $568,687.00 $42,584.86 7.5%
Salaries/CRMD 31,700.25 0.00 {31,700.25) 0.0 289,999.02 321,873.00 31,873.98 9.9
Salaries/Operations 588,835,99 0.00 {588,836.99) 0.0 4,782,875.63 5,231,552.00 448,676.37 8.6
Salaries/Training 28,726.18 0.00 (28,726.18) 0.0 229,150.64 245,430.00 16,279.36 6.6
Salaries/Communications 32,313.60 0.00 (32,313.60} 0.0 260,280.45 280,800.00 20,519.55 7.3
Salaries/Facilities Maintenance 8,263.20 0.00 (8,263.20) .0 64,957.60 70,727.00 5,769.40 8.2
Salaries/Fleet Maint 36,524.00 0.00 (36,524.00) 0.0 290,933.40 317,717.00 26,783.60 8.4
Salaries/Warehouse 6,508.80 0.00 (6,508.80) 0.0 49,612.80 69,591.00 19,978.20 28.7
Salaries/Reserve 2,929.53 0.00 (2,929.53) 0.0 25,597.95 40,000.00 14,402.05 36.0
Salaries Reserve/Aux Slaffing 1,000.42 0.00 (1.000.42) 0.0 12,770.55 62,500.00 49,729.45 79.6
Special Detail/Admin 0.00 0.00 0.00 0.0 0.00 1,000.00 1,000.00 100.0
Special Detail / CRMD 437.50 0.00 (437.50) 0.0 1,972.25 0.00 (1,972.25) 0.0
Special Detail / CRMD / Fire Pal 1,668.75 0.00 {1,668.75) 0.0 8,875.00 9,600.00 725.00 7.6
Special Detall / CRMD/Firefighter Clown 175.00 0.00 {175.00} 0.0 175.00 0.00 (175.00) 0.0
Special Detail / CRMD/ Babysitter Prgrm 0.00 0.00 0.00 0.0 0.00 250.00 250.00 100.0
Special DelaillCRMD/Spec Ev Assign Pay 150.00 0.00 (150.00) 0.0 8,400.43 6,500.00 {1,900.43) (29.2)
Fire Investigalor Trainees 0.00 0.00 0.00 0.0 0.00 3,000.00 3,000.00 100.0
Special Delail/PreviJuvenile Fire Setter 0.00 0.00 0.00 0.0 31.25 0.00 {31.25) 1X1]
Special Detail/Prev/Car Seat Program 212.50 0.00 (212.50) 0.0 687.50 0.00 (687.50) 0.0
Spec Det/Ops CPR Prgm Int/Exd 806.25 0.00 (806.25) 0.0 3,110.89 5,000.00 1,889.11 37.8
Telestaff Maintenance 0.00 0.00 0.00 0.0 200.00 2,000.00 1,800.00 90.0
Spec Det/Ops Wildland Prgrm Mngr 0.00 0.00 0.00 0.0 1,837.50 600.00 {1,237.50) (206.3)
Spec Det/Ops Chainsaw Maint Hours 0.00 0.00 0.00 0.0 0.00 600.00 600.00 100.0
Spec Det/Ops TRT Prgmmn Mangr Pay 0.00 0.00 0.00 0.0 3B87.50 500.00 112.50 22.5
Spec Del/Ops Emplyee Hith Immuniz Prgrm 0.00 0.00 0.00 00 50.00 500.00 450.00 90.0
Spec Det/Ops EMS Tmg Coor Pay/Mtgs 0.00 0.00 0.00 0.0 162.50 0.00 {162.50) 0.0
Spec Det/Ops EMS Equip/Supplies Mngr 0.00 0.00 0.00 0.0 0.00 3,000.00 3.000.00 100.0
Spec Det/Ops Video Documentation Program 0.00 0.00 0.00 0.0 0.00 750.00 750.00 100.0
Spec Det/Ops CISD Program Shift Peers 0.00 0.00 0.00 0.0 75.00 500.00 425.00 85.0
Spec Det/Ops End of Prob Test (Eval/Help 75.00 0.00 (75.00) 0.0 575.00 400.00 (175.00) (43.8)
Spec Dal/Ops FF Promo Testing (Eval/Help 0.00 0.00 0.00 0.0 0.00 750.00 750.00 100.0
Spec Det/Ops BC Promo Tstg (Eval/Helpers 887.50 0.00 (887.50) 0.0 887.50 2,100.00 1,212.50 57.7
Spec Det/Ops CommiTawer Work + New Tower 1,162.50 0.00 (1,162.50) 0.0 21,397.85 12,500.00 (8,897.85) {71.2)
Spec Det/Ops Haz Mat Program 118.75 0.00 (118.75) 0.0 118.75 625.00 506.25 81.0

Spec Det/Ops Hose Program 50.00 0.00 (50.00) 0.0 868.75 500.00 (368.75) (73.8)
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Spec Det/Ops SCBA Program 0.00 0.00 0.00 0.0 425,00 750.00 325.00 43.3
Spec Det/Ops Mask Fit Testing Program 0.00 0.00 0.00 0.0 237.50 900.00 662.50 736
Spec Det/Ops Mask Fit Tstg Prg Res Rec A 0.00 0.00 0.00 0.0 125.00 200.00 75.00 375
Spec Det/Ops FF Equipment Program 0.00 0.00 0.00 0.0 0.00 625.00 625.00 100.0
Spec Del/Ops PPE Washing 300.00 0.00 (300.00) 0.0 1,618.75 0.00 {1,618.75) 0.0
Spec Det/Ops Res Rec Aca (Asst Instr/Hel 1,409.23 0.00 {1,409.23) 0.0 1,409.23 8,700.00 7,290.77 83.8
Spec Det/Ops Engineer Promo Testing 0.00 0.00 0.00 0.0 3,850.00 8,000.00 4,150.00 51.9
Spec Det/Ops Captain Promo Tesling 0.00 0.00 0.00 0.0 1,475.00 2,100.00 625.00 29.8
Spec Det/Trnyg Instr Annual Eng Co Trn In 0.00 0.00 0.00 0.0 662.50 1,600.00 937.50 58.6
Spec Det/Trng Instr Rope Resc Prof Test 0.00 0.00 0.00 0.0 1,112.50 1,000.00 (112.50) (11.3}
Spec Det/Trng Instr Annual TRT Eng Co Tr 1,037.50 0.00 (1,037.50) 0.0 1,537.50 0.00 {1,537.50) 0.0
Spec Del/Tmg Instr WL IA Class Instruct 0.00 0.00 0.00 0.0 725.00 0.00 (725.00) 0.0
Spec Det/Tmg Instr In-House EMS Trainin 0,00 0.00 0.00 0.0 0.00 4,050.00 4,050.00 100.0
Tower Rescuefinstructor 0.00 0.00 0.00 0.0 250.00 1,000.00 750.00 75.0
CYRTA-CPAT Qirly Tests 0.00 0.00 0.00 0.0 0.00 15,000.00 15,000.00 100.0
Spec Detail Warehouse 0.00 0.00 0.00 0.0 350.00 11,500.00 11,150.00 97.0
Supervisory Assignment Pay/CRMD 0.00 0.00 0.00 0.0 168.00 500.00 332.00 66.4
Supervisory Assignment Pay/Ops 3,428.14 0.00 (3,428.14) 0.0 25,079.06 15,000.00 {10,079.086) (67.2)
Supervisory Assignment Pay/Maint 0.00 0.00 0.00 0.0 40.00 400.00 360.00 90.0
VA / SL Buyback 0.00 0.00 0.00 0.0 16,406.08 300,000.00 283,593.94 94.5
Assignment Pay/Tier 4 0.00 0.00 0.00 0.0 0.00 500.00 500.00 100.0
Special Duty/PT Monitoring 1,281.25 0.00 (1,281.25) 0.0 1,.568.75 6,100.00 4,531.25 74.3
In District Severity / Reserves 0.00 0.00 0.00 0.0 0.00 2,000.00 2,000.00 100.0
O.T. Salarias/Admin 915.01 0.00 (915.01) 0.0 7,010.26 5,500.00 (1,510.26) {27.5)
O.T. Salaries/CRMD 888.80 0.00 (888.80) 0.0 7,137.98 15,000.00 7,862.02 524
Recall O.T./Operations 17.251.88 0.00 {17,251.88) 0.0 71,398.21 45,000.00 (26,398.21) (58.7)
SWAT Response / Coverage 316.50 0.00 (316.50) 0.0 1,616.61 9,000.00 7,383.39 82.0
O.T. Salaries/CYRTA 0.00 0.00 0.00 0.0 2,828.95 3,911.00 1,082.05 27.7
O.T. Salaries/Communications 6,147.74 0.00 (6,147.74) 0.0 43.302.28 15,000.00 (28,302.28) {188.7)
O.T. Salaries/Communications-YCSO 0.00 0.00 0.00 0.0 544 49 0.00 (544.49) 0.0
0O.T. Salaries/Facilities Maintenance 116.20 0.00 {116.20) 0.0 1,275.25 3,240.00 1,964.75 60.6
O.T. Salaries/Maint 608.20 0.00 (608.20) 0.0 4,150.51 5,750.00 1,599.49 27.8
Salaries/Warehouse OT 203.40 0.00 (203.40) 0.0 5,045.41 15,000.00 9,954.59 66.4
FLSA O.T. Salaries/Operations 18,063.04 0.00 (18,063.04) 0.0 119,067.83 130,111.00 11,043.17 8.5
Shift O.T. Salaries/Operations 0.00 0.00 0.00 0.0 255.04 0.00 (255.04) 0.0
Shift OT SalfOps/Rie Shit Cov(VL,SL,FMLA 47,012.46 0.00 (47,012.46) 0.0 215,258.46 290,000.00 74,741.54 258
Shift OT SalfOps/Shft Cov-Prom Test Prep 0.00 0.00 0.00 0.0 0.00 1,500.00 1,500.00 100.0
Qff District WL - Covg & Pay 0.00 0.00 0.00 0.0 100,437.24 20,000.00 (80,437.24) {402.2)

Training Captain OT/Ops/Quartly Training 538.76 0.00 (538.76) 0.0 11,309.90 18,000.00 6,690.10 37.2
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Training Caplain OT/Ops/Qrily Reser Trng 43544 0.00 (435.44) 0.0 1,440.30 3,600.00 2,159.70 60.0
Training Captain OT/Ops/Bi-Annl Eng Trai 0.00 0.00 0.00 0.0 1,474.90 3,600.00 2,125.10 59.0
Training Captain OT/Ops/SD FT TC Work 818.75 0.00 (818.75) 0.0 3,854.94 3,750.00 {104,94) (2.8)
Training Captain OT/Ops/SD FT Qirly Rsv 0.00 0.00 0.00 0.0 0.00 1,200.00 1,200.00 100.0
Training Captain OT/Ops/EVOC Drvr Trng 0.00 0.00 0.00 0.0 0.00 2,500.00 2,500.00 100.0
Training Captain OT/Flashover Recert 0.00 0.00 0.00 0.0 0.00 4,000.00 4,000.00 100.0
Flashover Recert-Training Officiers 2,831.00 0.00 {2,831.00) 0.0 2,831.00 2,500.00 (331.00) (13.2)
OT PT Progr Cow/Cov for Tier 4 Individua 0.00 0.00 0.00 0.0 0.00 4,500.00 4,500.00 100.0
OT PT Progr Cov/PT Moniloring Coverage 0.00 0.00 0.00 0.0 0.00 500.00 500.00 100.0
OT PT Progr Cov/PFT OT Admin 0.00 0.00 0.00 0.0 0.00 1,470.00 1,470.00 100.0
OT In-District Severity Staffing 0.00 0.00 0.00 0.0 633.75 2.000.00 1,366.25 68.3
Tmg Cov/OT Eng Co Trng Coverage 2,468.22 0.00 {2,468.22) 0.0 3,002.52 12,600.00 9,597.48 76.2
Tmg Cov/OT Cov New PFT Trng 0.00 0.00 0.00 0.0 0.00 6,897.00 6,897.00 100.0
Trmg Cov/OT Cov Peer Fitness Coordinator 0.00 0.00 0.00 0.0 0.00 1,680.00 1,680.00 100.0
Trng Cov/OT Cov AZ WL Acad AD Lve (3 Ins 0.00 0.00 0.00 0.0 218.15 3,500.00 3,281.85 93.8
Tmg CoviOT Cov AZ WL Acad AD Leave (Par 0.00 0.00 0.00 0.0 4,584.80 3,000.00 (1,584.80) (52.8)
Tmg Cov/OT Cov Basin WL Drill (2 Engine 0.00 0.00 0.00 0.0 2,480.74 4,000.00 1,519.26 38.0
Trmg Cov/OT Cov Spec Ops Traning 0.00 0.00 0.00 0.0 0.00 3,000.00 3,000.00 100.0
Trng Cow/OT Cov Param Upgrade Trng (2) 0.00 0.00 0.00 0.0 6,924.27 22,500.00 15,575.73 69.2
Trng Cptn Cert Classes Coverage 0.00 0.00 0.00 0.0 0.00 4,000.00 4,000.00 100.0
Tmg Cptn NIMS ICS 300/400 0.00 0.00 0.00 0.0 127.37 2,880.00 2,752.63 95.6
Trmg Cptn Basin Ops Grp Meetings 0.00 0.00 0.00 0.0 0.00 1,000.00 1,000.00 100.0
State Retirement/Admin 4,682.02 0.00 (4,682.02) 0.0 36,068.64 54,845.00 18,776.36 34.2
State Retirement/CRMD 2,031.10 0.00 {2,031.10) 0.0 15,683.69 17,384.00 1,700.31 9.8
State Retirement/Training 447.02 0.00 (447.02) 0.0 3,476.36 3,878.00 401.64 10.4
State Retirement/Communications 4,461.51 0.00 (4,461.51) 0.0 35,278.77 34,313.00 {965.77) (2.8)
State Retirement/Facilities Maintenance 972.02 0.00 {872.02) 0.0 7.683.00 8,580.00 897.00 10.5
State Relirement/Maint 2,215.81 0.00 (2,215.81) 0.0 17,293.03 18,954.00 1,660.97 8.8
State Retirement/Warehouse 788.04 0.00 (788.04) 0.0 6,428.61 9,813.00 3,384.39 345
P.5.P.R.S./Admin 7,552.04 0.00 (7,552.04) 0.0 61,113.01 65,633.00 4,519.99 6.9
P.5.P.R.S./CRMD 4,038.66 0.00 (4,038.66) 0.0 44.016.28 49,511.00 549472 1.1
P.5.P.R.S. / Operations 165,096.96 0.00 (165,096.96} 0.0 1,274,813.62 1,451,726.00 176,912.38 12.2
P.S.P.R.5. / Training 0.00 0.00 0.00 0.0 0.00 100.00 100.00 100.0
P.S.P.R.S./Maint 0.00 0.00 0.00 0.0 100.00 0.00 {100.00) 0.0
P.S.P.R.S./Maint 2,572.94 0.00 (2,572.94) 0.0 35,331.76 44,658.00 9,326.24 20.9
401A Retirement / Ops 12,784.17 0.00 {12,784.17) 0.0 104,425.70 117,834.00 13,408.30 1.4
401A / Training 4,182.41 0.00 (4,182.41) 0.0 37.841.74 45,874.00 8,032.26 17.5
401A Relirement / Maint 921.03 0.00 (921.03) 0.0 2,134.95 0.00 (2,134.95) 0.0

Reserve Pension 501.50 0.00 (501.50} 0.0 4,361.35 10,450.00 6,088.65 58.3
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State Comp/Admin 4,621.04 0.00 (4,621.04) 0.0 17,290.26 1,380.00 (15,910.26) {1152.9)
State Comp/CRMD 5,831.42 0.00 (5,831.42) 0.0 21,115.79 17,301.00 {(3,814.79) (22.0)
State Comp/Operations 114,6569.16 0.00 {114,659.16) 0.0 464,856.14 282,473.00 (182,383.14) (64.6)
State Comp/Reserves 310.47 0.00 {310.47) 0.0 1,594.09 5,068.00 3,473.91 68.5
State Comp/Training 5,202.00 0.00 (5,202.00) 0.0 19,922 56 12,093.00 (7.829.56) {64.7)
State Comp/Comm 7.558.71 0.00 (7,558.71) 0.0 27,699.77 14,346.00 (13,353.77) (93.1)
Slate Comp/Facilities 1,400.64 0.00 (1,400.64) 0.0 5,330.25 3,5687.00 (1,743.25) (48.6)
State Comp/Maint 4,007.25 0.00 {4,007.25) 0.0 14,592.02 15,708.00 1,115.98 7.1
State Comp/Warehouse 1,179.30 0.00 (1,179.30) 0.0 6,007.70 4,103.00 {1,904.70) (46.4)
State Comp/Volunteers 38.00 0.00 (38.00} 0.0 154.00 101.00 (53.00) (52.5)
State Comp Wages/Ops 4,658.92 0.00 (4,658.92) 0.0 0.00 0.00 0.00 0.0
State Comp Wages/Maint (575.40) 0.00 §75.40 0.0 {1,342.60) 0.00 1,342.60 0.0
Unemployment/Admin 0.00 0.00 0.00 0.0 383.25 673.00 279.75 41.6
Unemployment/CRMD 0.00 0.00 0.00 0.0 23397 449.00 215.03 47.9
Unemployment/Operations 13.55 0.00 {13.55) 0.0 3,204.27 5,831.00 2,626.73 45.0
Unemployment/Reserves 20.67 0.00 (20.67) 0.0 162.96 827.00 664.04 80.3
Unemployment / Training 8.18 0.00 (8.18) 0.0 177.11 224.00 46.89 20.9
Unemployment/Communications 0.00 0.00 0.00 0.0 162.39 299.00 136.61 457
Unemployment/Facilities 0.00 0.00 0.00 0.0 40.60 75.00 34.40 459
Unemployment/Maint c.00 0.00 0.00 0.0 202.99 374.00 171.01 45.7
UnemploymentWarehouse 0.00 0.00 0.00 0.0 56.75 75.00 18.256 24.3
Soctal Security Exp/Admin 2,441.72 0.00 (2,441.72) 0.0 18,792.36 29,314.00 10,521.64 35.9
Social Security Exp/CRMD 1,087.86 0.00 (1,087.86) 0.0 8,845.38 3,906.00 (4,939.38) {126.5)
Social Security Exp/Training 238.92 0.00 (2238.92) 00 1,858.08 2,248.00 389.92 17.3
Social Security Exp/Communication 2,284.39 0.00 (2,284.39) 0.0 18,054.31 18,640.00 585.69 31
Social Security Exp/Facilities Maint 519.52 0.00 (519.52) 0.0 4,106.48 4,586.00 479.52 10.5
Social Security / Maint 1,108,957 0.00 {1,108.97) 0.0 8,869.89 10,264.00 1,374.11 13.4
Social Security / Warehouse 421.20 0.00 (421.20) 0.0 3,435.98 5,245.00 1,809.02 34.5
Medicare Exp/Admin §72.19 0.00 (972.19) 0.0 7,812.63 8,340.00 527.37 6.3
Medicare Exp/CRMD 462.29 0.00 (462.29) 0.0 4,363.20 5,172.00 808.80 15.6
Medicare Exp/Operations 9,341.97 0.00 (9,341.97) 0.0 72,388.98 88,772.00 16,383.02 18.5
Medicare Exp/CYRTA 425.68 0.00 (425.68) 0.0 3,750.99 3,615.00 (135.99) (3.8)
Medicare Exp/Communications 534.27 0.00 {534.27) 0.0 4,222.45 4,389.00 166.55 38
Medicare Exp/Facilities Maintenance 121.50 0.00 (121.50) 0.0 960.33 1,073.00 112.67 10.5
Medicare Exp/Maint 520.18 0.00 (520.18) 0.0 4,248.99 4,696.00 447.01 95
Medicare Exp/Warehouse 98.51 0.00 (98.51) 0.0 803.58 1,227.00 423.42 345
Post Retirement Health Ins, 74.85 0.00 {74.85) 0.0 69,056.14 70,314.00 1,257.86 1.8
Employee Health Ins/Admin 6,277.78 0.00 (6,277.78) 0.0 58,496.85 65,448.00 6,951.15 10.6

Employee Health Ins/CRMD 2,736.86 0.00 (2,736.86) 0.0 26,289.59 29,088.00 2798.41 96
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Employee Health Ins/Operations 49,490.48 0.00 (49,490.48) 0.0 467,620,30 567,216.00 95,595.70 17.6
Employee Health Ins/Training 1,947 45 0.00 (1,947.45) 0.0 18,142.65 21,816.00 3,673.35 16.8
Employee Health InsfComm 2,636.60 0.00 (2,636.60) 0.0 24,302.20 29,088.00 4,785.80 16.5
Employee Health Ins/Facilities 576.46 0.00 (576.48) 0.0 5,772.03 7,272.00 1,499.97 208
Employee Health Ins/Maint 3,265.75 0.00 (3,265.75) 0.0 30,293.75 36,360.00 6,066.25 16.7
Employee Health InsAWarehouse 659.15 0.00 (659.15) 0.0 6,114.15 7,272.00 1,157.85 15.9
Health Ins, Assistance/Ops 6,762.15 0.00 (6,762.15) 0.0 55,241.94 80,000.00 24,758.06 309
Total Personnel Expenses $1,373,118.57 $0.00 $(1,373,118.57) 0.0 % $10,449,111.87 $11,715,067.00 $1,266,955,13 10.8 %
Supply Expenses
Office Supplies 7 Admin $1,440.39 $0.00 $(1,440.39) 0.0% $6,583.20 $6,500.00 $(83.20) (1.3)%
Office Supplies / CRMD 53.49 0.00 (53.49) 0.0 236.84 400.00 163.16 408
Office Supplies/Training Center 83.78 0.00 (83.78) 0.0 192.45 2,900.00 2,707.55 93.4
Office Supplies / Communications 55.31 0.00 (55.31) 0.0 357.15 500.00 142.85 286
Office Supplies/Facilities Maint 0.00 0.00 0.00 0.0 218.41 200.00 (18.41) {9.2)
Office Supplies/Maintenance 86.12 0.00 {86.12) 0.0 86.12 600.00 513.88 85.6
Office Supplies / Warehouse 0.00 0.00 0.00 0.0 85.53 1,440.00 1,354.47 94.1
Office Supplies - FEMA - EVOC Grant 0.00 0.00 0.00 0.0 156.24 0.00 (156.24) 0.0
Computer Supplies & Software/Training 0.00 0.00 0.00 0.0 9,232.00 13,500.00 4,268.00 316
Computer Supplies & Equipment / Communic 26,809.63 0.00 {26,809.63) 0.0 125,031.40 170,453.00 45,421.60 266
Computer Supplies & Equipment/Fit Maint 0.00 0.00 0.00 0.0 0.00 500.00 500.00 100.0
Computer Supplies & Equipment / Warehous 0.00 0.00 0.00 00 0.00 250.00 250.00 100.0
in-House Dupl & Prtg / Admin 1,661.75 0.00 (1.661.75) 0.0 14,046.40 18,000.00 3,953.60 220
In-House Dupl & Prtg/ CRMD 283.42 0.00 (283.42) 0.0 1,861.20 2,900.00 1,038.80 358
In-House Dupl & Prig / Training 0.00 0.00 0.00 0.0 0.00 2,000.00 2,000.00 100.0
District Fire Corps Program 0.00 0.00 0.00 0.0 0.00 500.00 500.00 100.0
District Mapping Program 0.00 0.00 0.00 0.0 0.00 6,200.00 6,200.00 100.0
District Mapping Program 0.00 0.00 0.00 0.0 0.00 6,200.00 6,200.00 100.0
Medical Supplies 7,084.82 0.00 (7.094.82) 0.0 54,078.72 72,000.00 17,921.28 249
CPR Supplies & Books 0.00 0.00 0.00 0.0 5,308.93 8,100.00 2,791.07 345
Medical Equipment Replacement 7.831.50 0.00 (7,831.50) 0.0 13,242.84 13,000.00 {242.84) {1.9)
Fuel {Diese! & Gas) 12,643.67 0.00 {12,643.67) 0.0 136,760.59 192,000.00 56,239.41 293
Qil & Lubr. (Routine) 6,764.00 0.00 (6,764.00) 0.0 9,804.53 12,600.00 2,795.47 222
Unifoerms/Admin 0.00 0.00 0.00 0.0 63.81 1,550.00 1,486.19 95.9
Uniforms-Freitag, Scott 0.00 0.00 0.00 0.0 17.00 0.00 (17.00) 0.0
Unifoerms-Tharp, Dave 0.00 0.00 0.00 0.0 314.97 0.00 {314.97) 0.0
Uniforms-Brookins, Patty 30.85 0.00 {30.85) 0.0 76.58 0.00 (76.58) 0.0
Uniforms-Corbiere, Anna 86.35 0.00 {86.35) 0.0 86.35 0.00 (86.35) 0.0
Uniferms/CRMD 0.00 0.00 0.c0 0.0 29.44 3,000.00 2,970.56 99.0



6/8/15 CENTRAL YAVAPAI FIRE DISTRICT
9:28:58 AM Income Statement

{Criginal Budget to Actual Comparison)
For the period of 5/1/2015 Through 5/31/2015

Currant Period Year To Date

Actual Budget Variance % Actual Budget Variance %
Uniforms-Chase, Rick 152.15 0.00 (152.15) 0.0 649.13 0.00 (649.13) 0.0
Uniforms-Smith, Andie 38.04 0.00 {3B8.04} 0.0 495,58 0.00 (495.58} 0.0
Uniforms-Ayars, Mandy 81.20 0.00 {81.20) 0.0 536.65 0.00 (536.65) 0.0
Uniforms-Emery, Steve 0.00 0.00 0.00 0.0 235.52 0.00 {235.52) 0.0
Uniforms-Dixson, Susanne 0.00 0.00 0.00 0.0 164.51 0.00 (164.51) 0.0
Uniforms/Operations (1,994.56) 0.00 1,994.56 0.0 16,516.01 51,734.00 35,217.98 68.1
Uniforms-Polacek, Jeff 0.00 0.00 0.00 0.0 784.81 0.00 (784.81) 0.0
Uniforms-Feddema, John 53.26 0.00 (53.26) 0.0 22817 0.00 (228.17) 0.0
Uniforms-Davls, Brad 38.04 0.00 (38.04) o0 482.04 0.00 (482.04) 0.0
Uniforms-Carothers, Cougan 0.00 0.00 0.00 0.0 345,33 0.00 (345.33) 0.0
Uniforms-Burch, Brian 14.89 0.00 (14.89) 0.0 210.51 0.00 {210.51) 0.0
Uniforms-Cole, Brian 0.00 0.00 0.00 0.0 140.64 0.00 (140.64) 0.0
Uniforms-Duplessis, Rab 83.10 0.00 (83.10) 0.0 524.28 0.00 (524.28) 0.0
Uniforms-Fields, Brody 136.69 0.00 (136.69) 0.0 552.91 0.00 (552.91) 0.0
Unifarms-Lys, Damian 0.00 0.00 0.00 0.0 301.83 0.00 (301.83) 0.0
Uniforrns-Mauldin, Mark 0.00 0.00 0.00 0.0 500.00 0.00 (500.00) 0.0
Uniforms-McConnell, Dave 282,73 0.00 (282.73) 0.0 513.19 0.00 (513.19) 0.0
Uniforms-McKirnon, Alex 0.00 0.00 0.00 .0 500.00 0.00 {500.00) 0.0
Uniforms-Ness, Dan 0.00 0.00 0.00 0.0 187.12 0.00 (187.12) 0.0
Uniforms-Niemynsi, Doug 200.62 0.00 {200.62} 0.0 322,92 0.00 (322.92) 0.0
Uniforms-Olson, Rick 14.89 0.00 (14.89) 0.0 419.17 0.00 (419.17) 0.0
Uniforms-Pedersen, Zach 0.00 0.00 0.00 0.0 411.44 0.00 (411.44) 0.0
Uniforms-Prange, Ross 29.78 0.00 (29.78) 0.0 499.49 0.00 (499.49) 0.0
Uniforms-Smith, Travis 0.00 0.00 0.00 0.0 367.08 0.00 (367.08) 0.0
Uniforms-Stooks, Craig 0.00 0.00 0.00 0.0 231.84 0.00 {231.84) 0.0
Untforms-Valadez, Arrmando 0.00 0.00 0.00 0.0 519.56 0.00 {519.56) 0.0
Uniforms-Baker, Mark 0.00 0.00 0.00 0.0 137.24 0.00 (137.24) 0.0
Uniforms-Beaudette, Lee 316.76 0.00 {316.76} 0.0 658.39 0.00 (659.39) 0.0
Uniforms-Brown, Dennis (15.33) 0.00 15.33 0.0 569.26 0.00 (569.26) 0.0
Uniforms-Bushman, James .00 0.00 0.00 0o 560.36 0.00 {560.36) 0.0
Uniforms-Cuiry, Robert 181.72 0.00 (181.72) 00 299.02 0.00 (299.02) 0.0
Uniforms-Dale, Jack 53.26 0.00 {53.286) 0.0 198.69 0.00 (198.69) 0.0
Uniforms-Edwards, David 169.77 0.00 (169.77) 0.0 382.57 .00 {382.57) 0.0
Uniforms-Fields, Zach 0.00 0.00 0.00 oo 426.30 0.00 {426.30) 0.0
Uniforms-Fotrnier, Nick 0.00 0.00 .00 0.0 109.49 0.00 (109.49) 0.0
Uniforms-Hlavack, Evan 0.00 0.00 0.00 0.0 192.59 0.00 (192.59) 0.0
Uniforms-Huddleston, Michael 15.22 0.00 (15.22) 0.0 416.72 0.00 (416.72) 0.0
Uniforms-Horstman, Stephen 231.02 0.00 {231.02) 0.0 494.93 0.00 (494.83) 0.0

Uniforms-King, Jeremiah (0.01) 0.00 0.01 00 49999 0.00 (499.99) 0.0
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Uniforms-Kuykendall, Jeff
Uniforrs-Lilchfield, Ron
Uniforms-McFadden, Mike
Uniforms-Nolan, Jason
Uniforms-Parra, Dustin
Uniforms-Pruitt, Rob
Uniforms-Seets, JW
Uniforms-Tucker, Mike
Uniforms-Aspa, Ryan
Uniforms-Barmum, Josh
Uniforms-Beard, Jared
Uniforms-Blum, Rodney
Uniforms-Corbiere, Aaron
Uniforms-Cruz, Stave

Uniforms-Cunningham, Cody

Uniforms-Dibble, Gordon
Uniforms-Eckle, Kellan
Uniforms-Ferris, Ryan
Uniforms-Kirk, Jason
Uniforms-Kontz, Mike
Uniforms-Loperman, Keith
Uniforms-Mazon, Josh
Uniforms-Mazzella, Marc
Uniforms-McFadden, Matt

Uniforms-McGuire, Thaddeus

Uniforms-Moore, Scolt
Uniforms-Pacheco, Michael
Uniforms-Parra, Payton
Uniforms-Pena, Chris
Uniforms-Poliakon, Brett
Uniforms-Postula, Justin
Uniforms-Postula, Karl
Uniforms-Reyes, Adam
Uniforms-Russell, Diltion
Uniforms-Ryan, Keith
Uniforms-Sheldon, Wes
Uniforms-Sims, Mike
Uniforms-Wittenberg, Dave
Uniforms-Jones, Shaun

CENTRAL YAVAPAI FIRE DISTRICT
Income Statement

(Original Budget to Actual Comparison)
For the period of 5/1/2015 Through 5/31/2015

Current Period Year To Date
Actual Budget Variance % Actual Budget Variance e
0.00 0.00 0.00 0.0 471.87 0.00 (471.87) 0.0
0.00 0.00 0.00 0.0 500.00 0.00 (500.00) 0.0
0.00 0.00 0.00 0.0 475.25 0.00 (475.25) 0.0
0.00 0.00 0.00 0.0 466.45 0.00 (466.45) 0.0
0.00 0.00 0.00 0.0 422.33 0.00 (422.33) 0.0
30.85 0.00 (30.85) 0.0 563.67 0.00 (563.67) 0.0
68.20 0.00 (68.20) 0.0 150.24 0.00 {150.24) 0.0
131.50 0.00 (131.50) 0.0 410.58 0.00 {410.58) 0.0
0.00 0.00 0.00 0.0 253.65 0.00 (253.65) 0.0
0.00 0.00 0.00 0.0 273.89 0.00 (273.89) 0.0
(6.17) 0.00 6.17 0.0 500.00 0.00 (500.00) oo
0.00 0.00 0.00 0.0 33470 0.00 (334.70) 0.0
{100.88) 0.00 100.88 0.0 503.91 0.00 (503.91) 0.0
(176.60) 0.00 176.60 0.0 417.26 0.00 {417.26) 0.0
52.22 0.00 (52.22) 0.0 435,68 0.00 {435.68) 0.0
38.82 0.00 (38.82) 0.0 305.22 0.00 {305.22) 0.0
0.00 0.00 0.00 0.0 44993 0.00 {449.93) 0.0
220.57 0.00 {220.57) 0.0 335.16 0.00 (335.16) 0.0
64.17 0.00 {64.17) 0.0 591.96 0.00 (591.96) 0.0
0.00 0.00 0.00 0.0 11.70 0.00 (11.70) 0.0
131.50 0.00 (131.50) 0.0 492,60 0.00 {492.60) 0.0
0.00 0.00 0.00 0.0 279.34 0.00 {279.34) 0.0
0.00 0.00 0.00 0.0 394.40 .00 {394.40} 0.0
169.38 0.00 (169.38) 0.0 332.52 0.00 (332.52) 0.0
0.00 0.00 0.00 0.0 702.69 0.00 (702.69) 0.0
216.53 0.00 (216.53) 0.0 774.92 0.00 (774.92) 0.0
(193.07) a.00 193.07 00 600.00 0.00 (600.00) 0.0
0.00 0.00 0.00 0.0 387.01 0.00 {387.01) 0.0
0.00 0.00 0.00 0.0 418.11 0.00 (418.11) 0.0
0.00 0.00 0.00 0.0 292.90 0.00 (292.90) 0.0
169.77 0.00 (169.77) 0.0 301.40 0.00 (301.40) 0.0
0.00 0.00 0.00 0.0 666.57 0.00 (666.57) 0.0
0.00 0.00 0.00 0.0 326.82 0.00 (326.82) 0.0
0.00 0.00 0.00 0.0 442,39 0.00 {442.39) 0.0
107.72 0.00 (107.72) 0.0 44942 0.00 {449.42) 0.0
237.75 0.00 (237.75) 0.0 466.93 0.00 (466.93) 0.0
0.00 0.00 0.00 0.0 446 .66 0.00 (446.66) 0.0
0.00 0.00 0.00 00 378.12 0.00 {378.12) 0.0
121.30 0.00 {121.30) 0.0 559.79 0.00 {559.79) 0.0



6/8/15 CENTRAL YAVAPAI FIRE DISTRICT

SRR Income Statement
{Original Budget to Actual Comparison)
For the period of 5/1/2015 Through 5/31/2015
Current Period Year To Date

Actual Bucdget Variance % Actual Budget Varlance Yo
Uniforms-Ducote-Perkins, Shane 87.25 0.00 (87.25) 0.0 4598.41 0.00 (459.41) 0.0
Uniforms-Wagner, Adam 0.00 0.00 0.00 0.0 500.00 0.00 (500.00) 0.0
Uniforma-Beyea, Jason 0.00 0.00 0.00 0.0 11.70 0.00 {11.70) 0.0
Uniforms-Butler, Jason 0.00 0.00 0.00 0.0 334.25 0.00 (334,25) 0.0
Uniforms-Bliss, Scott 0.00 0.00 0.00 0.0 584.80 0.00 (584.80) 0.0
Uniforms/QOperations - Honor Guard 188.41 0.00 (188.41) 0.0 1,159.74 1,000.00 (159.74) (16.0)
Uniforms/Operations - Pipes & Drums 0.00 0.00 0.00 0.0 158.08 0.00 (158.08) 0.0
Uniforms/Reserves 4,825.40 0.00 (4,825.40) 0.0 5,305.48 24,276.00 18,970.52 78.1
Uniforms-Beyea, Jason 0.00 0.00 0.00 0.0 164.42 0.00 (164.42) 0.0
Uniforms-Jones, Shaun 0.00 0.00 0.00 0.0 145.11 0.00 {145.11) 0.0
Uniforms-Perry, Brian 0.00 0.00 0.00 0.0 11.70 0.00 (11.70) 0.0
Uniforms-Schreffler, Tyler 0.00 0.00 0.00 0.0 13.00 0.00 (13.00) 0.0
Uniforms/Training 0.00 0.00 0.00 0.0 0.00 2,250.00 2,250.00 100.0
Uniforms-Cordes, Gary 0.00 0.00 0.00 0.0 1.70 0.00 {11.70) 0.0
Uniforms-Kelley, Joe 139.23 0.00 (139.23) 0.0 374.85 0.00 (374.85) 0.0
Uniforms-McCarty, Daniel 0.00 0.00 0.00 0.0 421.18 0.00 (421.18) 0.0
Uniforms-Ogden, James 0.00 0.00 0.00 0.0 122.85 0.00 (122.85) 0.0
Uniforms-Frazier, Tony 91.30 0.00 (91.30) 0.0 217.67 .00 {217.67) 0.0
Uniforms-Legge, David 230.50 0.00 (230.50) 0.0 516.30 0.00 (516.30} 0.0
Uniforms-Freeman, Michael 0.00 0.00 0.00 0.0 145.35 0.00 (145.35) 0.0
Uniforms-Muniz, Tom 141.45 0.00 {141.45) 0.0 462.77 550.00 87.23 159
Uniforms/Fleet Maint 0.00 0.00 0.00 0.0 0.00 2,450.00 2,450.00 100.0
Uniforms-Scaife, Domenic 257.99 0.00 (257.99) 0.0 420.28 0.00 (420.28) 0.0
Uniforms-Reyes, Charlie 0.00 0.00 0.00 0.0 283.95 0.00 (283.95) 0.0
Uniforms-Beck, David 256.03 0.00 (296.03) 0.0 468.95 0.00 (468.95) 0.0
Uniferms-Capito, Rick 190.19 0.00 (150.19) 0.0 695.88 0.00 {695.88) 0.0
Uniforms-Mason, Belinda 0.00 0.00 0.00 0.0 117.57 0.00 (117.57) 0.0
Uniforms/Warehouse 0.00 000 0.00 0.0 4.00 550.00 546.00 99.3
Uniforms - Trujillo, Erik 0.00 0.00 0.00 0.0 500.00 0.00 (500.00) 0.0
Protective Clothing 1,373.48 0.00 (1,373.48) 0.0 33,140.79 130,519.00 97,378.21 746
Library Reference Materials / Admin 0.00 0.00 0.00 0.0 402.20 2,949.00 2,546.80 B6.4
Operations Supplies/Routine 0.00 0.00 0.00 0.0 0.00 2,200.00 2,200.00 100.0
Library Reference Materials/Tr Cir 0.00 0.00 0.00 0.0 3,260.07 6,450.00 3,189.93 49.5
Communications Supplies / Routine 0.00 0.00 0.00 0.0 68.41 1,000.00 931.59 93.2
Facifities Maint Supplies/Routine 60.31 0.00 (60.31) 0.0 219.38 530.00 310.62 58.6
Supplies / CRMD 0.00 0.00 0.00 0.0 352.67 1,840.00 1,487.33 80.8
Supplies / Fleet Maintenance 63717 0.00 {637.17) 0.0 5,148.95 6,400.00 1,251.05 19.5
Supplies / Warehouse 0.00 0.00 0.00 0.0 1,361.90 3,500.00 2,138.10 61.1

Library Reference Materials/CRMD 249.87 0.00 (249.87) 0.0 1,824.00 1,910.00 86.00 4.5



6/8/15 CENTRAL YAVAPAI FIRE DISTRICT
9:28:58 AM Income Statement

{Original Budget te Actual Comparison)
For the period of 5/1/2015 Through 5/31/2015

Current Period Year To Date

Actual Budget Variance % Actual Budget Varlance
Pub Ed / School Ed / CRMD 247.82 0.00 (247.82) 0.0 8,717.18 10,0980.00 1,372.82 136
Public Education/EMS 1,050.39 0.00 {1,050,39) 0.0 6.,764.25 2,500.00 (4,264.25) (170.6)
Supplies-Warehouse Purchasing Group 16,012.58 0.00 (16,012.58) 0.0 120,230.94 50,000.00 (70,230.94) (140.5)
Urban Interface/Brush Removal 0.00 0.00 0.00 0.0 3,350.00 30,000.00 26,650.00 ga.8
Defensible Space Grant 300.00 0.00 (300.00) 0.0 1,561.70 0.00 (1,561.70) 0.0
Vehicle Maint {Routine) 15,197.10 0.00 {15,197.10) 0.0 52,163.35 78,315.00 26,151.65 33.4
Vehicle Maint (Special Pricts) 1.83 0.00 {1.83) 0.0 6.015.13 6,500.00 484 87 7.5
FF Equipment Maintenance 4,332.15 0.00 {4,332.15) 0.0 7.971.88 12,750.00 4,778.12 37.5
SCBA Supplies & Maint 157.60 0.00 {157.60) 0.0 12,235.96 18,200.00 5,964.04 32.8
Tire Replacement 7,256.83 0.00 {7,256.83) 0.0 25,852.99 30,000.00 4,147.01 13.8
Tire Repair 314.11 0.00 (314.11) a.0 1,456.81 1,500.00 43.19 29
Building Maint Supplies 514.52 0.00 (514.52) 0.0 5,887.93 15,000.00 9,112.07 60.7
Building Maint Supplies/CRMD 18.28 0.00 {18.28) 0.0 97.43 2,000.00 1,902.57 95.1
Building Maint Supplies / Admin 0.00 0.00 0.00 0.0 11,541.42 85,000.00 73,458.58 86.4
Building Maint Supplies/CYRTA 3,752.73 0.00 (3,752.73) 0.0 13,378.79 13,520.00 141.21 1.0
Building Maint Supplies/Comm Building 0.00 0.00 0.00 0.0 54.29 4,214.00 4,159.71 98.7
Building Maint Supplies/Maint Facility 20.04 0.00 (20.04) 0.0 918.80 2,000.00 1,081.20 54.1
Building Maint Supplies/Warehouse 0.00 0.00 0.00 0.0 1,868.35 5,000.00 3,131.65 62.6
Building Maint Supplies/Sta 50 46.14 0.00 (46.14) 0.0 8,096.43 3,600.00 (4,496.43) (124.9)
Building Maint Supplies/Sta 51 1.677.13 0.00 (1,677.13) 0.0 5,725.34 5,600.00 (125.34) (2.2}
Building Maint Supplies/Sta 52 0.00 0.00 0.00 0.0 711.22 2,000.00 1,288.78 64.4
Building Maint Supplies/Sta 53 635.47 0.00 (635.47) 0.0 7,526.16 3,600.00 {3,926.16) (109.1)
Building Maint Supplies/Sta 54 103.55 0.00 {103.55) 0.0 2,722.62 3,000.00 277.38 5.2
Building Maint Supplies/Sta 56 0.00 0.00 0.00 0.0 166.26 2,000.00 1,833.74 91.7
Building Maint Supplies/Sta 57 154.55 0.00 (154.55) 0.0 5641.78 3,500.00 (2,141.78) {61.2)
Building Maint Supplies/Sta 58 699,82 0.00 (699.82) 0.0 7.997.85 3,000.00 {4,997.85) (166.6)
Building Maint Supplies/Sta 59 0.00 0.00 0.00 0.0 1,272.53 3,000.00 1,727.47 57.6
Building Maint Supplies / Warehouse 0.00 0.00 0.00 0.0 0.00 2,000.00 2,000.00 100.0
Furniture & Fixtures/Training Center 0.00 0.00 0.00 0.0 695.92 1,700.00 1,004.08 59.1
Furniture & Fixtures / Communications 41.04 0.00 (41.04) 0.0 1,141.37 1,750.00 608.63 348
Furniture & Fixture Replacement 1,263.34 0.00 (1,263.34) 0.0 7,206.06 7,875.00 668.94 8.5
Furniture & Fixtures / Warehouse 127.44 0.00 (127.44) 0.0 4,235.55 3,000.00 {1,235.55) {41.2)
Janitorial - CRMD 000 0.00 0.00 0.0 0.97 0.00 {0.97) 0.0
Janitorial / Maintenance 190.92 0.00 {190.92) 0.0 1,506.78 3,000.00 1,493.22 498
Janitorial / Warehouse 1,627.01 0.00 (1,627.01) 0.0 11,348.35 22,605.00 11,256.65 49.8
Station Supplies-All Stations 112.90 0.00 (112.80) 0.0 2,390.77 7,685.00 5,294.23 68.9
Site / Equip Maint Supplies / Comm 26,102.96 0.00 (26,102.956) 0.0 42,946.04 19,000.00 (23,946.04) {126.0)
Radio/Pager Maintenance 54,079.69 0.00 {54,.079.69) 0.0 85,114.81 70,300.00 (14,814.81) (21.1)

Radio/Pager Maint - Radio Sup - YCSO 0.00 0.00 0.00 0.0 874.78 2,000.00 1,125.22 56.3
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Radio/Pager Maint-Sup - Chino Vly FD
Reserve Recruit Academy

Batleries

Batteries/Training Center

Batteries / Communications

Batieries f Warehouse

Firefighter Equipment Replacement
Firefighting Equipment New Purchases
Firefighting Equipment/Training Center
Haz-Mat Equipment

Comm/Radio Technician Equipment
Technical Rescue Equipment

Special Ops Equip/Training Center
Wildland Equipment Replacement

Training Center Equipment & Prop Supply

TC Equipment CP.AT.

Rentals

Exercise Equipment - Ops

Small Tools/Training Center

Small Tools/Facilities Maintenance
Small Tools / Maintenance

Small Tools / Warehouse

Safety Equip & Supplies/Training Center

Safely Equip & Supplies/Warehouse
Postage/Admin

Total Supply Expenses

Service Expenses

Audit & Accounting

Other Prof Services/Admin
Other Prof Services/Ops

Other Prof Services/Training Center
Other Prof Services/Comm
Other Prof Services/FMC

Other Prof Services/Fit Maint
Other Prof Services/Warehouse
IT Services/Communications
Legal Services - Routine

Legal Services - Non-Routine

CENTRAL YAVAPAI FIRE DISTRICT
Income Statement
(Original Budget to Actual Comparison)

For the period of 5/1/2015 Through 5/31/2015

Current Period Year To Date
Actual Budget Variance % Actual Budget Variance %
6,893.21 0.00 (6,893.21) 0.0 7.830.07 0.00 (7.830.07) 0.0
0.00 0.00 0.00 0.0 0.00 3,000.00 3,000.00 100.0
343.62 0.00 (343.62) 0.0 1,021.91 1,800.00 778.09 43.2
0.00 0.00 0.00 0.0 0.00 500.00 500.00 100.0
0.00 0.00 0.00 0.0 359.95 150.00 {209.95) (140.0)
0.00 0.00 0.00 0.0 0.00 400.00 400.00 100.0
7,947.06 0.00 (7.947.06) 0.0 19,799.65 36,274.00 16,474.35 454
0.00 0.00 0.00 0.0 7,356.87 30,000.00 22,643.13 75.5
0.00 0.00 0.00 0.0 0.00 1,500.00 1,500.00 100.0
2,422.63 0.00 {2,422.63) 0.0 8,902.81 7,500.00 {1,402.81) {18.7)
702.77 0.00 (702,77) 0.0 4,765.76 6,750.00 1,984.24 29.4
330.90 0.00 (330.90) 0.0 3,527.82 3,200.00 (327.82) {(10.2)
0.00 0.00 0.00 0.0 774.42 900.00 125.58 14.0
813.28 0.00 (813.28) 0.0 1,785.90 3,700.00 1,914.10 57
4,659.72 0.00 {4,659.72) 0.0 9,290.11 28,750.00 19,459.89 67.7
0.00 0.00 0.00 0.0 0.00 500.00 500.00 100.0
0.00 . 0.00 0.00 0.0 547.52 500.00 (47.52) (9.5)
4,000.00 0.00 {4,000.00) 0.0 4,000.00 4,000.00 0.00 0.0
108.97 0.00 {108.97) 0.0 721.23 1,500.00 778.77 519
0.00 0.00 0.00 0.0 765.24 530.00 {235.24) (44.4)
3,305.53 0.00 (3,305.53) 0.0 6,454.15 5,000.00 (1,454.15) (29.1}
112.20 0.00 (112.20) 0.0 327.89 800.00 472.11 59.0
0.00 0.00 0.00 0.0 0.00 150.00 150.00 100.0
83.46 0.00 (83.46) 0.0 244,37 1,000.00 755.63 75.6
{5.15) 0.00 5.15 0.0 3,498.72 4,000.00 501.28 12.5
$242,816.70 $0.00 ${242,816.70) 0.0% $1,043,795.56 $1,454,609.00 $410,813.44 28,2 %
$0.00 $0.00 $0.00 0.0 % $12,918.50 $14,000.00 $1,081.50 7.7 %
4,776.25 0.00 {4,776.25) 0.0 37,315.25 37,045.00 (270.25) (0.7)
221.65 0.00 (221.65) 0.0 21,023.02 29,945.00 8,921.98 298
0.00 0.00 0.00 0.0 0.00 1,700.00 1,700.00 100.0
0.00 0.00 0.00 0.0 690.00 7,500.00 6,810.00 90.8
420.00 0.00 (420.00) 0.0 5,043.28 3,750.00 (1,293.28) (34.5)
165.00 0.00 {165.00) 0.0 1,155.00 0.00 (1,155.00) 0.0
0.00 0.00 0.00 0.0 0.00 6,000.00 6,000.00 100.0
10,000.00 0.00 {10,000.00) 0.0 §0,605.25 78,000.00 27,394.75 35.1
2,800.00 0.00 (2,800.00) 0.0 2749272 65,500.00 38,007.28 58.0
10,837.75 0.00 (10,837.75) 0.0 49,717.58 7.500.00 {(42,217.58) {562.9)



6/8115 CENTRAL YAVAPAI| FIRE DISTRICT

S Income Statement
(Original Budget to Actual Comparison)
For the period of 5/1/2015 Through 5/31/2015
Current Period Year To Date

Actural Budget Variance % Actual Budget Variance %
Employee Health / Exams/Ops 4,720.11 0.00 (4,720.11) 0.0 33,696.07 58,743.00 25,046.93 426
Employee Assistance Program 150.00 0.00 (150.00) 0.0 3,670.00 7,500.00 3,830.00 51.1
Dispatch Services/Ops 41,105.34 0.00 (41,105.34) 0.0 247,969.05 279.,661.00 31,691.95 11.3
Communications/Admin 8,652.60 0.00 (8,652.60) 0.0 56,060.54 70,295.00 14,234.46 202
Shipping / Warehouse 103.51 0.00 {103.51) 0.0 597.51 1,760.00 1,152.49 65.9
Fire Board Expenses 17.02 0.00 {17.02) 0.0 104.55 950.00 84545 89.0
Wildland Expenses 0.00 0.00 0.00 0.0 19,216.56 20,000.00 783.44 39
Outside Vehicle Repairs 128.34 0.00 (128.34) 0.0 4,417.92 8,000.00 3.582.08 448
Newspaper Advertising 226.01 0.00 (226.01) 0.0 226.01 3,450.00 3,223.99 93.4
Outside Dupl & Printing / Admin 1,642.89 0.00 (1,642.89) 0.0 12,845.62 6,750.00 (6,095.62) (90.3)
Outside Dupl & Printing/CRMD 21.74 0.00 (21.74) 0.0 762.18 1,400.00 637.82 456
Qutside Dupl & Printing/Ops 2717 0.00 (27.17) 0.0 656.82 1.775.00 1,118.18 63.0
Outside Dup! & Printing / Training Cente 0.00 0.00 0.00 0.0 0.00 200.00 200.00 100.0
Insurance 0.00 0.00 0.00 0.0 97,186.50 94,835.00 (2,351.50) (2.5}
Cable TV (73.78) .00 73.78 0.0 1,416.55 1,575.00 158.45 10.1
Cable TV - Slation 53 (85.00) 0.00 85.00 0.0 (85.00) 0.00 85.00 0.0
Electricity 289.51 0.00 (289.51) 0.0 3,740.50 4,250.00 509.50 12.0
Electric  CRMD 135.18 0.00 (135.18) 0.0 3,591.07 4,000.00 408.93 10.2
Electricity - OPS - Station 50 646.92 0.00 (646.92) 0.0 8,922.04 12,500.00 3,577.96 28.6
Electricity - OPs - Station 51 365.48 0.00 {365.48) 0.0 4,748.02 4,935.00 186.98 38
Electricity - OPs - Station 52 35.09 0.00 {35.09) 0.0 389.18 525.00 135.82 259
Electricity - OPs - Station 53 744,47 0.00 (744.47) 0.0 9,618.46 10,500.00 881.54 8.4
Electricity - OPs - Station 54 0.00 0.00 0.00 0.0 5,087.38 10,000.00 4,912.62 49.1
Electricity - OPs - Station 55 0.00 0.00 0.00 0.0 0.00 788.00 788.00 100.0
Electricity - OPs - Station 56 (58.70) 0.00 58.70 0.0 441.58 525,00 83.42 15.9
Electricity - OPs - Slation 57 597.62 0.00 (597.62) 0.0 7,759.17 9,450.00 1,690.83 17.9
Electricity - OPs - Station 58 562.43 0.00 {562.43) 0.0 6,311.70 9,000.00 2,688.30 29.9
Electricity - OPs - Station 59 429.09 0.00 {429.09) 0.0 6,853.02 9,450.00 2,596.98 27.5
Electric/Training Center 4,401.34 0.00 (4,401.34) 0.0 23,213.65 20,000.00 {3,213.65) {16.1)
Electric/Communications 2,839.89 0.00 {2.839.89) 0.0 24,282.45 25,000.00 717.55 29
Electric/Maintenance 780.64 0.00 (780.64) 0.0 10,284.33 12,500.00 2,215.67 17.7
Electric/Warehouse 166.02 0.00 {166.02} 0.0 2,704.82 10,000.00 7,295.18 73.0
Sanitation Charges 35.30 0.00 (35.30) 0.0 176.51 200.00 23.49 1.7
Sanitation / CRMD 18.36 0.00 (18.36) 0.0 91.79 137.00 4521 33.0
Sanitation Charges 0.00 0.00 0.00 0.0 321.72 1,000.00 678.28 67.8
Sanitation Charges - Station 50 70.60 0.00 {70.60) 0.0 388.30 450.00 61.70 13.7
Sanitation Charges - Station 51 0.00 0.00 0.00 0.0 0.00 500.00 500.00 100.0
Sanitation Charges - Station 53 87.56 0.00 (87.56) 0.0 508.41 500.00 (8.41) a.7n

Sanitation Charges - Station 54 70.60 0.00 {70.60} 0.0 388.30 450.00 61.70 13.7



6/8/15 CENTRAL YAVAPAI FIRE DISTRICT
R Income Statement

(Original Budget to Actual Comparison)
For the period of 5/1/2015 Through 5/31/2015

Current Period Year To Date

Actual Budget Variance % Actual Budget Variance Y
Sanitation Charges - Station 57 70.650 0.00 (70.60) 0.0 388.30 450,00 61.70 13.7
Sanitation Charges - Station 58 70.60 0.00 {70.60) 0.0 388.30 450.00 61.70 13.7
Sanitation Charges - Station 59 0.00 0.00 0.00 0.0 127.80 450.00 322.20 71.6
Sanitation/Training Center 241,22 0.00 (241.22) 0.0 1,326.71 1,500.00 173.29 1.6
Sanitation/Communications 0.00 0.00 0.00 0.0 0.00 300.00 300.00 100.0
Sanitation/Maintenance 0.00 0.00 0.00 0.0 0.00 1.000.00 1.000.00 100.0
SanitationWarehouse 0.00 0.00 0.00 0.0 0.00 750.00 750.00 100.0
Natural Gas 4593 0.00 (45.93) 0.0 414,14 650.00 235.86 36.3
Station 50 0.00 0.00 0.00 0.0 373.01 2,500.00 2,126.99 85.1
Naturat Gas - Station 51 170.14 0.00 (170.14) 0.0 2,071.55 4,500.00 2,428.45 54.0
Natural Gas - Station 53 118.13 0.00 (118.13) 0.0 1,065.05 1,500.00 434.95 29.0
Natural Gas - Station 58 103.13 0.00 {103.13) 0.0 1,315.90 2,500.00 1,184.10 47.4
Natural Gas - Station 59 235.26 0.00 (235.26) 0.0 2,085.07 2,250.00 164.93 7.3
Natural Gas/Training Center 0.00 0.00 0.00 0.0 0.00 7.000.00 7,000.00 100.0
Natural Gas/Maintenance 28.72 0.00 (28.72) 0.0 2,202.78 3,250.00 1,047.22 32.2
LPG 0.00 0.00 0.00 0.0 0.00 105.00 105.00 100.0
LPG - Station 51 0.00 0.00 0.00 0.0 0.00 50.00 50.00 100.0
LPG - Station 52 0.00 0.00 0.00 0.0 0.00 350,00 350.00 100.0
LPG - Station 54 0.00 0.00 0.00 0.0 0.00 1,250.00 1,250.00 100.0
LPG - Station 56 0.00 0.00 0.00 0.0 0.00 125.00 125.00 100.0
LPG - Station 57 0.00 0.00 0.00 0.0 1.06 500.00 498,94 99.8
LPG - Station 59 0.00 0.00 0.00 0.0 0.00 50.00 50.00 100.0
LPGTraining Cenler .20 0.00 {11.20) 0.0 5,730.35 0.00 {5,730.35) 00
LPG/Communications 0.00 0.00 0.00 0.0 6,053.18 7,500.00 1,446.82 16.3
LPG/Warehouse 0.00 0.00 0.00 0.0 6,626.23 7.500.00 873.77 11.7
Pest Control 341.00 0.00 {341.00) 0.0 3.401.00 3.829.00 428.00 1.2
Water 51.14 0.00 (51.14) Q.0 582.60 1,000.00 417.40 41.7
Water / CRMD 26.60 0.00 (26.60) 0.0 303.03 500.00 196.97 394
Waler - Station 50 140.53 0.00 {140.53) 0.0 1,506.22 1,400.00 (106.22) (7.6}
Water - Station 51 275.13 0.00 (275.13) 0.0 1,585.21 1,300.00 (285.21) (21.9)
Water - Station 52 200.00 0.00 {200.00) 0.0 1,300.00 1,880.00 590.00 3.2
Water - Station 53 126.86 0.00 (126.86) 0.0 1,444.99 2,500.00 1,055.01 422
Water - Station 58 190.96 0.00 {190.56) 0.0 1,435.14 1,250.00 {185.14) (14.8)
Water - Station 59 201.81 0.00 (201.81) 0.0 1,157.51 1,250.00 92.49 7.4
Waler/Training Center 1,222.94 0.00 (1,222.94) 0.0 4,350.52 5,000.00 649.48 130
Water/Maintenance 428.50 0.00 (428.50) 0.0 2,258.94 2,000.00 (258.94) (12.9)
Water/Warehouse 0.00 0.00 0.00 0.0 0.00 1,250.00 1,250.00 100.0
Hydrant Maintenance 64.87 0.00 {(64.87) 0.0 410,57 3,000.00 2,589.43 86.3

Repair & Maint Equip/Admin 0.00 0.00 0.00 0.0 577.45 250.00 (327.45) (131.0)
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Risk Management Equipmenl
Outside Repair Equip/Ops
Quiside Repair Equip/TC
QOutside Repair Equip/Fac Maint
Outside Repair/Veh Maint Equip
EMS Training

CYFD Training Center Classes
State Fire School

Training & Travel/Admin
Training & Travel/CRMD
Training & Travel/Ops

Training & TravelTraining Cenler

Training & Travel / Special Ops Personne

Training & Travel/Communications
Training & Travel/Maintenance
Training & Travel/Warehouse
Books & Subscriptions / OPs

Books & Subscriptions / Training Center

ACLS Recert/ALS CEU's

ACLS Upgrade

EMT Refresher Course

Awards

Awards

College - Upper & Lower Division
Training/Ops/Program Managers
Haz Mat Travel & Training
Wildland Travel & Training
Dues/Admin

Dues/CRMD

Dues/Operations

Dues/Training Center
DuesMWarehouse

Misc/Admin

Misc/CRMD

Misc/Operations
Misc/Operations - Routine
Misc/Operations - Fire Rehab

Misc/Operations - Taxi Cab - Citizens
Misc/Operations - BC Promo Testing

Income Statement

CENTRAL YAVAPAI FIRE DISTRICT

(Original Budget to Actual Compariscn)
For the period of 5/1/2015 Through 5/31/2015

Current Period Year To Date
Actuat Budget Variance % Actual Budget Variance %
0.00 0.00 0.00 0.0 0.00 500.00 500.00 100.0
0.00 0.00 0.00 0.0 14,578.09 19,177.00 4,598.91 24.0
0.00 0.00 0.00 0.0 0.00 2,000.00 2,000.00 100.0
32.00 0.00 {32.00) 0.0 1,151.98 1,802.00 650.02 36.1
334.79 0.00 (334.79) 0.0 3,344.19 3,500.00 155.81 4.5
0.00 0.00 0.00 0.0 440.23 2,074.00 1,633.77 78.8
767.96 0.00 (767.96) 0.0 9,037.95 7,700.00 (1,337.96) (17.4)
0.00 0.00 0.00 0.0 2,654.80 3,000.00 345.20 1.5
1,149.19 0.00 (1,149.19) 0.0 5,633.92 5,585.00 {48.92) (0.9)
229.00 0.00 (229.00) 0.0 3,675.98 8,400.00 4,724.02 56.2
10,667.77 0.00 (10,667.77) 0.0 30,770.46 35,775.00 5,004.54 14.0
1,640.00 0.00 {1,640.00) 0.0 1,965.00 5,000.00 3.035.00 60.7
3,540.75 0.00 (3,540.75) 0.0 4,287.25 5,200.00 912.75 176
234.00 0.00 {234.00) 0.0 954.00 6,500.00 5,546.00 B5.3
0.00 0.00 0.00 0.0 24.00 4,000.00 3,976.00 904
0.00 0.00 0.00 0.0 0.00 750.00 750.00 100.0
0.00 0.00 0.00 0.0 0.00 865.00 965.00 100.0
0.00 0.00 0.00 0.0 29.00 85.00 56.00 659
.00 0.00 0.00 0.0 12,600.00 10,800.00 (1,800.00) (16.7)
0.00 0.00 0.00 0.0 4,242.00 21,930.00 17,688.00 80.7
0.00 0.00 0.00 0.0 2,250.00 6,400.00 4,150.00 64.8
0.00 0.00 0.00 0.0 238.23 0.00 (238.23) 0.0
1,148.26 0.00 {1,148.26) 0.0 7,456.37 5,875.00 (1,581.37) {26.9)
1.048.20 0.00 {1,048.20) 0.0 4.416,92 8,500.00 4,082.08 48.0
0.00 0.00 0.00 0.0 308.00 6,300.00 5,992.00 95.1
0.00 0.00 0.00 0.0 3,425.87 2,500.00 {925.87) {37.0)
3,315.00 0.00 (3,315.00) 0.0 4,24%.30 14,000.00 8,750.70 69.6
0.00 0.00 0.00 0.0 3,065.19 4,710.00 1,644.81 39
0.00 0.00 0.00 0.0 1.270.91 1,860.00 5689.09 1.7
0.00 0.00 0.00 0.0 1,839.00 3,575.00 1,736.00 48.6
0.00 0.00 0.00 0.0 0.00 1.635.00 1,635.00 100.0
0.00 0.00 0.00 0.0 50.00 50.00 0.00 0.0
{394 63) 0.00 394.63 0.0 1,563.40 2,000.00 436.60 21.8
0.00 0.00 0.00 0.0 151.24 665.00 513.76 77.3
946.21 0.00 (946.21) 0.0 2,727.47 0.00 (2,727.47) 0.0
0.60 0.00 0.00 0.0 §05.00 750.00 245.00 32.7
0.60 0.00 0.00 0.0 549,23 2,475.00 1,925.77 77.8
0.00 0.00 0.00 0.0 78.00 250.00 172.00 68.8
402.07 0.00 (402.07) 0.0 402.07 2,000.00 1,597.93 79.9
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Misc/Operations - Captain Promo Testing
Misc/Operations - Resv FF Recrimnt Suppl
Misc/Warehouse

Contract Services / Comm & IT

Tetal Service Expenses

enses
Training Center Phase 2

Scissor Lift and Trailer-Facilities

Cap Qutlay - Vehicles/Ops

Cap Outlay - Equip/Ops

Cap Outlay - Equip/Ops Non-Inveniory
Cap Outlay - Comm Ecquip

Cap Oullay - Cornm - Glassford Hill Tower
Capital Qutlay - Glassford Hill Non Cap.
Capital Cutlay - Glassford Hill Equip.

Cap. Qutlay - Glassford Hill Non Cap.
Cap Outlay - Warehouse

Total Capital Expenses
Total Expenses

Net Income {Loss)

CENTRAL YAVAPAI FIRE DISTRICT
Income Statement

{Original Budget to Actual Comparison)
For the period of 5/1/2015 Through 5/31/2015

Current Period Year To Date
Actual Budget Variance % Actual Budget Variance %
0.00 0.00 0.00 0.0 1,458.11 1,200.00 (258.11) (21.5)
0.00 0.00 0.00 0.0 0.00 200.00 200.00 100.0
0.00 0.00 0.00 0.0 0.00 50.00 50.00 100.0
12,401.17 0.00 (12,401.17) 0.0 16,865.08 8,400.00 (8,465.08) {100.8)
$139,901.01 $0.00 $(139,901.01) 0.0 % $1,003,264.74 $1,245,521.00 $242,256.26 19.58 %
$0.00 $0.00 $0.00 0.0% $11,5368.18 $12,000.00 $461.82 38%
0.00 0.00 0.00 0.0 13,775.76 15,000.00 1,224.24 8.2
132,113.89 0.00 (132,113.89) 0.0 403,717.53 845,872.00 442,154.47 52.3
38,352.42 0.00 (38,392.42) 0.0 38,392.42 23,500.00 (14,852.42) (63.4)
0.00 0.00 0.00 0.0 0.00 50,000.00 50,000.00 100.0
0.00 0.00 0.00 0.0 10,529.47 50,000.00 39,470.53 78.9
0.00 0.00 0.00 0.0 24,284 .62 0.00 (24,284.62) 0.0
0.00 0.00 0.00 0.0 4,734.93 0.00 (4,734.93) 0.0
0.00 0.00 0.00 0.0 4,538.62 0.00 (4,538.62) 0.0
0.00 0.00 0.00 0.0 12,917.85 0.00 {12,917.85) 0.0
0.00 0.00 0.00 0.0 978.98 0.00 (978.98) 0.0
$170,506.91 $0.00 $(170,506.31) 0.0 % $525,408.36 $996,372.00 $470,963.64 473 %
$1,926,342.59 $(1,926,342.59} $13,021,580.53 $15,411,569.00 $2,389,988.47 15.5 %
_${1,500,722.11) %000  $(1,500,722.11) __00% $43,262.95  $(2,070,914.00) _3_2,114,_166.93 1021 %
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Current Assets

Cash with Yavapai County

Capital Reserve Fund

Taxes Receivable

Other Receivables

Misc. Receivables

Retiree / Insurance Receivable
Total Current Assets

Total Assets

Current Liabilities
Accounts Payable
Accrued Wages
Accrued Payroll Expenses
Credit Card
State Retirernent Withheld
Health Insurance Withheld
Dental Insurance Withheld
Supplemental Insurance Withheld
WC Payable
CYRTA - Test Fee's Payable
Deferred Revenue

Total Current Liabilities

Total Liabilities

Net Assets

Fund Balance

Current Year Net Assels
Total Net Assets

Total Liabilities and Net Assets

CENTRAL YAVAPAI FIRE DISTRICT
Balance Sheet
As of 5/31/2015

Assets

$2,296,833.37
8,142,186.86
324,234.79
112,950.51
26,311.46
(3.358.74)

Liabilities and Net Assets

$206,952.48
184,340.24
44,284.72
(5.624.94)
(0.18)
29,124.63
6,530.17
(71.34)
131,482.68
1,237.50
255,519.83

$10,002,129.51
43,252 95

$10,899,158.25

$10,899,158.25

$853,775.79

$853,775.79

10,045,382 46

$10,899,158.25



Warehouse Purch Group

3.14% CYFD

Technical Services

0.04% Grants -]
Fire Prevention 0.00% Interast Income FY 20 14 = 20 15
0.07%
0.03% General Fund Revenue
Training Center . .
Fleet Maintenance 0.15% | otherincome ~ FOT the Period Ending 5/31/15

0.92% 1.22%

Fire Protection Contracts
-0.06%

FDAT
5.18%

Personal Property Tax
2.331%

M Real Estate Tax

| Personal Property
Tax

B FDAT

B Fire Protection
Contracts

| Fleet Maintenance

B Training Center

H Fire Prevention

B Technical Services

= Grants

B Warehouse Purch
Group

H Interest Income

Real Estate Tax @ Other Income
86.87% _




CYFD

Revenue
Current YTD

Month Revenue Budget
Real Estate Tax $ 370,183 $ 12,084,166 86.98
Personal Property Tax 3 9,808 % 271,693 2.33
FDAT $ 22,095 $ 313,900 5.19
Fire Protection Contracts  $ (244) % 65,000 (0.06)
Fleet Maintenance $ 3,806 % 22,750 0.92
Training Center $ 640 $ 30,000 0.15
Fire Prevention $ 300 $ 90,300 0.07
Technical Services $ 178 $ 163,000 0.04
Grants $ - 3 173,346 0.00
Warehouse Purch Group  § 13,345 § 50,000 3.14
Interest Income 3 138 § 15,000 0.03
Other Income 3 5192 % 61,500 1.22

$ 425,620 $ 13,340,655 100.00

P:\Administration\Finance\Financials\FYE 06-30-15\Rev Exp Graphs 2015-5-31\Rev Data



CYFD

FY 2014 - 2015
General Fund Expenditures
For the Period Ending 5/31/15

Supplies
12.61%

Capital Outlay
8.85%

| Personnel
B Supplies
I Services

| Capital Outlay




CYFD
Expenses

Current Month
Actual YTD Budget
Personnel $ 1,373,119  § 11,715,067 71.28
Supplies $ 242817 § 1,454,609 12.61
Services $ 139,901 $ 1,245,521 7.26
Capital Outlay $ 170,506 % 996,372 8.85
3 1,926,343 § 15,411,569 100

P:\Administration\Finance\Financials\FYE 06-30-15\Rev Exp Graphs 2015-5-31\Exp Data
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2014 - 2015 Cash Flow by Month : June Board Meeting

[ Actual | Projected |
July Aug. Sept. Oct. Nov. Dec, Jan. Feb. March April May June
| Revenues: | |
Property Taxes 52,496 16334 1,085,502 4,537,287 776,001 822,849 323,603 337,873 486,368 3,204,400 380,081 1,029,655
Fire ProtectionContracts 1,081 1,069 57,218 4,405 (339) 746 100 1,154 (60) . (244} 5,417
FDAT 1,836 823 25,478 78,715 58,108 19,303 11,243 7,979 12,656 65,056 22,095 26,158
Fee for Service 18,381 9,380 12,808 25,647 13,850 17,089 4,586 15456 36,421 12,929 5,014 25,504
Interest Income 7,966 542 95 120 5,549 9,962 81 a5 7,522 159 138 1,250
Grants s 35,607 - - S - S - e S e 14,445
Misc. Non Levy 287 55,364 22,072 2,668 36,866 53,220 36,867 128050 45,498 24,596 18,536 9,292
| RevenueTotals: | 82,047 | 19119 1213173  ae4a88a2 890,035 | 923,169 | 376,480 | 490,607 | 588404 | 3307340] azsp0| 1111721
[  Expenditures: | |
Personnel Costs 976,260 834,688 874,688 1,208,678 866,142 805,910 966,377 790,645 824,942 837,663 1,373,119 976,256
Supplies/ Consum. 82,329 33,044 65,095 109,798 59,117 90,711 65,394 85,105 92,149 103,656 242,817 121,217
Utilites 13,644 14,570 10,166 18,785 12,846 17,089 10,257 28460 18341 12,269 16,433 14,902
Misc. Service Expenses 83,136 67,624 86,681 115,393 58,368 47,691 47,864 69,918 99,278 45,063 123,468 88,891
Capital Expenses 12,131 28,068 4,773 16,024 2,085 7,627 90 : 13,776 270327 170,506 83,031
| ExpenditureTotals: | 1,167,510 977,994 | 1,041,403 1,558,678 | 998,558 | 969,028 1,089,982 | 974,128 | 1,048,486 | 1,268978| 1,926343] 1,284,207 |
Monthly Net Cash -1085463 -858875 171770 3090164 -108523 -45859 -713502 -483521 460082 2038162 -1,500,722 -172576
Cumulative Net Cash (1,085,463)  {1,944338) 2,116,108 974,056 865,533 819,674 106,172 -$377,39 -$837,431  $1,200731  (299,991)  -$472,567
Cash Balance 1,014,537 155,662 {16,08) 3,074,056 2,965,533 2,919,674 2,206,172 1,722,651 1,262,569 3,300,731 1,800,009
{$2.1 M carryover)
Capital Reserve 7,390,471 7,990,909 6,240,995 6,241,121 6,245,450 6,252,937 6,252,981 6253033 6,257,763 6,392,099 8,142,187
$8,142,186.86 bal.

P\Administration\Finance\Financials\FYE 06-30-15\Cash Flow - 2014-2015
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General & Administrative Expenses
Bond Debt Service Interest Expense
Professional Services

Total General & Administrative Expenses
Total Expenses

Income (Loss) from Operations

Other Income {Expense]
Bond Debt Service Tax Revenue
Bond Debt Service Interest Revenue

Total Other Income (Expense)

Net Income {Loss)

Central Yavapai Fire Bond Debt Service
Income Statement

(Original Budget to Actual Comparison)
For the period of 5/1/2015 Through 5/31/2015

$39,540.49 $0.00

Current Period Year To Date

Actual Budget Variance % Actuai Budget Variance %
$0.00 50.00 $0.00 0.0 % $229,251.73 $0.00 $(229,251.73) 0.0%
425.00 0.00 (425.00) 0.0 975.00 0.00 (975.00) 0.0
$425.00 $0.00 $(425.00) 0.0% $230,226.73 $0.00 $(230,226.73) 0.0 %

$425.00 $(425.00) $230,226.73 $(230,226.73)
$(425.00} $0.00 $(425.00) 0.0 % $(230,226.73) $0.00 $(230,226.73) 0.0 %
$39,948.62 $0.00 $39,948.62 00% $1,267,959.17 $0.00 $1,267,959.17 0.0%
16.87 0.00 16.87 0.0 2,824.64 0.00 2,824.64 0.0
$39,965.49 $0.00 $39,965.49 0.0% $1,270,783.81 $0.00 $1,270,783.81 0.0 %
$1,040,557.08 $0.00 $1,040,557.08 0.0 %

$39,540.49 0.0 %
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Current Assets

Cash / Bond Debt Service

Property Tax Receivable

Deferred Revenue - Prop Tax
Total Current Assets

Total Assets

Net Assets

Relained Earnings

Current Year Net Assels
Total Net Assets

Total Liabilities and Net Assets

Central Yavapai Fire Bond Debt Service
Balance Sheet

As of 5/31/2015
Assets
$1,512,075.66
39,533.41
{31,155.10)
$1,520,453.97
$1,520,453.97
$479,896.89
1,040,557.08

1,520,453.97
$1,520,453.97

T ———————
=




FEE FOR SERVCES AGREEMENT BETWEEN THE

CENTRAL YAVAPAI FIRE DISTRICT AND PRESCOTT VALLEY EVENT

CENTER, LLC.

This Agreement is entered into this 1st day of May, 2015, by and between the Central

Yavapai Fire District, a political subdivision of the state of Arizona (hereinafter referred to as
“CYFD"), and Prescott Valley Event Center LLC. (hereinafter referred to as “Client”).

1)

2)

3)

4)

5)

6)

7)

Purpose: The purpose of this Agreement is to set the terms and conditions under which
the CYFD will provide services to Client as set forth in Exhibit “A” attached, the nature
and scope of such services, and the compensation the CYFD will receive for such
services.

Services: The CYFD will provide all of the appropriate staff to complete the services set
forth in Exhibit A, and the CYFD undertakes that all staff provided will be trained and
certified as required by law to provide such services.

Compensation: Client agrees to compensate CYFD for the services set forth in Exhibit
“A” in the fee schedule listed.

Payment for Work: Payment for all services provided by the CYFD is due within thirty
(30) days of invoice unless the parties otherwise agree in a signed written amendment to
this Agreement.

Period of Performance: The performance of the work required under this Agreement shall
be for the period of one year from the date of Agreement.

Amendment and Construction: This Agreement may be amended or changed only upon
written agreement of both parties. For purposes of the Agreement, the designated agents
of the respective parties are:

CYFD: Client:
Fire Chief (or designee) Jeff Wasowicz (or designee)

Address and telephone number for each party:

CYFD: Prescott Valley Event Center, LLC
8555 E. Yavapai Rd. 3201 N. Main St
Prescott Valley, 86314 Prescott Valley, 86314

Termination: This Agreement may be terminated without cost by means of written notice
to the CYFD at the contact address above at least forty-eight (48) hours in advance of the
scheduled date of service. Due to scheduling requirements, Client will be responsible for
a termination fee in the amount of $25 if notice of termination is given less than 48 hours
prior to the scheduled date of service,



8) Indemnification: The parties to this Agreement shall indemnify and hold harmless each
other and their respective boards, employees, and agents, from any and all claims,
liabilities, expenses, or third-party actions resulting from the indemnifying party’s
negligence incurred in connection with the performance of its responsibilities under this
Agreement, whether said claims, liabilities, expenses or third-party actions arise by act or
omissions of that party, their agents or employees. Nothing herein shall be construed as a
waiver by any party of the right to bring an action for contribution against the other or
against any third person or entity.

9) Liability Insurance: Each Party shall maintain, during the life of this Agreement, a policy
of liability insurance providing for liability insurance coverage in an amount of not less
than $1,000,000, per occurrence with aggregate liability coverage of $2,000,000. Each
Party shall make available its insurance information, including, but not limited to
verification of coverage, to the other upon the request.

10) Non-Discrimination: The Parties, with regard to this Agreement, will not discriminate on
the grounds of race, color, national origin, religion, sex, disability or familial status. The
Parties will not participate either directly or indirectly in the discrimination prohibited by
or pursuant to Title VI of the Civil Rights Act of 1964, Section 504 of the Rehabilitation
Act of 1973, Section 109 of the Housing and Community Development Act of 1974, the
Age Discrimination Act of 1975, the Genetic Discrimination Act of 2008, and Executive
Orders 99-4 and 2000-4.

11)No Third Party Beneficiaries: Nothing in the provisions of this Agreement is intended to
create duties or obligations to, or rights in, third parties not parties to this Agreement or
affects the legal liability or either party to the Agreement by imposing any standard of
care different from the standard of care imposed by law. This Agreement is for the
benefit of the CYFD and Client only, and may not be assigned.

12) Legal Arizona Worker’s Act Compliance: The CYFD is a government entity that is
required to comply with A.R.S. §41-4401. The CYFD hereby warrants that it will, at all
times during the term of this Agreement, comply with all federal immigration laws
applicable to the employment of its employees, and with the E-Verify requirements of
A.RS. § 23-214 (A) (together the “State and Federal Immigration Laws™). Nothing
herein shall make either Party an agent or employee of the other. Any additional costs
attributable directly or indirectly to remedial action under this Article shall be the
responsibility of the Party who breached this provision.

13) Independent Contractor: The CYFD shall be deemed an independent contractor while
providing services in performance of this contract. Neither party is authorized to act on
behalf of the other and neither shall be bound by the acts or omissions of the other.

14) Worker’s Compensation Coverage: The CYFD shall be deemed to be the primary
employer/party of any CYFD employee providing services hereunder and shall be solely
liable for payment of workers' compensation benefits for the purposes of this section. The
CYFD shall comply with provisions of A.R.S. § 23-1022 (E) by posting the public notice
required.

Page 2



15) Dispute Resolution: The Parties hereto expressly covenant and agree that in the event of
a dispute arising under this Agreement, the matter shall be put to arbitration under the
terms and provisions of the Arizona Arbitration Act. In any event, the parties hereto
waive any rights to a trial by jury. The parties hereto further expressly covenant and
agree that each party shall be responsible for their own attorneys’ fees incurred in
conjunction with any dispute, arbitration or judicial action.

16) Binding Effect: This Agreement shall be binding upon the Parties and any successor-in-
interest.

17) Severability: If any provision of this Agreement shall be held to be unconstitutional,
invalid, or unenforceable, it shall be deemed severable; however, the remainder of the
Agreement shall not be affected and shall remain in full force and effect.

18) Waiver of Breach: The waiver by either Party of any breach by the other of any term,
covenant, or condition of any this Agreement shall not operate as a waiver of any
subsequent breach of the same or any other term, covenant or condition of the
Agreement. No term, covenant, or condition hereof can be waived except by the written
consent of both Parties and forbearance or indulgence by either Party in any regard
whatsoever, shall not constitute a waiver of the term, covenant, or condition to be
performed by the other Party.

19) Governing Law: This Agreement shall be interpreted in accordance with the substantive
and procedural laws of the state of Arizona and shall be deemed made and entered into in
Yavapai County.

20) This Agreement shall supersede all prior agreements with respect to the matter contained
herein.

IN WITNESS WHEREOF, the parties hereto agree to carry out the terms of this
Agreement and have executed this Agreement the day and year first written above.

Page 3



SIGNATURE PAGE

CYFD CLIENT
Approved and Accepted hy: Approved and Accepted by:
o ﬂ’;ﬁ/ﬁjﬁf

Chairman Date Jeff Wasowicz / Dat
Fire Board
Attest by:
Clerk of the Board Date

APPROVAL OF COUNSEL

[ hereby state that 1 have reviewed the proposed Fee for Services Agreement and declare the
Agreement to be in proper form and within the powers and authority granted to the CYFD and
Client by its respective governing body under the laws of the State of Arizona.

M

CYFD Counsel Date Client Counsel Date
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EXHIBIT A:

FIRE PREVENTION
PERMIT AND FEE SCHEDULE
Effective July 1, 2013

PLAN REVIEW FEES
Fire Alarm Systems

Commercial (minimum $250).........cov e $.02 per square foot

MOAIICALIONS w.ecvviie ittt eeestr et e sesesessssesesassssesasreseresssnsssasansstessserens $100
Sprinkler Systems

Commercial (minimum $300).......cccocouiviiinccenccecrreeereons $.02 per square foot

MOAIICALIONS ..ovoviviiiiriiriiinr i et e e s s e st sssnsmesasesasassennas $150

Residential I3D ..ottt s e ea e sa e b sren e aben $150
Alternative Fire EXtinguishing SYSLEMS ...cc.ccovcviirerierrnerriecesersere e srsr e s s s sasesaes $200
Underground Fire Mains, Remote Fire Dept Connections............ccoveeeerveenererenrreesseressenas $120
Commercial Cooking Equipment, Spray Booths, Spray Rooms........ccccevveevinnnee. $150
Fire PUIPS ..oviiiiriinininnnrisisroisisesisisrssssissssissssssssesissssesonsrssserssssassesasaesssesssssssenssssssressse DL O U
PERMIT FEES
Blasting ($1,000,000 insurance required)..........ccoceeerrmererureninuneenisescesesessessesnessesssssessssens $50
Fireworks ($!,000,000 insurance required)

R R V5 e e er s e e e it ————— $150

Personnel Standby (Per person) ........cccocccivinieniniiniiictiictieenceneeeneennseneens $50 per hour
Aboveground Fuel Storage — Flammable and Combustible Liquids.........ccoccvvvvevecveennnn. 3100
LPG Tanks Greater Than 500 Gallons...........ccoovceriininiiineiiein e nasi e $100
Amusement BUildings.......c.oovivoieeeniriniereesssnncennsesressnererssrosesssasasssossssssssesesesesansssesssssssssses $150
Special Events

Plan REVIEW .....c.emiiiiieiece et cnnrescneseensnenrrssenessssonesssassessssssesesesssssssosnsnannssenas $150

Personnel Standby (Per Person) ........cccoericiniesncninrirssnresoensssenessssseessascsnesas $50 per hour
OTHER FEES
Fire InvestiZation REPOIS......cvouiieiiiiniiiiit ittt s esecsnessssssessssssssssnsensesssssssns 520

PROLO DISCS ..ccoiiiiirisicsisisrorsssasssrisisrosssisssssssssssssissssesssrsssessns sisassessanesesssssessassasssssasessnes 510
After Hours Inspections (per person, two hour minimum)......c...ccovcccceerccnennnninseseisnsnes $50
Fire Watch Standby Personnel (per person, two hour minimum) ......eeeeeeeeeorneeneseseceeiseennnns $50
QOut-of-District Fire Investigations (Monday-Thursday 7am-5pm)................ Hourly wage plus

employee related expenses

Out-of-District Fire Investigations (All other hours/holidays) .........c.c....... Overtime wage plus

employee related expenses
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For more information

CENTRAL YAVAPAI FIRE DISTRICT
8555 E. YAVAPAI ROAD, PRESCOTT VALLEY, AZ 86314
(928) 759-9933

All references are to the 2012 International Fire Code with local amendments.
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Yavapai County Attorney

255 East Gurley Street
Prescott, AZ 86301
(928) 771-3344 (Criminal) SHEILA POLK
(928) 771-3338 (Civil) Yavapai County Attorney

Facsimile (928) 771-3110

June 5, 2015

Central Yavapai Fire District Governing Board
8555 E. Yavapai Road
Prescott Valley, Arizona 86314

Re:  Waiver of Conflict concerning Intergovernmental Agreement with Yavapai
County for Communications Systems and Services

Dear Board Members:

The Yavapai County Sheriff’s Office (“YCSO”) has asked the Yavapai County
Attorney’s Office (“YCAQ”) to provide legal services to Yavapai County in connection
with the above-referenced Intergovernmental Agreement (“IGA”™). The IGA is between
Yavapai County and Central Yavapai Fire District (“CYFD”) and was originally effective
on September 20, 2010. The current request for legal services relates to potential
amendments to the IGA.

YCAO recognizes that CYFD may have independent legal counsel. Nonetheless,
YCAOQO maintains an attorney-client relationship with CYFD by statute and has periodically
provided legal advice to CYFD. CYFD’s “client” status does not change even if it uses
independent legal representation. It is also possible that both parties may eventually ask
YCAO for legal services concerning this matter,

Similar to all other attorneys and law offices, the Yavapai County Attorney, along
with her deputies, is subject to the rules of professional conduct. Those rules include
limitations as to when a lawyer may provide legal representation to a client if that
representation may conflict with the lawyer’s representation of another client. In some
circumstances, a lawyer may proceed with representation if all affected parties provide a
written waiver of the conflict of interest after being informed of the consequences of such
a waiver. The request for legal services regarding the above referenced IGA is one of those
circumstances.

Potential conflicts may arise in various scenarios. For example, although the parties
to an agreement may be working towards a common goal, each party still has its own
inherent self-interests. Misunderstandings or unforeseen consequences may disrupt an
otherwise simple agreement. Moreover, because Yavapai County and CYFD are both
clients of YCAO, there is a risk that YCAO’s attorneys may be limited in their ability to
advocate on behalf of one or both parties. YCAQ’s attorneys may not be able to recommend



June 5, 2015
Page 2 of 2

or advocate all possible positions that Yavapai County may take because of a duty of loyalty
to CYFD and vice versa. YCAQ’s duty of loyalty to CYFD does not stop whether or not it
uses independent legal representation.

Another possibility of concern is the waiver of the attorney-client privilege in
common representation situations. Even if YCAO’s attorneys only review the above
referenced issue(s) on behalf of Yavapai County with the consent of CYFD, there is the
possibility such an arrangement could be construed as a common representation to which the
attorney-client privilege does not attach. If YCAQ's attorneys represent both parties in this
matter, then neither parly would likely have any confidentiality or privilege relative to the
other regarding information shared with YCAO.

Further conflicts could arise if the parties” interests became adverse to one another.
For instance, if one party alleged the other breached an agreement, or if one party violated a
material term and the other wanted to seek enforcement of it, or if there was some other
unanticipated dispute between the parties, additional conflicts may arise. These potential
conflicts may foreclose alternatives that may otherwise be available to one or the other
party. It is possible that these limitations or disputes could force YCAO to withdraw from
or refuse representation related to the above referenced issue(s).

Even though CYFD has not yet requested that YCAQ provide legal services on this
matter, YCAOQ also asks that you waive the conflict in the event that CYFD requests our
legal services, thereby enabling YCAO to provide services to both entities if requested.

If you feel you understand the above conflict of interest and its consequences, and
are comfortable waiving those conflicts, YCAO asks that the Board Members pass an
appropriate sign and return the attached waiver. YCAO will be asking the Yavapai County
Board of Supervisors for a similar waiver. Upon receipt of waivers from both parties,
YCAO will provide the requested service with respect to the above referenced issue(s).

Pleasc fcel free to contact me if you have any questions.

Sincerely,

Fo L —

Benjamin D. Kreutzberg
Deputy County Attomey

BDK:Ip

Enc.



Yavapai County Attorney

255 East Gurley Street
Prescott, AZ 86301
(928) 771-3344 (Criminal) SHEILA POLK
(928) 771-3338 (Civil) Yavapai County Attorey

Facsimile (928) 771-3110

WAIVER OF CONFLICT OF INTEREST

Re:  Waiver of Conflict conceming Intergovernmental Agreement with Yavapai County
for Communications Systems Services

Central Yavapai Fire District, by and through its Board Members, has reviewed the
conflict of interest letter dated June 5, 2015, from Deputy County Attorney Benjamin D.
Kreutzberg of the Yavapai County Attorney’s Office. Accordingly, Central Yavapai Fire
District fully understands the implications of waiving the conflict of interest of the Yavapai
County Attorney’s Office between Yavapai County and Central Yavapai Fire District, both
clients of the Yavapai County Attorney’s Office. Therefore, Central Yavapai Fire District
passed a motion approving the waiver of the conflict of interest and authorizing the Yavapai
County Attorney’s Office to proceed with review of the above referenced issue(s) on behalf
of Yavapai County, or both parties to the IGA if both parties request services from the
Yavapai County Attorney’s Office.

Dated this day of , 201

Central Yavapai Fire District Governing Board
8555 E. Yavapai Road
Prescott Valley, Arizona 86314

By Steve Rutherford, Chairman



Agenda Item 7-A JUNE 16, 2015

T0O: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: LETTERS FROM THE PUBLIC

Attached are letters received since the last Board meeting.
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J QAB 2 FIRE PAL PROGRAM
FIRE

Teacher Evaluation

Dear Teacher:
We are asking for your help to evaluate our Fire Pal Program. Our duty is to promote fire

and life safety. You can help us by evaluating our program so that we know the areas
where we need some help, as well as the areas we are doing well. Please evaluate
honestly.

Mandy Ayars, Fire Pal Program Coordinator

Email: mayars@centralyavapaifire.org

Phone: 759-9933, Fax: 772-4957

DATE: gég FIRE PAL: Az TEACHER: /45/ a GRADE:i

Please evaluate the program with 1 indicating “Needs Improvement” and 5 indicating “Well
Done”

1. The information given to your students during the Fire Pal lesson was valuable
1 2 3 4
2. Our goal with this program is to teach young children to apply fire and life safety to

their daily lives. How did we do?
1 2 3 4
3.  The students enjoyed and related to their Fire Pal.
1 2 3 4
4.  The Fire Pal was well prepared for his lessons.

1 2 3 4

© & &

5. The handouts adequately reflected the iessons for the day.

1 2 3 @ 5

We are grateful for your support and participation in this important endeavor.

RECOMMENDATIONS FOR PROGRAM IMPROVEMENT/COMMENTS

e (e, f%{/{//ﬁ" _M_///'t fz/ff P/ 67//(/ /Z/ﬂ7f/?//

S
2L Ao 0/nscrpae and SEudentt goere
1ory Cxaned.
[ / 7 (/ \/




?Ju" de
S ak
O éﬂj’ 2 FIRE PAL PROGRAM
FIRE Teacher Evaluation
Dear Teacher:

We are asking for your help to evaluate our Fire Pal Program. Our duty is to promote fire
and life safety. You can help us by evaluating our program so that we know the areas
where we need some help, as well as the areas we are doing well. Please evaluate
honestly.

Mandy Ayars, Fire Pal Program Coordinator

Email; mayars@centralyavapaifire.org

Phone: 759-9933, Fax: 772-4957

DATE: 430 |5 FIRE PAL: D\ “OﬂTEACHER: _TQ u,\ OY  GRADE: __.L’_

Please evaluate the program with 1 indicating “Needs improvément” and 5 indicating “Well
Done”

1.  The information given to your students during the Fire Pal lesson was valuable

1 2 3 4 @

2! Our goal with this program is to teach young children to apply fire and life safety to
their daily lives. How did we do?

1 2 3 4 CSI)

3. The students enjoyed and related to their Fire Pal.

h‘\.
1 2 3 4 (y

4, The Fire Pal was well prepared for his lessons.
9 2 3 4 @

5. The handouts adequately reflected the lessons for the day.

We are grateful for your support and participation in this important endeavor.

RECOMMENPAT}ONS FOR Pj':I{OGRAM |MPRQ\VEuMENT/COMMENTSI,\| \
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GOLDER RANCH FIRE DISTRICT

Fire ¢ Rescue ¢Medical
3885 E. Golder Ranch Drive
Tucson Arizona 85739
{520) 825-9001 / FAX (520) 825-8043

Chief Randy Karrer

May 6, 2015

Cina Sunderhaus - Fire Marshal
Barbara Rice ~ Fire Marshal
Paul Keesler — Director/Engineer
Chuck King — Building Official
Gary Johnson — Fire Marshal
Rick Chase — Fire Marshal

Peter Earls —Deputy Fire Marshal

Dear Evaluators:

| would like o express my sincere appreciation for assisting the Golder Ranch Fire
District, specifically the Human Resources and the Fire and Life Safety Divisions, with
the recent hiring evaluation processes. | understand that your time is valuable and
having committed an entire day to serve as an evaluator for these processes was
extraordinary.

The fruits of your labor resulted in the successful hiring of a candidate for the deputy fire
marshal position and two candidates for the apprentice fire inspecior positions. | know
with your assistance the right candidates for the positions were chosen and they will
serve GRFD well.

Again, thank you for your assistance.

Sincerely,

District Fire Marshal

C. Sharron Lovemore — HR Manager
Pat Abel — Assistant Fire Chief



Camp Verde Fire District & Montezuma Rimrock Fire District

e 26 B. Salt Minc Rd. Ph: (928)-567-9401 3240 E Beaver Creek Rd,  Ph: (928)-567.7428
:D:}ir ' Camp Verde, Arizona 86322 Fax: (928)-567-2444 Rimrock, AZ 86335 Fax: (928)-567-4743
y ‘.I_.':.‘_;_ ) www.campyerdefire, org www.mrfd-fire.org

RECEIVE
MAY 1 8 2015

[ .f.
ia

May 13, 2015

Central Yavapai Fire District
8555 E. Yavapai Road
Prescott Valley, AZ 86314

Dear Chief Freitag,

On behalf of the Camp Verde and Montezuma-Rirnrock Fire District’s Board of Directors, and our staff,
please accept our gratitude for allowing Jeff Kuykendall the opportunity to assist us with our Engineer’s
Assessment Center.

Captain Kuykendall’s ideas and suggestions contributed immensely to the process. His experience and
wisdom were invaluable in helping us establish the promotional lists for Engineer at both agencies.

I hope that you will call upon us for any future opportunities for networking with your agency. The
personnel at both agencies are hungry for the opportunity to support the Arizona Fire Service and gain
additional experience in doing so. '

Thanks again!

Respectfully,

Ay AL,

Terry Keller

Fire Chief

Camp Verde Fire District
Montezuma Rimrock Fire District
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From: Darlene Packard

Sent: Sunday, May 17, 2015 8:46 AM
To: Brian Burch

Subject: List of names of wranglers

Good morning Brian!

What an awesome job you and all the firefighters did yesterday. I know that putting on an event
of that magnitude with all those moving parts was quite a labor of love.

Karen was pumped the remainder of the day and I can tell you that she will never ever ask why

the engines have to go on a medical call. She will take her experiences to the Capitol and use
them for good.

Dave showed up at the Home Show and he was 5. & His whole perspective had changed and he
too was bubbly because he toured the whole complex. He also will be sharing his experience
with others in the business community.

Mary was in awe and of course CYFD has always had her support and now it is 6fold. And the
reason for my email is she has asked for a list of the wranglers so she can thank them each
personally.

As always I am proud of being a part of such a professional and compassionate organization.
Please give my kudos to the wranglers and tell them for me "job well done".

If you want you can email me the list and I will get to Mary.
Thanks for including me!

Darlene



Agenda Item 8-A JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: APPROVE RESOLUTION 15-02 AND FISCAL YEAR 2015-2016
FINAL BUDGET

Attached for your review and approval is the final Fiscal Year 2015-2016 Budget
and associated Resolution 15-02.

The tentative budget, which was approved in May, was posted in accordance
with the Arizona Revised Statutes. Since the tentative budget has been posted,
the District may only reduce the overall amount of the budget or move funds
from one account to another.
Percent Increase/
FY 2015 FY 2016 ofChange  Decrease

Total District Budget $16,127,769 $16,735,646  3.77% $607,877
Assessed Valuation $521,054,327 $534,237,001 2.53% $13,182,674
Tax Levy Rate $2.3704 $2.4866  4.86% $0.1162
Total Tax Levy $12,351,301 $13,284,320 7.554% $933,019

Below is a summary of the budget and comparison to last year's budget:
The Fiscal Year 2015-2016 budget reflects the following:

« $145,810 FEMA Grant for 3 Additional Firefighters (SAFER) to allow Station
58 staffing at 24/7 — this grant will continue for 1 year. (An additional year for
VOW (Veterans of War) Act allows one more year for one Firefighter).

» Increase of entire budget by 3.77%
« Increase to Contingency funds of $12,080 (1.68%)
« Increase to Capital Expenditures of $355,936

« End of the Year Cash balance = $2,100987.19 — $414,765 in potential funds
to be transferred into Capital Reserve Account in excess of budgeted
carryover amount ($1,220,760). Capital expenses in FY15 still being reatized
= $465,462 due to hazardous materials vehicle, extrication tool and Type |
engine down payment.

« Limit to Maintenance and Operating Budget to 1.52% expenditure increase

Though there is an increase to the total levy amount, this is part of a 5 year
financial plan to limit expenditures and slowly increase revenues to bring the




Agenda Item B-A continued JUNE 16, 2015

budget into alignment. The overall goal is to decrease the tax rate and offer
more tax relief for the future.

Please see the 5 Year Revenue and Expense Projection and accompanying
Tax Rate Graph.

Suggested Motion: Approve Resolution 15-02 and Fiscal Year 2015-2016
Final Budget in the amount of $ 16,735,646

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




CENTRAL YAVAPAI FIRE DISTRICT
RESOLUTION 15-02

A FORMAL RESOLUTION OF THE ELECTED BOARD OF THE CENTRAL
YAVAPAI FIRE DISTRICT TO ADOPT THE FISCAL YEAR 2016 BUDGET OF
$16,735,646 TO ENCUMBER SUFFICIENT FUNDS TO COVER OUTSTANDING
WARRANTS FROM THE PREVIOUS FISCAL YEAR, AND TO ENCUMBER ANY
CARRYOVER AMOUNT EXCEEDING $1,220,760 TO BE TRANSFERRED TO THE
DISTRICT’S CAPITAL RESERVE FUND FOR FUTURE CAPITAL EXPENDITURES.

WHEREAS, Arizona Revised Statutes Title 48 requires the Central Yavapai Fire District
to adopt an annuval budget, and,;

WHEREAS, the Central Yavapai Fire District has posted and published its proposed
annual budget in compliance with State Law, and;

WHEREAS, a Public Hearing was held on the proposed Fiscal Year 2015 Budget in
compliance with State Law, and:

WHEREAS, it is necessary to encumber sufficient funds to cover outstanding warrants
from the previous fiscal year, and,

WHEREAS, the Central Yavapai Fire District wishes to encumber any carryover amount
exceeding $1,220,760to transfer to the District’s Capital Reserve Fund for future capital
expenditures;

THEREFORE, IT IS HEREBY RESOLVED THAT THE CENTRAL YAVAPAI FIRE
DISTRICT BOARD OF DIRECTORS ADOPTS THE FISCAL YEAR 2016 BUDGET OF
$16,735,646 (ATTACHED) AND ENCUMBERS SUFFICIENT FUNDS TO COVER
OUTSTANDING WARRANTS FROM THE PREVIOUS FISCAL YEAR, AND
ENCUMBERS ANY CARRYOVER AMOUNT EXCEEDING $1,220,760 TO TRANSFER TO
THE DISTRICT’S CAPITAL RESERVE FUND FOR FUTURE CAPITAL EXPENDITURES.

RESOLVED and ADOPTED this 16th day of June, 2015.

Board Chairman

ATTEST:

Board Clerk
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Final Budget FY 2016

All Departments
Maintenance & Operation Budget
FY 15 FY 16 Variance Variance (%)

Personnel Services

Administration 800,921 852,579 51,658 6.45%

Support Services 1,554,256 1,570,532 16,276 1.05%

Operations 9,359,890 9,683,445 323,555 3.46%
Total Personnel Services 11,715,067 12,106,556 391,489 3.34%
Supplies

Administration 29,499 20,824 (8,675) -29.41%

Support Services 957,507 951,133 (6,374) -0.67%

Operations 457,560 347,725 (109,834) -24.00%
Total Supplies 1,444,566 1,319,683 (124,883) -8.65%
Services & Charges

Administration 330,470 307,245 (23,225) -7.03%

Support Services 224 093 221,758 (2,335) -1.04%

Operations 696,658 695,558 {(1,100) -0.16%
Total Services & Charges 1,251,221 1,224,561 (26,660) -2.13%
Maintenance & Operation Subtotal 14,410,854 14,650,800 239,946 1.67%
Maintenance & Operation Subtotal <CVFD Fleet> 14,410,854 14,630,494 219,640 1.52%
Capital & Contingency Budget
Capital Outlay

Administration - 180,000 180,000

Support Services 65,000 41,154 (23,846) -36.69%

Operations 931,372 1,131,154 199,782 21.45%
Total Capital Outlay 996,372 1,352,308 355,936 35.72%
Contingency

Administration §8,046 59,033 987 1.70%

Support Services 136,708 137,171 463 0.34%

Operations 525,704 536,334 10,630 2.02%

Personnel Services - Operations - - - 0.00%
Total Contingency 720,458 732,538 12,080 1.68%
Capital & Contingency Budget 1,716,830 2,084,846 368,016 21.44%
Total District Budget 16,127,684 16,735,646 607,962 3.77%
Department Totals FY 15 FY 16 Variance Variance (%)

Administration 1,218,935 1,419,680 200,745 16.47%

Support Services 2,935,864 2,921,748 (14,116) -0.48%

Operations 11,977,529 12,394,217 416,688 3.48%
Total District Budget 16,132,327 16,735,644 603,317 3.74%

The Ceniral Yavapai Fire District Board of Directors has approved

the posting and publication of the Fire District's Tentative Budget

for Fiscal Year 2015-2016 and will hold a Public Hearing to adopt

said budget on June 16, 2015 at the Prescott Valley Town Counci! Chambers,
Civic Circle., Prescott Valley, at 2:00 p.m.
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4315
4325
4350
4352
4360
4365
4375
4385
4395
4600
4620
4640
4700

4400
4415
4420
4425
4430
4450
5105
51253
5150
5500
5600

4775
514041

5260
5260
5260
5410
5430

5700

5900

4000/4100
4001
4200
1200
4800
4800
5100
§200
5350
5400

Total District Budget
Carryover
Revenus:

Vehlcle Maintenance:
VWalker Fire

Mayer Fire

Chino Valey Fire
Clarkdale

Camp Verde Fire
Montezuma Rimrock
Foresl Service
Rosenbauer/Central States
Crown King Firs

Groom Creek Fire

HME Mainienance
Willlamson Valley Fire
Other\Wamanty

Total Vehlcle Maintenance

Pravention:

Plan Review Fees

Care Home Inspection Fees
Speclal Evenis Fees
Praventlon Permits
Inspection Fees

Urban Survival Sponsorships
CPR Class Income

Wildland (PAWUIC)/ Del. Space

Risk Management Grants
Knox Box Reimbursements
Babysiting Class

Chino Valiey Fire Contracl
Total Prevention

Communications:

Cell Tower Lease Agreements
Tech Services Contracting
Total Communlications

Grants:
Flre Act Grant Type 3

Fire Act Grant Simulation Manikin

Fire Act Grant Generator/TiC's
Grant for Fire Training System
Grant - FEMA - SAFER

Total Grants

Warehouse:
Warehouse Purchasing Group

CYFD Training Center Classes

Qther:

Real Estate Tax

Flre Protection Contracts
FDAT

Capital Reserve Account
Off-District Fires

Inerast Income
Miscellaneous income
Surplus Vehicles
Paramedic Ride-in Charges
Donations

Total Other

Total Non-Levy Revenues
Tax Levy Requirement
Net A.V.(2.53% Increase)

ActualiEstimated Tax Rate

Central Yavapal Fire District

Revenue Budget FY 2016
Final
Budget Budget Budgset Actual Budgst
FY 13 FY 14 FY 15 FY 14 FY 16 Variance Variance (%)

18,607,437 17,053,442 16,132,327 17,052,442 16,735,644 603,317 A74%
{4,190.000) (3,500,000) (2.115.300) (3,500,000) {1,220,760) {B894.540) -47 29%
(5.000) (8.000) (8,000) (6,308) (8,000) - 0.00%
{15,000) (3.000) (3.000) (7.555) (5,000) 2.000 66.67%
(6.000) (1.000) {1,000) (7.813) (21.306) 20,306 2030.60%
(2,500) (4.000) (4,000} (1,708) (3,000) (1,000) -25.00%
(6,000) (1.000) (1,000) B (1,000) - 0.00%
(3,000) (1,000} (1.000) - {1,000} - 0.00%
(2,000) (1,000) (1.000) (550) (1,000} - 0.00%
(1.200) (1.000) (1.000) 5,391) 13.000) 2.000 200.00%
(500) (500) (500) - (500) = 0.00%
(2,000) {500) (500) - (500} - 0.00%
(750) (750) (750} - (750) - 0.00%
(2.000) {1.000) (1.000) — {1.000) - 0.00%
{45,950) {22.750) (22,750) (29.3285) {46,056) 23,306 102.44%

{12,500) {4.500) {4.500) {15,862) {4,500) -
(1,500) (500) {500) {100) (500) - 0.00%

{15,000} (10.500) {17.500) {17.212) (17,500 -
(1,000) (200) (200) {1.110) (200) - 0.00%
{1,000) {1.,000) {1.000) {301) (1,000) - 0.00%
{500) - - - - - -
{5,000) (6.000) (6.000) (4.495) (6.000) - 0.00%
{56.,851) (15.000) {15.000) - (15,000) - 0.00%
{E00) (600) {€00) (180) {500) - 0.00%
{45.000) - {45.000) 0.00%
{93,951) (36,300 {90,300) (39.,260) (90,300) - 0.00%
{35,000) (38,000 {368,000) (38.617) (38,000) - 0.00%
{87.295) (125.000) (125.000) {113,972) (125,000) - 0.00%
{122,295) (163,000) {163,000) (152 .589) (163,000) - 0.00%

{136,000) {136,000) - - . &
- - - - (20.000) 20,000 -
i {173.346) {145 810} {27.536} 15.88%
{136,000} - {173,346) - (165,810) (7.536) -4.35%
- - (50,000) - (50,000) - 0.00%
{40,000) (23,300 {30,000) (12,445) (30,000) - 0.00%
{56,000) (65,000) (65,000) (69,148) (65,000) - 0.00%
{400,000} {309,352) {313,900) {313.921) (313.,900) - 0.00%
(1,892,537) (1,392,060) (676,372) (250,000) (1,230.000) 553,628 81.85%
{50,000) (50,000 (50.000) (449.108) (50,000) - 0.00%
{12,000) (15,000) {15,000) (15.764) (15,000 - 0.00%
{1.000) {10,900) {10,800) (15.265) (10,900) . 0.00%
(1,000) (100) {100) - {100) - 0.00%
1.000) (500) {500) {1.950) {500) = 0.00%
(2,413,537) (1,842,912) (1,131,772) {1,115,156) (1,685.400) 553,628 48.92%
(6.641,733) (5.280,910) (3,462,568) {4,848,775) 13,137 4286) {325,142) 9.39%
11,565,704 11,463,180 12,355,859 11,406,720 13,284,318 928,459 1.51%
529,166,122 489,046 527 521,054,327 534,237,001 13,182,674 2.53%
$2.1856 $2.3440 $2.3713 $2.4866 $0.1153 4.86%




Administration

Fire Prevention
Operations

Training Center
Technical Services
Facilities Maintenance
Fleet Maintenance
Warehouse

Budget Subtotal
Contingency ( 5%)

Total District Budget

Total Non-Levy Resources

FDAT

Tax Levy Requirement

Central Yavapai Fire District
Final Budget FY 2016
Departmental Comparison

Page 4

Estimated Assessed Valuations

Estimated Tax Rate

Draft Budget Budget
Budget Budget Budget Actual Budget Variance Variance % of
FY 13 FY 14 FY 15 FY 14 FY 16 1] % Total
1,131,724 1,038,915 1,160,890 1,193,867 1,360,648 159,758 17.21% 8.50
683,968 704,306 547,136 547,323 514,533 (32,603) -596% 3.22
0,958,232 10,255,826 10,898,202 9,519,303 11,296 476 398,274 3.65% 7059
572,310 566,935 547 278 456,709 561,407 14,129 2.58% 35
1,134,831 1,479,801 858,178 1,055,347 840,481 (17.697) -2.06% 525
267,569 329,418 291,440 263,152 283,704 (7.736) -2.65% 1.77
783,848 840,025 858,946 715,761 896,759 37,813 4.40% 560
192,240 237,127 245,156 142,521 249,100 3,944 1.61% 1.56
14,724,722 15,452,353 15,407,226 13,893,983 16,003,108 565 882 3.87% 10000
720,543 732,540 11,997 1.66%
16,127,769 16,735,646 607,877 3.77%
(3,462,568) {3,137,426) 325,142 -9.39%
(313,900) {313,900) -
12,351,301 13,284,320 533,019
521,054,327 534,237,001 13,182,674
$2.3704 $2.4866 $0.1162



Central Yavapal Fire District
Final Budgel FY 2016 (6-16-2015)
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General Fund Draft Budget Budget
Administration Budget Budget Budget Actual Budget Variance Variance
FY 13 FY 14 FY 15 FY 14 FY 16 $5 %
Personnel Services
61001 Salaries
Total Salaries 461,943 364,482 568,687 450,825 597,913 20,226 5 14%
81011 CEO Fire Chigf (70-7) 130,582 133,833 75014 - -
61031 Special Detail 1,000 1,000 4,000 106 1,000 0.00%
6104.1 Supervisory Assignment Pay - - - - -
61101 Overtime 5,500 §,500 5,500 12,147 5,500 - 0.00%
§130.2 PSPRS Retirement 65,633 27,271 83,101 17,468 2661%
81281 ASRS Retirement 52,185 46,273 54,845 38,470 40,721 {14,124) =25 75%
61301 PSPRS ACR Retirement 19,126 22,945 - - - - .
81321 401A - Fire Chief 24,580 22,117 - 8.059 -
6150.1 State Compensation Insurance -
Chief 3,983 5,491 - - - -
Office (Sal + OT+ Assign) 563 762 1,380 14,506 13,126 951.16%
Total State Compensalion Insurance 4,788 7.493 1,380 15,669 14,508 13,126 951.16%
6151.1 State Comp Ins. / Volunteers 1,382 116 101 187 101 - 0.00%
8170.1 Unemployment insorance 748 673 873 261 673 - 0.00%
61801 Social Security Tax 29,043 24,861 29314 20,301 30,640 1,326 4 6%
6§181.1 Medicare Tax 8,686 7.755 8,340 8,341 8,764 424 508%
61901 Health Insurance 84,200 60,048 65,448 48,210 69,660 4212 G 44%
Total Personnel Services 800,751 727,096 800,921 745,861 852,579 51,658 6.45%
Supplies
8200.1 Office Supplies
axx Routine Supplies (moved lo warehouse) 6,000 6,000 6,000 . - {6,000) -100 00%
wi  Office Small Equipment Replacement 500 500 500 - 500 - 0.00%
wxx  Printer Supplies {(moved o §205.1) 2.000 - - - - - -
Tolal Office Supplies 8,500 6,500 6,500 3,666 500 (6,000) -82 31%
62051 sald budget on June 16, 2015 at the Prescott Valley Town Council Chambers,
wix  Copy paper (moved fo warehousg) 1,000 1,000 1,000 S 5 {1,000) -100 00%
xxx  Monthly Copier Charge {Lease, Maint, Supplies) 11,000 15,000 15,000 - 15,000 - 000%
i Station Printer Supplies {moved to warehouse) 2.000 2.000 2,000 = (2.000) -100.00%
Total In-house Dupi & Printing 14,000 18,000 18,000 17,381 15,000 {3,000) -16 67%
62101 Fire Corp Program
xxx  Recruitment / Retention 300 260 260 260 - 0.00%
xxx  Uniforms 200 200 200 200 - 000%
xxx  Routine Supplies 40 40 40 40 - 0.00%
xxx  Training - - - - - -
Tolal Fire Corp Program 540 500 500 356 500 - 0.00%
62301 Uniforms 3,350 1.550 1,550 1,883 1,875 325 20.87%
62401 Library Supplies
xx  ADA Compliance Handbook 450 - . - - -
xxx  AFDA Handbook Insert Update 377 75 75 75 - 0.00%
oot ATRA Tax Summary 80 60 60 &0 - 0.00%
wex  Books/CDs 300 300 300 300 - 0.00%
xxx  Capitol Times 189 - - - - -
xxx  EMS Best Practices 270 270 270 270 - 0.00%
xxx  FLSA Handbook 475 475 475 475 - 0.00%
xxx  FMLA Handbook 475 475 475 475 - 0.00%
xxx  IFS Journal 50 50 50 50 - 0.00%
xxx  Legal Briefings for Fire Chiefs ag 29 99 99 - 0.00%
xxx  Personnel Law Update 200 200 200 200 - 0.00%
xxx  Public Employment Law - 295 295 295 - 0.00%
xxx  Public Safety Labor News 150 - - - - -
wot  Routine Subscriptions 850 850 850 650 - 0.00%
Total Library Supplies 3,755 2,949 2,049 2,054 2,949 - 0.00%
Total Supplies 30,145 30,145 29,499 25 350 20,824 (8,675) -29.41%




Central Yavapai Fire District
Flinal Budget FY 2016 (6-16-2015)

Fags B

General Fund Draft Budget Budget
Administration Budget Budget Budget Actual Budget Varlance Variance
FY 13 FY 14 FY 15 FY 14 FY 18 117 %
Services and Charges
64001 Audit & Accounting 13,500 14,000 14,000 14,000 - 0.00%
64051 Other Professional Services -
xxx  US Bank GADA Admin Fees 150 425 425 425 - 0.00%
wor  Board Member Elections 19,400 - 20,500 . (20.500) -100.00%
xxx  Yavapal County MIS Maps 50 50 50 50 - 0 00%
xxx  Annexations - Legal Descriptions/Surveys 400 400 1,400 1,400 - 000%
xxx  Gounty Charges 100 100 1,100 1,100 - 0.00%
wex Arbitrage Fees 350 350 350 3s0 - 000%
woi  Fingerprint Charges 200 200 1,200 1,200 - 0.00%
oo Universal Background services - 520 1,520 1,520 - 0.00%
wo< Chino Valley Fire Chief (JMA} - - 10,000 10,000 0.00%
xxx  Routine Other Professional Services 500 500 500 500 - 0.00%
Toltal Other Professional Services 21,150 2,545 37,045 152,069 16,545 (20,500) -55.34%
6410 1 Legal Services 68,000 68,000 65,500 54,575 65,500 - 000%
£0C Legal Services - Non - Routine 5,000 5,000 7.500 33,189 _7.500 - 0.00%
Total Legal Services 73,000 73,000 73,000 87,764 73,000 - 0.00%
64151  Employee Health / Exams/ Admin 321 - - 323 - - -
64201 Employee Assistance Program
xxx  Routine 3,000 3,000 3,000 3,000 - 0.00%
wo  HRfSupervisor Referrals 2,000 2,000 2,000 2,000 - 0.00%
wx  GISD 2,500 2,500 2.500 2,500 - 0.00%
Total Employee Assistance Program 7,500 7,500 7.500 5,420 7,500 - 0.00%
64301 Communications previously aflocated, now all to Admin
xxx  Monthly (Centurylink, Long Distance) 17,023 17,023 17,023 17,022 - 0.00%
xxx  Cell Phones 27,420 30,000 30,000 30,000 - 000%
xxx  Cable One Internet 4,800 4,800 4,800 4,800 - 0.00%
xx  Global Star - Satellite Phones - 872 a72 972 - 0.00%
xxx  Mobile Data - 15,000 15,000 15,000 - 0.00%
xxx  Phone Repair/Rplce/Upgrade/Equip 100 2,500 2.500 2,500 - 0.00%
Total Communications 48,343 70,295 70,295 60,987 70,295 - 0.00%
654351 Postage
xxx  Postage Meter 550 550 550 580 - 0.00%
xxx  Misc Postage Suppiles (ink, labels, etc.} 250 250 250 250 - 000%
xxx  Shipping (UPS, FedEx, ele.) aoo a00 300 300 - 000%
xxx  Postage 2.900 2,900 2,800 2,900 - 0.00%
Total Postage 4,000 4,000 4,000 2722 4,000 - 0.00%
64411 Fire Board Expenses
xxx  AFDA Travel 750 750 750 750 - 0.00%
#xx  Misc, (Ehirts, Businass Cards. Name Tags, Good Wil) 200 200 200 200 - 0.00%
Total Fire Board Expenses 950 950 850 438 950 - 0.00%
64701 Newspaper Advertising
xxx  Routine 100 100 100 100 - 0.00%
xxx  Legal notices - Budget 350 350 350 as0 - 0.00%
XXX Bids @ §35 250 250 250 250 - 0.00%
XXX Elections 450 450 450 450 - 000%
XXX Annexations 200 2c0 200 200 - 0.00%
XXX Public Hearings @ $25 100 100 100 100 - 000%
xxx  Job or Position Openings 1,200 2,000 2,000 2.000 - 0.00%
Total Newspaper Adverlising 2,650 3,450 3,450 1,398 3,450 - 0.00%
64501 Qutside Duplication & Printing
50th Anniversary Advertising - - 5,000 - - {5.000) -100.00%
xxx  Business Cards & Stationery 350 350 350 3as0 - 0 00%
=i Forms & Reports 750 750 750 750 - 0.00%
e Finance 650 650 §50 650 - 0.00%
Tolal Ouiside Dupl & Printing 1,750 1,750 6,750 1,467 1,750 {5,000) -7407%




Central Yavapal Fire District
Final Budget FY 2016 {6-16-2015)
General Fund

Administration

65001 Insurance
Umbrella Policy
Reserve Insurance
Tolal Insurance
65101 Electric
65111 Sewer ! Admin
65121 Sanitation
Admin
Health/Medical Waste Services Moved {o Ops
Total Sanitation
65201 Natural Gas

6530.1 LPG

5401 Water/Sewer
65801 Repairs & Maintenance - Equipment
Typewriter & Fax
Routine
Total Repair & Mainlenance - Equipment
685901 Training & Travel

% |AFC Conferance (1 Attendees)
Fire Chief Classes/Conferences
Administrative Chief Classes/Conferences
Support Services Chief Classes/Conferences

Xxx  AFCA [ AFDA Conferences (1 Attendees)

xxx  Finance - GFOA Classes {2 Attendees)

xxx  CYMA Conference (2 Attendees)

xxx Yavapai College Classes

xxx  National Fire Academy {1)

xxx  SHRM/MR Conferences (2 attendees)

xxx  Routine (Widland BitingiLegal Updata Clasies)

Total Training & Trave!
650851 Awards
6600.1 Dues

wx  AFDA-CYFD

xxx  Arizona Fire Chief Assn

xxx PV Chamber of Commerce

xxx  IAFC (2}

xxx  IPMA-HR (1)

xxx  Chase VISA

xxx  Society for Human Resource (2)

xxx PV Econ Dev, Foundation

wx  GFOA (2)

oo Prset Area Human Resource Asscc. (2)

xxx  Routine (AZ Ambulance to 8800 3)

Total Dues

66101 Miscellaneous

Total Services & Charges

Paga 7

Draft Budget Budget
Budgst Budget Budget Actual Budget Variance Varance
FY 13 FY 14 FY 15 FY 14 FY 16 133 %

B4 804 77514 77.514 77,514 - 0.00%
7.618 8,776 8,776 8,776 - 0.00%
2,345 2,345 8,545 8,545 = 0.00%

94,767 88,635 84,835 96,700 94,835 - 0.00%
4,200 4,410 4,250 3660 4,250 - 0.00%

250 250 200 159 200 - 0.00%
250 250 200 159 200 - 0.00%
700 735 650 471 650 - 0.00%
1,058 1,109 1,000 752 1,000 - 0.00%:
100 100 100 100 - 0.00%
150 150 150 150 - 0.00%
250 250 250 - 250 - 000%
1,800 - - - - -
1,000 1,000 - 000%

1,000 1,000 . 0.00%

- 1,000 1,000 -

1,000 - - 1,000 1,000 -
1,500 500 500 500 - 000%
2,000 1,000 1,000 1,000 000%
400 - - - . -
285 285 28§ 285 - 0.00%
1,640 1HY 800 - 800 - 000%
400 1.000 1,000 1.000 - 0.00%
9,025 3,585 5,585 2,761 7,585 2,000 35.81%
- - - 226 - - -

950 980 850 9580 - 0.00%
1,000 1,000 1,000 1,000 . 0.00%
150 150 150 150 - 0.00%
275 275 275 5§50 275 100.00%
200 200 200 200 - 0.00%

- 195 195 185 - 0.00%

360 360 360 3s0 - 0.00%
500 - 500 500 - 500.00%
280 B40 840 840 - 0.00%
200 200 200 200 - 0.00%
3915 4210 4710 3,719 4,985 275 5.84%
2,300 1,000 2,000 1,602 2,000 - 0.00%
290,627 281,674 330,470 422,656 307,245 {23,225) -7.03%




Central Yavapai Fire District
Final Budget FY 2016 (6-16-2015)
General Fund

Adminlstration

Capital Outiay
77201 Capital Qullay - Building
Stoneridge land
77401 Capital Qutlay - Equipment
77411 Capital Qutlay - Equiment - Non-Inventory
Total Capital Qutlay

Total Administration Budget

Contingency

Total Budget with Contingency

Draft Budget Budget
Budget Budget Budget Actual Budget Varlance Variance
FY 13 FY 14 FY 15 FY 14 FY 16 $$ %
180,000
10,201 - - . =
10,204 - - - 180,000 180,000 -
1,131,724 1,038,915 1,160,890 1,193,867 1,360,648 199,758 17.21%
59,032
1.193,867
1,419,680
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Central Yavapal Fira District
Final Budget FY 2016 (6-16-2015)

General Fund Draft Budgat Budget
Fire Prevention Actual Budget Budgst Actual Budget Varlance Variance
FY 13 FY 14 FY 15 FY 14 FY 16 £ 1 %

Parsonnel Services
61002 Salaries

Tolal Salaries 393,813 429,762 321,873 350,917 303,396 [18.477) -5.74%
6103.2 Special Detail
400 8 Fire Pals ($25 / hour - 6 hrs /day) 9,600 9,600 9,600 7,880 9,600 - 0.00%
401 1 Firefighter Clown {40 Hrs * $25) - - - 275 - - -
402 Babysitter Program (1 4-hr lecture @ $25/ hr) 250 250 250 - 250 - 0.00%
403 Special Events Assignment Pay {OT) 6,500 6,500 6,500 13,624 6,500 - 0.00%
404  Fire Investigator Trainees (120 hrs) 3,000 1,000 (2.000) -66.67%
Tolal Special Detait 16,350 16,350 19,350 21,789 17,350 (2,000} -10.34%
6104.2 Supervisory Assignment (20 Days & $25) 320 500 500 777 500 - 0.00%
6110.2 Qverime Salaries (Includes event center) 8,000 8,000 15,000 10,569 15,000 - 0.00%
Salary & OT TOTAL for St Comp & PSPRS cales
6129.2 ASRS Retirement 11,629 15,341 17,384 18,748 17,796 412 2.37%

6130.2 PSPRS Retirement 82,418 83,325 49,511 52,628 36,386 {13,125) -26.51%
6132.2 401A (Employees pariicipating in DROP) - L - = - - :

6150.2 State Compensation Insurance -
Fire Marshal & Inspectors 17,301 21,536 17,301 18,795 16,442 (859) -4.97%

Admininistrative - - - S = = -

Total State Compensalion Insurance 17,301 21,536 17,301 18,795 16,442 (859) -4.97%

6170.2 Unemployment Insurance 449 449 449 174 449 - 0.00%

6180.2 Saocial Security Tax 5,601 7,622 3,806 5,348 3,886 {(20) -0.51%

6181.2 Medicare Tax 5172 6,439 5172 5,348 4 876 {296) -5.72%

6190.2 Health Insurance 36,360 33,360 29,088 26,126 30,960 1.872 6.44%

Total Personnel Sarvices 577,423 622,684 479,534 511,218 447,041 {32,493) -6.78%
Supplies

62002 Office Supplies (moved to warehouse) 750 400 400 510 - (400) -100.00%

6205.2 In-House Duplication & Printing

xxx  Copy Paper (moved to warehouse) 600 600 600 - (600) -100.00%
wxx  Monthly copy charges {Lease, Maint, Supplies) 2,300 2,300 2,300 2,300 - 1.00%
Total In-house Duplication & Printing 2,900 2,900 2,900 3,084 2,300 (600) -20.69%
6230.2 Uniforms 3,000 3,000 3,000 2,338 2.250 (750) -25.00%
£242.2 said budget on June 16, 2015 at the Prescott Valley Town Council Chambers,
xxx Investigations 600 1,350 1,350 1,350 - 0.00%
xxx Code Enforcement 300 300 300 300 - 0.00%
xxx  Routine Supplies 190 190 180 190 - 0.00%
Tolal Risk Management Supplies 1,090 1,840 1,840 1.241 1,840 - 0.00%
62432 Library Reference Materials
xxx  NFPA Subscription 870 975 1,300 1,300 - 0.00%
xxx  Reference Books 400 1,400 500 500 - 0.00%
xxx  Routine Reference Materials 110 110 110 110 - 0.00%
Tolal Library Supplies 1,380 2,485 1.910 2,386 1,910 - 0.00%
62452 Public Ed / Schoal Ed
o Audio Visual - DVD discs/Polaroid film 200 200 200 - (200) -100.00%
wxx  Programs {clown program, pre-schi, etc) 1,200 1,200 1,200 - {1.200) -100.00%
Joxx  Urban Survival - Videos & Other Resources 500 500 500 - (500) -100.00%
Carseat program - 500 500 -
xxux  Urban Survivial - Handouts 5,500 6,000 6,000 B.500 2,500 41.67%
xxx  Urban Survival - Props 500 500 500 500 - 0.00%
oot Senior Program & Neighbor to Neighbor 400 400 400 200 (200} -50.00%
xxx  Printed Materials (Brochures) 315 35 315 315 - 0.00%
xxx  Smaoke Detectors 160 350 350 350 - 0.00%
00t Public Education 625 825 625 400 (225} -36.00%

Total Public Ed / School Ed 9,400 10,080 10,080 8,096 10,765 675 6.69%



Central Yavapai Flre District
Final Budget FY 2016 {6-16-2015)
Genaral Fund

Fire Prevention

62492 Urban Interface / Brush Removal
xx¥x Defensible Space Grant
xxx  PAWUIC Grant
Total Urban Survival / Brush Removal

Total Supplies

Services and Charges

64052 Other Professional Services
64152 Employee Health Exams

6471.2 Marketing & Advertising
wix  Print Media-PV Map
wx  Chamber Holiday Display
Total Marketing & Adverlising

64390.2 Outside Duplication & Printing
xxx  Risk Management Forms
xxx  Business Cards
we  Routine Forms
Total Qutside Duplication & Prnting

6510.2 Electric
65112 Sewer
6512.2 Sanitation
6540.2 Water/Sewer

6580.2 Risk Management Equipment
Routine Maintenance
Repairs
Total Risk Management Equipment

6590.2 Training & Travel
wx AFDA (1)
e National Fire Academy (3)
Jox  Fire Investigator
xxx  Rouline
xxx  1AA! Classes (5)
xxx  IAFC Conference {1 Allendee)
sox Bullhead Class (5)
xxx  Fire Marshal Education
xxx  Fire Code Board of Appeals
Fire ops
Jox  State Fire School
Total Training & Trave!

6600.2 Dues
PV EDF
xxx  Natl Fire Prot Assoc - Fire Marshall
xxx  National Fire Sprinkler Assn
xxx AZ Stale Fire Marshall
xxx |nternational Code Council - Fire Marshall
a3 Intl Assoc of Arson Investigators
xxx  Intl Assoc of Fire Chiefs /MWFCA - Fire Marshall
xxx Az Fire & Burn Educators
Joot  AZ Fire Code Committee/Fire Marshal's Assoc,
Total Dues

Pags 10

Draft Budget Budget
Actual Budget Budget Actual Budget Varlance Variance
FY 13 FY 14 FY 15 FY 14 FY 16 §$ %

16,347 - - . - - -
56.851 30,000 30,000 30,000 = 0.00%
73,198 30,000 30,000 {3.550) 30,000 - 0.00%
91,718 50,715 50,140 14,515 49,065 {1.075) -2.14%
150 * . - - - -
400 - - - - - -
51 500 - - - -
1.500 - - - - -
1,551 500 - - - - -
1,000 B50 850 850 - 0.00%
300 300 300 300 - 0.00%
250 250 250 250 - 0.00%
1,550 1,400 1,400 1,470 1,400 - 0.00%
4,200 4,410 4,000 3,981 4,000 - 0.00%
130 137 137 a2 137 - 0.00%
582 580 500 kishl 500 - 0.00%
200 200 200 200 - 0.00%
300 300 300 300 - 0.00%
500 500 500 72 800 - 0.00%
200 200 200 200 - 0.00%
- 7895 795 - {795) -100.00%
- 3,000 - 4,000 4,000 -
1,000 1,000 1,000 3.000 2,000 200.00%
600 14,000 4,500 - (4,500 -100.00%
800 - 2 - . .
250 250 250 - (250) -100.00%
1,000 1.000 1,000 1.000 - 0.00%
155 155 - 0.00%
1.250 1,250 -
200 500 500 - (500) _-100.00%
4.050 20,745 8,400 13,985 9,605 1.205 14.35%
- 60 60 -
150 165 165 165 - 0.00%
- 85 85 85 - 0.00%
- 30 30 30 - 0.00%
100 125 125 125 - 0.00%
330 1,100 990 810 {180) -18.18%
274 300 300 300 - 0.00%
105 105 105 105 - 0.00%
60 60 60 = {60) -100.00%
1,019 1.970 1,860 1,436 1,620 (240) -12.90%
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Central Yavapal Fire District
Final Budget FY 2016 {(6-16-2015)

General Fund Draft Budget Budget
Fire Prevention Actual Budgst Budget Actual Budget Varlance Variance
FY 13 FY 14 FY 15 FY 14 FY 16 $$ %
6610.2 Miscellangous
Host Meetings (AFBEA) 100 100 100 100 - 0.00%
PV Chamber Quarterly Meetings 60 60 60 60 - 0.00%
Chamber Mixer 400 400 400 400 - 0.00%
PVEDF Quarierly Meetings 60 - . - - -
Routine 105 105 105 105 - 0.00%
Tolal Miscellaneous 725 €65 665 572 665 - 0.00%
Total Services and Charges 14,827 30,907 17,462 21,989 18,427 965 5.53%

7740.2 Capital Outlay - Equipment
Total Capital Outlay - Equipment - - - - S - -

Total Fire Pravention 683,968 704,306 547,136 §47,323 514,533 (32,603) -5.96%

Contingency 25,727

Total Budget with Contingancy 540,260



Central Yavapal Fire District
Final Budget FY 2016 (6-16-2015)

General Fund Draft Budget Budget
Operations Actual Budget Budgst Actual Budgat Variance Varlance
FY 13 FY 14 FY 15 FY 14 FY 18 F11 %
Pearsonnel Services
6100.3 Total Salaries 4,602,201 5,151,188 5,231,552 4 985,267 5242 451 10,895 021%
61103 Recall Overime ({calls, migs, EOQP lesting, mandatory physicals) 45,000 45,000 45,000 56,825 45,000 0.00%
250 Recall OT SWAT Response - 9,000 8,000 (299) 9,000 - 0.00%
81113 FLSA Overtime (range 30, 35 & 40) 116,239 125,259 130,111 115704 130,463 a52 0.27%
61123 Shift Overtime - - - - - - -
200  Routine shift coverage {vacalion, sick leave, fmla) 102,555 300,000 280,000 115,505 280,000 {10,000) -3.45%
058  Routine shift coverage {vacation, sick leave, fmla) Stalion 58 90,000 - - 2660 - - -
201 Shift Coveraps - Promotional Testing Preparalion 1,500 1,500 1,500 - 1.500 0.00%
202 150 Preparation Coverage - - - - - - -
Totat Shift Overtime 194,055 301,500 291,500 118,185 281,500 {10,000) -3.43%
611431 Off-Disirict Wildland Fires (shifl cover & wildland pay - FT & Reserv 20,000 20,000 20,000 284,638 20,000 0.00%
61163 Physical Training Program Coverage
219 Coverage for "Tier 4° Individuals 4,500 4,500 4,500 4,500 0.00%
211 Physical Training Monitoring Coverage 500 500 500 = 500 0.00%
212 Physica! Training Overtime while on Admin 42 hours @$35 per hr 1.470 1470 1,470 - 1470 0.00%
Total Physical Training Program Coverage 8,470 6470 6,470 - 6470 0.00%
6117.3 In-District Severity Statfing Overtima (patrol, water tender) 2,000 2,000 2,000 8,699 2,000 0.00%
610832 In-District Severity Statfing / Resarves (patrol, water tender) 2,000 2,000 2,000 10,045 2,000 0.00%
§115.35 Training Captain Overtime
300  Training Caplains Quarterly Training (400 hra/year) 18,000 18,000 16,000 16,828 18,000 0.00%:
301 Training Caplains Quarierdy Reserve Training (48 hrs/yaar) 3,600 3,600 3,600 2,180 3.600 0.00%:
302  Training Caplatns Bi-Annual Engineer Training (68 hrafyear) 3.600 3,600 3,600 2,588 3,600 0.00%
303 Reserve Work at TC (4 days Avk/$15 hr) - - - - - .
304  Special Duty Pay Full-time Personnel TC Work (150 hrs/year) 3,750 2,750 3,750 8076 3750 0.00%
205  Special Duty Pay Full-time Personnel Qirly Rav Drills (48 hrsiyr) 1,200 1,200 1,200 - 1,200 0.00%
307 EVOC Driver Training Instructor Pay 2,500 2,500 2,500 2,500 0.00%
380 Swift Waler Trmining Officers (moved from 8103 35) 2,500 2,500
xxx  Flashover Recen - Teng, Officars - every other year - 4.000 4.000 = 4.000 0.00%
Tata! Training Captain Overtime 32,650 36,650 39,150 29,680 39,150 0.00%
8118.35 Training Coverape Overtime
326  Engine Company Tralning Coverage {8 hrs*5 Days"3 Shifis) bias 12,600 12,600 12,600 2,873 12,600 0.00%
327  Coverage - Firefighler Performance Training Duplessis - - - 54 - -
328 Coverage - New PFT {2) Troining Duplessis 3,360 6,867 6,897 - 6,697 0.00%
329  Coverags - Peer Fitneas Coordinator Duplessis 1,880 1,680 1,880 504 1.680 0.00%
331 Coverage - AZ Wildland Academy AD Leava (4 Instructors) Abel §,500 3,500 3,500 545 3,500 0.00%
332 Covernge - AZ Witdland Academy AD Leave (Parlicipants) Atet £.000 3,000 3,000 7.069 3,000 0.00%
333 Coverage - Basin Wildland Drill (2 Engines) Absl 4,000 4,000 4,000 2,095 4,000 0.00%
334  Coverage - Wildland 1A Class {Instructors) Abet 1,000 - - - - -
335  Coverage - Haz-Mal Tech Training {2 Attending} Potscek - - - - - -
336  Coverage - Special Operations Training Carotners 2,000 3,000 3,000 1,460 3,000 . 0.00%
337  Coverage - Paramedic Upgrade Training (3 Attending) Mauldin 22,500 22,500 22,500 9,644 10,000 (12,500) 55.56%
338  Coverage - TRT 15,000 - - 12,000 12,000 -
339 Coverage - Training Captain Certification Classes 4,000 4,000 4,000 4,000 - 0.00%
340 Covarape - NIMS ICS 300/400 - - 2,880 2,880 0.00%
k3] Coverage - Basin Operations Group Mips - 1,000 1,000 - 1,000 - 0.00%
Tolal Training Coverage Overtime 79,840 82,177 85,057 24,334 84,557 {500) -0.77%
631033 Speclal Delail Programs - - E - . -
425  CPR Program Internal/External (200 Hours) Pactecs 5,000 5,000 5,000 2,988 5.000 0.00%
426  Telestalf Maintenance {80) 2,000 2.000 0.00%
427 PPE Program Manager Pay (40 Hours) Nolsn 500 500 238 -
428 Wildland Program Manager Pay (24 Hours) Reyes.s 600 800 600 1,013 600 0.00%
429  Chainsaw Maintenance Hours (24 Hours) 800 600 600 125 800 0.00%
430  Special Qperalions/TRT Program Mgr Pay (20 Hours) Faddema 1,000 1,000 500 283 500 - 0.00%
431 Employes Healthdimmunizalion Program Mgr (20 Hours) smih 500 200 500 350 500 . 0.00%
432  EMS Truining Coordinator Pay & Meetngs (180 Hours) Mauldin - - - 65 . = -
433 EMS Equipment & Supplies Manager (120 Hours) Mauldin 5,000 3,000 3,000 550 {3.000) -100.00%
434  Video Documentation Program (30 Hours)+Resv Academy Emer 750 750 750 - - (750)  -100.00%
435  CISD Program Shift Peers (30 Hours) 500 500 500 500 - 0.00%
436  End of Probation Testing (Evaluators & Helpers) 400 400 400 550 400 - 0.00%
437 Firefighter Promotional Testing {Evaluators & Helpers) 750 750 750 2018 750 - 0.00%
438  BatalionChlel Promotional Testing (Evaluators & Helpers) - - 2100 - E (2.100) 100.00%
43%  Communications / Tower VWork 12,500 12,500 12,500 8,220 6,500 (6.000) -48 00%
440 Haz Mat Program (25 Hours) Polacek 575 625 625 863 625 - 0.00%
441 Hose Program (40 Hours} Cole 500 500 500 875 500 - 0.00%
442  SCBA Program {30 Hours) Scaife 750 750 750 175 750 - 0.00%
443 Mask Fit Testing Program (36 Hours) Scaife 500 500 800 813 800 - 0.00%
444  Mask Fit Testing-Reserve Recruit Academy Brown 200 200 200 100 200 - 0.00%
445  FF Equipment Program {25 Hours) Valadez 825 625 625 844 825 - 0.00%
446  PPE Washing (52 Hours} Hiavacek 3,000 - - - - -
447  Reserve Recr. Acad. & Spec. Prol. (Asst instructors/Helpers) - - 8,700 8.700 - 0.00%
448  Facllity Maintenance Assisiance 2,000 - - - - - -
448 Engineer Promotional Testing (Evalualors & Helpers) Polacak 8,000 8,000 8,000 3.089 5.000 (3.000} -37.50%
450 Captain Promotional Testing ( Evaluators & Helpers) 1,500 2100 2,100 2621 2,400 - 0.00%



Central Yavapaj Fire District
Finat Budget FY 2016 {6-16-2015)

Ganeral Fund Draft EBudgst Budget I
Operations Actual Budget Budget Actual Budget Variance Variance
FY 13 FY 14 FY 15 FY 14 FY 18 F1] %
451 Spedial Detail { Warehouse -
Total Special Detaif Programs 45750 38,100 51,600 25,151 36,750 {14,850) -28.78%
610335 Special Detail / Training mstruciors
476  Special Ops Annual Eng Co. Training Instructor (64 Hours) 1,600 1,600 1,600 868 1,600 0.00%
477  Rope Rescue Proficiency Test Instructor (32 Hours) 1,000 1,000 1,000 - 1,000 0.00%
478 Apnual TRT Engine Company Training-4 Days Insir (64 Hours) 1,600 1,600 - 428 - - -
479 Wildland IA Class Instructors Abal 4100 - - 5,000 5,000
480 Swift Water / Rescue 3 instructors Carothers 1,500 2,500 1,265 -
481 Coverage - Reserve Recruil Academy - - - - - .
482  In-house EMS Training {162 Hours) Mauldin 4,500 4,050 4,050 1,546 4,050 0.00%
431 Tower Resus / Instructor 1.000 1,000 1,000 - 1,000 0.00%
484 TG - CPAT Qriy tests (800 Hours) 15.000 15.000 15.000 - 15,000 0.00%
Total Special Delail / Training Instructors 30,300 28,750 22,850 4,118 27,650 5,000 22.08%
6107.3 Special Detail Physical Training - Monitering Duplessis
Regular PT Monitoring Days (8 8-Hr Days*3 People*$25) 3,600 3,600 3,600 2,483 3,600 0.00%
Make-up PT Monitoring Days {4 8-Hr Days*3 Peopla®$25) 1.800 1,800 1,800 1,800 0.00%
1/3rd Friday PT Monitoring Retest (8-Hrs*2 People*$25) 300 300 300 300 0.00%
Retesting PT Monitoring Days {2-Hrs*1 Person*$25'8 Months) 400 400 400 400 0.00%
Assignmeni Pay for PFT (3 cert, trnrs. $200 per month) 7.200 - = . = .
Tolal Special Detail Physicat Training - Monitoring 2063 6,100 8,100 6.100 0.00%
61043 Supervisor Assignment Pay
Capt B0.25 shifts 7 Batt. (6500/24/3) 1,875 1,875 6,500 8,500 2.000 TT%
Eng 9025 shifts/ Batt. (6500/24/3) 2,500 2,500 6,500 8,800 2,300 35.38%
Battalion Chiels 27.75 shifts/ Batt. (2000/24/3) 625 625 2,000 2700 700 35.00%
Assistant Chief (0*25*$25) - = = = - -
Total Suprv Assignment Pay {1.874) 5,000 15,000 4,250 20,000 5,000 33.33%
68108.3 Assignmeni Pay / Tier 4
Coverage for "Tier 4" Individuals (1730°$25) 500 500 500 250 500 0.00%
Tolal Assignment Pay Tier 4 500 500 500 250 500 0.00%
81053 Vacalion/Sick Leave Buy-Back 370,000 300,000 300,000 63,748 300,000 0.00%
Salary & OT Tatal for St Comp. PSPRS, & Madicare calcs / Ful-ime 6,231,501 -
Salary & OT Total for St Comp, PSPRS, & Medicare calcs / Reserve 42,000 -
8101.32 Salaries / Reserves E
Routine Calls & Driks 30,000 30,000 30,000 31,894 15,000 {15,000) -50.00%
Support Reserves 10,000 10.000 10.000 - 5.000 (5.000} -50.00%
Total Salaries / Reserves 40,000 40,000 40,000 31,894 20,000 {20,000} -50.00%
8102.32 Reserve Salaries / Aux Staffing 62,500 62,500 82,500 40,858 20,000 {42,500} -68 00%
6130.3 PSPRS Relirement 1,153,248 1,270,604 1451,726 1,222,578 1,807,408 355,682 24.50%
61323 401A (Employees participating in DROP) 154,441 153,118 117,824 145,663 81,283 (36,551) -1.02%
401A (Employees participating in DROP) new 13,828 13,829 -
614032 Reserve Pension 10,450 10,450 10,450 11,026 4,200 {6,250) -59.81%
61503 State Compensalion Insurance 181,066 277,672 282,473 272,000 208,009 5,626 1.69%
€150.22 State Compensation Insurance / Reserves 11,522 5,088 5,068 180 2,054 (3,014) -59.47%
§1685.2 State Comp Wages - - . . . . -
€170.2 Unemployment insurance 5457 5,81 5831 2,284 5,831 - 0.00%
§170.22 Unemployment Insurance/Reserves 827 827 827 272 B27 - 0.00%
£6181.2 Medicare Tax 78,396 85,828 B8.772 75,760 89,039 267 0.30%
61853 Post Employment Health Plan (1%) 66,372 £9,774 70.314 €9,002 71,046 732 1.04%
61903 Health Insurance 494 340 520416 567.216 501,841 03720 35,504 B 44%
6191.2 Health Insurance Assistance 101.280 101,280 80,000 51,268 80,000 - 0.00%
Total Parsonnel Services 8,186,893 8,742,350 9,020,701 8,455,452 9,320,927 300,226 1.33%
Supplies
62123 Employee Heallh & Wellness Supplies
ECG Stickers, Alcohol Preps, Electrode Gel 157 157 157 157 - 0.00%
Total Employee Health & Wellness Suppiies 157 157 157 157 - 0.00%
62153 Medical Supplies - Disposable (tape, 4x4's, ehg
elecirodes, monitor paper, gloves, elc) 40,220 40,220 65.000 60,000 {5.000) -7.69%
YRMC Drug Box Charges 4,420 4,420 7.000 7.000 = 0.00%
Tolal Madical Supplies 44,840 44,640 72,000 21,420 87,000 (5.000) -6.84%
8218.3 CPR Supplies & Books (Pacheco)
CPR Supplies 5,000 5,000 5,000 5,000 0.00%
New Manikins and AED Trainer B 4,138 - -
New Instruor Supplias (2) 600 800 -
First Ald Supplies 2,500 2.500 2,500 2,500 . 0.00%
Total CPR Supplies & Books 7.500 11,838 8,100 7.710 8,100 - 0.00%



Central Yavapai Fire District
Final Budgst FY 2016 (6-16-2015)
Genaral Fund

Operations

6217.3

82303
-0
541

6230.32

62312

62402

62453

6287.22

6288.3

6288.3
XXX
XXX
XXX
XXX
XXX
XXX
Xxx
xxx
XXX
00
xxx
XXX

8290.3

6291.3

6283.3

62851

Medical Equipment Replacement {Mauldin)
Routing
Tatal Medical Equipment Replacement

Uniforms
Full-ime Employees (75)
Promoied to Full-time Employee Costs (3)
Station 58 new hires (3)
BC's Unifarms (3)
Assistant Chief Uniforms
Replacement / Retiremeni Costs
Boot Qil Supplies
RepairfDamaged Uniforms
Safety Glasses
Honer Guard Uniforms
Pipes & Drums

Totat Uniforms

Uniforms / Reserves
Reserve Recruit Uniforms (24)
Reaerve Uniforms {15)

Total Uniforms / Reserves

Prolective Clothing
Ful-time Employees (80}
Reserve Employees
PPE Washing Supplies/Service
Reserve Recruil Firefighters (24)
Repairs

Total Protective Clothing

Operations Supplies / Routine
Accredilation Supplies (Accreditation Manager)
Routine Supplies Bliss
Video Ops Bliss

Tolaf Operations Supphes/Routine

Public Education / EMS (Mauldin}
Reserva Recruit Academy Supplies
Batteriea (EMS & firefighting)} moved lo warehouse

Firefighting Equipment (Polacek)
Routine replacement (salvage covers, alc.) Polacek
Foam (Class A) Polacek
Foam (Class B) Polacek
Nozzle Replacement
Saw paris & repalrs (chain saws and circular saws) Abel
Saws All Batterlea Polacek
Laddsrs {Domenic)
Routine Hosa Replacement (Cola)
Shark collapsible steel cribbing (Kelley)
Air lift bag sel (Kelley)
Steel Pickets (4) (Keliey)
Rescue 42 Truck Stabilization sysiems (2) (Kelley)

Tolal Firefighting Equipment

Firefighting Equipment New Purchases
New Type 1

Haz-Mat Equipment Polacek
Equip Replace, Computer Prog, references, elc.
Meter sensor replacement
Span Gas
Mercury Meter Recalibration
Total Haz-Mat Equipment

Technical Rescue Equipment (Carothers)
Rope Rescue Equipment
Swiftwater Rescue Equipment
Trench Resue Equipment
Confined Space Equipment
Structural Collapse Equipment
Technical Rescue new egquipment
Technical Rescue routine replacement
Total Technical Rescue Equiprnent

Wildland Equipment (Reyes, Abel)
Misc. Wildland Equip., 100ls, fittings
Misc. Wildland Hose

Total Wildland Equipment

Draft Budget Budget
Actual Budget Budget Actual Budget Variance Variance
FY 13 FY 14 FY 15 FY 14 FY 16 1] %

13.062 12.278 13.000 _ 10.000 {3.000) -23.08%
13,082 12,276 13,000 9,755 10,000 (3.000) -23.08%
38,050 37,125 37,125 a4 650 (2.475) L ET%
8,380 9,390 8,390 1,380 . 0.00%
4,734 4704 . 5
1.241 1,850 1,650 1,350 {300) -18.18%
552 1,100 1,100 450 (650)  -59.08%
1,239 1,228 1,239 1,228 - 0.00%
100 100 100 100 0.00%
500 500 500 500 0.00%
630 630 630 630 g 0.00%

. N 1,000 3,236 2,236 22360%
7.503 s . - . -
64,930 56,468 52,734 57.215 51,545 (1,189} -2.25%
19,035 5 22,000 5 2 {22,000} -100.00%
1.138 2,278 2,276 2.278 - 0.00%
20,173 2.278 24,276 2,276 (22,000) -90.62%
50,852 55,674 55,674 55674 - 0.00%
8,285 16,945 16,845 12,500 {4,445) «28 23%
400 400 400 400 . 0.00%
105,535 - 50,000 - {50,000y -100.00%
1,000 7.500 7.500 7.500 = 0.00%
167,072 80,519 130,518 97,457 76,074 (54,445) A171%
450 500 500 500 0.00%
1,200 1,200 1,200 1,200 0.00%
- 500 500 _ 500 0.00%
1,850 2,200 2,200 4,828 2,200 0.00%
500 500 2,500 759 2,500 0.00%
200 - 3,000 (3,000)  -100.00%
1,800 1.800 1,600 1118 - (1,800) -10000%
5,600 5,600 5,600 5,800 - 0.00%
11,000 11,000 11,000 11,000 - 0.00%
1,650 1,850 1,850 1,650 - 0.00%
1,800 1,800 1,800 1,800 - 0.00%
3,600 4,800 4,800 4,800 - 0.00%
250 770 770 770 - 0.00%
2,500 2,500 2,500 2,500 - 0.00%
6,883 8,354 8,354 8,354 - 0.00%
3,792 - - - - .
8,580 - - - - -
360 - i . . .
5,650 - - - - .
39,952 38,274 36,274 52.684 38,274 E 0.00%
£0,000 80,000 30,000 72,482 10,000 {20,000 -86.67%
4,950 5,800 5,500 5375 {125) -2.27%
1,000 600 800 800 . 0.00%
750 €00 €00 800 - 0.00%
450 500 500 825 125 25.00%
5009 7.500 7.500 1,097 1.500 - 0.00%
500 1,000 1,000 - (1,000}  -100.00%
700 700 700 - (700) -100.00%

5 s 1,500 5 5 {1,500) -100.00%
32,000 - - - - - 5
2.000 - . . -
6,300 6,300 5

- 5 - 3.260 3.200 =
12,067 1,700 3,200 2.968 9,500 6,300 196.88%
4112 700 3700 - 3,700 - 0.00%
7337 3,700 3700 1,218 3,700 - 0.00%



Central Yavapai Fire District
Final Budget FY 2016 (6-16-2015)

General Fund
QOperations

62873

Total Supplies

Exercisa Equipment - Opa
Weight Equipment
Total Exercise Equipment - Ops

Services and Charges

64053

B4153

64253

644231

68490.3

85082

65103
050
051
052
053
532
054
055
058
Q57
058
058

Other Professional Services
Accreditation Annual Fee
Backboard Relrieval Service (Mauldin)
QOxygen Refilling Svcs./hydrotesting (Mauidin)
Accreditation Peer Review Site Visi
Fingerprini fees $24 each (incd Stn 58)
TP

Tolal Other Professional Services

Employse Health
Routine Physical Exam (B2 Personnel * $180)
Audiogram (B2¢% $30)
Lab Work (82 * $80)
NMR Lab (47 x $33}
HS - CRP Lab (47 x $47)
12 Lead EKG (31 x $50)
Pulmonary Function Test (82* $35)
Occult Blood Tasling (53 $10)
Stress Tests (36 ° $140)
Physical Exams Tier 4 Employeas (2 * $610)
2 ft entry-level physicals @ $365
3t entry-level psych test @ $300 for Station 58
3 ft entry-level physicals @ $365 for Stalion 58
3 ft entry-level drug test @ $24 for Station 58
25 Reserve entry-level psych test @ $300
25 Reserve entry-level physicals @ $365
25 Reserve entry-level drug lest @ $24
HazMat Tech Exposures (Polacsk}
Heavy Metals Screening (20 * $120)
Max HR Testing lor Tier 4 (8°5140)
Hep B Vaccine/Boosters/Titers {10 x $301)
HiViHep-B/TB Post Exposure Lab Work
T Skin Tests
Flu Vaccines
Suppiies for TB/Flu Shots
PSA Lab {47 * $45)
Cardiologist Referral (5 x $550)}
Health & OSHA Questionaire Physician Review (100*10)
Chest X-Rays (4 x $50)
Other Employee Health Issues

Total Empioyes Heaith

Dispatch Services
Rouline
Capital Quiay Costs
Total Dispatch Services

Wildland Expenses

Cutside Duplication & Printing
EMS Report Farms
Business Cards
Suppression Forms
Survey Cards (+EMS Survey)
Shift Calendars
Routine Forms
Tolal Qutside Duplication & Printing

Cable TV

Electric
Station 50
Station 51
Station 52
Station 53
Station 533
Station 54
Stalion 55
Station 56
Station 57
Stalion 58
Station 59

Total Electric

Draft Budgeat Budget
Actual Budget EBludget Actual Budget Variance Varlance
FY 13 FY 14 FY 15 FY 14 FY 16 58 %
25748 4,000 4.000 " 5,000 1.000 2500%
25,749 4 000 4 000 3.824 5.000 1.000 25 00%
498,407 351,348 394,960 337,991 291,826 {103,134) -26.11%
B 1,330 1,330 1,330 - 0.00%
1,200 1,200 1,200 1,200 - 0.00%
2,000 2,500 2,500 2,500 . 0.00%
240 240 240 240 - 0.00%
8.270 22,000 24875 24.675 - 0.00%
12,7110 27,270 29,945 26,636 28,045 - 0.00%
9,680 8,930 9,310 15,580 6270 67 35%
1,560 1410 1470 2460 660 67.35%
4,160 3,760 3,920 6,560 2640 67.35%
2,450 2170 1,890 1,551 (339) -17.94%
1,400 1,240 1,080 2,209 1,128 104 54%
850 1,050 500 1,550 1.050 210.00%
1,820 1,645 1,715 2,870 1.155 67 35%
420 380 270 580 320 118.52%
2,520 2,800 2,380 5,040 2660 111 76%
380 1,000 1,000 1,220 220 22.00%
730 730 730 730 - 0.00%
1,050 800 - - -
1,085 1,085 = -
&6 64 - - -
10,500 - 8,500 {B8.500) -100.00%
10,950 - 10,000 (10.000) -100.00%
690 5 848 . (848) -100.00%
500 4,750 4,750 4,750 . 0.00%
3,250 4,020 - 3,600 3.600 -
1,120 1,120 1.120 1,120 - 0.00%
2,000 2,000 2,000 3,010 1,010 50.50%
500 500 500 500 - 0.00%
300 400 500 400 {100) -20.00%
1,000 1.200 1,200 2,080 880 73.31%
75 75 75 75 - 0.00%
1,575 1,395 1.215 2,115 800 T4.07%
2,750 2,750 -
1,000 2,120 2120 1,000 (1.120y  -5283%
250 200 {50}
750 1.600 1,800 - {1.600}  -100.00%
62,694 46,368 58,743 26,122 61,860 3217 5.48%
257,50 263,126 265,115 268,568 3453 1.00%
13,738 13,778 14,546 - 14,548 _- 0.00%
271,289 276,904 270,681 240,011 283114 3,453 1.23%
20,000 20,000 20,000 19,971 20,000 - 0.00%
100 - - - - -
175 175 175 176 - 0.00%
400 400 400 400 - 0.00%
500 500 500 500 - 0.00%
500 500 500 500 - 0.00%
200 200 200 200 - 0.00%
1,875 1,775 1,775 1,479 1,775 - 0.00%
1,500 1,575 1,575 1,761 1,575 - 0.00%
- 13.650 12,500 10,560 12,500 - 0.00%
4,700 4,835 4,935 5,089 4,935 - 0.00%
500 525 525 448 525 . 0.00%
10,500 11,025 10,500 462 10,500 - 0.00%
13,000 - - - - -
10.500 11,025 10,000 8,927 10,000 - 0.00%
750 788 768 788 - 0.00%
500 525 5§25 374 525 - 0.00%
9,000 8,450 9,450 9,105 9,450 - 0.00%
2,000 9,450 9,000 7.870 $.000 . 0.00%
9,000 9,450 9.450 8.485 8.450 - 0.00%
87,450 70,823 67,673 80,321 87,873 - 0.00%



Central Yavapai Fire District
Final Budget FY 2018 (6-16-2015)
General Fund
Oparations

8511.3

6512.3

6520.3

85203

6540.3

6551.3

85803

8590.3

85953

051
052
058
059
050

051
053
054
st
058

059

050

051
052
050
058
058

051
052
054
056
057
058
059

051

052

053
050

058

059

540
541

Sewer MOVE TO WATER

Station 51
Station 53
Station 58
Station 58
Station 50

Tolal Sewer

Sanitation

Waste Management
Health/Medical Waste Services
City of Prescott - Station 72/51
Best Pick Disposal (Muniz)
Besl Pick Dispasal (Muniz)
Besi Pick Disposal (Muniz)
Best Pick Disposal (Muniz)
Besi Pick Disposal (Muniz)
Besl Pick Disposal (Muniz)

Total Sanitation Charges

Natural Gas

Saation 51
Station 53
Station 50
Station 58
Stalion 5%

Total Natural Gas

LPG

Prebuy balance
Station 51
Station 52
Station 54
Station 56
Station 57
Station 58
Station 59
Total LPG

Water/Sewer

Station 54
Station 52
Station 53
Station 50
Station 58
Station 59

Tolal Water

Hydrants

Hydrant Maintenance

Quiside Repair & Maintenace - Equipment

EMS Equip Repair-Medironic Conlract (Bushman}
Other EMS Equip Repair

Totat Outsida Repair & Maintenance - Equipment

Troining & Travel / Conlerences

Assistant Chief Classes/Conferences (Polacek}
Accreditation Training

NIMS ICS 300/400

BC Training & Travel ($1000/8C*3)

EMS Captain Training & Travel

National Fire Academy (2 Atendees)

Haz-Mal Technician lratning (2) (Polacek)

Peer Fitness Training tuition{2 new)

Paramedic Class Per Diem (Clinicals) 3
Telastaf! Training! Continuing Education
Suppression Training & Travel (Polacek)

CPR (2 new instructars Training & Materials) Pachsco
CISM Conference (2) (Vanatta)

EMS training instructors (see PIR for details)
Honor Guard

Pipes & Drums

PPE Care & Inspection Class {2) Nolan

Total Training & Travel/ Conferences

Awards

Employee Plaques

Longevity Pins (+ certificates)
Employee Award

Civilian Plaques

Pags TE

Draft Budget Budgst
Actual Budget Budget Actual Budgat Varlance Variance
FY 13 FY 14 FY 15 FY 14 FY 16 113 %

1,200 1.000 1,000 - 1000 . 0.00%
550 578 500 53 500 - 0.00%
550 578 500 6859 500 - 0.00%
450 473 450 525 450 - 0.00%
450 473 450 480 450 - 0.00%
450 473 450 424 450 . 0.00%
450 473 450 86 450 - 0.00%
450 4T3 450 478 450 - 0.00%
4550 2521 4,250 2715 4.250 E 0.00%
5000 5250 4,500 278 3000 (1.500) -33 33%
1,750 1,838 1,500 1.211 1,500 - 0.00%
3,000 3150 2,500 1178 2,250 {250) -10.00%
3.000 3.150 2,500 1.132 2,250 {250) -10.00%
2,500 2,625 2,250 1,477 2,000 {250) -11.11%
15,250 16.013 13,250 T8 1%,000 (2,250) -16.88%
100 105 105 105 - 0.00%
100 105 50 50 - 0.00%
750 788 350 - 50 - 0.00%
2500 2825 1,250 1,250 - 0.00%
250 263 125 - 125 - 0.00%
1.000 1.050 500 - 500 - 0,00%
100 108 50 - 50 - 0.00%
4800 5041 2,430 - 2420 - 0.00%
1,000 1,050 1.300 1.495 1,300 0.00%
1,800 1,880 1,880 1,800 1,880 0.00%
2,750 2,888 2,500 1,864 2,500 0.00%
1,050 1,103 4,400 1.488 1,400 0.00%
950 94 1,250 1,402 1,250 0,00%
1.550 1628 1,250 1.092 1.250 0.00%
9,100 9,557 9,500 9.141 0,590 - 0.00%
3,000 3,000 3,000 561 3.000 - 0.00%
20,525 18177 18177 18177 - 0.00%
- 1,000 1,000 1.000 - 0.00%
20,525 18177 18177 136862 19177 0.00%
1,000 1,000 1,000 1.000 = 0.00%
3,500 4,350 4,350 4,350 - 0.00%
3,640 2,640 3,640 3,640 = 0.00%
3,000 3,000 3,000 3.000 ] 0.00%
1.430 1.430 - 0.00%

1,755 1,755 1.755 1.755 = 0.00%
5,060 . . . - -
2,800 2800 - 0.00%

4,800 4.800 - 0.00%

2,500 2500 - 0.00%

18,000 6,000 000 000 - 0.00%
1.200 600 600 800 - 0.00%
3,800 3,900 3,800 3.900 - 0.00%
- - - 6230 6230 -

- 1.000 1.000

42,055 24.24_5_ 35,775 22708 43,005 7.230 2021%
400 400 400 400 0.00%
700 T00 700 700 0.00%
500 3.000 4,200 4,200 0.00%
75 75 75 75 0.00%



Ceniral Yavapal Fire District
Final Budget FY 2016 (6.16.2015)

General Fund
Qperations

6600.3

8610.3
.490
A9
492
494
485
496
490
498

Safety Awards
Total Awards

Dues
Assistanl Chief Polacek
NAEMS
AFCA - Mid-sized Depariment
AZAA, - Arizona Ambulance Assn
IAFC - EMS
IAFC (5)
CISM (Vanatta)
Safety Officer Cerlification
PV Chamber

Total Dues

Miscellaneous
Routine + fire ops 101
Fire Rehab (1000 moved 1o warehouse for water)
Tax) Service
CYFD Actvities (Summer Fun, Winler Party, 5 Retiree pariias)
BC Promotional Testing Supplies & Expenses
Captain Promaolional Testing Supplies & Expenses
Station 58 storage uni
Reserve Firefighler Recruitment Supplies
Fite Chief Testing

Total Miscellanaous

Total Services and Charges

Capital Gutlay

77303

77313

77403

77413

774550 .00
o

Capital Cullay - Vehicles
Staff Vehicles (EMS Captain & BC)
Type 3 Englne
Water Tenders (2)
Type 1 Engine (E-57)
Patrol - Capital Repl. Schedule
Type 1 Engine (E-59)
Joint HazMal vehicle
Staff Vehicle
Truck Company (1/2)
Type 1 engine - final payment (ordered in FY 14-15)

Total Cap Outiay - Vehicles

Capilal Qutlay - Vehicles/Qps - Non-Capital
New equipment for Type 1 (comm, hose, etc.. )

Capital Qullay - Equipment and Facilities
Hear Manilor (Mauken; - Capital Repl Schedule
TNT Vehicle Extrication Tool Sel
TIC's

Total Capital Oulfay - Equipment
Capital Quttay - Equip - Non-lnv -SCBA
Fire Act Grant

Fire Act Grant Backup Generator / TIC's
Total Fire Act Grant

Total Capital Qutlay

Total Operationa Budget

Contingency

Total Budget with Contingency

Pags 17

Draft Busdgst Budget
Actual Budget Bludget Actual Budget Varisnce Varlance
FY 13 FY 14 FY 15 FY 14 FY 18 1] %
500 500 500 500 - 0.00%
2175 4675 5875 5,341 5875 . 000%
300 300 300 300 i 0.00%
50 50 50 50 - 0.00%
1,000 1,000 1,000 1,000 = 0.00%
200 200 200 200 = 0.00%
. 120 120 120 . 0.00%
. 1375 1375 1,375 & 0.00%
100 100 100 100 - 0.00%
380 380 -
50 50 50 50 z 0.00%
1,700 3.195 3575 700 3,575 0.00%
750 750 750 6673 1,500 750  100.00%
2,535 2475 2475 799 1,475 (1,000)  -40.40%
250 250 250 132 250 . 0.00%
4,200 - - 2 . 5
. - 2.000 5 (2.000) 0.00%
1,000 1.600 1,200 537 1,200 . 0.00%
200 200 200 . 0.00%
B8.035 5,075 6.875 8,141 4825 (2.250)  -3273%
548,588 539,215 563,169 450,177 572,569 9,400 1.6T%
£5,000 & B
340,000 -
430,000 - . - .
514,537 a77.504 512 698 . -
. 113,300 = =
545,872 (545,872)  -100.00%
300,000 {300,000) -100.00%
41,154 41,154 -
750,000 750,000 .
250,000 250,000 .
433276 490,804 845,872 512 698 1.041,154 185,282 23.08%
916 .
40,000
15 000 20,201 70,000 70.000 .
. 25818 23500 € (23.500) -100.00%
36.000 . .
70,068 82,100 23500 48,373 ~70.000 #6500 197.87%
50.000 50,000 £0.000 13,660 {50,000)  -10000%
170,000 a 5 3
170,000 - 2
723,344 522,913 919,372 575,647 1,111,154 191,782 20.86%
9,958,232 10,255,828 10,898,202 9,519,307 11,296,476 388,274 3.65%
509,266
11,805,742



Central Yavapal Fire District
Final Budget FY 2016 {6-16-2015)

General Fund Draft Budget Budgat
Training Center Actual Budgat Budget Actual Budget Variance Varlance
FY 13 FY 14 FY 15 FY 14 FY 16 $$ %
Personnel Services
6100.35 Salaries
Total Salaries 248,832 241,459 245430 244274 253,313 7,883 321%
611035 Overtime (100 hours) 3911 aam 39N 412 39 - 0.00%
6128.35 ASRS Retirement 3,552 3,680 34878 3609 3,693 115 297%
6513035 PSPRS Retirement 100 100 100 26,609 26,509
6132385 401A {Employees participating In DROP) 41,265 41,837 45,874 41,118 32,606 {13,268} <28 92%
6150235 State Compensation Insurance 7.570 12,212 12,093 13,978 12578 485 4.01%
617035 Unemployment Insurance 224 224 224 82 224 - 0.00%
6168035 Social Security Tax 2,152 2,248 2,248 1,939 2334 86 3.83%
518135 Medicare Tax 3,544 3,651 3615 34 3.730 115 3.18%
§190.35 Health Insurance 19.260 20.016 21.816 19.938 23.220 1,404 £.44%
Total Personnel Services 330,410 329,338 339,189 320,264 362 518 0.00%
Supplies
620035 Office Supplies (moved to warehouse)
Routine Supplies 2,800 2,500 2,500 351 000%
Classroom Supplies (notebooks, binders, eic.) 400 400 400 - {400) =-100.00%
Tolal Office Suppiles 3.200 2,800 2,900 351 - 0 00%
§201.35 Computer Supplies & Software
Computer Lab Supplies 1,500 1,500 4,500 - 1,500 0.00%
Handheld & Lapel Mics-2Znd Set for CPAT Room - - - - -
Fowerpoint Projector {backup projector for CYRTA) - - . . . -
TargetSafety Softwara 12.000 12,000 12.000 8,355 12.000 0.00%
Total Compuler Suppies &Software 13,500 13,500 13,500 8355 13.500 0.00%
6205.35 In-House Duplication & Prinling (moved to warehouse)
Copy Paper 500 500 500 . (500) =100.00%
Toner Supplies 4,500 1,500 1.500 (1,500) -100.00%
Total In-house Duplication & Printing 2,000 2,000 2,000 - (2,000} -100.00%
6217.35 Medical Equipment
Madical Equipment for Tralning {Ambulance & AED) 1.313 2,000 - - - . -
Total Medical Equipment 1,313 2,000 - - - - -
623035 Uniforms 1,650 1,650 1,650 - 1.500 {150) -8.09%
Training Officers (10) 600 600 600 - 600 - 0 00%
Total tniforms 2,250 2,250 2,250 4525 2,100 {150) -6 67%
624035 Library Supplles
Routine - 750 2,750 2,750 - 0.00%
NFPA Standards 1,200 1,200 - 0 00%
Probationary Packet Materials 1,500 2,500 2,500 2.500 - 0 00%
said budgset on June 16, 2015 at the Prascolt Valley Town 1,500 3,250 6,450 4510 6,450 - 0.00%
6271.35 Furniture & Fixtures
Routine 2,000 1,700 1,700 - 1,700 - 0.00%
Bleachears - - - - - .
Tolal Fumniture & Fistures 2,000 1,700 1,700 359 1,700 - 0.00%
627235 Janiorial
Routine - - - - -
Tolal Janitorial / Training Center - - - - - - -
6288.35 Batteries (moved to warehousa) 500 500 500 - {500) -100.00%
629035 Firefighting Equipment
Srmall Tool Maintenancs 1,500 1,500 1,500 1,500 - 0.00%
Eleciric Hoist for tralning tower 2,500 - - - - -
Routine - - - - - -
Total Firefighting Equipment 4,000 1,500 1,500 202 1,500 - 0.00%
629435 Special Operations Equipment
Knot Typing Rope 200 B - - -
Webbing 200 - - - - -
Rope Rescue Gear (Match Engine rope & low angle kit} 1,500 800 800 200 - 0 00%
Trench Rescus - 1,500 - =
Structure Collapse - 500 - -
Air Tools (TRT) 1.000 - - - - - .
Tolal Special Operations Equipmant 2,900 2,900 200 1,772 800 - 0.00%

6285.35 Wildland Equipment
Routine



Central Yavapai Fire District
Final Budget FY 2016 {6-16-2015)
General Fund

Tralning Center

Fire Shelers
Hose Packs (6)
Tolal Wildland Equipment
6296.35 Training Center Equipment & Prop Supplies
Saw Blades & Chains
Plywood (OSB)
Straw
Shestrock
Roafing Material
Liquid Smoke
Nitrogen for Smoke Machines
Rabar
Routine Training Supplies
Drafting Manifold
Rescue Manlkin
Training Prop Constuction & Malerlal/Maintenance
Class A Burn Building Maintenance
Propane Bum Room
Bum Tower Maintenance
Bottle Water {moved to warehouse)
Engineer Training Supplies
530 CPAT Equipment
Rentals
Total Training Cenfer Equipment / Supplies

630035 Small Tools

631035 Safety Equipment & Supplies {moved to warehouse)
Hearing Protection {Visitors)
Safety Glasses (Visitors)

Total Safely Equipment & Supplies
Total Supplies

Services and Charges

6405.35 Other Professional Services
Routine (B&W Monloring) (moved to Facilites)
Total Other Profassional Saervices
£490.35 Outside Duplication & Printing
6510.35 Eleciric
6511.35 Sewer
6512.35 Sanitation
6520.35 MNatural Gas

£6530.35 LPG
Training Center 1
Training Center 2
Total LPG
6540.35 Water/Sewer
Walter / Training Useage
Water
Total Water

6580.35 Repair & Maint/ Equipment

6587.35 EMS Tralning
Monthly Run Review (12) Supplies
NAEMS Annual Dues
EMS Training
Routine Supplies

Training Texts al Stations & CYRTA (ACLS, PALS, PH'

Total EMS Training
6588 35 CYFD Training Center Classes
Leadership Training w/Outside Instructors
Certification Fees for Stale Cert's
Supplias
Safety Officer Training
Fire Simutator Train the Tralner
Ladder Class
Advanced Extrication Classes {Reglonal Class)

Draft Budgst Budgst
Actual Budget Budget Actual Budget Variance Varlance
FY 13 FY 14 FY 15 FY 14 FY 16 $3 %
2,000 2,000 - B S 5 -
2,100 2,100 - - - - -
4,100 4,100 - - = =
800 80O E00 600 - 0.00%
3,000 1,500 1,500 1,500 - 0.00%
400 400 300 300 - 0.00%
2,000 1,000 BOO 800 - 0.00%
2,000 500 500 500 - 0.00%
6,500 1,250 1,250 1,250 - 0.00%
3,500 500 500 500 - 0.00%
1,500 1,500 1,500 1,500 - 0.00%
3,000 3,000 3,000 3,000 . 0.00%
2,500 - - - - -
- 1,500 1,500 1,500 - 0.00%
3,000 £.000 4,300 4,300 - 0.00%
- 2,000 2,000 2,000 - 0.00%
- 3,000 3,000 3.000 - 0.00%
- 2,000 2,000 2,000 - 0.00%
1,000 1,000 1,000 - {1,000) -100.00%
1,000 1,000 1,000 1,000 - 0,00%
20,000 2500 500 500 - 0.00%
4,000 4,000 _4.000 4.000 - 0.00%
54,200 32,450 29,250 6,497 28,250 {1,000) -3.42%
- 1,500 1.500 7 1,500 - 0.00%
75 75 75 - - (75) -100.00%
75 75 75 - - (75) ~100.00%
150 150 150 - - (150) -100.00%
91,613 69,200 82,600 26,671 55,900 {6.700) <10.70%
- 1,700 1.700 - (1.700) -100.00%
- 1,700 1,700 - - {1,700) -100.00%
200 200 200 - 200 - 0.00%
25,000 26,250 20,000 20,292 20,000 - 0.00%
1,980 2,079 1,500 1,147 1,500 - 0.00%
12,097 9,749 4,500 4,500 0.00%
7.000 4913 2.500 2.500 0.00%
19,097 14,662 7,000 7.000 0.00%
4,000 4,200 3,500 3,500 0.00%
1971 2.070 1,500 1,500 0.00%
5971 6,270 5.000 4,077 5,000 0.00%
2,000 2,000 2,000 2,000 0.00%
430 480 480 480 0.00%
- 714 714 - 714 0.00%
880 880 880 B8O 0.00%
1,360 2,074 2074 148 2074 0.00%
- 4,000 4,000 4,000 0.00%
- 1,200 1,200 1,200 0.00%
1,500 1,500 1,500 1,500 0.00%
3,150 - - - -
15,000 - .

14



Ceantral Yavapal Fire District
Final Budget FY 201E {&-18-2015)

General Fund Draft Budget Budget
Tralning Center Actual Budget Budget Actual Budget Varlance Varlance
FY 13 FY 14 FY 15 FY 14 FY 16 F1] %
Drivers Tmg EVOC Course 1,000 1,000 1.000 1,000 - 0.00%
Total CYFD Training Cenler Classes 20,650 7,700 7.700 7,002 7.700 - 0.00%
6589.35 State Fire School (3 Attendees) 3,000 3,000 3,000 2,579 3.000 - 0.00%
6590.35 Training & Travel / Training Center
Classes & Conferences 1.000 5.000 5.000 5,000 - 0.00%
Total Training & Travel/ Training Center Employees 1.000 5,000 5,000 2,050 5.000 - 0.00%
6590.35.030 Training & Travel/ Special Operations Employees
Swift Water Rescue 3,800 3,200 3,200 3.200 - 0.00%
TRT Continuing Education 2.000 2.000 2.000 2.000 - 0.00%
Total Training & Travel/ Special Operations 5,800 5,200 5,200 3034 5200 - 0.00%
6591.35.030 Books & Subscriptions / Ops
EVT Subscription 75 75 75 75 . 0.00%
FCC Subscription 300 300 300 300 - 0.00%
ICS 300/400 Class Material 500 500 500 500 - 0.00%
Wildiand Firefighter Subscription 50 30 30 o0 - 0.00%
Firehouse Subscription 40 30 0 30 - 0.00%
Fire Engineering Subscription 40 30 30 30 - 0.00%
Probation Books - - - - - -
Routine - - - - - -
Tola! Books & Subscriptions /Ops 1,005 955 965 £52 865 - 0.00%
6591.35.035 Books & Subscriptions / Training Center
Flre Engineering 40 40 40 40 - 0.00%
EMS Responder 45 45 45 45 - 0.00%
Routine Subscriplions - - - - - -
Tolal Books & Subscriptions / Training Center 85 85 [ 1,165 85 - 0.00%
6592.35 ACLS Recert / ALS CEU's (3300*36) 10,200 10,000 10,800 11,100 10,800 - 0.00%
6593.35 ACLS Upgrade ($§7310°3) 16,800 21,930 21,930 28,305 21,830 - 0 00%
659435 EMT Refresher Course (20°%1230) 6,400 5,400 6,400 2,695 2 600 {3,B00) -59 38%
6595.35 College - Upper & Lower Division 8,500 8,500 8,500 4,744 8,500 - 0.00%
6586.35 Training & Ttavel / Ops / Conferences - - - - - - -
6597.35 Training & Travel / Ops / Program Managers
Peer Fitness Trainers Cerlification/CEU's {4) Duplessis 1,129 - €,300 8,300 0.00%
New Peer Fitness Trainers (2} Duplessis - - - - - -
Mapping Program moved to Tech. Svcs. 3,500 - - - - - -
Total Training & Travel / Ops / Program Managers 4,629 - 6,300 2472 6,300 - 0.00%
8598.35 HAZ-Mat Training & Travel
Routine 2,250 2,500 2,500 - 2,500 - 0.00%
Haz-Mat Technician Upgrade (tuilion) 4,000 - - - - - -
Total Haz-Mat Training & Travel 6,250 2,500 2,500 578 2,500 - 0.00%
659935 Wildland Training & Travel {Abel)
Local Classes. NIMS, ICS, Ete. 4,600 4,000 10,000 5,000 {5,000) -50.00%
Wiidiand |A Class Props & Materials 500 - - 631 - - -
Wildland |A Class (Out of Town Instructor Per Diem) Al 3,000 - - - - -
AZ Wikdland & Incident Mngt. Academy Tultion B 4,000 4,000 4,000 - 0.00%
Wildland Refresher DVD's 300 300 - -
L-380 & 381 Tuition & Per Diem 1.000 1.000 . - .
Total Wildiand Training & Trave! (Abel) 5,400 9,300 14,000 8,156 9,000 (5,000} -35.71%
6600.35 Dues
Dues - AFTA 150 150 150 150 - 0.00%
Dues - IAWF 60 60 60 60 - 0.00%
Dues - Prof Testing Council 75 - - - - -
Dues - FESHE 25 25 25 25 - 0.00%
Dues - ISFSI {10 @5125) 500 1,250 1,250 1,250 - 0.00%
Dues - NFPA 150 150 150 150 - 0.00%
Total Dues 960 1,635 1,635 778 1,635 - 0.00%
Total Services and Charges 150,287 138,250 133,489 100,874 122,989 {10,500} -7.87%
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Central Yavapal Fire District
Final Budget FY 2016 (6-16-2015})
General Fund

Training Center

Capital Outlay
772035 ATV-Gator for CYRTA
Capital Oullay - Gate PIR
Tatal Cap Outlay - Training Center Phase 3
772135 Capital Outlay - TC Phase 3 - Non- Capital (fumniture)
774035 Capital Outlay - Equipment
Bultex style Digital Fire Training System
Total Cap Outlay - Equipment
Total Capltal Qutlay

Total Tralning Center Budget
Contingency

Total Budget with Contingency

Dralt Budgst Budget
Actua| Budget Budget Actual Budget Varlance Varlance
FY 13 FY 14 FY 15 FY 14 FY 16 E1] %
12,000 (12,000 0.00%
30,147 - - -
30,147 12,000 - (12000)  -100.00%
. 20,000 20,000 -
- = 20.000 20,000 =
- 30,147 12,000 - 20,000 8,000 66.67%
57&31 1] 566,935 547&73 456,709 561,407 14,129 2.50%
— ]
562.090 27,070
{105,381)
(59.479) 588,477



Cantral Yavapal Fire District
Final Budget FY 2016 {6-16-2015)

General Fund Draft Budget Budget
Technical Services Actual Budget Budget Actual Budget Varlance Variance
FY 13 FY 14 FY 15 FY 14 FY 16 b1 %
Personnel Services
5100.41 Salaries
Total Salares 243939 279.188 280,800 176.225 285158 4 358 1 66%
611041 Overtima 15,000 15.000 15,000 34,895 15,000 - 0.00%
6110.41.561 Overtime - YCSO . - - 683 - -
5129.41 ASRS Retirement 28,846 33,949 34,313 36,149 34,428 15 0.34%
6150.41 State Compensation Insurance 8016 14,268 14,346 13,834 14678 332 2.31%
617041 Unemployment Insurance 299 299 299 113 299 - 0.00%
6180.41 Seclal Security Tax 16,354 18,540 18,640 18,832 18.910 270 1.45%
6181.41 Medicare Tax 3,855 4,386 4,389 4,404 4,452 63 1.44%
5190.41 Health Insurance 25,680 26,688 29,088 25,684 30,960 1872 6.44%
Total Persanne! Services 341,989 392,298 396,875 310,819 403,883 7,008 1.77%
Supplies
6200.41 Offica Supplies 1,000 500 500 365 500 - 0.00%
6201.4% Computer Supplies & Sofiware
x5 Alive Software Support 375 374 374 374 0.00%
o Access Control Lock System (Hardware) -maintenan: . 5.000 5.000 5,000 - 0.00%
xxx  Adobe Acrobat License/Upgrades - 1,500 1,500 - 1,500 0.00%
xxx  ADSI Software Maintenance 1,000 1,000 1.000 1.000 - 0.00%
oo Antivirus License . 250 250 250 0.00%
oo Ruckus (formery Aruba) Wireless License Ogden 3,050 15,000 3000 3,000 - 0.00%
ox  ASAP Inveniory Software Mainlenance - 1.400 2.400 - 2,400 000%
wot  Barracuda SFAM Updates Ogden 1,500 1.500 1.700 1,700 - 0 00%
woe Century Link f Cisco (SmartNet Contract VolP) - $1.000 11,000 11,000 0.00%
o Cisco Routers Cgden 1,500 1,500 1,500 1,500 - 0.00%
Replacement Computers - Routine (moved from capital) 10,000 10,000 0.00%
o CYMA Payroll Tax Forms 170 200 200 200 - 0.00%
oo CYMA software maintenance 2,200 2,500 2500 3,500 1.000 40.00%
wex  CYMA support 1,500 1,500 1,500 1,500 - 0,00%
o EPCR - Misc, Hardware Batteries / Chargers 5000 - - - - -
xxx EPCR -4 addl. Web EPCR Software Licenses 2,500 2,500 2,500 2,500 - 0.00%
wx  EPCR - Tablet Replacement / Server Maint, 12,000 12,000 12,000 12,000 - 0.00%
wx  EPCR - Zoll Software Contrct/RescueNet 10,000 10,000 10,000 10,000 . 0.00%
xxx  Firehouse Maintenance & Upgrades 2,865 5,385 5,385 5,385 - 0.00%
aoce  FireView Annual Software Maintenance 2,885 2,685 2,885 2885 - 0.00%
xe  FortiGate Firewall (leomerty SonicWall Base & Content) Ogde 3,100 3100 3,100 3,100 - 0.00%
xx  MDT/Mobile Computing Software - mainienance {intial pu . 21,000 4,000 4,000 - 0.00%
wx  Microsoft Licenses/upgradas - 30,000 30,000 10,000 {20,000) -86.67%
xxx  Mitchell Software Maintenance Contract 3.700 3,700 3,700 3700 - 0.00%
xxx  MTP Threat Denial (replaces ESET Antivirus AntiSpa 8,600 10,000 10,000 10,000 - 0.00%
0ot Net Motlon VPN Sofiware 2,113 2.200 2,500 3,000 500 20.00%
xx  Network Solutions SSL License Ogden 348 700 700 700 - 0.00%
wii  People-Trak Maintenance Software 750 750 750 - {750) -100.00%
wix  said budget on June 16, 2015 at the Prescolt Valley 1 1.000 11,500 11,500 11,500 - 0.00%
xxx  Pro-Series Fixed Assets 260 300 oo 300 - 0.00%
xxx  QOQEST - Facility Mainienance Software Updates 398 1 1 100 a8
x  Routine Computer Supplies Ogden 4,000 4,000 4,000 4,000 - 0.00%
xx  Routine Software/Supplies 2,500 2,500 2,500 2,500 - 0.00%
xx RS2 - Software Maintenance {door locks) - 2,800 2,800 2,800 - 0.00%
xxx  Software Lipgrades {General) 1.500 1.500 1,500 1,500 - 0.00%
xxx  Telestaff Maintenance! Licensing - 6,000 6,300 300 0.00%
wiox  Training Center - IT 6,000 6,000 6,000 6,000 - 0.00%
xxx  Website Supplies / Charges 1,500 2,500 2,000 2,000 - 0.00%
Active 911 1.200 1,200 -
Alr Advantage 500 500 -
mx  Win Remote Desklop 3.408 3,408 3,408 - (3.408) -10000%
. VWritlen Test Bank Software Updats 1,000 1,000 1,000 1,000 - 0.00%
Total Computer Supplies & Software 87,722 182,453 170,453 118,099 149,854 (20,559) -12.06%
621141 District Mapping Program
Software Updates (Visio, TOPO, ArcGis, AVALabel) 1,500 1,500 1,500 - 1,500 - 0.00%
ESRI Maintenance Agresmenl 2,700 2,700 3,200 - 3,200 - 0.00%
Supplies 1.500 1,500 1.500 - 1,500 - 0.00%
Tolal District Mapping Program 5,700 5,700 6,200 3,276 6,200 - 0.00%
6240.41 Communication Supplies 1,000 1,000 1,000 409 1,000 - 0.00%
6274 41 Site / Equipment Mainienance Supplies {farmerly 6270)
wr Communication Tower Sites Routine 10,000 10,000 10,000 10,000 - 0.00%
Glasslond site road maintenance 5,000 5,000 -
wix Microwave Trupolnt 1,000 1,000 1,000 1,000 . 0.00%



Central Yavapai Fire District
Final Budget FY 2018 (6-16-2015)

General Fund Draft Budget Budget
Technical Services Actual Budget Budget Actual Budget Varlance Varance
FY 13 FY 14 FY 15 FY 14 FY 16 111 %
xxx Microwave Equip 7,000 7,000 7.000 7,000 - 0.00%
xxx 200 Amp Sub-Panel 4,000 - - - - -
woe New Communieations Building 1,000 1,000 1,000 1,000 - 0.00%
Total Building Maintenance Supplies - Communications 23,000 19,000 19,000 14,668 24,000 5,000 26 32%
6271.41 Fumiture & Fixtures
Fumiture 750 750 750 750 - 0.00%
Work Benches 1,000 750 750 750 - 0.00%
AED fe Comm Bullding - - - - . -
White Boards 250 250 250 250 - 0.00%
Tolal Fumiture & Fixtures 2,000 1,750 1,750 622 1,750 - 0.00%
628041 Radio / Pager Maintanance
Routine 7.500 7.500 7.500 7.500 . 0 00%
1 Mobile Radios (Non-Repalrable Replacement Only 750 8OO 800 - {800y -100.00%
Radio Battery Replacament 1,500 4,500 4,500 4,500 - 0.00%
Regular radlo replacement 43,800 32,000 32,000 40,000 8,000 25.00%
Replacement Radios/Narrowbanding issues/Station & 20,000 20,000 - - - -
Pagers (15) Replace / Repair 6,600 6,600 6,600 3,500 (3,100) -486 97%
New Pagers - Reserves (10) 13,200 4,400 4,400 - (4,400) -100 00%
Station Alerting Equipment - 5,000 5,000 5,000 - 0.00%
Wildland replacemeni radios & equipment 7.500 7,500 7.500 7.500 - 0.00%
Headsets Parts / Supplies & Maintenance 2,000 2,000 2,000 2,000 - 0.00%
£280.41.561 YCS0 2.000 2.000 2.000 2,000 - 0.00%
Total Radio / Pager Maintenance 104,850 92,300 72,300 84,281 72,000 (300 -0.41%
6288.41 Batleries 150 150 150 - 0.00%
6292.41 Communications ! Technictan Tools & Equipment
Routine Tools & Equipment 7.500 6.750 6.750 - 6.750 - 0.00%
Tota! Cammunications/Radio Technician Equipment 7.500 6,750 6,750 3888 6,750 - 0.00%
6300.41 Small Tools - - - 32 o - 5
Total Supplies 232,772 304,603 278,103 225640 262,244 {15,855) -5.70%
Services and Charges
6405.41 Other Profassional Services
FCC Licensing {New Paths Microwave / VHF / UHF) 7.500 7.500 7.500 7.500 . 0.00%
Routine - - - - - -
Totaf Qther Professional Services 7.500 7.500 7.500 1,460 7,500 - 0 00%
6406 41 IT Services
IT Qutsourced Suppori - Labor 75,000 75,000 75.000 75,000 . 0.00%
EPCR Support (6201) 5,000 3.000 3,000 3,000 - 0.00%
80,000 78,000 78,000 45329 78,000 - 0 00%
651041 Electric
Communications Towers 10,000 10,000 40,000 10,040 . 0.00%
Technical Service Building 15,060 15,000 15,000 15,000 - 0.00%
Tolal Electric 25,000 25,000 25,000 25,481 25,000 - 0.00%
6511.41 Sewer . . - - - = 5
651241 Sanitation 500 500 300 150 300 B 0.00%
£6520.41 Natural Gas 1,000 - - - - - -
6530.41 LPG
Communications Building 8,750 9,000 6,000 €.000 - 0.00%
Tower - Frances 750 750 750 750 - 0.00%
Tower - Spruce Mountain 750 750 750 750 - 0.00%
Total LPG 10,250 10,500 7.500 54 7.500 - 0.00%
6540.41 Water/Sewer 820 - - - 5 5
6590.41 Training & Travel
All Tech Services personne! 5,000 6.500 6,500 5.500 - 0.00%
Total Traiping & Travel 5,000 5,500 6,500 1,163 6,500 - 0.00%
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Central Yavapai Fire District
Final Budget FY 2016 (6-16-2015)
General Fund

Technlcal Services

663041 Contract Services / Communicalions & IT
Inter-Min Comm/Glassford Hill/ $475/mo
Glassford State Land Lease / Righl-of-way
M!. Francis improvement District
Forast Service - Mt, Francis
Tolal Contract Services / Communications & IT

Total Services and Charges
Capital Qutlay
77303 Capital Qutlay - Vehicles
Radio Tech vehlicle
7741.41 Capital Qutlay - Replacement Compulers
775041 Capital Chtlay - Communication/iT
Glassford Site
ArcGls Server Software

Dell Laptops (15)

4G Maoblle Data Mcdems (25)

Mabile Data Mounting Assy (15)

VHF Radlo System Equip

Station S8/T Comm Equipment

MDT (vehicles)

New Communications Building

Server, PC and UPS Equip

Radio Replacement

ValP Phone System

Comm Sie Analyzer

VPN for Mobiles

Staffing Program - web based
7751.41 Capital Outlay - Communication - Non-Capital

Total Capital Outlay
Total Technlcal Services Budget
Contingency

Total Budget with Contingency

Draft Budget Budget
Actual Budget Budget Actual Budget Varlance Varlance
FY 13 FY 14 FY 15 FY 14 FY 16 [11 %
5,700 5,700 . .
15,000 6,000 3,500 3,500 - 0.00%
500 500 500 500 - 0.00%
3,700 3.700 4,400 4.400 - 0.00%
24,900 15,800 8.400 3,500 8,400 - D.00%
155,070 143,900 133,200 77,147 133,200 - 0.00%
41,154 41,154
7.500 10,000 14,567 - 5
100,000 40,072 - .
165,000 165,000 50,000 45,229 {50,000y -100.00%
50,000 - 5 5
7.500 69,000 5 5
- 25,000 - -
- 15,000 - 5
- 250,000 258,093 - -
- - - 25,905 5 5 5
10,000 - - - - 5
10,000 - - 5 - -
5,000 - - - - -
150,000 - - A 5 5
- - - 57,875 - - -
405,000 634,000 50,000 441,731 41,154 (8,846)  -17.69%
1,134,831 1,479,801 BS8,17TE 1,055,347 840,481 (17,697) -2.06%
e
742,971 39,966
312376 880,447
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Cantral Yavapal Fire Diatrict

Final Budget FY 2016 (6-16-2015)

Genoral Fund Draft Budget Budget
Facllitles Maintenance Actual Budget Budget Actual Budget Varlance Varlance
EFY 13 FY 14 FY 15 FY 14 EY 18 $$ %
Personnel Services
610043 Salaries
Total Salares 64152 67,359 70,727 67.770 T3 4TE 2,751 I
611043 Qvertime 750 3,240 3.240 330 3,240 - 0.00%
612943 ASRS Retirement 7,422 8,147 8,580 7,859 8,800 220 256%
615043 State Compensation Insurance 2,010 3424 3,587 3.283 3,782 165 4 60%
617043 Unemployment Insurance 75 75 75 28 75 - 0.00%
618043 Soclal Security Tax 4,024 4377 4,586 4222 4,757 171 3T73%
6181.43 Medicare Tax 841 1.024 1,073 867 1,112 39 363%
619043 Health Insurance 6,420 6.672 7.272 6.646 7.740 468 6.44%
Total Personnel Services 85,794 94,318 99,140 91,125 102,954 3,814 3.85%
Supplles 18,333
6200.43 Office Supplies (moved to warehouse) - 200 200 229 . (2000 -100.00%
623043 Uniforms 550 550 550 558 500 (50} -9.09%
624043 Facilities Mainienace Supplies 500 530 530 462 530 - 0.00%
6270.4.3.001 Building Mainienance Supplles {(Malnt Acct for Stns) 7473 47,264 15,000 4752 15,000 - 0.00%
6270.4.3.002 Building Mainienance Supplies - Fire Prevention - - 2,000 30 2,000 0.00%
€270.4.3.035 Building Maintenance Supplles - Training Center 13,000 13,520 13,520 10,386 13,520 - 0.00%
62704.3.041 Building Mainienance Supplies - Technical Services 5000 5,250 4,214 304 4,214 0.00%
6270.4.3.048 Building Maintenance Supplies - Fleet Maintenance - - 2,000 3,169 4,000 2,000 100 00%
6270.4.3.049 Building Mainlenance Supplles - Warehouse - 5,000 5,000 4024 5,000 - 0.00%
6270.4.3.050 Building Maintenacne Supplies - Station 50 3,600 178 3,800 - 0.00%
6270.4.3.051 Building Maintenance Supplies - Station 51 - - 5,600 3672 £,600 - 0.00%
6270.4.3.052 Building Maintenance Supplies - Station 52 - - 2,000 7.654 2,000 - 000%
6270.4.3.053 Building Maintenance Supplies - Station 53 - - 3,600 7 050 3,600 - 0.00%
€270.4.3.533 Bullding Maintenance Supplies - Station 533 - - - 5271 - - -
£270.4.3.054 Building Maintenance Supplias - Station 54 - - 3,000 1,842 3,000 - 0.00%
6270.4.3.056 Bullding Maintenance Supplies - Station 56 - - 2,000 236 2,000 - 0.00%
6270.4.3.057 Building Maintenance Supplies - Station 57 - - 3,500 3,996 3,500 - 0.00%
6270.4.3.058 Building Maintenance Supplies - Siation 58 - - 3,000 934 3,000 - 0.00%
6270.4.3.059 Buliding Maintenance Supplies - Station 59 - - 3,000 891 3.000 - 0.00%
Total Building Maintenance - Rouline 55,473 71,034 71,034 62,409 73,034 - 0.00%
6270.4.3.010 Bullding Maintenance
Routine work - - - 20,000 20,000
Parking Lot Maintenance (All Stations) 18,400 - - - - -
Station 59 TPO Roofing/Reconditioning 25000 - - - -
Communications bullding rocf repair - 20000 {20000)  -100.00%
Station 54 - fence / signage 14,000 - - - - -
Asphalt replacement 56,000 60,000 - 30,000 30,000 -
Station 53 Remodel 65000 - (65,000  -100.00%
Station 57 drainage repair 35.000 35.000 -
Total Building Maintenance 88,400 85,000 85,000 83,100 85,000 - 0.00%
6271.4,.2,000 Fumiture & Fixtura Replacement
Routine Fumiture Replacement 2,500 2,500 2,500 2,500 - 0.00%
said budget on June 16, 2015 at the Prescott Valley Tov - - - - - -
Routine Fixture/Appliance Replacement 5.000 5.375 5.375 52375 . 0.00%
Total Fumiture & Fixture Replacement 7,500 7.875 7.875 5,099 7.875 - 0.00%
6286 43 Rentals - 500 500 - 500 - 0.00%
630043 Small Tools 500 530 530 6583 530 - 0.00%
Tatal Supplies 170,923 185,719 166,218 163,540 167,969 1,780 1.05%
Services and Charges
640543 Other Professional Services
Alarm / Sprinkier Annual Mainlenance 3200 3,100 3,100 3.100 - 0.00%
Fire and security alarm monitoring (maved from Training) 1,700 3400 1,700 100.00%
Backflow Test @ St. 59, 57, 533, 53, & Maint. 650 650 650 650 . 0.00%
Total Other Professional Servicas 3.850 3750 5450 3554 7.150 1,700 31.19%
653543 Pest Control 5,232 3,829 3,829 3521 3829 0.00%
6580.43 Outside Repair & Maintenance - Equipment
Fire Exting Svc 770 802 802 802 0.00%
PT Equipment Repalr 1.000 1,000 1,000 1.000 0.00%
Tolal Quiside Repair & Maintenance - Equipment 1,770 1,802 1,802 1412 1,802 0.00%
Total Services and Charges 10,852 9,389 11,081 8,487 12,781 1,700 15.34%




Central Yavapai Fire District
Final Budget FY 2016 {6-16-2015}
Ganeral Fund

Facilities Malntanance

Capital Outlay
Station 533 - Asphalt Replacement
Scissor Lift and Traller - Facilities

Total Capltal Outlay

Total Facllitles Maintenance Budget

Contingency

Total Budget with Contingency

Draft Budget Budget
Actual Budget Budget Actual Budget Variance  Variance
FY 13 FY 14 FY 15 FY 14 FY 16 }11 %
60000 - -
15.000 {15,000) -100.00%
- $0,000 15,000 - {15,000)  -100.00%
267,569 329,418 291,440 263,152 283,704 {7,736) -2.65%
- ——
14,185
297,089



Central Yavapal Fire District
Final Budget FY 2016 (6-16-2015}

General Fund Draft Budget Budget
Fleet Maintenance Actual Budget Budget Actual Budget Varlance Varlance
FY 13 FY 14 FY 15 FY 14 FY 16 £1] %
Personnel Services
610048 Salaries
Total Salarles 291,069 305,456 N7 305,606 359,190 41,473 13.05%
€104.48 Supervisory Assignment 400 400 400 - 400 - 0.00%
6110.48 Overtime Salaries 5,750 5,750 5,750 5,262 5,750 - 0.00%
Salary & OT TOTAL- St. Comp. & PSPRS calcs
§129.48 ASRS Retirement 16,781 18,154 18,954 17,824 18,425 {529) -2.79%
§130.48 PSPRS Retirement 31,645 42,985 44,658 44,464 29147 {15.511) M4 TI%
401A (Employees participating In DROP) new 7,925 7.925 -
615048 State Compensation Insurance 9,208 15,113 15,708 15,585 17,885 2157 1373%
617048 Unemployment Insurance ar4 374 374 146 411 37 8.89%
6180.48 Social Security Tax 9473 9,687 10,264 6,153 12,714 2,450 2387%
£181.48 Medicare Tax 4310 4,518 4,696 4,641 5,297 601 12.80%
6190.48 Heatth Insurance 32,100 33,360 36,360 33.230 42,570 6.210 17.08%
Total Benefits for Malnt personnel
Total Personnel Services 401,110 435,997 454 881 435,911 499,694 44 813 8.85%
Supplies
6200.48 Office Supplies (moved to warehouse) 500 €00 600 235 - {(600) -100.00%
620148 Compuler Supplies {moved 1o warehouse) - 500 500 - (5000 -100.00%
£220.48 Fue!/ Diesel & Gas (DEF) 175,000 192,000 192,600 145,348 192,000 - 0.00%
§221.48 Oil & Lubrication Supplies 12,600 12,600 12,600 8,605 12,600 - 0.00%
623048 Uniforms 2,450 2,450 2,450 1,101 2,250 (200) -8 16%
624248 Maintenance Supplies 5,400 5,400 6,400 4,895 6,400 - 0.00%
6250.48 Vehicle Maintenance / Flags -
xxx  Rouling 70,959 73,315 73,315 - 73,315 - 0.00%
wx  Curnming Insite softwara w/ inline 6 adapter PIR 2,605 - - - - -
xxx  Flags 1,685 1,685 - -
wix  Fork Lift Maintenance 5,000 5.000 5.000 5,000 - 0.00%
Tolal Vehicle Maintenance / Flags 80,249 80,000 78,315 48,851 78,315 - 0.00%
6251.48 Vehicle Mainteance / Special Projects 5,000 5,500 6,500 5188 6,500 - 0.00%
6260.48 Firefighting Equipment Maintenance
xxx  Routine 4,500 4,000 4,000 4,000 - 0.00%
wix  Ground & Aerial Ladder Maintenance/Testing 3,450 3,450 4,250 4,250 - 0.00%
wx  TIC Maintenance 3,000 2,500 2,500 2,500 - 0.00%
wor  Extrication Equipment Maintenace 2,000 2.000 2.000 2.000 - 0.00%
sald budget on June 16, 2015 at the Prescott Valley Towr 12,950 11,950 12,750 8.381 12,750 B 0.00%
626348 SCBA Supplies & Maintenance (Domenic)
xxx  Testing Unit Calibration 1,000 1,000 1,500 1,500 . 0.00%
o SCBA Repair Paris 6,000 6,000 6,000 6,000 - 0.00%
x¥x  SCBA Compressors 3,500 3,500 3,500 3,500 - 0.00%
x  Hydro Testing (130 Bottles) 500 500 2,000 2,000 - 0.00%
xxx  Mask Fit Testing Supplies 1,500 1,500 1,500 1,500 - 0.00%
xxx  Mask Fit Testing Lapiop 1,020 - . - - -
xx  SCBA masks - new hires - Stn 58 795 - - - - -
xxx  Replacement parts for TC SCBA's 3.700 3.700 3.700 3,000 {700) -18.92%
Total SCBA Supplies & Mainienance 9,779 16,200 18,200 8,745 17,500 {700} -3 B5%
626548 Tire Replacement 32,700 31,000 30,000 22,216 30,000 - 0.00%
6266.48 Tire Repair 1,000 1.000 1,500 844 1,500 - 0.00%
6272.48 Janitorial {rugs, mops, towels) 4,000 3,000 3,000 1,722 (3,000) -100 00%
6300.48 Small Tools 5,850 5.000 5.000 4,057 5,000 - 0.00%
Total Supplles 347,578 368,200 369,815 260,188 364,815 {5,000} -1.35%
Services and Charges
641548 Employee Health Exams - . - - .
6545048 GCutside Vehicle Repairs 6,500 §.000 8.000 3075 5,000 (2,000 -25.00%
651048 Electric 12,500 13,125 12,500 10.783 12,500 - 000%
6511.48 Sewer - - - - -
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Central Yavapai Fire District
Final Budget FY 2016 (6-16-2015)
General Fund

Flaet Maintenance

£6512.48 Sanitation

6520.48 Natural Gas

6540.48 Waler/Sewer

6580.48 Qutside Repair / Vehicle Maintenance Equipment

6590.48

6600.48

Sefac Vehicle Lift Mainienance
Tolal Cutside Repair / VVeh Maint Equip

Training & Travel

Spartan Conference (1 Attending)

Routine

EVT testing in state

Camuest (CTI class) / NAPA Training (Whole shop)
Total Training & Travel

Dues

Total Services and Charges

Total Fleet Maintenance Budget

Contingency

Total Budget with Contingency

Draft Budget Budget
Actual Budget Budget Actual Budget Varlance Variance
FY 13 Fy 14 FY 15 FY 14 FY 16 53 %
1,320 1,386 1,000 - 1,000 - 0.00%
4,140 4,347 3,250 2,169 3,250 - 0.00%
1,400 1,470 2,000 172 2,000 - 0.00%
3.500 3.500 3,500 _ 3,500 - 0.00%
3,500 3,500 3,500 2.129 3.500 - 0.00%
1,800 1,800 1,800 1,800 - 0.00%
1,800 - - - - -
1,000 1.000 1,000 1,000 - 0.00%
1,200 4,200 1,200 1,200 - 0.00%
5,800 4,000 4,000 1,263 4,000 - 0.00%
- - . Il 8 5 o
35,160 35,828 34,250 19,862 32,250 {2,000) -5.84%
783,848 840,025 858,946 715,761 896,759 37,813 4.40%
44,838
941,597

Veyrasroragutiloura\SBuess™y DocumentaiBuagait2015-16UMA Buagat (FY15-16) Fina: Buagar- 6-16-2015
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Ceantral Yavapal Fire District
Final Budget FY 2018 {8-18-2015)

Ganeral Fund Draft Euduet Eudget
Warehouse Actual Budgat Budgat Actual Budget Varlance  Variance
FY 13 FY 14 FY 15 FY 14 FY 16 b1 %

Personnel Services
B0 49 Salaries

Tolet Salanas 61.828 66,277 £9,591 57.718 3,740 (3.851) -0 41%
6103 49451 Special Detail (520 hrs @ $25) 13,000 13,000 11,500 13,470 11,500 - 0.00%
611049 Qvertima - 10,000 15,000 12,193 15,000 - 0.00%
6125.49 ASRS Raliremant 6,888 8,848 5813 6,703 9,031 [782) <7 97%
6150 48 Stale Compensation Insurance 1.8 3699 4103 2376 3,850 1253) £.17%
6170.49 Unemploymenl Insurance 75 75 75 7 75 - 0.00%
618049 Social Security Tax 3833 4,729 5245 3411 4882 1363) -6 92%
6181.4% Madicare Tax 1.085 1,106 1227 798 1,142 (8s) -£.93%
615049 Haalth Insurance 6,420 1272 7.272 7.801 7,740 468 6.44%
Total Personnsl Services 95,020 115,006 123,826 104,477 116,960 [6,866) +5.54%
Supplies
6200.49 Offica Supplies (all divisions added) 1.200 1,440 1.440 E88 11,5480 10,100 701 3%%
6201.49 Computar Suppias & Software (all divisions added) - - 250 14 750 500 200.00%
6205.49 In-House Duplicalion & Printing 5,600 5600 -
6230 49 Uniforms 850 550 550 T01 500 50 A D9%
6242.49 Supplies / Bottled Water {Ops and CYRTA addad) - 3,500 3,500 4,198 5,500 2,000 57 14%
6245.49 Supplies - Warehouse Purchasing Group - - 50,000 - 50,000 - 0 00%
6270 4% Building ¢ Site: { Equipment Mamtenance Supplies 2,400 2,880 2000 262 500 {1,500) -75 00%
6271 49 Fumiture & Fixures
Fumsure 1,000 2,500 3,000 . 1,500 (1,500) -50 00%
Woaork Banches 1,000 . - - - - -
White Boards 200 - - = - - =
Total Furniture & Fixtures 2,200 2,500 2,000 722 1,500 {1,500} -50 00%
6272.49 Janitorial Supplies (all staticns) 20,550 22,605 22,605 16,251 23,000 385 175%
Total Janitarial 20,550 22,605 22,605 16,226 23,000 395 175%
627349 Station Supplies/Flags (all stations) 4,000 252 5,000 1,000 25 00%
Flags {maved from Ops) 3685 - {3685 -10000%
6288 49 Batlerias (all divisions axcept Tech Services added}) 300 300 400 17 2400 2,000 500 00%
6300 49 Small Tools 500 600 800 - {800) -100.00%
6310.49 Safety Equipment & Supplies {CYRTA added) 750 750 -
said budget on Juna 16, 2015 at the Prascoll Valley Town 1,000 1,000 1,000 L {1,000}  -100.00%
Total Supplies 28,700 35,375 93,230 23,280 107,040 13,810 14.81%
Services and Charges
6405 49 Other Professional Sarvices - 12,500 6,000 3.000 (3,000) 50 00%
6435 49 Shipping . 2,000 1.750 941 1.750 - 0.00%
64380 49 Qutside Duplication & Printing - S00 - - 5 -
B6510.49 Eleciric 12,000 12,600 10,000 6028 10,000 - 000%
6512 49 Sanitation 900 945 750 750 - 0.00%
6530 49 LPG 10,000 10,500 7.500 7.500 - 0.00%
6540.49 Waler/Sawer 1620 1,701 1.250 1250 - 000%
6590 49 Training & Trave 1,000 1.000 750 750 - 0 00%
6600 49 Dues (govemmani purchasing) 50 50 50 -
£610.49 Miscallaneous - - £0 - 50 - 0.00%
Total Services and Charges 25,520 41,746 28,100 6,028 25,100 (3,000) -10.88%




Contral Yavapal Fire District
Final Budget FY 2016 {6-16-2015}
General Fund

Warehouse

Capital Outlay

77004%  Capital Outlay - Truck PIR
778148  Capital Outlay - Non Capital

Total Capital Outlay
Total Warshouse Budget
Contingency

Total Budget with Contingency

Fogs 33

Draft Budget Budget
Actual Budget Budget Actual Budget Varlance  Variance
Fv¥ 13 FY 14 FY 15 FY 14 FY 16 113 Y
20,000 45,000 - B,736 - -
43,000 45,000 - 8,738 - - -
192,240 237,127 245,156 142,521 249,100 3,944 1.81%
12,485
142,521 261,555



Updated: July 7, 2014

Revenue
NAV (1)
% of Change
Total Budget
FDAT (8)
Non-Levy Revenue:
Carryover

Capital Reserve (2)
Misc. Non-Levy Revenue
Total Non-Levy Revenue

Total Levy

% of Change
Projected Tax Rate
Levy Limit
Capacity

Expense
Personnel Services (3)
% of Change
Supplies (4)
% of Change
Services & Charges (5)
% of Change
Contingency (6)
% of Change
Capital Outlay
Station Repair/Remodel
New Fire Stations/Land
Warehouse
Training Center
Admin Building
Comm Towers/Equip
Type 1 Eng New/Replace
New Multi-Purpose Utility
New Ladder Truck
New Type 3
Water Tenders New/Repl
Joint HAZ MAT Vehicle
Patrols New/Replace
Staff Vehicles
Firefighting/EMS/Rescue
SCBA Repl/Compressor
Grant Requests
Miscellaneous Capital
TNT Vehicle Extrication
TIC's
Station Generators
Capital Reserve Acct (7)
Total Capital Outlay
% of Change
Total Budget
% of Change

Notes:

(1) Net Assessed
Valuations (NAV)

(2) Capital Reserve
(3) Personnel Services

(4) Supplies

Central Yavapai Fire District

Five-Year Revenue & Expense Projection

Tentative Budget FY 2015 - 2016

12-13 13-14 14 - 15 15-16 16 - 17 17 -18 18- 19 19 - 20 20-21
529,166,122 489,046,527 521,054,327 534,237,001 552,935,296 575,052,708 598,054,816 621,977,009 646,856,089
-18.31% -7.58% 6.54% 2.53% 3.50% 4.00% 4.00% 4.00% 4.00%
18,607,437 17,053,442 16,132,327 16,735,644 17,514,580 18,457,622 18,896,661 18,798,013 19,125,201
400,000 309,352 313,900 313,900 317,039 320,209 336,220 353,031 370,682
4,190,000 3,500,000 2,115,300 1,220,760 982,538 997,191 1,012,135 1,031,188 1,050,718
1,892,537 1,392,059 676,372 1,230,000 1,312,247 1,597,107 1,340,620 1,309,445 908,674
559,196 388,850 670,896 686,666 700,399 714,407 728,695 743,269 758,135
6,641,733 5,280,909 3,462,568 3,137,426 2,995,184 3,308,705 3,081,450 3,083,902 2,717,526
11,565,704 11,463,181 12,355,859 13,284,318 14,202,356 14,828,707 15,478,991 15,361,080 16,036,992
-3.87% -0.89% 7.79% 7.51% 6.91% 4.41% 4.39% -0.76% 4.40%
$ 21856 $ 2.3440 $ 23713 $ 2.4866 $ 25685 $ 25787 $ 25882 $ 24697 $ 2.4792
8% 8% 8% 8% 8% 8% 8% 8% 8%
16.49% 25.38% 25.59% 26.07% 27.16% 30.75% 34.37% 43.13% 46.73%
10,807,189 11,453,624 11,715,067 12,106,556 12,348,687 12,595,661 12,910,552 13,233,316 13,564,149
7.62% 5.98% 2.28% 3.34% 2.00% 2.00% 2.50% 2.50% 2.50%
1,511,091 1,372,059 1,450,609 1,319,683 1,346,077 1,372,998 1,407,323 1,442,506 1,478,569
39.83% -9.20% 5.72% -9.03% 2.00% 2.00% 2.50% 2.50% 2.50%
1,230,434 1,220,401 1,249,521 1,224,561 1,249,052 1,274,033 1,305,884 1,338,531 1,371,994
-0.10% -0.82% 2.39% -2.00% 2.00% 2.00% 2.50% 2.50% 2.50%
2,996,185 1,615,300 720,760 732,538 747,191 762,135 781,188 800,718 820,736
6.41% -46.09% -55.38% 1.63% 2.00% 2.00% 2.50% 2.50% 2.50%
- 60,000 - - - - - -
- 180,000 364,286 364,268 364,268 364,268 364,268
- 30,147 - - - - - -
- - - - - 350,000 350,000 350,000 350,000
- 634,000 50,000 - - - 150,000 - -
514,537 377,504 545,872 250,000 562,247 579,115 596,488 614,383 -
- - - - - 417,918 - - -
- - 750,000 750,000 - - - -
340,000 - - - - - - 443,623
430,000 - - - 414,919 435,665 427,367 448,735
300,000
- 113,300 - - - - 131,350 - 144,814
95,000 45,000 82,308 84,778 87,322 197,884 185,280 95,420
15,000 20,291 - 90,000 38,110 39,253 40,430 41,644 42,893
50,000 50,000 50,000 - - 200,000 200,000 - -
170,000 - - - - - - - -
448,000 - 27,000 - - - - - -
- 25,817 23,500 - 24,152 - 25,628 - 27,188
- 36,000 - - - - - - -
1,892,537 1,392,059 676,372 1,230,000 1,312,247 1,597,107 1,340,620 1,309,445 908,674
2,062,537 1,392,059 996,372 1,352,308 1,823,573 2,452,795 2,491,713 1,982,942 1,889,753
20% -33% -28% 36% 35% 35% 2% -20% -5%
18,607,437 17,053,442 16,132,327 16,735,646 17,514,580 18,457,622 18,896,661 18,798,013 19,125,201
10.15% -8.35% -5.40% 3.74% 4.65% 5.38% 2.38% -0.52% 1.74%
FY 15-16 Based upon actual figures received from the Yavapai County Assessor's Office
FY 16 - 17 Based upon projections that our Assessed Values will increase 3.5%.
FY 17-18 Based upon projections that our Assessed Values will increase 4%.
FY 18-19 Based upon projections that our Assessed Values will increase 4%.
FY 19-20 Based upon projections that our Assessed Values will increase 4%.
FY20-21 Based upon projections that our Assessed Values will increase 4%.

FY 15 - 16 through FY 20 - 21 Estimated to expend $7.4 M of capital reserve funds.

4% based upon continued residential & commercial growth in the County and LPV
and continued increases to assessed valuations as a whole.

FY 15-16 at 2% and forward includes increase to 2.5% (ERE - Employee Related Expenses) at FY 18-19.

FY 15-16 at 2% and forward includes increase of 2.5% at FY 18-19.
This is based upon the expectation of continued savings with the new purchasing
manager/warehouse manager and purchasing consortium.



Updated: July 7, 2014

(5) Services & Charges FY 15-16 at 2% and forward includes increase to 2.5% at FY 18-19.

(6) Contingency

Computed as follows: FY 15 - 16 5.0% Contingency remains flat at 5%
FY 15-16 5.0% Contingency remains flat at 5%
FY 16 - 17 5.0% Contingency remains flat at 5%
FY 17-18 5.0% Contingency remains flat at 5%
FY 18- 19 5.0% Contingency remains flat at 5%
FY 19 - 20 5.0% Contingency remains flat at 5%

(7) Capital Reserve Acct Capital Items listed in green are purchased from the capital reserve fund.
Capital items listed in blue are purchased from the general fund.

(8) Fire District Assistance Tax (FDAT)
After submitting the tentative budget to Yavapai County at middle of May, we received notice on May 28, 2014
that our FDAT revenue will be $313,200 for FY 15 - 16. Based upon this, the projected FDAT for FY 15 - 16
through FY 20 - 21 has been adjusted.

Changes from previous 5 year projection:
Reduced projected Supplies and Services & Charges, therefore, lowering contingency and carryover each year.
Adjusted capital outlay projections, separating capital reserve fund and general fund expenditures.



Agenda Item 8-B JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: APPROVE CERTIFICATION FOR FISCAL YEAR 2015-2016
BUDGET

Arizona Revised Statutes require the Fire Board certify the financial standing of
the Fire District each year. This includes verification that District expenses do
not exceed the taxes collected and that the District has other funds available to
make the required payments.

Suggested Motion: Approve certification for Fiscal Year 2015-2016.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




CERTIFICATION PURSUANT TO A.R.S. §48-805.02.D

In accordance with the requirements of Arizona Revised Statutes §48-805.02.D,
the Chairman and the Clerk of the Central Yavapai Fire District Board of
Directors hereby certify as follows:

(a) That the District has not incurred any debt or liability in excess
of taxes levied and to be collected and the money actually available
and unencumbered at that time in the District general fund, except for
those liabilities as described in A.R.S. § 48-805, subsection B,
paragraph 2, A.R.S. § 48-806, and A.R.S. § 48-807.

(b) That the Central Yavapai Fire District complies with subsection
E of A.R.S. § 48-805.02.

CERTIFIED THIS 16 TH DAY OF JUNE, 2015

By:

Chairman
Central Yavapai Fire District Board of Directors

By:

Clerk
Central Yavapai Fire District Board of Directors



Agenda Item 8-C JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: APPROVE FISCAL YEAR 2015-2016 BOND REPAYMENT TAX
RATE

For Fiscal Year 2015-2016, the Central Yavapai Fire District would like to levy
$1,334.167 in bond tax revenues. The revenues would be applied to the Bond
Debt Servicing for the GADA 2005 (A) bond repayment obligation of $667,000;
the 2008 (B) bond repayment obligation of $472,650; and the Refunding 2013
bond repayment obligation of $194,517. This should resuilt in a tax levy rate of
approximately $0.2497, which is an increase of .2% over Fiscal Year 2014-2015
bond tax rate of $0.2492.

! have attached a copy of our most recent individual bond debt service
amortizations and the aggregate bond debt service obligation for Board
review.

Suggested Motion: Approve Fiscal Year 2015-2016 Bond Tax Levy of $0.2497.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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AGGREGATE DEBT SERVICE
Ceatral Yavapai Fire Distrct
Qutstanding Debt as of August 29, 2013
Annual
Date Principal Interest Debt Sezvice  Aggregate D/S
01/01/2014 222.408.54 222,408.54
07/01/2014 805,000 248,108.50 1,053,108.50 1,275,517.04
01/01/2015 229,258.50 229,258.50
07/01/2015 840,000 229,238.50 1,069,258.50 1,298,517.00
01/01/2016 209,583.50 209,583.50
07/01/2016 915,000 209,583.50 1,124,583.50 1,334,167.00
01/01/2017 188,487.75 188,487.75
07/01/2017 1,015,000 188,487.75 1,203,487.75 1,391,975.50
01/01/2018 165,635.00 165,635.00
07/01/2018 1,035,000 165,635.00 1,220,635.00 1,386,270.00
01/01/2019 149,513.00 149,513.00
07/01/2019 1,095,000 149,513.00 1,244,513.00 1,394,026.00
01/01/2020 132,754.75 132,754.75
07/01/2020 1,125,000 132,754.75 1,257,754.75 1,390,509.50
01/01/2021 115,367.50 115,367.50
07/01/2021 1,165,000 115,367.50 1,280,367.50 1,395,735.00
01/01/2022 97,169.00 97,169.00
07/01/2022 1,200,000 97,169.00 1,297,169.00 1,394,338.00
01/01/2023 78,211.50 78,211.50
07/01/2023 1,235,000 78,211.50 1,313,211.50 1,391,423.00
01/01/2024 58,612.75 58,612.75
07/01/2024 1,275,000 58,612.75 1,333,612.75 1,392,225.50
01/01/2025 38,025.00 38,025.00
07/01/2025 395,000 38,025.00 433,025.00 471,050.00
01/01/2026 29,137.50 29,137.50
07/01/2026 415,000 29,137.50 44,137.50 473,275.00
01/01/2027 19,800.00 19,800.00
07/01/2027 430,000 19,800.00 449,800.00 469,600.00
01/01/2028 10,125.00 10,125.00
07/01/2028 430,000 10,125.00 460,125.00 470,250.00
13,415,000 3,513,878.54 16,928,878.54 16,928,878.54

e ——————————————— e st
e e ——— ————— —— — — ——
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BOND DEBT SERVICE
Central Yavapai Fire District
GADA, General Obligation Bonds, Series 2005A
Dated Date 07/01/2013
Delivery Date 07/01/2013
Annual
Pedod Debt Dchbt
Ending Principal Coupon Interest Service Service
07/01/2013
01/01/2014 59,125 59,125
07/01/2014 550,000 5.000% 59,125 609,125 obY,2oU
01/01/2015 45375 45375
07/01/2015 575,000 5.000% 45,375 620,375 665,750
01/01/2016 31,000 31,000
07/01/2016 605,000 5.000% 31,000 636,000 667,000
01/01/2017 15,875 15,875
07/01/2017 635,000 5.000% 15,875 650,875 666,750
2,365,000 302,750 2,667,750 2,667,750

Notes:

Principal and intercst payments due to GADA on 1/1 and 7/1. GADA prncipal payments due 8/1.

STIFEL
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Aug 26,2013 1:18 pm

BOND DEBT SERVICE
Central Yavapai Fire District
General Obligation Bonds, Prj 04, Serics B (2008)
Dated Date 07/01/2013
Delivery Date 07/01/2013
Annual
Pedod Debt
Ending Principal Coupon Interest  Dcbt Service Secvice
07/01/2013 ,
01/01/2014 109,225.00 109,225.&
07/01/2014 235,000 4.000% 109,225.00 364,225, +13,430
01/01/2015 104,125.00 104,125.00
07/01/2015 265,000 4.000% 104,125.00 369,125.00 473,250
01/01/2016 98,825.00 98,825.00
07/01/2016 73,000 4.000% 98,825.00 373,825.00 472,650
01/01/2017 93,325.00 93,325.00
07/01/2017 285,000 4,000% 93,325.00 378,325.00 471,630
01/01/2018 87,625.00 87,625.00
07/01/2018 295,000 4.000% 87,625.00 382,625.00 470,250
01/01/2019 81,723.00 81,725.00
07/01/2019 310,000 4.000% 81,725.00 391,725.00 473,450
01/01/2020 75,525.00 75,525.00
07/01/2020 320,000 +1.100% 75,525.00 395,525.00 471,030
01/01/2021 (8,965.00 68,965.00
07/01/2021 335,000 4.200% 68,965.00 403,965.00 472,930
01/01/2022 61,930.00 61,930.00
07/01/2022 350,000 4.300% 61,930.00 411,930.00 473,860
01/01/2023 54,405.00 54,405.00
07/01/2023 360,000 4.350% 54,405.00 414,405.00 468,810
01/01/2024 46,575.00 46,575.00
07/01/2024 380,000 4.500% 46,575.00 426,575.00 473,150
01/01/2025 38,025.00 38,025.00
07/01/2025 395,000 4.500% 38,025.00 433,025.00 471,050
01/01/2026 29,137.50 29,137.50
07/01/2026 415,000 4.500% 29,137.30 444,137.50 473,275
01/01/2027 19,800.00 19,800.00
07/01/2027 430,000 4.500% 19,800.00 4-9,800.00 469,600
01/01/2028 10,125.00 10,125.00
07/01/2028 450,000 4,500% 10,125.00 460,125.00 470,250
5,120,000 1,958,67500  7,078,675.00 7,078,675

%

STIFEL
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BOND DEBT SERVICE
Central Yavapai Fire District
General Obligation Refunding Bonds, Series 2013
Dated Date 08/29/2013
Delivery Date 08/29/2013
Pedod Annual
Ending Principal Coupon Interest Debt Service Decbt Service
o
08/20/2013
01/01/2014 54,058.54 54,058.54
07/01/2014 79,758.50 79,758.50 133,817.04
01/01/2015 79,738.50 79,758.50
07/01/2015 79,758.50 79,758.50 159,517.00
01/01/2016 79,758.50 79,758.50
07/01/2016 35,000 2.090% 79,758.50 114,758.50 194,517.00
01/01/2017 79,287.75 79,287.75
07/01/20t7 95,000 2.690% 79,287.75 174,287.75 253,575.50
01/01/2018 78,010.00 78,010.00
07/01/2018 760,000 2.690% 78,010.00 838,010.00 916,020.00
01/01/2019 67,788.00 67,788.00
0770172019 785,000 2690% 67,788.00 852,788.00 920,576.00
01/01/2020 57,229.75 57,229.75
07/01/2020 805,000 2.690% 57,229.75 862,229.75 919,439.50
01/01/2021 46,402.50 40,402.50
07/01/2021 830,000 2.690% 46,402.50 876,402.50 922,803.00
01/01/2022 33,239.00 35,239.00
07/0t/2022 850,000 2.690% 35,239.00 B85,239.00 920,478.00
01/01/2023 23,806.50 23,806.50
07/01/2023 875,000 2.690% 23,806.50 898,806.50 922,613.00
01/01/2024 12,037.75 12,037.75
07/01/2024 895,000 2.690% 12,037.75 907,037.75 919,075.50
5,930,000 1,252,453.54 7,182,453.54 7,182,453.54

STIFEL



Agenda Ttem 8-D JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: APPROVE SICK LEAVE / VACATION BUYBACK FIXED
AMOUNT OR PERCENTAGE FOR POST EMPLOYMENT
HEALTH PLAN (PEHP) FOR FISCAL YEAR 2015-2016

The Fire District adopted the Post Employment Health Plan (PEHP} as a benefit
for our employees on July 1, 1998 so that employees, at separation or
retirement, could utilize this plan to place their sick leave and vacation buy-back
amounts into the Plan tax-exempt. Because of the federal non-discrimination
rules, the Board needs to designate a contribution dollar amount or percentage
for all compensated absences of sick leave and vacation. This amount can be
changed annually (either fiscal year or calendar year) and historically we have
designated the set amount or percentage per fiscal year. A fixed dollar amount
has more flexibility as it designates the amount to an account that allows for a
broader range of medical expenditures.

Administration requested input from the eligible retirees for their desired dollar
or percentage amounts for allocation into the PEHP accounts. We received no
response from the eligible retirees.

Suggested Motion: Approve 100% of sick and vacation pay be deposited into
employee's post employment health plan (PEHP - 06) upon termination.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




Agenda Item 8-E JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: DISCUSSION REGARDING JOINT MANAGEMENT
AGREEMENT (JMA) WITH CHINO VALLEY FIRE DISTRICT AND
SCHEDULE JOINT BOARD MEETING

This agenda item is for discussion of the Joint Management Agreement (JMA)
with Chino Valley Fire District and to schedule a joint Board meeting with Chino
Valley.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




Agenda Item 8-F JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: APPROVE RESOLUTION 15-03 AND SINGLE OWNER
ANNEXATION - PEZDIRTZ - PARCELS #100-19-005A AND B

A annexation request from the Marc Pezdirtz along with the legal description
and map of the area are attached for the Board's consideration. His property
borders State land that in turn borders District boundaries.

Suggested motion: Approve Resolution 15-03 and annexation of Parcels 100-
19-005A and 100-19-005B.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




WHEN RECORDED, MAIL TO:

Central Yavapai Fire District
8555 E. Yavapai Road
Prescott Valley AZ 86314

CAPTION OF DOCUMENT: RESOLUTION 15-03
ANNEXATION

COUGAR CANYON — PARCELS 100-19-005 A & B



From: Marc & Leann Pezdiriz <teampezz@gmail.com>

Sent: Wednesday, June 03, 2015 1:50 PM
To: Laura Mowrer
Subject: Annexation into the Central Yavapai Fire District

Dear Board of Directors:

Please consider my property for annexation into the Central Yavapai Fire District. That property is
located at 5345 W. Wilderness Rim Rd Prescott Az. 86305 and the corresponding parcel number
is 100-19-005A and B

| have included the original legal description for this area prior to the parcel splits listed.

Sincerely,

Marc Pezdirtz




CENTRAL YAVAPAI FIRE DISTRICT

Resolution No. 15-03
(Annexation — Cougar Canyon — Parcels 100-19-005A & B)

A FORMAL RESOLUTION OF THE ELECTED BOARD OF THE CENTRAL
YAVAPAI FIRE DISTRICT ORDERING A CHANGE OF THE FIRE DISTRICT
BOUNDARIES TO INCLUDE THAT PROPERTY DESCRIBED IN EXHIBIT “A” AS
ATTACHED HERETO;

WHEREAS, Central Yavapai Fire District Board of Directors has been presented with a
valid request for annexation of the area of the property described in Exhibit "A” as attached
hereto, requesting that said property be annexed into the jurisdictional boundaries of the District;
and

WHEREAS, the subject property is located within Yavapai County and is contiguous to
the boundaries of Central Yavapai Fire District as shown on the map Exhibit “B” as attached
hereto; and

WHEREAS, all other pertinent requirements of A.R.S. § 48-262 have been addressed and
met according to law; and

WHEREAS, the Central Yavapai Fire District Board has determined that the inclusion of
the subject property within the boundaries of the Central Yavapai Fire District will benefit the
Central Yavapai Fire District and the property owner.

NOW THEREFORE, BE IT RESOLVED that the Central Yavapai Fire District Board of
Directors does hereby find that the proposed annexation satisfies the requirements of A.R.S. §
48-262(1), and does hereby order the change to its boundaries to include the property described
as set forth in the attached legal description Exhibit “A” and map Exhibit “B”,

APPROVED AND ADOPTED this 16th day of June, 2015.

Board Chairperson
Central Yavapai Fire District

Board Clerk
Central Yavapai Fire District



EXHIBIT A

Parcel No. 1:

(Lot 1)

A portion of the West half of the Northeast quarter of Section 15, Township 15
North, Range 3 West of the Gila and Salt River Base and Meridian, Yavapai County,
Arizona more particularly described as follows:

COMMENCING at the Northwest coner of the West half of the Northeast quarter of
said Section 15;

Thence South 35 degrees, 42 minutes, 49 seconds East, a distance of 2254.24 feet
to the POINT OF BEGINNING;

Thence South 19 degrees, 42 minutes, 17 seconds East, a distance of 242.03 feet;
Thence South 29 degrees, 55 minutes, 34 seconds West, a distance of 225.41 feet;
Thence South 89 degrees, 38 minutes, 33 scconds West, a distance of 84.46 feet;
Thence South 25 degrees, 22 minutes, 19 seconds West, a distance of 194.42 feet;
Thence North 33 degrees, 32 minutes, 28 seconds West, a distance of 231.46 feet:
Thence North 26 degrees, 05 minutes, 12 seconds East, a distance of 193.60 feet;

Thence North 46 degrees, 03 minutes, 25 seconds East, a distance of 335.22 feet to
the POINT OF BEGINNING.

A 20.00 foot eascment for ingress, egress and public/private utilities lying 10.00 feet
on each side of the following described centerline:

COMMENCING at the Northwest corner of the West half of the Northeast quarter of
Section 15, Township 15 North, Range 3 West of the Gila and Salt River Base and
Meridian, Yavapai County, Arizona:

Thence South 85 degrees, 29 minutes, 52 seconds East, along the North line of said
West half, a distance of 1,225.76 feet to the POINT OF BEGINNING;

Thence South 00 degrees, 55 minutes, 29 seconds East, a distance of 81.90 feet;

Thence South 32 degrees, 42 minutes, 49 seconds West, a distance of 117.60 feet;

Cougar Canyon — Parcels 100-19-005A & B Page 1 of 20



Thence South 40 degrees, 23 minutes, 50 seconds West, a distance of 217.39 feet;
Thence South 25 degrees, 29 minutes, 26 seconds West, a distance of 280.09 feet:

Thence South 29 degrees, 38 minutes, 29 seconds West, a distance of 181.15 feet:

Thence South 49 degrees, 22 minutes, 39 seconds East, a distance of 80.32 feet;
Thence South 35 degrees, 48 minutes, 40 seconds East, a distance of 106.22 feet;
Thence South 02 degrees, 43 minutes, 25 seconds West, a distance of 127.13 feet;
Thence South 21 degrees, 57 minutes, 58 seconds West, a distance of 144.11 feet;
Thence South 19 degrees, 45 minutes, 29 seconds East, a distance of 108.73 feet;
Thence South 27 degrees, 27 minutes, 55 seconds East, a distance of 204.91 feet:
Thence South 25 degrees, 57 minutes, 21 seconds East, a distance of 188.86 feet;

Thence South 06 degrees, 54 minutes, 21 seconds West, a distance of 36.00 feet;

Thence South 47 degrees, 04 minutes, 24 seconds West, a distance of 226.56 feet;
Thence South 51 degrees, 30 minutes, 30 seconds West, a distance of 45.04 feet;
Thence continuing Southwesterly along said line, a distance of 13820 feet;
Thence South 56 degrees, 53 minutes, 33 seconds West, a distance of 173.06 feet;
Thence South 23 degrees, 15 minutes, 0] seconds West, a distance of 48.43 feet;
Thence South 04 degrees, 42 minutes, 09 seconds East, a distance of 232.56 feet;

Thence South 53 degrees, 36 minutes, 52 seconds East, a distance of 81.70 feet;
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Thence South 14 degrees, 26 minutes, 40 seconds East, a distance of 59.98 feet to a
point being a 100.00 foot wide access easement lying 50.00 feet on each side of the
Tollowing described centerline;

Thence South 24 degrees, 38 minutes, 44 seconds West, a distance of 40.15 feet to
the POINT OF TERMINUS.

Parcel No.2:

An casement for ingress, egress and underground utilities as recorded in Book 4091
of Official Records, page 865, Yavapai County, Arizona records.

Parcel No.3:

A 20.00 foot easement for ingress, egress and public/privalte utilities lying 10.00 feet
on

each side of the following described centerline:

COMMENCING at the Northwest corner of the West half of the Northeast quarter of
Section 15, Township 15 North, Range 3 West of the Gila and Salt River Base and
Meridian, Yavapai County, Arizona

Thence South 85 degrees, 29 minutes, 52 seconds East, along the North line of said
West half a distance of 1,225.76 feet to the POINT OF BEGINNING;

Thence South 00 degrees, 55 minutes, 29 seconds East, a distance of 81.90 feet;
Thence South 32 degrees, 42 minutes, 49 seconds West, a distance of 117.60 feet;
Thence South 40 degrees, 23 minutes, 50 seconds West, a distance of 217.39 feet;
Thence South 25 degrees, 29 minutes, 26 seconds West, a distance of 280.09 feet;
Thence South 29 degrees, 38 minutes, 29 seconds West, a distance of 181.15 feet;
Thence South 49 degrees, 22 minutes, 39 seconds East, a distance of 80.32 feet;
Thence South 35 degrees, 48 minutes, 40 seconds East, a distance of 106.22 feet;
Thence South 02 degrees, 43 minutes, 25 seconds West, a distance of 127.13 feet;
Thence South 21 degrees, 57 minutes, 58 seconds West, a distance of 144.11 feet;
Thence South 19 degrees, 45 minutes, 29 seconds East, a distance of 108.73 feet;

Thence South 27 degrees, 27 minutes, 55 seconds East, a distance of 204.91 feet;
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Thence South 25 degrees, 57 minutes, 21 seconds East, a distance of 188.86 feet;
Thence South 06 degrees, 54 minutes, 21 seconds West, a distance of 36.00 feet;
Thence South 47 degrees, 04 minutes, 24 seconds West, a distance of 226.56 feet;

Thence South 51 degrees, 30 minutes, 30 seconds West, a distance of 45.04 feet;
Thence continuing Southwesterly along said line, a distance of 138.20 feet;

Thence South 56 degrees, 53 minutes, 33 seconds West, a distance of 173.06 feet;
Thence South 23 degrees, 15 minutes, 01 seconds West, a distance of 48.43 feet;
Thence South 04 degrees, 42 minutes, 09 seconds East, a distance of 232.56 feet,
Thence South 53 degrees, 36 minutes, 52 seconds East, a distance of 81.70 feet;
Thence South 14 degrees, 26 minutes, 40 seconds East, a distance of 59.98 feetto a

point being a 100.00 foot wide access easement lying 50.00 feet on each side of the
following described centerline;

Thence South 24 degrees, 38 minutes, 44 seconds West, a distance of 40.15 feet to
the POINT OF TERMINUS.

Parcel No. 4

TRAIL EASEMENT:

A PORTION OF THE WEST HALF OF THE NORTHEAST QUARTER
OFSECTION 15, TOWNSHIP 15 NORTH, RANGE 3 WEST OF THE GILA
ANDSALT RIVER BASE AND MERIDIAN, YAVAPAI COUNTY, ARIZONA
BEINGA 5.00 FOOT WIDE TRAIL EASMENT LYING 2.50 FEET ON EACH
SIDE OF THE FOLLOWING DESCRIBED CENTERLINE;

COMMENCING AT THE SOUTHWEST CORNER OF THE NORTHEAST
QUARTER, ALSO BEING THE CENTER OF SAID SECTION 15,

THENCE SOUTH 84 DEGREES 43 MINUTES 34 SECONDS EAST ALONG
THE SOUTH LINE OF THE NORTHEAST QUARTER OF SAID SECTION 14,
A DISTANCE OF 543.79 FEET TO THE POINT OF BEGINNING;

THENCE NORTH 18 DEGREES 39 MINUTES 51 SECONDS EAST, A
DISTANCE OF 13.65 FEET;

THENCE NORTH 47 DEGREES 46 MINUTES 47 SECONDS WEST, A
DISTANCE OF 14.38 FEET;

THENCE NORTH 02 DEGREES 11 MINUTES 47 SECONDS WEST, A
DISTANCE OF 18.79 FEET;
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THENCE NORTH 73 DEGREES 34 MINUTES 55 SECONDS EAST, A
DISTANCE OF 16.50 FEET;

THENCE NORTH 33 DEGREES 19 MINUTES 05 SECONDS EAST, A
DISTANCE OF 16.44 FEET,

THENCE NORTH 32 DEGREES 39 MINUTES 57 SECONDS WEST, A
DISTANCE OF 12.74 FEET;

THENCE NORTH 30 DEGREES 48 MINUTES 38 SECONDS EAST, A
DISTANCE OF 17.84 FEET,;

THENCE NORTH 23 DEGREES 15 MINUTES 18 SECONDS EAST, A
DISTANCE OF 14.14 FEET;

THENCE NORTH 30 DEGREES 19 MINUTES 34 SECONDS EAST, A
DISTANCE OF 11.73 FEET;

THENCE NORTH 18 DEGREES 20 MINUTES 05 SECONDS WEST, A
DISTANCE OF 7.42 FEET,;

THENCE NORTH 26 DEGREES 00 MINUTES 57 SECONDS EAST, A
DISTANCE OF 8.26 FEET;

THENCE NORTH 15 DEGREES 16 MINUTES 54 SECONDS EAST, A
DISTANCE OF 14.91 FEET;

THENCE NORTH 17 DEGREES 09 MINUTES 59 SECONDS EAST, A
DISTANCE OF 14.21 FEET;

THENCE NORTH 34 DEGREES 10 MINUTES 16 SECONDS EAST, A
DISTANCE OF 9.25 FEET;

THENCE NORTH 23 DEGREES 34 MINUTES 27 SECONDS EAST, A
DISTANCE OF 38.42 FEET TO THE POINT OF TERMINUS.
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Parcel No. 1:

(Lot 2)

A portion of the West half of the Northeast quarter of Section 15, Township 15
North, Range 3 West of the Gila and Salt River Base and Meridian, Yavapai County,
Arizona more particularly described as follows:

COMMENCING at the Northwest corner of the West half of the Northeast quarter of
said Section 15;

Thence South 35 degrees, 42 minutes, 49 seconds East, a distance of 2,254.24 feet
to the POINT OF BEGINNING;

Thence South 69 degrees, 17 minutes, 03 seconds East, a distance of 98.34 feet;
Thence South 01 degrees, 32 minutes, 35 seconds East, a distance of 551.31 feet;
Thence South 32 degrees, 10 minutes, 50 seconds West, a distance of 148.18 feet;
Thence North 74 degrees, 53 minutes, 04 seconds West, a distance of 236.52 feet;
Thence North 02 degrees, 03 minutes, 52 seconds East, a distance of 50.26 feet;
Thence North 25 degrees, 22 minutes, 19 seconds East, a distance of 194.42 feet;
Thence North 89 degrees, 38 minutes, 33 seconds East, a distance of 84.46 feet;
Thence North 29 degrees, 55 minutes, 34 seconds East, a distance of 225.41 feet;

Thence North 19 degrees, 42 minutes, 17 seconds West, a distance of 242.03 feet to
the POINT OF BEGINNING.

A 20.00 foot easement for ingress, egress and public/private utilities lying 10.00 feet
on each side of the following described centerline:

COMMENCING at the Northwest corner of the West half of the Northeast quarter of
Section 15, Township 15 North, Range 3 West of the Gila and Salt River Base and
Meridian, Yavapai County, Arizona:

Thence South 85 degrees, 29 minutes, 52 seconds East, along the North line of said
West half, a distance of 1,225.76 feet to the POINT OF BEGINNING;
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Thence South 00 degrees, 55 minutes, 29 seconds East, a distance of 81.90 feet;

Thence South 32 degrees, 42 minutes, 49 seconds West, a distance of 117.60 feet;

Thence South 40 degrees, 23 minutes, 50 seconds West, a distance of 217.39 feet;

Thence South 25 degrees, 29 minutes, 26 seconds West, a distance of 280.09 feet;

Thence South 29 degrees, 38 minutes, 29 seconds West, a distance of 181.15 feet;

Thence South 49 degrees, 22 minutes, 39 seconds East, a distance of 80.32 feet;

Thence South 35 degrees, 48 minutes, 40 seconds East, a distance of 106.22 feet;

Thence South 02 degrees, 43 minutes, 25 seconds West, a distance of 127.13 feet;

Thence South 21 degrees, 57 minutes, 58 seconds West, a distance of 144.11 feet;

Thence South 19 degrees, 45 minutes, 29 seconds East, a distance of 108.73 feet;

Thence South 27 degrees, 27 minutes, 55 seconds East, a distance of 204.91 fect;

Thence South 25 degrees, 57 minutes, 21 seconds East, a distance of 188.86 feet;

Thence South 06 degrees, 54 minutes, 21 seconds West, a distance of 36,00 feet;

Thence South 47 degrees, 04 minutes, 24 seconds West, a distance of 226.56 feet;
Thence South 51 degrees, 30 minutes, 30 seconds West, a distance of 45.04 feet;
Thence continuing Southwesterly along said line, a distance of 13820 feet;

Thence South 56 degrees, 53 minutes, 33 seconds West, a distance of 173.06 feet;
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Thence South 23 degrees, 15 minutes, 01 seconds West, a distance of 48.43 fect;
Thence South 04 degrees, 42 minutes, 09 seconds East, a distance of 232.56 feet;
Thence South 53 degrees, 36 minutes, 52 seconds East, a distance of 81,70 feet;
Thence South 14 degrees, 26 minutes, 40 seconds East, a distance of 59.98 feet to a
point being a 100.00 foot wide access easement lying 50.00 feet on each side of the
following described centerline;

Thence South 24 degrees, 38 minutces, 44 scconds West, a distance of 40.15 feet to

the POINT OF TERMINUS.
Parcel No.2:

An easement for ingress, egress and underground utilities as recorded in Book 4091
of Official Records, page 865, Yavapai County, Arizona records.

Parcel No.3:

A 20.00 foot easement for ingress, egress and public/private utilities lying 10.00 feet
on

cach side of the following described centerline:

COMMENCING at the Northwest corner of the West half of the Northeast quarter of
Section 15, Township 15 North, Range 3 West of the Gila and Salt River Base and
Meridian, Yavapai County, Arizona

Thence South 85 degrees, 29 minutes, 52 seconds East, along the North line of said
West half a distance of 1,225.76 feet to the POINT OF BEGINNING;

Thence South 00 degrees, 55 minutes, 29 seconds East, a distance of 81.90 feet,
Thence South 32 degrees, 42 minutes, 49 seconds West, a distance of 117.60 feet;
Thence South 40 degrees, 23 minutes, 50 seconds Wesl, a distance of 217.39 feet;
Thence South 25 degrees, 29 minutes, 26 scconds West, a distance of 280.09 feet,
Thence South 29 degrecs, 38 minutes, 29 seconds West, a distance of 181.15 feet;
Thence South 49 degrees, 22 minutes, 39 seconds East, a distance of 80.32 feet;
Thence South 35 degrees, 48 minutes, 40 seconds East, a distance of 106.22 feet;
Thence South 02 degrees, 43 minutes, 25 seconds West, a distance of 127.13 feet;

Thence South 21 degrees, 57 minutes, 58 seconds West, a distance of 144.11 feet;
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Thence South 19 degrees, 45 minutes, 29 seconds East, a distance of 108.73 feet;
Thence South 27 degrees, 27 minutes, 55 seconds East, a distance of 204.91 feet;
Thence South 25 degrees, 57 minutes, 21 seconds East, a distance of 188.86 feet;
Thence South 06 degrees, 54 minutes, 21 seconds West, a distance of 36.00 feet;
Thence South 47 degrees, 04 minutes, 24 seconds West, a distance of 226.56 feet;

Thence South 51 degrees, 30 minutes, 30 seconds West, a distance of 45.04 feet;
Thence continuing Southwesterly along said line, a distance of 138.20 feet;

Thence South 56 degrees, 53 minutes, 33 seconds West, a distance of 173.06 feet,
Thence South 23 degrees, 15 minutes, 01 seconds West, a distance of 48.43 feet;
Thence South 04 degrees, 42 minutes, 09 seconds East, a distance of 232.56 feet;
Thence South 53 degrees, 36 minutes, 52 seconds East, a distance of 81.70 feet;
Thence South 14 degrees, 26 minutes, 40 seconds East, a distance of 59.98 feet to a
point being a 100.00 foot wide access easement lying 50.00 feet on each side of the

following described centerline;

Thence South 24 degrees, 38 minutes, 44 seconds West, a distance of 40.15 fect to
the POINT OF TERMINUS.

Parcel 4

TRAIL EASEMENT:

A PORTION OF THE WEST HALF OF THE NORTHEAST QUARTER
OFSECTION 15, TOWNSHIP 15 NORTH, RANGE 3 WEST OF THE GILA
ANDSALT RIVER BASE AND MERIDIAN, YAVAPAI COUNTY, ARIZONA
BEINGA 5.00 FOOT WIDE TRAIL EASMENT LYING 2.50 FEET ON EACH
SIDE OF THE FOLLOWING DESCRIBED CENTERLINE;

COMMENCING AT THE SOUTHWEST CORNER OF THE NORTHEAST
QUARTER, ALSO BEING THE CENTER OF SAID SECTION 15,

THENCE SOUTH 84 DEGREES 43 MINUTES 34 SECONDS EAST ALONG
THE SOUTH LINE OF THE NORTHEAST QUARTER OF SAID SECTION 14,
A DISTANCE OF 543.79 FEET TO THE POINT OF BEGINNING;

THENCE NORTH 18 DEGREES 39 MINUTES 51 SECONDS EAST, A
DISTANCE OF 13.65 FEET;
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THENCE NORTH 47 DEGREES 46 MINUTES 47 SECONDS WEST, A
DISTANCE OF 14.38 FEET;

THENCE NORTH 02 DEGREES 11 MINUTES 47 SECONDS WEST, A
DISTANCE OF 18.79 FEET;

THENCE NORTH 73 DEGREES 34 MINUTES 55 SECONDS EAST, A
DISTANCE OF 16.50 FEET;

THENCE NORTH 33 DEGREES 19 MINUTES 05 SECONDS EAST, A
DISTANCE OF 16.44 FEET;

THENCE NORTH 32 DEGREES 39 MINUTES 57 SECONDS WEST, A
DISTANCE OF 12.74 FEET;

THENCE NORTH 30 DEGREES 438 MINUTES 38 SECONDS EAST, A
DISTANCE OF 17.84 FEET;

THENCE NORTH 23 DEGREES 15 MINUTES 18 SECONDS EAST, A
DISTANCE OF 14.14 FEET;

THENCE NORTH 30 DEGREES 19 MINUTES 34 SECONDS EAST, A
DISTANCE OF 11.73 FEET;

THENCE NORTH 18 DEGREES 20 MINUTES 05 SECONDS WEST, A
DISTANCE OF 7.42 FEET;

THENCE NORTH 26 DEGREES 00 MINUTES 57 SECONDS EAST, A
DISTANCE OF 8.26 FEET;

THENCE NORTH 15 DEGREES 16 MINUTES 54 SECONDS EAST, A
DISTANCE OF 14.91 FEET;

THENCE NORTH 17 DEGREES 09 MINUTES 59 SECONDS EAST, A
DISTANCE OF 14.21 FEET;

THENCE NORTH 34 DEGREES 10 MINUTES 16 SECONDS EAST, A
DISTANCE OF 9.25 FEET;

THENCE NORTH 23 DEGREES 34 MINUTES 27 SECONDS EAST, A
DISTANCE OF 38.42 FEET TO THE POINT OF TERMINUS.
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Parce] No. 1:
(Lot 3)

A portion of the West half of the Northeast quarter of Section 15, Township 15
North, Range 3 West of the Gila and Salt River Base and Meridian, Yavapai County,
Arizona more particularly described as follows:

COMMENCING at the Northwest corner of the West half of the Northeast quarter of
said Section 15;

Thence South 21 degrees, 48 minutes, 39 seconds East, a distance of 2974.87 feet
to the POINT OF BEGINNING;

Thence South 84 degrees, 43 minutes, 34 seconds East, a distance of 328.94 feet,

Thence North 01 degrees, 32 minutes, 35 seconds Wesl, a distance of 376.07 feet;
Thence South 32 degrees, 10 minutes, 50 seconds West, a distance of 148.18 feet;
Thence North 74 degrees, 53 minutes, 04 seconds West, a distance of 236.52 feet;

Thence South 02 degrees, 03 minutes, 52 seconds West, a distance of 282.14 feet to
the POINT OF BEGINNING.

A 20.00 foot easement for ingress, epress and public/private utilities lying 10.00 feet
on each side of the following described centerline:

COMMENCING at the Northwest comer of the West half of the Northeast quarter of
Section 15, Township 15 North, Range 3 West of the Gila and Salt River Base and
Meridian, Yavapai County, Arizona:

Thence South 85 degrees, 29 minutes, 52 seconds East, along the North line of said
West half, a distance of 1,225.76 feet to the POINT OF BEGINNING;

Thence South 00 degrees, 55 minutes, 29 seconds East, a distance of 81.90 feet;
Thence South 32 degrees, 42 minutes, 49 seconds West, a distance of 117.60 feet;

Thence South 40 degrees, 23 minutes, 50 seconds West, a distance of 217.39 feet;
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Thence South 25 degrees, 29 minutes, 26 seconds West, a distance of 280.09 feet;
Thence South 29 degrees, 38 minutes, 29 seconds West, a distance of 181.15 feet;
Thence South 49 degrees, 22 minutes, 39 seconds East, a distance of 80.32 feet;
Thence South 35 degrees, 48 minutes, 40 seconds East, a distance of 106.22 feet,
Thence South 02 degrees, 43 minutes, 25 seconds West, a distance of 127.13 feet;
Thence South 21 degrees, 57 minutes, 58 seconds West, a distance of 144.11 feet;
Thence South 19 degrees, 45 minutes, 29 seconds East, a distance of 108,73 feet;

Thence South 27 degrees, 27 minutes, 55 seconds East, a distance of 204.91 feet;
Thence South 25 degrees, 57 minutes, 21 seconds East, a distance of 188.86 feet;

Thence South 06 degrees, 54 minutes, 21 seconds West, a distance of 36.00 feet;

Thence South 47 degrees, 04 minutes, 24 seconds West, a distance of 226.56 feet;
Thence South 51 degrees, 30 minutes, 30 seconds West, a distance of 45.04 feet;
Thence continuing Southwesterly along said line, a distance of 13820 feet;

Thence South 56 degrees, 53 minutes, 33 seconds West, a distance of 173.06 feet;
Thence South 23 degrees, 15 minutes, 01 seconds West, a distance of 48.43 feet;
Thence South 04 degrees, 42 minutes, 09 seconds East, a distance of 232.56 feet;
Thence South 53 degrees, 36 minutes, 52 seconds East, a distance of 81.70 feet;
Thence South 14 degrecs, 26 minutes, 40 seconds East, a distance of 59.98 fecttoa

point being a 100.00 foot wide access easement lying 50.00 feet on each side of the
following described centerline;

Cougar Canyon — Parcels 100-19-005A & B Page 12 of 20



Thence South 24 degrees, 38 minutes, 44 seconds West, a distance of 40.15 feet to
the POINT OF TERMINUS.
Parcel No.2:

An easement for ingress, egress and underground utilities as recorded in Book 4091
of Official Records, page 865, Yavapai County, Arizona records.

Parcel No.3:

A 20.00 foot easement for ingress, egress and public/private utilities lying 10,00 feet
on

each side of the following described centerline:

COMMENCING at the Northwest comer of the West half of the Northeast quarter of
Section /35, Township 15 North, Range 3 West of the Gila and Salt River Base and
Meridian, Yavapai County, Arizona

Thence South 85 degrees, 29 minutes, 52 seconds East, along the North line of said
West half a distance of 1,225.76 feet to the POINT OF BEGINNING;

Thence South 00 degrees, 55 minutes, 29 seconds East, & distance of 81.90 feet;
Thence South 32 degrees, 42 minutes, 49 seconds West, a distance of 117.60 feet;
Thence South 40 degrees, 23 minutes, 50 seconds West, a distance of 217.39 feet,
Thence South 25 degrees, 29 minutes, 26 seconds West, a distance of 280.09 feet;
Thence South 29 degrees, 38 minutes, 29 seconds West, a distance of 181.15 feet;
Thence South 49 degrees, 22 minutes, 39 seconds East, a distance of 80.32 feet;
Thence South 35 degrees, 48 minutes, 40 seconds East, a distance of 106.22 feet;
Thence South 02 degrees, 43 minutes, 25 seconds West, a distance of 127.13 feet;
Thence South 21 degrees, 57 minutes, 58 seconds West, a distance of 144.11 feet;
Thence South 19 degrees, 45 minutcs, 29 seconds East, a distance of 108.73 feet;
Thence South 27 degrees, 27 minutes, 55 seconds East, a distance of 204.91 feet;
Thence South 25 degrees, 57 minutes, 21 seconds East, a distance of 188.86 feet;

Thence South 06 degrees, 54 minutes, 21 seconds West, a distance of 36.00 feet;
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Thence South 47 degrees, 04 minutes, 24 seconds West, a distance of 226.56 feet;

Thence South 51 degrees, 30 minutes, 30 seconds West, a distance of 45,04 feet;
Thence continuing Southwesterly along said line, a distance of 138.20 feet;

Thence South 56 degrees, 53 minutes, 33 seconds West, a distance of 173.06 feet;
Thence South 23 degrees, 15 minutes, 01 seconds West, a distance of 48.43 feet;
Thence South 04 degrees, 42 minutes, 09 seconds East, a distance of 232.56 feet;
Thence South 53 degrees, 36 minutes, 52 seconds East, a distance of 81.70 feet;

Thence South 14 degrees, 26 minutes, 40 seconds East, a distance of 59.98 feetto a
point being a 100.00 foot wide access easement lying 50.00 feet on each side of the
following described centerline;

Thence South 24 degrees, 38 minutes, 44 seconds West, a distance of 40.15 feet to
the POINT OF TERMINUS.

Parcel No. 4

TRAIL EASEMENT:

A PORTION OF THE WEST HALF OF THE NORTHEAST QUARTER
OFSECTION 15, TOWNSHIP 15 NORTH, RANGE 3 WEST OF THE GILA
ANDSALT RIVER BASE AND MERIDIAN, YAVAPAI COUNTY, ARIZONA
BEINGA 5.00 FOOT WIDE TRAIL EASMENT LYING 2.50 FEET ON EACH
SIDE OF THE FOLLOWING DESCRIBED CENTERLINE;

COMMENCING AT THE SOUTHWEST CORNER OF THE NORTHEAST
QUARTER, ALSO BEING THE CENTER OF SAID SECTION 15,

THENCE SOUTH 84 DEGREES 43 MINUTES 34 SECONDS EAST ALONG
THE SOUTH LINE OF THE NORTHEAST QUARTER OF SAID SECTION 14,
A DISTANCE OF 543.79 FEET TO THE POINT OF BEGINNING;

THENCE NORTH 18 DEGREES 39 MINUTES 51 SECONDS EAST, A
DISTANCE OF 13.65 FEET;

THENCE NORTH 47 DEGREES 46 MINUTES 47 SECONDS WEST, A
DISTANCE OF 14.38 FEET;

THENCE NORTH 02 DEGREES 11 MINUTES 47 SECONDS WEST, A
DISTANCE OF 18.79 FEET;

THENCE NORTH 73 DEGREES 34 MINUTES 55 SECONDS EAST, A
DISTANCE OF 16.50 FEET;
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THENCE NORTH 33 DEGREES 19 MINUTES 05 SECONDS EAST, A
DISTANCE OF 16.44 FEET;

THENCE NORTH 32 DEGREES 39 MINUTES 57 SECONDS WEST, A
DISTANCE OF 12.74 FEET;

THENCE NORTH 30 DEGREES 48 MINUTES 38 SECONDS EAST, A
DISTANCE OF 17.84 FEET,

THENCE NORTH 23 DEGREES 15 MINUTES 18 SECONDS EAST, A
DISTANCE OF 14.14 FEET;

THENCE NORTH 30 DEGREES 19 MINUTES 34 SECONDS EAST, A
DISTANCE OF 11.73 FEET;

THENCE NORTH 18 DEGREES 20 MINUTES 05 SECONDS WEST, A
DISTANCE OF 7.42 FEET,

THENCE NORTH 26 DEGREES 00 MINUTES 57 SECONDS EAST, A
DISTANCE OF 8.26 FEET;

THENCE NORTH 15 DEGREES 16 MINUTES 54 SECONDS EAST, A
DISTANCE OF 14.91 FEET;

THENCE NORTH 17 DEGREES 09 MINUTES 59 SECONDS EAST, A
DISTANCE OF 14.21 FEET;

THENCE NORTH 34 DEGREES 10 MINUTES 16 SECONDS EAST, A
DISTANCE OF 9.25 FEET;

THENCE NORTH 23 DEGREES 34 MINUTES 27 SECONDS EAST, A
DISTANCE OF 38.42 FEET TO THE POINT OF TERMINUS.

Cougar Canyon - Parcels 100-19-005A & B
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Parcel No. 1:
(Lot 4)

A portion of the West half of the Northeast quarter of Section 15, Township 15
North, Range 3 West of the Gila and Salt River Base and Meridian, Yavapai County,
Arizona more particularly described as follows:

COMMENCING at the Northwest corner of the West half of the Northeast quarter of
said Section 15;

Thence South 13 degrees, 09 minutes, 42 seconds East, a distance 0f 2,791.91 feet
1o the POINT OF BEGINNING;

Thence South 84 degrees, 43 minutes, 34 seconds East, a distance 0f 471.57 feet;
Thence North 02 degrees, 03 minutes, 52 seconds East, a distance of 332.40 feet;
Thence South 70 degrees, 21 minutes, 08 seconds West, a distance of 248.56 feet;
Thence South 51 degrees, 20 minutes, 14 seconds West, a distance of 104.02 feet;
Thence North 82 degrees, 27 minutes, 25 seconds West, a distance of 122.81 feet;

Thence South 15 degrees, 52 minutes, 45 seconds West, a distance of 162.61 feet to
the POINT OF BEGINNING.

RESERVING unto the Grantor, their heirs, successors and/or assigns that portion of
the following described easement lying within the above described property:

A 20.00 foot easement for ingress, egress and public/private utilities lying 10.00 feet
on each side of the following described centerline:

COMMENCING at the Northwest comer of the West half of the Northeast quarter of
Section 15, Township 15 North, Range 3 West of the Gila and Salt River Base and
Meridian, Yavapai County, Arizona:

Thence Sonth 85 degrees, 29 minutes, 52 seconds East, along the North line of said
‘West half, a distance of 1,225.76 feet to the POINT OF BEGINNING;

Thence South 00 degrees, 55 minutes, 29 seconds East, a distance of 81.90 feet;
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Thence South 32 degrees, 42 minutes, 49 seconds West, a distance of 117.60 feet;
Thence South 40 degrecs, 23 minutes, 50 seconds West, a distance of 217.39 feet;
Thence South 25 degrees, 29 minutes, 26 seconds West, a distance of 280.09 feet;
Thence South 29 degrees, 38 minutes, 29 seconds West, a distance of 181.15 feet;
Thence South 49 degrees, 22 minutes, 39 seconds East, a distance of 80.32 feet;
Thence South 35 degrees, 48 minutes, 40 seconds East, a distance of 106.22 feet;
Thence South 02 degrees, 43 minutes, 25 seconds West, a distance of 127.13 feet;
Thence South 21 degrees, 57 minutes, 58 seconds West, a distance of 144.11 feet;
Thence South 19 degrees, 45 minutes, 29 seconds East, a distance of 108.73 fect;
Thence South 27 degrees, 27 minutes, 53 seconds East, a distance of 204.91 feet;
Thence South 25 degrees, 57 minutes, 21 seconds East, a distance of 188.86 feet;

Thence South 06 degrees, 54 minutes, 21 seconds West, a distance of 36.00 feet;

Thence South 47 degrees, 04 minutes, 24 seconds West, a distance of 226.56 feet;
Thence South 51 degrees, 30 minutes, 30 seconds West, a distance of 45.04 feet;
Thence continuing Southwesterly along said line, a distance of 13820 feet;
Thence South 56 degrees, 53 minutes, 33 seconds West, a distance of 173.06 feet;
Thence South 23 degrees, 15 minutes, 01 seconds West, a distance of 48.43 feet;

Thence South 04 degrees, 42 minutes, 09 seconds East, a distance of 232.56 feet;
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Thence South 53 degrees, 36 minutes, S2 seconds East, a distance of 81.70 feet;
Thence South 14 degrees, 26 minutes, 40 seconds East, a distance of 59.98 feetto a
point being a 100.00 foot wide access easement lying 50.00 feet on each side of the
following described centerline;

Thence South 24 degrees, 38 minuies, 44 seconds West, a distance of 40.15 feet to
the POINT OF TERMINUS,

Parcel No.2:

An easement for ingress, egress and underground utilities as recorded in Book 4091
of Official Records, page 865, Yavapai County, Arizona records.

Parcel No.3:

A 20.00 foot easement for ingress, egress and public/private utilities lying 10.00 feet
on

each side of the following described centerline:

COMMENCING at the Northwest comer of the West half of the Northeast quarter of
Section 15, Township 15 North, Range 3 West of the Gila and Salt River Base and
Meridian, Yavapai County, Arizona

Thence South 85 degrees, 29 minutes, 52 seconds East, along the North line of said
West half a distance of 1,225.76 feet to the POINT OF BEGINNING;

Thence South 00 degrees, 55 minutes, 29 seconds East, a distance of 81.90 feet;
Thence South 32 degrees, 42 minutes, 49 seconds West, & distance of 117.60 feet;
Thence South 40 degrees, 23 minutes, 50 seconds West, a distance of 217.39 feet;
Thence South 25 degrees, 20 minutes, 26 seconds West, a distance of 280.09 feet;
Thence South 29 degrees, 38 minutes, 29 seconds West, a distance of 181.15 feet,
Thence South 49 degrees, 22 minutes, 39 seconds East, a distance of 80.32 feet;
Thence South 35 degrees, 48 minutes, 40 seconds East, a distance of 106.22 feet;
Thence South 02 degrees, 43 minutes, 25 seconds West, a distance of 127.13 feet;
Thence South 21 degrees, 57 minutes, 58 seconds West, a distance of 144.11 feet;

Thence South 19 degrees, 45 minutes, 29 seconds East, a distance of 108.73 feet;
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Thence South 27 degrees, 27 minutes, 55 seconds East, a distance of 204.91 feet;
Thence South 25 degrees, 57 minutes, 21 seconds East, a distance of 188.86 feet;
Thence South 06 degrees, 54 minutes, 21 seconds West, a distance of 36.00 feet;

Thence South 47 degrees, 04 minutes, 24 seconds West, a distance of 226.56 feet;

Thence South 51 degrees, 30 minutes, 30 seconds West, a distance of 45.04 fect;
Thence continuing Southwesterly along said line, a distance of 138.20 feet;

Thence South 56 degrees, 53 minutes, 33 seconds West, a distance of 173.06 feet;
Thence South 23 degrees, 15 minutes, 01 seconds West, a distance of 48.43 feet;
Thence South 04 degrees, 42 minutes, 09 seconds East, a distance of 232.56 feet;
Thence South 53 degrees, 36 minutes, 52 seconds East, a distance of 81.70 feet;
Thence South 14 degrees, 26 minutes, 40 seconds East, a distance of 59.98 feet to a
point being a 100.00 foot wide access easement lying 50.00 feet on each side of the

following described centerline;

Thence South 24 degrees, 38 minutes, 44 seconds West, a distance of 40.15 feet to
the POINT OF TERMINUS.

Parcel No. 4

TRAIL EASEMENT:

A PORTION OF THE WEST HALF OF THE NORTHEAST QUARTER
OFSECTION 15, TOWNSHIP 15 NORTH, RANGE 3 WEST OF THE GILA
ANDSALT RIVER BASE AND MERIDIAN, YAVAPAI COUNTY, ARIZONA
BEINGA 5.00 FOOT WIDE TRAIL EASMENT LYING 2.50 FEET ON EACH
SIDE OF THE FOLLOWING DESCRIBED CENTERLINE;

COMMENCING AT THE SOUTHWEST CORNER OF THE NORTHEAST
QUARTER, ALSO BEING THE CENTER OF SAID SECTION 15,

THENCE SOUTH 84 DEGREES 43 MINUTES 34 SECONDS EAST ALONG
THE SOUTH LINE OF THE NORTHEAST QUARTER OF SAID SECTION 14,
A DISTANCE OF 543.79 FEET TO THE POINT OF BEGINNING;

THENCE NORTH 18 DEGREES 39 MINUTES 51 SECONDS EAST, A
DISTANCE OF 13.65 FEET;

THENCE NORTH 47 DEGREES 46 MINUTES 47 SECONDS WEST, A
DISTANCE OF 14.38 FEET:
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THENCE NORTH 02 DEGREES 11 MINUTES 47 SECONDS WEST, A
DISTANCE OF 18.79 FEET;

THENCE NORTH 73 DEGREES 34 MINUTES 55 SECONDS EAST, A
DISTANCE OF 16.50 FEET;

THENCE NORTH 33 DEGREES 19 MINUTES 05 SECONDS EAST, A
DISTANCE OF 16.44 FEET;

THENCE NORTH 32 DEGREES 39 MINUTES 57 SECONDS WEST, A
DISTANCE OF 12.74 FEET;

THENCE NORTH 30 DEGREES 48 MINUTES 38 SECONDS EAST, A
DISTANCE OF 17.84 FEET:

THENCE NORTH 23 DEGREES 15 MINUTES 18 SECONDS EAST, A
DISTANCE OF 14.14 FEET;

THENCE NORTH 30 DEGREES 19 MINUTES 34 SECONDS EAST, A
DISTANCE OF 11.73 FEET;

THENCE NORTH 18 DEGREES 20 MINUTES 05 SECONDS WEST, A
DISTANCE OF 7.42 FEET;

THENCE NORTH 26 DEGREES 00 MINUTES 57 SECONDS EAST, A
DISTANCE OF 8.26 FEET;

THENCE NORTH 15 DEGREES 16 MINUTES 54 SECONDS EAST, A
DISTANCE OF 14.91 FEET;

THENCE NORTH 17 DEGREES 09 MINUTES 59 SECONDS EAST, A
DISTANCE OF 14.21 FEET;

THENCE NORTH 34 DEGREES 10 MINUTES 16 SECONDS EAST, A
DISTANCE OF 9.25 FEET;

THENCE NORTH 23 DEGREES 34 MINUTES 27 SECONDS EAST, A
DISTANCE OF 38.42 FEET TO THE POINT OF TERMINUS.
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Agenda Item 8-6 JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: APPROVE SINGLE OWNER ANNEXATION - AURICH - PARCEL
#100-19-001Z

A annexation request from the Dale Aurich along with the legal description and
map of the area are attached for the Board's consideration. If the Board
approved annexation of Marc Pezdirtz's properly, than this parcel may be also
be annexed.

Suggested motion: Approve Resolution 15-04 and annexation of Parcel 100-
19-001Z.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




WHEN RECORDED, MAIL TO:

Central Yavapai Fire District
8555 E. Yavapai Road
Prescott Valley AZ 86314

CAPTION OF DOCUMENT: RESOLUTION 15-04
ANNEXATION

COUGAR CANYON - PARCEL 100-19-001Z



From: Dale Aurich

Sent: Wednesday, June 03, 2015 1:28 PM
To: Laura Mowrer

Subject: RE: legal descrip

Attachments: 100-19-001Z.pdf

Dear Board of Directors:

Please consider my property for annexation into the Central Yavapai Fire District. That property is a
vacant lot that has no address to my knowledge but the parcel number is 100-19-100Z.

| have included the original lega! description for this area prior to the parcel splits listed as parcel #
100-19-001Z

Sincerely,

Dale Aurich
928-642-8382



CENTRAL YAVAPAI FIRE DISTRICT

Resolution No. 15-04
(Annexation — Cougar Canyon — Parcel 100-19-001Z)

A FORMAL RESOLUTION OF THE ELECTED BOARD OF THE CENTRAL
YAVAPAI FIRE DISTRICT ORDERING A CHANGE OF THE FIRE DISTRICT
BOUNDARIES TO INCLUDE THAT PROPERTY DESCRIBED IN EXHIBIT “A” AS
ATTACHED HERETO;

WHEREAS, Central Yavapai Fire District Board of Directors has been presented with a
valid request for annexation of the area of the property described in Exhibit "A” as attached
hereto, requesting that said property be annexed into the jurisdictional boundaries of the District;
and

WHEREAS, the subject property is located within Yavapai County and is contiguous to
the boundaries of Central Yavapai Fire District as shown on the map Exhibit “B” as attached
hereto; and

WHEREAS, all other pertinent requirements of A.R.S. § 48-262 have been addressed and
met according to law; and

WHEREAS, the Central Yavapai Fire District Board has determined that the inclusion of
the subject property within the boundaries of the Central Yavapai Fire District will benefit the
Central Yavapai Fire District and the property owner.

NOW THEREFORE, BE IT RESOLVED that the Central Yavapai Fire District Board of
Directors does hereby find that the proposed annexation satisfies the requirements of A.R.S. §
48-262(1), and does hereby order the change to its boundaries to include the property described
as set forth in the attached legal description Exhibit “A” and map Exhibit “B"”.

APPROVED AND ADOPTED this 16th day of June, 2015.

Board Chairperson
Central Yavapai Fire District

Board Clerk
Central Yavapai Fire District



Exhibit A
PARCEL NO. {1:
A portion of the West half of the Northeast quarter of Section 15, Township 15 North, Range 3 West of
the Gila and Salt River Base and Meridian, Yavapai County, Arizona more particularly described as
follows:
COMMENCING at the Northwest corner of the West half of the Northeast quarter of sald Section 15;
Thence South 01° 53' 24" East, along the West line of said West half, a distance of 2669.47 feet:
Thence South 84° 43’ 34" East, a distance of 550.00 feet;
Thence North 15° 52' 45" East, a distance of 182,81 feet to the POINT OF BEGINNING:
Thence North 15° 52' 45° East, a distance of 35.91 feet;
Thence North 24° 38’ 44" East, a distance of 40.15 feet;
Thence North 14° 26' 40° West , a distance of 59.91 feet;
Thence North 53° 38' 52" West , a distance of 81.70 feet;
Thence North 04° 42' 8" West , a distance of 232.56 feet;
Thence North 23° 15' 01" East, a distance of 48.43 feet;
Thence North 56° 53' 33" East, a distance of 173.08 feet;
Thence North 51° 30" 30" East, a distance of 138.20 feet;
Thence North 47° 48' 30" East, a distance of 271.49 feet;
Thence South 68° 16’ 43° East, a distance of 250.61 feet;
Thence South 46° 03' 32° West, a distance of 335.22 feat;
Thence South 26° 05’ 12° West, a distance of 193.60 feet;
Thence South 33° 32' 28° East, a distance of 231.46 feet;
Thence South 70° 21' 08" West, a distance of 248,56 feet;
Thence South 51° 20° 14" West, a distance of 104.02 feet;
Thence North 82° 27° 25° West , a distance of 122.81 feet to the POINT OF BEGINNING.
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PARCEL NO. 2:

An easement for ingress, egress and underground utilities as recorded in Book 4091 of Official
Records, page 865, Yavapal County, Arizona records.

PARCEL NO. 3:

A 20 foot easement 10.00 feet on each side for ingress, egress and public utfities over the following
described centerline:

COMMENCING at the Northwest corner of the West half of the Northeast quarier of Section 15,
Township 15 North, Range 3 West of the Gila and Salt River Base and Meridian, Yavapal County,
Arizona;

Thence South 85° 28' 52" East, along the North line of said West half, a distance of 1225.76 feet to the
POINT OF BEGINNING;

Thence South 00° 55' 28" East, a distance of 81.80 feet;
Thence South 32° 42° 49" West, a distance of 117.60 feet;
Thence South 40° 23' 50" West, a distance of 217.39 feet,
Thence South 25° 29' 26" West, a distance of 280.09 feet;
Thence South 28° 38' 29" West, a distance of 181.15 feet;
Thence South 48° 22' 39° Easl, a distance of 80.32 fesl:
Thence South 35° 48' 40° East, a distance of 106.22 feet;
Thence South 02° 43° 25° West, a distance of 127.13 feet
Thence South 21° 57* $8" West, a distance of 144.11 feet;
Thence South 19° 45' 28" Easl, a distance of 108.73 feet;
Thence South 27° 27' 55° East, a distance of 204.91 feet;
Thence South 25° 57' 21° East, a distance of 188.86 feet;
Thence South 06° 54' 21" West, a distance of 36.00 feet;
Thence South 47° 04' 24" West, a distance of 226.56 feet;
Thence South 51° 30" 30" West, a distance of 45.04 feet;
Thence continuing Westerly along sald line, a distance of 138.20 feet,
Thence South 58° 63’ 33" Wesi, a distance of 173.08;
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Thence South 23° 15' 01" West, a distance of 48.43 feet;
Thence South 04° 42' 09" East, a distance of 232.56 feet,
Thence South 53° 38' 52" East, a distance of 81.70 feet,

Thence South 14° 26' 40° East, a distance of 58.88 feet to a point being a 100.00 fool wide access
easement lying 50.00 feet on each side of the following described centerline,

Thence South 24° 38' 44" West, a distance of 40.15 feet to the POINT OF TERMINUS.
EXCEPT any poriion lying within Parcel No. 1 above.

PARCEL NO. 4:
A 20.00 foot easement 10.00 feet on each side of the following described centerfine:

COMMENCING at the Northwest comer of the West half of the Northeast quarier Section 15, Township
15 North, Range 3 West of the Gila and Salt River Base and Meridian, Yavapai County, Arizona;

Thence South 01° 53° 24" East, along the West line of said West half, a distance of 2660.47 feet;
Thence South B4° 43° 34" East, a dislance of §50.00 feet;

Thence Norih 15° 52' 45° East, a distance of 176,18 feet to the POINT OF BEGINNING.

Thence South 72° 09’ 14° East, a distance of 128.34 feet;

Thence North 45° 43' 59" East, a distance of 107.65 feet;

Thence North 70° 21' 08" East, a distance of 248 58 feat to a point being the center of a circle with a
radius of 72.85 fes!; with said circle being the POINT OF TERMINUS.

EXCEPT any portion lying within Parce! No. 1 above.

PARCEL NO. 5:

Trail Easement

A portion of the West half of the Northeast quarter of Section 15, Township 15 North, Range 3 West of
the Gila and Salt River Base and Meridian, Yavapai County, Arizona being a 5.00 foot wide trail
easement lying 2,50 feet on each side of the following described centerline;

C?MMENCING at the Southwest corner of the Northeast quarter, aiso being the center of aaid Section
15;
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Thence South 84° 43' 34" East, along the South line of the Northeast quarter of said Section 14, a
distance of 543.79 feet to the POINT OF BEGINNING;

Thence North 18° 39' 51" East, a distance of 13.65 feet;
Thence North 47° 48’ 47" West , a digtance of 14.38 feet;
Thence North 02° 11° 47" West , a distance of 18.79 feet;
Thence North 73° 34’ 55" East, a distance of 16.50 feet;
Thence North 33° 19' 05 East, a distance of 16.44 feet,
Thence North 32° 39’ 57" West , a distance of 12.74 feet;
Thence North 30° 48’ 38" East, a distance of 17.84 feet;
Thence North 23° 15' 18" East, a distance of 14.14 feet;
Thence North 30° 19' 34" East, a distance of 11.73 feet;
Thence North 18° 20' 05" West , a distance of 7.42 feet;
Thence North 26° 00’ 54" East, a distance of 8.26 feet;
Thence North 15° 16' 54" East, a distance of 14.91 feel,
Thence North 17° 09' 58" East, a distance of 14.21 fest;
Thence North 34° 10" 16" East, a distance of 9.25 feet;

Thence North 23° 34’ 27° East, a distance of 38.42 feet to the POINT OF TERMINUS.
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EXHIBIT B
Cougar Canyon - Parcel 100-19-001Z

e = =1 =
la "y DOy B o,
LY Y a:a_.y "
[T P YA e
| 3 " > g
2] \u:?.v...\- .1..3_._33
W-: ~ aﬁ- is o D«\v L0
»
D™ L P Ban® , T
Bo %6 6nne bs 50,
- " ) :a.v 2
.n.\\ Oﬂ. L) ,.11.
» L i
\ﬂ.- ....-J?ﬁv: i "
2 o g ?\v s n
fan® o N dant , "o
g m DR, Be 300,
i ..o.\.._.n.aaa..»...
@ DT A T
(3 b -
LI R .Jo:ﬁ._.\

.- ? :
~ n o o L A
3:

?B/
3 A

e
100-19-0028

-

/

100-
CYFD Bounda

i
» >

Dnn" - T Pan" ,
:.3-.. AL ..o\w o,

100-19-001 L/
v
|

100-19-D01L

+ B PO,
'nora L2 T = S N
| n T

::..J o6 P a0 u
“3. e, AM, e

Annexation Request

é:d 9-0058

100-19-001Q

100-19-003D/ 400-19.0010 /

100-19-001Z
V-

mlw {2 anat s " oant o ™ o
m \ v VOQOO\.‘DQ?J-: Py A0,
: [v] ~— o G e 0" anon

Wm \~ 05080 0 oa T _..J o ...Wﬁ.. a.»v non
J.:O h.:an.a\ D.a:.nv >

"

T 0 A Dy o 0
S o

T o " eran™ 8 T

[©)
b
=]
yd 2 DO, Pa DRGL e DAs,
-
g
=

100-
100-18-001H
\‘\

™,

L] ava.n-no.. " oamoa
ﬂ o :.s___.' rn oo a.\\v e
“oﬁ_:- AN LT

100-19-003E

Lor Y o Y S i
* n o hid -

s“... A o T han® 4 0N

: TN, fn D ROL S o0,

B e LAt e S L S A I ) azn. a A aaan

——— "

» ]
.Jdl_u'u..-l\»_...-_.v.vvaab_Qa::QO::«.-Q::QMJoaJ YR
N

¥
*_?

-

//W. s T .-a..llJ::DaDO:aJ:ODao....a..vbaa..va...v\uaa.:.oD:.......:D...»:aba‘.v..n._u?ﬁ.a.\. ﬁ.o:Da\
F3 I ’

= ﬂ:\va\.w.\.—a \v#h'w.. wva\.w.c... Dah.ba .\v_vo.._...v.....v\.-..\voo\vaOaﬁvw..a_.vaDCu1qn.ﬁ-.v.1»aDC
= . _.33... " fam™ n P hann Fan® 6 P ran” P ran® a T ran® TP eant 4 P ran® o P 0O * rant 4 oA,
m /_.b P Dy, Mo 0O, M BN, Ph DR, D, DR Tn B85S Y DB, S DAR, BT Nat, B Dfap P DG,
AN I} st:....a.a...:a_..-;;30:;.....1.aaa...,....\.»....yo:::ao:a:)&oaaboaavooaoab.u
~, m _.Jr\.v L L B T - S I I S N L] e, DTG 0 AP T e e 0 Tn e n D Tn e D Te g DT e
D/ A Q:...,Jo.v 39«.1\03\-:30?0 Q::\va\v \v:tl....ﬂ-):?...v:: .\-Da\va.nv Da:\v.u_-v Q:D\v.-.-.r ﬁ.v..?Da\- 1.-333.3\
LI L S Y L T T Y M oo S > oa PR - B Y <3 1'> 0 *a s on oA “» I3 o LAY

N @ o o o o o o o »8 8 2B o o7 o oo, oo » 0"
S 100" Ban™ o T Man? Mant o T e Pros® D% rant s Pant A T Aem® s T 0aaT o " Yan® s T oo

: bd

' ® amn ® aen t ann ® Tan 0 " a0 ..w;a...QO:cn.OO\X:QSQ
...D\.. ) ...).....v.v Do e, Tn e e oo _...‘O [ .....v n o :J..v L S L - T T Y o . L T o T LNE ",
/.v... O: .a..vv..saa.aa‘.:Q..c.)v:v\v:e}:vw..:aa.: .v:a.s...ﬁvDaé\»\vﬁ:&\.:ﬁva:@): 333:

" o - " o LJ

CJ T.: Pt P e Ve PPy T R0 a\vmaﬁv.ﬂ =J_._0l oG "o NeG, T DA P 300 Ta D Crg o,
: L R . W At B

i A

‘ i Iy - - ‘ - r R

/ P g e g DG e g, B a g DG a s B e B8 s B a s B e, e g O
PSR STy LEPS'N 6. o on - n

L _ A - o L~ L LS LY A s L L " s




Agenda Item 8-H JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: APPROVE POLICY AMENDMENTS:
» 203 DRUG POLICY;
» 204 EXIT INTERVIEW POLICY;

» AMEND AND CONVERT 403 LEAVE BENEFITS-HARDSHIP
VACATION INTO JOINT POLICY J403;

» AMEND AND CONVERT POLICY 600 PERSONNEL
MANAGEMENT-CONDUCT INTO JOINT POLICY J600;

« CONVERT 620 DISCIPLINE INTO JOINT POLICY J620

« APPROVE NEW JOB DESCRIPTIONS: WAREHOUSE
TECHNICIAN | AND WAREHOUSE TECHNICIAN II;

« AMEND WAREHOUSE OPERATIONS MANAGER JOB
DESCRIPTION,;

« NEW JOB DESCRIPTION TECHNICAL SERVICES
TECHNICIAN |;

» AMENDED TECHNICAL SERVICES TECHNICIAN II;
» NEW TECHNICAL SERVICES IlI;
» AMEND TECHNICAL SERVICES MANAGER,;

» AMEND GEOGRAPHIC INFORMATION SYSTEMS (GIS} /
RECORDS MANAGEMENT SPECIALIST |;

« NEW GEOGRAPHIC INFORMATION SYSTEMS (GIS) /
RECORDS MANAGEMENT SPECIALIST II; AND

» REVIEW CORRESPONDING SUCCESSION PLANS

The Policy Committee has reviewed and approved the following items and are
asking for Board approval:

203 Drug Policy: Language was modified to direct members to the Discipline
Policy under the Criminal Drug Convictions section.

204 Exit Interview Policy: Minor change related to persons present during exit
interview.

Amend and Convert 403 Leave Benefits-Hardship Vacation into Joint
Policy J403: Removed "caring for sick or injured child" from policy and
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clarified the number of hours that could be used per year. Also made Policy 403
into Joint Policy J403.

Amend and Convert Policy 600 Personnel Management-Conduct into Joint
Policy J600: The restriction of no playing basketball was broadened to include
no contact sports while on duty. This modified policy will replace Chino's Policy
218 Standards of Conduct to become Joint Policy J600 Personnel Management
- Conduct.

Convert 620 Discipline into Joint Policy J620: Central Policy 620 Discipline
is replacing Chino Policy 212 Corrective Action / Disciplinary Process to become
Joint Policy J620 Discipline. No other changes.

Approve New Job Description Warehouse Technician I: This job description
is new; however, the modifications are shown to allow for understanding of the
differences between positions.

Approve New Job Description Warehouse Technician IlI:  This job
description is new; however, the modifications are shown to allow for
understanding of the differences between positions.

Amend Warehouse Operations Manager job description: The Supervisory
Responsibilities section was expanded and additional certifications were added.

Amend Job Description Technical Services Technician I: This job
description was modified to coincide with the current position.

New Job Description Technical Services Technician IlI: [ltems are
highlighted to show variances in positions.

New Job Description Technical Services Hll: ltems are highlighted to show
variances in positions.

Amend Job Description Technical Services Manager: This job description
was modified to coincide with the current position requirements.

Amend Geographic Information Systems (GIS) / Records Management
Specialist I: This is the current position with highlighted areas to indicate
differences between positions.

New Geographic Information Systems (GIS) / Records Management
Specialist Hl: This job description was added and highlighted areas indicate the
differences between positions.
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Review Corresponding Succession Plans: Succession Plans are included
for reference only, not approval.

Suggested Motion: Approve amended and new policies and job descriptions.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




203 DRUG POLICY
Created/Revised: 03/14/2005 / 07456/201406/16/2015
Reviewed: 04/06/201006/16/2015

PURPOSE

The District believes that it is important to promote a drug-free community, to
maintain safe, healthy, and efficient operations, and to protect the safety and
security of the members, facilities, and property of the District. Drugs or alcohol
may pose serious risks to the user and all those who work with the user. In
addition, the use, possession, sale, transfer, manufacture, distribution, and
dispensation of alcohol or illegal drugs in the workplace pose unacceptable risks
to the maintenance of a safe and healthy workplace and to the security of District
members, facilities, and property. Use of marijuana in any form is prohibited.
Substance abuse, while at work or otherwise, seriously endangers the safety of
members, as well as the general public, and creates a variety of workplace
problems, including increased injuries on the job, increased absenteeism,
increased health care and benefit costs, increased theft, decreased morale,
decreased productivity, and a decline in the quality of products and services
provided by the District. For all of those reasons, the District has established this
Substance Abuse Policy.

This policy is not intended to and does not constitute a contract of employment
with the District.

This policy supersedes and revokes all previous practices, procedures, policies,
and other statements of the District, whether written or oral, that modify,
supplement, or conflict with the policy. This policy may be amended at any time.

SCOPE

This policy applies to all District members, including management,
administration, temporary members, volunteers and all applicants who have
received conditional offers of employment with the District.

Depending upon their specific job duties, certain members may be subject to

additional requirements under client requirements or state or federai regulations,

including additional restrictions on drug or alcohol use, and additional provisions
for drug and alcohol testing.

POLICY

Dissemination of Policy

All applicants who have received conditional offers of employment with the
District will be provided a copy of this policy to review before undergoing drug
screening.

Definitions
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lllegal Drugs
“Illegal drugs" means any controlled substance listed in schedules | through V of

the Federal Controlled Substances Act (21 U.S.C. §812), medication, or other
chemical substance that (1) is not legally obtainable; or {2) is legally obtainable,
but is not legally obtained, is not being used legally, or is not being used for the
purpose{s) for which it was prescribed or intended by the manufacturer. Thus,
“illegal drugs" may include even over-the-counter medications, if they are not
being used for the purpose(s) for which they were intended by the manufacturer.

Legal Drugs
"Legal Drugs" means prescribed or over-the-counter drugs that are legally

obtained by the member and used for the purpose(s) for which they were
intended by the manufacturer.

District Property

"District property" and "District equipment, machinery, and vehicles" means all
property, equipment, machinery, and vehicles owned, leased, rented, or used by
Central Yavapai Fire District.

On Duty
"On duty" means all working hours, as well as meal periods and break periods,

regardless of whether on District property and all hours when a member
represents the District in any capacity.

Work Rules

Substance Abuse by Members

Alcohol

Members may not use, possess, sell, or transfer alcohol while on duty, while
working, while on District property, or while operating District equipment,
machinery, or vehicles.

Members may not work or report to work with detectable levels of alcohol in their
systems.

Members who violate either of these rules will be subject to discipline, up to and
including immediate discharge. The District may make exceptions to these rules
for certain business or social functions sponsored or approved by the District.

lilegal Brugs
Members may not possess illegal drugs or engage in the illegal use of drugs

while on duty, while working, while on District property, or while operating District
equipment, machinery, or vehicles.
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Members may not work or report to work with detectable levels of illegal drugs or
the metabolites of illegal drugs in their systems.

Members may not manufacture, distribute, dispense, transfer, or sell illegal
drugs.

Members who violate any of these rules will be subject to discipline, up to and
including immediate discharge.

Legal Drugs / Medication
Any member who has reason to believe that the legal use of drugs, such as a

prescribed medication, may pose a safety risk to any person or interfere with the
member's performance of his or her job must report such legal drug use to his or
her supervisor. The District shall then determine whether any work restriction or
limitation is indicated. Failure to report the lega! use of a drug that may pose a
safety risk could result in disciplinary action.

Criminal Drug Convictions
Any member who is convicted of violating any criminal drug statute will be
subject to discipline up to and including immediate discharge.

Members—are +ogquiredte—fepoer—any-criminal -drug statute conviction to-their
immediate-supervisor-within-6-days-Refer to Policy J620 Discipline - Disclosure
of Information for direction on reporting law enforcement contact for any criminal
activity, including illegal drug activity.

Inspection of Property, Equipment, and Vehicles

All persons on District property or who are performing services on a District
project, and all property, equipment, and vehicles on District property or being
used in connection with the performance of work on a District project {including
without limitation all vehicles, containers, desks, and file cabinets), are subject to
unannounced inspection by the District. You should not expect that any property
or items that you bring to work with you or that you use at work are private. If you
do not want any property or items inspected, do not bring them to work. Members
who refuse to permit inspections under this Policy or who fail to cooperate with
inspections under this Policy will be subject to discipline, up to and including
immediate discharge.

Prug and Alcohol Testing

The District may require that members and applicants provide urine, blood,
breath, and/or other samples for drug and alcohol testing under any of the
following circumstances:

Pre-Employment Testing
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All applicants who have received conditional offers of employment will be
required to undergo drug testing as a condition of employment.

Reasonable Suspicion Testing
The District may require any member to undergo drug and alcohol testing if
management has a reasonable suspicion that the member:

» Has violated the District's written work rules prohibiting the use, possession,
sale, or transfer of alcohol and/or illegal drugs while on duty, while working,
while on District property, or while operating District equipment, machinery, or
vehicles;

¢ |s under the influence of alcohol and/or illegal drugs while on duty, while
working, while on District property, or while operating District equipment,
machinery, or vehicles;

* |s impaired by alcohol and/or illegal drugs; or

» May be affected by the use of alcohol and/or illegal drugs and that the use
may adversely affect job performance or the work environment.

Post-Accident / Injury Testing

The District requires any member to undergo drug and alcohol testing as soon as
practical after a work-related accident or injury. Members being seen by a
hospital or District physician as a result of an on-duty accident or injury will be
drug tested within 24 hours.

Treatment Program Testing

Any member who has been referred by the District for chemical dependency
treatment or evaluation or who is paricipating in a chemical dependency
treatment program under a member benefit plan may be required to undergo
drug and alcohol testing without prior notice during the evaluation or treatment
period and for up to 2 years following the member's retumn to work.

Additional Testing
The District also may require members to undergo drug / alcohol testing when, in

the judgment of management, such testing is appropriate for the safety of
members, customers, or the public at large, or for the maintenance of
productivity, quality, or security of property or information.

Scheduling of Tests
Drug or alcohol impairment testing shall normally occur during, or immediately

before or after, a regular work period. Testing shall be deemed work time for the
purposes of compensation and benefits for current members.
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Specimen Collection and Testing Procedures

Specimen Collection Procedures

Test Subject Privacy

Appropriate professional member will supervise the collection of urine and blood
specimens for testing. In the absence of a reasonable suspicion that the test
subject will alter or substitute a urine specimen, the collection member will not
directly observe the collection of the urine specimen.

Chain of Custody Procedures
The District will take steps to preserve the chain of custody of specimens, in
order to ensure testing accuracy.

Specimen Testing Procedures

Specimens will be tested only by laboratories that are properly approved to
conduct drug and alcohol testing by U.S. Department of Health and Human
Services (SAMHSA, formerly NIDA), the College of American Pathologists, or the
State of Arizona.

The laboratory will test for the presence of marijuana, alcohol, illegal drugs, and
their metabolites only.

The District will rely only on positive initial screening test results that also have
been confirmed by gas chromatography / mass spectrometry or other methods of
confirmatory analysis provided for by the National Institute on Drug Abuse, the
Department of Health and Human Services, or the College of American
Pathologists ("confirmatory test").

Cost of Testing

Individuals applying for a position with the District will be required to pay for all
required drug and alcohol testing. The Disirict will pay for any member drug and
alcohol test that it requests or requires. The District will pay reasonable
transportation costs to current members if their required tests are conducted at a
location other than the member's normal work site or in the altemative provide
transportation for the member.

Suspensions Pending Test Resulis

Pending receipt of test results and written explanations and requests for retests
of positive confirmatory test results, members may be temporarily suspended. [f
a member is suspended and the final confirmatory test result is negative, the
member will be reinstated immediately with full back pay.

Test Result Reportts
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The District will promptly communicate test results to test subjects. Any test
subject may request a copy of his or her test result report. Member must submit
request for results records in writing.

Confidentiality of Test Results
The District will not disclose test results except as authorized by the test subject
or as authorized, permitted, or required by applicable law.

Consequences of Refusal

Members and applicants may refuse to undergo drug and alcohol testing.
However, members who refuse to undergo testing or who fail to cooperate with
the testing procedures will be subject to discipline, up to and including immediate
discharge. Applicants who refuse to undergo testing or who fail to cooperate with
the testing procedures will not be hired and will not be reconsidered for
employment for 1 year.

Right to Explain Test Results
Any test subject who tests positive on a confirmatory test on any drug and
alcohol test required by the District may:

o Submit additional information to the District's Human Resource Director, in a
confidential setting, to try to explain the confirmed positive test result; and

* Request in writing a confirmatory retest of the original sample, at his or her
own expense, provided that the District Human Resource Director must
receive the request within 5 working days after the test subject has been
informed of the confirmed positive test result.

Confirmatory retests requested and paid for by the test subject may be
conducted only by laboratories that are properly approved to conduct drug and
alcohol testing by the National Institute on Drug Abuse, the Department of Health
and Human Services, or the College of American Pathologists.

Consequences of Confirmed Positive Test Results

Applicants

Any applicant who tests positive on a confirmatory test on any drug and alcohol
test required by the District and who does not timely and successfully refute the
test resuits by explanation or retesting will not be hired and will not be
reconsidered for employment for 1 year.

Members

First-Time Positive Test Result

Any member who tests positive on a confirmatory test on any drug and alcohol
test required by the District for the first time and who does not timely and
successfully refute the test results by explanation or retesting will be subject to
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discipline shont of discharge. Such members also will be referred for a chemical
dependency evaluation, and will be required to sign an appropriate "last-chance"
agreement with the District governing substance abuse and testing.

Any member, who fails to appear for a chemical dependency evaluation when
directed by the District, fails to complete the terms of any prescribed treatment
program, or fails in any way to cooperate with the chemical dependency referral
and/or treatment process, will be subject to discipline, up to and including
immediate discharge.

Second-Time Positive Test Result

Any member who tests positive on a confirmatory test on any drug and alcohol
test required by the District for the second time and who does not timely and
successfully refute the test results by explanation or retesting will be subject to
discipline up to and including immediate discharge.

Unemployment Compensation Benefits / Workers' Compensation Benefits.

Any member who refuses to cooperate with or who tests positive on a
confirmatory test on any drug and alcohol test required by the District and who
does not timely and successfully refute the test results by explanation or retesting
and who is discharged will be subject to loss of unemployment insurance
benefits.

Any member who refuses to cooperate with or who tests positive on a
confirmatory test on any drug and alcohol test required by the District after a
workplace accident or injury and who does not timely and successfully refute the
test results by explanation or retesting will be subject to loss of workers'
compensation benefits.

Employee Assistance Program / Substance Abuse Treatment

The District regards its members as its most valuable asset. Accordingly, the
District maintains an Employee Assistance Program (EAP) that provides help to
members who suffer from substance abuse and/or other mental health problems.

No member will be subject to discipline for voluntarily seeking EAP assistance or
substance abuse treatment. A member may not, however, avoid discipline for
violating the Substance Abuse Policy by seeking this assistance after the
member is referred for testing pursuant to this policy. In addition, a member's
participation in an EAP or referred substance abuse treatment program will not
excuse the member from being required to meet all of the same standards and
qualifications for the job that apply to other members, including performance,
attendance, and other measures.

The District will conduct drug-free awareness programs periodically. These
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programs will inform members about the following:

The dangers of drug and alcohol abuse in the workplace;

The District's policy of maintaining a drug and alcohol-free workplace;
Available drug and alcohol counseling, rehabilitation, and member assistance
programs; and

The sanctions that may be imposed for drug and alcohol abuse violations.

Members are encouraged to approach their supervisor at any time with any
questions they have about the District's Substance Abuse Policy.
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PURPOSE

Every member who chooses to leave the District shall be offered an exit
interview. This meeting has a number of purposes:

e To determine the complete reason why the member chose to leave the
District.

o |t affords the member a chance to suggest changes to the District in areas
where they normally would not comment.

s The District can inventory the gear returned by the member to check for
completeness.

o The District can determine if the member is eligible for rehire. Members who
leave the District in good standing may be considered for rehire. Members
who resign without adequate notice or who are discharged for unsatisfactory
performance or conduct generally will not be considered for rehire.

» It affords the member and the District some closure of the relationship.

SCOPE
This policy applies to all District members.
POLICY

Termination of employment or membership occurs when members are
permanently separated from employment or membership at the District for any of
the following reasons: voluntary resignation, discharge, retirement, or reduction
in force. Prior to the end of the last day of work for the District, member shall
havebe offered an Exit Interview with the Fire Chief and Human Resources or

their designee.-

Interview Guidelines

Prior to the interview, Administration will be responsible for completing the
sections of the Exit Interview Form pertaining to gear check-in, outstanding
agreements, keys or District property that were issued the member, and any
other outstanding debts owed either the member or the District.

The Fire Chief and Human Resources_or designee shall conduct the exit
interview. The interview atmosphere should be maintained as a leaming
atmosphere, determining in a positive way why the member is leaving the
District. The member should also be asked what changes to the District might
have permitted them to stay, for future consideration about policies and
practices.
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At the interview, any changes to contact information shall be noted. Members
who qualify for a pension should contact the Human Resources and complete
their retirement paperwork. They should also submit their application to the
Pension Board as soon as possible, prior to retirement.

After the interview, the Exit Interview Form shall be passed to Administration,
who is responsible for completing the member's final paperwork. After all
outstanding issues have been resolved; the Exit Interview Form shall be placed
in the member's employment file.
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Hardship Vacation

Members taking hardship vacation must receive approval from the on duty
Battalion Chief. Hardship vacation shall be used for things such as carrg-fera
sick-or-injured-child,-home emergencies (i.e. flooding, wind or storm damage, and
disabled vehicle), out of town and cannot get back to work on time due to
situation beyond your control (i.e. airport shut down, snowed in, or disabled
vehicle).

Hardship vacation will be charged against accrued vacation time. Hardship
vacation may be given regardless of how many people are off and may require
over time. Hardship vacation will be granted for the minimum amount of time
needed for the hardship.

Hardship vacation will not be used in lieu of sick leave, family medical leave or
emergency leave.

Users of hardship vacation must notify and receive approval from the on-duty
Battalion Chief or from their supervisor (if non-operations members). Hardship
vacation should be requested a minimum of 1.5 hours in advance when possible

Shift Mmembers may take a maximum of 4—days{24-heurshift-members—48
hours; All other members may take a maximum of 32 hours} per year hardship
vacation leave. Assistant Chief / Director or Fire Chief approval is required for
additional days.




J600 PERSONNEL MANAGEMENT - CONDUCT
Created/Revised: 10/7/2008 / 4462014
Created/Revised:  00/00/2015

Reviewed: 14/02/2044

PURPOSE

The purpose of this policy is to establish the standards of conduct for members of
the District.

SCOPE
This policy applies to all District members.
POLICY

The following policy is the basis for these directives: District members are
expecied to conduct themselves in a highly disciplined, professional, positive,
productive, and mature manner. Always being courteous and respectful reflects
pride on the firefighting profession and the District.

Damage to District Property

Members may be charged the insurance deductible or for the cost of repairs
and/or replacement of lost, unacceptable, or damaged District property if the
issue is found to be caused by member willful negligence. Any violation of the
following items will result in discipline as outlined in Discipline Policy.

All Members Shall:

¢ Follow all written directives of the District

o Foilow the legal orders of a Superior Officer.

* Respond to duty when directed to do so.

s Report on time, fully prepared, every day that the member is scheduled to
work.

e Use their training, capabilities, and best judgment to protect the public at all
times.

o Perform their assigned duties in an efficient, safe, and timely manner.

Keep and conduct themselves in a manner that reflects pride on the fire

service.

Keep themselves mentally and physically fit in order to perform effectively.

Not play-basketball-in-any-fermparticipate in contact sports; while on duty.

Be concemned and protective of each other's welfare.

Observe the hours of their assigned shift, never leaving their position until

properly relieved.

¢ Accept no reward, fee, or valuable gift from any person for services incidental
to the performance of duty.

+ Not use the District's name, logo, letterhead, or stationery for any purpose
other than District business unless approved by a member of the Senior Staff.
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» Not furish information relative to District policy, practices, or affairs to
anyone not connected with the District without the authorization of the Fire
Chief.

e Not solicit, distribute, post, or display campaign literature for or against any
candidate for public office, or any ballot measure, on or in District propenrty or
facilities.

» Not advocate, distribute, post, or display religious literature on or in District
property or facilities.

» Not advocate, distribute, post, or display promotional solicitations for private
businesses or individuals.

o Obey the law.

» Be pemmnitted to engage in outside employment while off duty. Said
employment shall not be detrimental to efficient District operations and shall
be in accordance with State conflict of interest laws (A.R.S. § 38-501 to 511).

s Be permitted to volunteer their time to any other fire, public, or civic
organization without fear of discrimination by the District.

*» Members shall not be permitted to engage in outside business activities while
on duty.

* Have a local telephone number available and notify their commanding officer
and the Administration, within 24 hours, of any change of residential address
or telephone number.

¢ During a general recall, members shall respond to Battalion 3 or District
Headquarters ready to be assigned. The senior members available at the
station shall organize and assign the responding members.
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PURPOSE

The fundamental objective of personnel administration is to promote
professionalism among District members by providing good working
relationships, uniform member policies, opportunity for advancement, and
consideration for the members’ welfare.

SCOPE
This policy applies to all District members.
POLICY

Discipline Defined
Training that corrects, molds, or perfects the mental faculties; a rule or system of
rules governing individual and group behavior and/or performance.

Discipline encompasses all aspects of supervision, which corrects, molds,
strengthens, or guides District members toward greater productivity and
satisfactory adjustment to working relationships. It involves relationships among
all District members and includes interaction with the public on or off duty. An
atmosphere of discipline is achieved through instruction, good example, and
practices that influence members to abide by rules, reguiations, and procedures.

Good discipline is the essence of teamwork. It has as its objective self-discipline
or that control which is self-motivated. It is fostered and sustained by firm and
decisive leadership and consistent, fair, and equal treatment of all members of
the District.

Emphasis should be placed on preventing situations that require disciplinary
actions. When a supervising officer determines that disciplinary action is
necessary, the supervisor will inform the member concemed of the reasons for
the action. This should not be an emotional decision. The officer should keep in
mind that the primary objective of discipline is to correct and rehabilitate, not to
punish and penalize.

Explanation of Responsibilities
Battalion Chiefs and below should focus on individuals and actions; the Assistant

Chiefs / Directors and Fire Chief may consider and administer discipline based
on larger District concemns.
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Chief Officers

Chief Officers will maintain discipline and administer disciplinary actions equitably
within all units under their command. It is their responsibility to be sure that all
members of their command know the rules, regulations, administrative
instructions, and conditions of employment that they must observe.

Chief Officers shall:

o Be responsible for disciplinary action, including, but not limited to:
o Admonishment
o Official reprimand
o Suspension

»  With pay

=  Without pay {Assistant Chief / Director and above only)
o Demotion (Fire Chief only)
o Temmination (Fire Chief only)

o Constantly be aware of the attitude and conduct of members under their
supetrvision by frequent conferences with subordinate officers and perusal of
company personnel records.

¢ Investigate and evaluate all reporis or observations of offenses or infractions;
and when conditions warrant, administer disciplinary action.

» Investigate all formal charges initiated by subordinate officers and if found
valid, forward the charges, the results of the investigations, and specific
recommendations for disciplinary action to the responsible authority.

* Maintain an employment file for each of the officers directly under their
supervision.

Note: The Fire Chief shall be the only officer to demote or dismiss a member.
The Chairman of the Board of Directors shall be notified of any dismissal as soon
as possible.

Company Officers / Supervisor

The company officer is charged with the responsibility of assigning, reviewing,
and checking the work of the members of the company; evaluating and achieving
adequate performance; approving requests and resolving grievances. The
company officer is also responsible for maintaining proper conduct and discipline
among members of the company. Company officers may administer the following
disciplinary actions: admonishment, reprimand. They may alsc recommend
temporary suspension with pay to their supervisors.

The company officer shall:

Maintain an atmosphere conducive to good relations between management and
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member, and produce work efficiently. This includes good communications.
Discipline administered by a company officer must be communicated to the
appropriate battalion chief.

 Keep members of the company informed of rules, regulations, and standards
of conduct.

e Take all reasonable steps to prevent situations that might lead to disciplinary
action.

e Gather and analyze all facts and carefully consider circumstances before
taking disciplinary action.

e Constructively discipline members individually and in private whenever
possible.

o When circumstances warrant, recommend more severe disciplinary action
(above reprimand) to superior officers.

Causes for Disciplinary Action

Disciplinary action may be taken if any of the following are violated:
 Federal, State, or local laws or ordinances.

o District Policies and Operational Procedures.

o District Administrative Directives.

» Deleterious behavior not specifically mentioned in the above

Disclosure of Information

When a District member is detained or suspected of committing a criminal
offense; arrested for a felony or misdemeanor offense; and/or has knowledge
that they are a principle in a written crime report or complaint filed with any police
agency regarding an offense committed {excluding only minor traffic violations
not involving any allegation of drug or alcohol impairment) the following
notifications shali be made by both the involved member and any other member
who has knowledge of such involvement of the member:

The member's immediate supervisor

The Assistant Chief / Director of the applicable Division
Human Resource Director

Fire Chief

The appropriate Assistant Chief / Director and Human Resource Director shall
conduct a preliminary investigation. The scope of the investigation shall be the
same as when an allegation of misconduct of a member is received from any
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source. All evidence obtained solely as a result of the administrative investigation
is confidential and shall not be disclosed. Resulis will be kept in the
Administrative Human Resource files.

Failure to disclose information can result in discipline up to and including
termination.

Emergency Medical Certification

Failure to have a current copy of medical certification cards on file will result in
the loss of any associated assignment pay and may result in disciplinary action.
Full time members will be removed from shift work and reserves will be removed
from auxiliary staffing status until copies of medical certification cards can be
obtained.

Loss of required cettifications or licenses due to non-renewal, suspension, and/or
revocation will result in the member being placed on administrative leave from his
current position pending an investigative hearing to determine member's
responsibility or negligence. If negligence is found, the member will be placed on
leave without pay until such time as required cerification / license is reinstated.

Motor Vehicle Records requirements:

All District members must have a valid driver's license for employment. Failure to
meet this requirement may result in termination. The Arizona Department of
Transportation, Motor Vehicle Division (MVD) may suspend a license in the event
that an individual receives a Class A violation. Examples of Class A violations are
as follows:

Driving while intoxicated or under the influence.

Negligent homicide arising out of the use of a motor vehicle (gross
negligence).

Using a motor vehicle for the commission of a felony.

Operating a motor vehicle without owner's authority.

Permitting an unlicensed person to drive.

Reckless driving.

* @

Class B violations are any moving violation not considered a Ciass A violation.
Speeding, unlawful lane-change, and traveling too fast for road conditions are
examples of Class B violations.

Any individual receiving 2 Class B moving violation convictions or chargeable
accidents in a 3-year period will receive a counseling letter from the Fire Chief.
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Any individual receiving 3 Class B moving violation convictions or chargeable
accidents in a 3-year period will receive written discipline.

Any individual receiving more than 3 Class B moving violation convictions or
chargeable accidents in a 3-year period will face further discipline up to and
including termination. Additionally, the individual may face termination if the
District insurance carrier declines to cover the individual.

Note: All situations will be evaluated on a case-by-case basis and unusual
circumstances will be taken into account.

Subject to a Court Order

A District member who is or believes is about to be subject (respondent) of a
court order or who initiates a court order (petitioner) shall comply with the
following procedures as it applies to their involvement. The primary responsibility
for compliance with a court order rests with the member. Members are reminded
that a court order supersedes any conflicting rule or regulation and any violation
of the order can result in discipline. Therefore, any member who is served with or
believes that they are about to be the subject of any court order shall immediately
notify, in writing, their chief officer, either directly or through a supervisor, of the
court order and provide the appropriate Assistant Chief / Director with a copy of
all related court orders. Additionally, the member shall notify the appropriate
Assistant Chief / Director of:

» Conditions of the court order, including any specific District facilities identified
in the order or any possible District facility where the petitioner may be
located.

* Potential conflict between the court order and the members duties; and

* Any subsequent modification to or expiration to the court order.

Should the member be given any direction which may result in a potential
violation of a court order, the member shall advise the person giving the direction
of a potential violation and their inability to comply with the request.

Types of Discipline and Their Administration

Although progressive discipline is preferred, some infractions may warrant a
higher leve! of discipline on the first offense.

Any discipline that may include loss of pay or restitution must be at the level of
admonishment or above and will include the Loudermill process. The Loudermill
process may be waived (in writing) by the recipient.
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Informal counseling (non disciplinary)
Normal day-to-day guidance. Used for a one-time problem and is not formally
documented. Supervisor may take notes for future reference.

Formal Counseling (non disciplinary)
A counseling session is a discussion between a member and a supervisor
involving unacceptable behavior and/or performance.

Counseling is non-disciplinary in nature. However, counseling sessions may
impact future necessary disciplinary actions and/or performance evaluations.

Supervisors should document all counseling sessions in order to track behavior
and/or performance patterns. This will be done on the Formal Counseling Form
and kept by the supervisor for future reference.

Documentation of counseling sessions will not become part of the member's
employment file.

Formal counseling is not disciplinary in nature and is not grievable.

All Formal Counseling will be communicated to the appropriate Battalion Chief or
supervisor.

Admonishment (verbal warning)

An admonishment is a verbal reprimand to a member conceming misconduct or
inadequate performance. This is the first step of the official discipline process
and is grievable.

All official reprimands shall be signed by the member acknowledging receipt and
explanation of the reprimand and a copy.

Records of admonishment are permanent records and will be maintained in the
member's employment file in Human Resources.

Prior to delivery of discipline, the situation will be discussed with the supervisor's
supervisor.

Official Reprimand (written warning)

An official reprimand is a formal notice on an "Employee Disciplinary Report" to a
member concerning significant misconduct, inadequate performance, or repeated
infractions of a lesser nature. Official reprimands are permanent records to be
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filed in the members employment file in Human Resources and in their
supervisor's file.

An official reprimand may result from specific formal charges submitted by a
supervising officer or as the result of an accumulation of infractions, which in the
opinion of a supervising officer necessitates more severe disciplinary action.

All official reprimands shall be signed by the member acknowledging receipt of
an explanation of the reprimand and a copy.

Records of reprimands will be maintained in the member's employment file in
Human Resources.

Prior to delivery of discipline, the situation will be discussed with the supervisor's
supervisor.

Suspension With / Without Pay (disciplinary layoff)

A suspension is a designed absence from duty, in a paid or non-paid status,
which may be imposed for violating the Operating Standards, Policies and
Procedures, or Administrative Directives of the District, or for breaches of good
order and discipline.

For disciplinary purposes, officers having the responsibility for supervision of
battalions may suspend members with pay. In every case, they shall immediately
notify the appropriate Assistant Chief / Director by telephone. They shall
subsequently submit a report of their investigation, prepare and forward charges,
and make specific recommendations for appropriate disciplinary action.

Assistant Chiefs / Directors and Fire Chief may suspend members without pay
after an investigation has occurred. Suspension without pay will not be carried
out until the grievance process is completed.

Suspension shall be documented on an "Employee Disciplinary Report."

All suspensions shall be signed by the member acknowledging receipt of an
explanation of the reprimand and a copy.

Records of suspensions will be maintained in the member's employment file in
Human Resources.

Demotion (position reduction)
Demotion of a District member must be in accordance with District rules for



J620 DISCIPLINE

Created/Revised: pre 08/23/2001 / ++/48/281206/16/2015
Created/Revised:  06/18/2015

Reviewed: HAH46/204206/16/2015

violating the Operating Standards, Policies and Procedures, Administrative
Directives of the District, or for breaches of good order and discipline. Demotion
will result in a reduction of pay. The final decision to demote is made by the Fire
Chief. Therefore, demotions may be grieved to the Board of Directors.

Demotion shall be documented on an "Employee Disciplinary Report".

All Demotions shall be signed by the member acknowledging receipt of an
explanation of the reprimand and a copy.

Records of Demotions will be maintained in the member's employment file in
Human Resources.

Dismissal

Dismissal is the most severe type of disciplinary action. Before it is initiated, the
facts and circumstances of each individual case must be carefully analyzed and
must support the conclusion that the member has clearly demonstrated an
unwillingness or refusal to conform to the rules of conduct. Normally, a
progression of disciplinary measures will be applied in an effort to rehabilitate a
member before dismissal is considered. Certain violations; however, are serious
enough to warrant dismissal for the first or second offense. The final decision to
dismiss is made by the Fire Chief. Therefore, dismissals may be grieved to the
Board of Directors.

Any discipline that results in a loss of pay may be willingly accepted or grieved. If
the discipline is grieved, it shall follow the grievance policy.
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lob Title: Warel TEERATEER
Division: Support Services
Reports To: Warehouse Manager
FLSA Status: Non-Exempt

Salary Level: Warehouse Technician |
Classification: Uniform or Civilian

SUMMARY Under supervision of the Warehouse Manager, receives, unpacks, checks,
and stores materials. Fills requisitions and makes deliveriey's. May operate fork lift.
Performs other related work as required.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may
be assigned.

»_Perform the processes of erdering;—receiving;—and-managing-distribution—ef goods,
assets, and inventory at the warehouse.

+ Fill and deliver orders.

o Understand the Eelecironic record keeping process foref entire—inventory—of
warebause.

+ Ensure compliance with Federal, State, and Local material handling, shipping, and
receiving reguirements.

* Assist-Provide input as requested by the Warehouse Manager forwith annual budget
development for the warehouse.
Maintain OSHA safety processes for self-and-all-members.

%ﬁ%ﬂbﬁ%&dh%@%d@ﬂ—&ﬁhﬂd&ﬁiﬁﬂﬁdﬂum&amIyze

s Interact with the publlc ina posutwe manner that exempllfles the Dlstnct $ mission.

» Attend all mandatory training and scheduled meetings for the assigned position.

¢ Ability to appropriately prepare, manage, store and locate the written records of the
District, especially those generated or received by the member, including, but not
limited to, all books, papers, maps, photographs, e-mails, notes and all other written
documents within the member's job function; to ensure that all such records are kept
in compliance with the records management requirements and public records
obligations of the State of Arizona and the District and to be able to quickly locate
and retrieve the same as part of a public records request.

¢ Required to qualify for and maintain “Meets Standards” on member's evaluations.

e Performs related duties as assigned.

SUPERVISORY RESPONSIBILITIES May-eversee-warehouse-membersNone:

QUALIFICATIONS To perform this job successfully, an individual must be able to
perform each essential duty satisfactorily. Fhe—WarchouseOperations—Manager—is
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respensiblefer—all-inventery—aspects-ef the—Bistrict—The job involves considerable
contact with others, both inside and outside the District, as they perform a wide variety
of duties and responsibilities. The requirements listed below are representative of the
knowledge, skill and/or ability required. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.

« Familiar with a variety of the warehouse field concepts, practices, and procedures.

e Basic computer skills such as Excel, Word, and Access are required for records and
planning. Skill in inventory control, OSHA standards of safety, forklift operation, and
fraining.

* Knowledge of presurementinventory record keeping; billing--and inventory practices.
Ability to document activities and maintain records.

e Ability to work independently, as well as, establish and maintain harmonious
relations with others both inside and outside the District.

EDUCATION and/or EXPERIENCE AE&BB-I&!-Q—S-—BGQFQG g chool ciploma or_its
equivalent with in—su A A HHEFA ;

but-nol-required—1-2 years expenence in the fleld or in a related area Qreferred A
combination of education, training, experience, skills, and abilities will be considered.
Must be able to perform-_essential functions.

LANGUAGE SKILLS Read and interpret documents such as safety rules, operating
and maintenance instructions, and procedure manuals. Write routine reports and
correspondence. Speak effectively before-groups-of-customers-orwith members of the
organization. Ability to communicate effectively in English,; both orally and in writing.

MATHEMATICAL SKILLS Add, subtract, multiply, and divide in all units of measure,
using whole numbers, common fractions and decimals. Calculate figures and amounts
such as proportions, percentages, area, circumference and volume. Apply concepts of
basic algebra and geometry.

REASONING ABILITY Apply common sense understanding to carry out instructions
furnished in written, oral, or diagram form. Deal with problems involving several
concrete variables in standardized situations.

CERTIFICATES, LICENSES, REGISTRATIONS

e Possess a Mvalid State of Arizona Driver's License and maintain a driving record
that supports insurability with District's insurer.

» GCapable-of-ebtaiObtainning OSHA compliant forklift certification in-forklif
eperationwithin two months.:
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PHYSICAL DEMANDS The physical demands described here are representative of
those that must be met by a member to successfully perform the essential functions of
this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the member is regularly required to stand and
walk; use hands to finger, handle or feel; reach with hands and arms; climb and
balance; stoop, kneel, crouch, and crawl; and talk, hear, taste, and smell. The member
is occasionally required to sit.

The member must regularly lift and/or move up to 100 pounds and occasionally lift
and/or move more than 100 pounds. Specific vision abilities required by this job include
close vision, distance vision, color vision, peripheral vision, depth perception, and ability
to adjust focus.

WORK _ENVIRONMENT The work environment characteristics described here are
representative of those a member encounters while performing the essential functions
of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the member is regularly exposed to moving
mechanical parts. The member is frequently exposed to high, precarious places, outside
weather conditions, and vibration. The noise level in the work environment is usually
moderate. Also requires occasional exposure to adverse environmental conditions due
to work performed in a shop environment and outdoors such as inclement weather,
extreme temperatures, dim lighting, dust, noise, and all other environmental adversities
that may be encountered in the performance of the essential functions. Requires
manual dexterity, close attention to detail, and may require working under stress due to
deadlines and other internal organizational pressures.

DISCLAIMER The above statements are intended to describe the general nature and
level of work being performed by the person assigned to this position. They are not
intended to be an exhaustive list of responsibilities, duties and skills required. This job
description does not constitute an employment agreement between the employer and
the member and is subject to change by the employer as the needs of the employer and
the job requirements change.



304 JOB DESCRIPTIONS
WAREHOUSE TECHNICIAN I
Created/Revised: 08/21/201206/16/2015

Reviewed: 08/24+201206/16/2015
Job Title:  \Varshouse Technician
Division: Support Services
Reports To: Warehouse Manager
FLSA Status: Non-Exempt

Salary Level: Warehouse Technician ||
Classification: Uniform or Civilian

SUMMARY Under supervision of the Warehouse Manager, receives, unpacks, checks,
and stores materials. Fills requisitions and makes deliverfies. May-Will operate fork
lift. Performs other related work as required.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may
be assigned.

»_Perform the processes of erdering;—receiving—and-managing-distribution-of goods,

assets, and inventory at the warehouse.
Fill and deliver orders.

+ Understand the Eelectronic record keeping process foref entire—inventory—ef
wiarehouso,

+ Ensure compliance with Federal, State, and Local material handling, shipping, and
receiving requirements.

+ Assist-Provide input as requested by the Warehouse Manager forwith annual budget
development for the warehouse.
Maintain OSHA safety processes for self-and-all-members.

%WM%%WWMHM&HGHW&SQH&W;E

* Interact wrth the publicin a posmve manner that exempllfles the Dlstnct S mission.

« Attend ali mandatory training and scheduled meetings for the assigned position.

s Ability to appropriately prepare, manage, store and locate the written records of the
District, especially those generated or received by the member, including, but not
limited to, all books, papers, maps, photographs, e-mails, notes and all other written
documents within the member’s job function; to ensure that all such records are kept
in compliance with the records management requirements and public records
obligations of the State of Arizona and the District and to be able to quickly locate
and retrieve the same as part of a public records request.

» Required to qualify for and maintain “Meets Standards” on member's evaluations.

o Performs related duties as assigned.

SUPERVISORY RESPONSIBILITIES May oversee other warehouse members.

QUALIFICATIONS To perform this job successfully, an individual must be able to
perform each essential duty satisfactorily. FThe—Warchouse—Operations—Manageris
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responsible—fer—all-inventory—-aspects—etthe Districk—The job involves considerable

contact with others, both inside and outside the District, as they perform a wide variety
of duties and responsibilities. The requirements listed below are representative of the
knowledge, skill and/or ability required. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.

o Familiar with a variety of the warehouse field concepts, practices, and procedures.

* Basic computer skills such as Excel, Word, and Access are required for records and
planning. Skill in inventory control, OSHA standards of safety, forklift operation, and
training.

o Knowledge of prosurementinventory record keeping, billing-and inventory practices.
Ability to document activities and maintain records.

o Ability to work independently, as well as, establish and maintain harmonious
relations with others both inside and outside the District.

EDUCATION and/or EXPERIENCE Asseelateﬁ—gegifeequh School dlploma or_its
equivalent with i : -
but—nat-—reqmmd—Assomates Deqree Dreferred Mlnlmum 1 2 years expenence in the
field or in-a related area.- A combination of education, training, experience, skills, and
abilities will be considered. Must be able to perform essential functions.

LANGUAGE SKILLS Read and interpret documents such as safety rules, operating
and maintenance instructions, and procedure manuals. Write routine reports and
correspondence. Speak effectively befere-groups-of-customers-orwith members of the
organization. Ability to communicate effectively in English, both orally and in writing.

MATHEMATICAL SKILLS Add, subtract, multiply, and divide in all units of measure,
using whole numbers, common fractions and decimals. Calculate figures and amounts
such as proportions, percentages, area, circumference and volume. Apply concepts of
basic algebra and geometry.

REASONING ABILITY Apply common sense understanding to carry out instructions
furished in written, oral, or diagram form. Deal with problems involving several
concrete variables in standardized situations.

CERTIFICATES, LICENSES, REGISTRATIONS

o Possess a Mvalid State of Arizona Driver's License and maintain a driving record
that supports insurability with District's insurer.

* GCapable-efe0btaining OSHA compliant forklift certification inferklift-eperationwithin

two months.
» Intermmal candidate: ICS 100 and 200 Certificates required.
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+ External candidate: ICS 100 and 200 Certificates required within 90 days.
¢ Obtain turnout inspection cedificate within one year.

PHYSICAL DEMANDS The physical demands described here are representative of
those that must be met by a member to successfully perform the essential functions of
this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the member is regularly required to stand and
walk; use hands to finger, handle or feel; reach with hands and arms; climb and
balance; stoop, kneel, crouch, and crawl; and talk, hear, taste, and smell. The member
is occasionally required to sit.

The member must regularly lift and/or move up to 100 pounds and occasionally lift
and/or move more than 100 pounds. Specific vision abilities required by this job include
close vision, distance vision, color vision, peripheral vision, depth perception, and ability
to adjust focus.

WORK ENVIRONMENT The work environment characteristics described here are
representative of those a member encounters while performing the essential functions
of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the member is regularly exposed to moving
mechanical parts. The member is frequently exposed to high, precarious places, outside
weather conditions, and vibration. The noise level in the work environment is usually
moderate. Also requires occasional exposure to adverse environmental conditions due
to work performed in a shop environment and outdoors such as inclement weather,
extreme temperatures, dim lighting, dust, noise, and all other environmental adversities
that may be encountered in the performance of the essential functions. Requires
manual dexterity, close attention to detail, and may require working under stress due to
deadlines and other internal organizational pressures.

DISCLAIMER The above statements are intended to describe the general nature and
level of work being performed by the person assigned to this position. They are not
intended to be an exhaustive list of responsibilities, duties and skilis required. This job
description does not constitute an employment agreement between the employer and
the member and is subject to change by the employer as the needs of the employer and
the job requirements change.
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JobTitler —— Warehouse Operations Manager
Division: Support Services

Reports To: Assistant Fire Chief of Support Services
FLSA Status: Non-Exempt

Salary Level: Warehouse Manager

Classification: Uniform or Civilian

SUMMARY Under supervision of the Assistant Fire Chief, manages the operations of
the warehouse facility. The Warehouse Operations Manager is accountable for all
activities relating to receipt and storage of Disirict goods and inventory. Performs other
related work as required.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may
be assigned.

Perform and/or supervise the processes of ordering, receiving, and managing
distribution of goods, assets, and inventory at the warehouse.

Electronic record keeping of entire inventory of warehouse.

Ensure compliance with Federal, State, and Local material handling, shipping, and
receiving requirements.

Develop the annual budget recommendation for the warehouse.

Maintain OSHA safety processes for self and all members.

Achieve financial objectives by adhering to budget, schedule expenditures, analyze
variances and initiate corrective action when necessary.

Negotiate and coordinate with vendors, suppliers, transporters and staff.

Interact with the public in a positive manner that exemplifies the District's mission.
Attend all mandatory training and scheduled meetings for the assigned position.
Ability to appropriately prepare, manage, store and locate the written records of the
District, especially those generated or received by the member, including, but not
limited to, all books, papers, maps, photographs, e-mails, notes and all other written
documents within the member's job function; to ensure that all such records are kept
in compliance with the records management reguirements and public records
obligations of the State of Arizona and the District and to be able to quickly locate
and retrieve the same as part of a public records request.

Required to qualify for and maintain “Meets Standards” on member's evaluations.
Performs related duties as assigned.

SUPERVISORY RESPONSIBILITIES Leads-and Directs-the-work-of-ctherwarchouse
persennek_Direcily supervises 1-5 members which may include full-time, part-time, or
volunteers. Carry out supervisory responsibilities in accordance with the organization's

policies and applicable laws. Interview and train members; plan, assign, and direct

work;_appraise performance; reward and discipline members: address complaints and

resolve problems
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QUALIFICATIONS To perform this job successfully, an individual must be able to
perform each essential duty satisfactorily. The Warehouse Operations Manager is
responsible for all inventory aspects of the District. The job involves considerable
contact with others, both inside and outside the District, as they perform a wide variety
of duties and responsibilities. The requirements listed below are representative of the
knowledge, skill and/or ability required. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.

o Familiar with a variety of the warehouse field concepts, practices, and procedures.

o Basic computer skills such as Excel, Word, and Access are required for records and
planning. Skill in inventory control, OSHA standards of safety, forklift operation, and
training.

+ Knowledge of procurement record keeping, billing, and inventory practices. Ability to
document activities and maintain records.

+ Ability to work independently, as well as, establish and maintain harmonious
relations with others both inside and outside the District.

EDUCATION and/or EXPERIENCE Minimum 3-4 years' experience; in the field or in a
related area. Bachelors Degree in supply chain management, procurement or
warehousing preferred, but not required. A combination of education, training,

experience, skills, and abilities will be considered. Specific experience with supply
needs in the Fire Service desired.

Must be able to perform essential functions.-Speesifie-experonce-with-supply-nosde-in
the-Fire-Service-desired: Gompletien-oiHG5-106-280-and-70b-

LANGUAGE SKILLS Read and interpret documents such as safety rules, operating
and maintenance instructions, and procedure manuals. Write routine reports and
correspondence. Speak effectively before groups of customers or members of the
organization. Ability to communicate effectively in English, both orally and in writing.

MATHEMATICAL SKILLS Add, subtract, multiply, and divide in all units of measure,
using whole numbers, common fractions and decimals. Calculate figures and amounts
such as proportions, percentages, area, circumference and volume. Apply concepts of
basic algebra and geometry.

BEASONING ABILITY Apply common sense understanding to carry out instructions
furnished in written, oral, or diagram form. Deal with problems involving severat
concrete variables in standardized situations.

CERTIFICATES, LICENSES, REGISTRATIONS
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s Possess a Mvalid State of Arizona Driver's License and maintain a driving record
that supports insurability with District's insurer.

»__Have-ordemonsirate-ability-to-obtain-OSHA compliant forklift certification-_in-forklift
eperation-

alaalail=tilalaMa (0] ala a
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o _Internal candidate: ICS 1 0. 20. 700 Certificates required.
s External candidate: 1CS 100, 200, 700 Certificates required within 90 days.

¢ Obtain turnout inspection certificate within one vear.

PHYSICAL DEMANDS The physical demands described here are representative of
those that must be met by a member to successfully perform the essential functions of
this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the member is regularly required to stand and
walk; use hands to finger, handle or feel; reach with hands and amms; climb and
balance; stoop, kneel, crouch, and crawl; and talk, hear, taste, and smell. The member
is occasionally required to sit.

The member must regularly lift and/for move up to 100 pounds and occasionally lift
and/or move more than 100 pounds. Specific vision abilities required by this job include
close vision, distance vision, color vision, peripheral vision, depth perception, and ability
to adjust focus.

WORK ENVIRONMENT The work environment characteristics described here are
representative of those a member encounters while performing the essential functions
of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the member is regularly exposed to moving
mechanical parts. The member is frequently exposed to high, precarious places, outside
weather conditions, and vibration. The noise level in the work environment is usually
moderate. Also requires occasional exposure to adverse environmental conditions due
to work performed in a shop environment and outdoors such as inclement weather,
extreme temperatures, dim lighting, dust, noise, and all other environmenta! adversities
that may be encountered in the performance of the essential functions. Requires
manual dexterity, close attention to detail, and may require working under stress due to
deadlines and other internal organizational pressures.

DISCLAIMER The above statements are intended to describe the general nature and
level of work being performed by the person assigned to this position. They are not
intended to be an exhaustive list of responsibilities, duties and skills required. This job
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description does not constitute an employment agreement between the employer and
the member and is subject to change by the employer as the needs of the employer and
the job requirements change.



CYFD Succession Plan

Position Required Recommended

High School Diploma/ GED Working towards Associates Degree. Area of study
Current AZ State Drivers License which relates to supply chain management,
Pass CYFD Physical procurement, or warehousing
Pass Background/fingerprint check
Pass CYFD Psych Evaluation Previous experience with warehousing and
No Felony within 10 years or purchasing (1-2 years)
misdemeanor within 3 years
No convictions involving moral Ability to operate a forklift
turpitude
Insurable by CYFD insurance for Previous exposure to Fire Department operations
operation of district vehicles and equipment
Any combination of education,
training, experience, skills, and Experience with Microsoft Office suite and
abilities to perform essential Inventory control products
functions.

Warehouse Familiar with a variety of the .
warehouse field concepts, practices,

Technician |

and procedures.

Basic computer skills that include
ability to operate Excel, Word, and
inventory/billing software

Ability to document activities and
maintain records

Ability to work with others both
inside and outside the District

Experience/Training

Within 2 months: Attend forklift
class and demonstrate ability to
operate safely

The "Required" fields are mandatory prerequisites for the position desired. The "Recommended" fields are
suggested areas of learning to be successful in promoting to the position desired; or furthering the knowledge,
skills, and abilities once promoted in the position. The Succession Plan is a pathway for desired occupational
development. The recommendations are intended for building on previous education and experience (prior
positions) to achieve future promotions.




CYFD Succession Plan

Position Required Recommended
As included in Warehouse Completed Assaciates Degree. Area of study which
Technician | |relates to supply chain management, procurement,

- - - or warehousing prefered
1-2 years experience with

warehousing and purchasing Previous exposure to Fire Department operations
_|and equipment

Have the ability to supervise and

assign duties to others when Experience with Microsoft Office suite and
instructed by Warehouse Manager. |inventory control products

| Training in turnout inspection that meets NFPA

|standards
Previous experience operating a
forklift |Monthly ride along with mentoring crew
Warehouse '
Technician Il ICS 700, Basic first aid and CPR

Experience/Training

1 year experience w/CYFD as
Warehouse Tech |. Consideration
given to outside entry for those that |

meet the requirements of Completion of English 101/Business English
Warehouse Il.

Within 2 months: Attend forklift Management or W
class and demanstrate ability to
operate safely

Within 1 year: Become certified in
turnout inspection
ICS 100, 200

The "Required” fields are mandatory prerequisites for the position desired. The "Recommended" fields are
suggested areas of learning to be successful in promoting to the position desired; or furthering the knowledge,
skills, and abilities once promoted in the position. The Succession Plan is a pathway for desired occupational
development. The recommendations are intended for building on previous education and experience (prior
positions) to achieve future promotions.



CYFD Succession Plan

Position Required Recommended
As included in Warehouse Working towards a Bachelors Degree. Supply chain
Technician || management, procurement, or warehousing
prefered

Ability, to operate independently Management and Leadership classes

Contributing member of District on a Committee -
SOG, Safety, or Policy

Able to supervise full-time
employees assigned to the
Warehouse

NWCG or FEMA All-Hazard Logistic Section position
classes

3-4 years experience with
warehousing and purchasing

Familiar with OSHA rules as they
relate to Warehouse operations

English 101/Business English
Warehouse

Manager Complete Warehouse Manager
checkoff Booklet

Experience/Training

2 Year experience w/CYFD as
Warehouse Technician Il
Consideration given to outside entry
for those that meet the
requirements of Warehouse
Manager.

Within 1 year: Become certified in
turnout inspection

ICS 100,200, 700, Basic first aid and
CPR

The "Required" fields are mandatory prerequisites for the position desired. The "Recommended" fields are
suggested areas of learning to be successful in promoting to the position desired; or furthering the knowledge,
skills, and abilities once promoted in the position. The Succession Plan is a pathway for desired occupational
development. The recommendations are intended for building on previous education and experience (prior
positions) to achieve future promotions.
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Division: Support Services

Reports To: Technical Services Manager

FLSA Status: Nonexempt

Salary Level: Technical Services Technician |

Classification: Civilian

SUMMARY Technical Services Technician | participates in installation, construction,
build out, and maintenance of the telecommunication back bone system. This includes
but not limited to point-to-point microwave (variety of different manufactures, supporting
DS-3, T-1, Ethernet), two way radio(digital and analog), antennas/coaxial cable antenna
systems, multiplexers, voters, site power systems(DC, solar and AC), Proper grounding
technics, proper RF and AC surge suppression, and RF filtering.

Participates in implementation and support of 911 dispatch centers, including but not
limited to radio dispatch consoles (analog and RCOIP), Telephony systems (PBX and
VOIP), basic network configuration and routing, computer desktop support, FCC
frequency licensing/management, and fire station alerting solutions {2 tone, 5 tone
pages, PLC controllers).

Participates in managing all subscriber units, including but not limited to mobile and
portable radios {(variety of manufactures and models), mobile data terminals (MDTs),
cellular modems, vehicle headsets, radio pagers, and tablets. A Technical Services
Technician | is in the process of being mentored for technical understanding and
abilities while also becoming familiarized with the fire service and public safety as a
whole.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may
be assigned.

» Assist in building, installing, maintaining telecommunications system equipment
while adhering to the best engineering practices

o Analyze electronic problems and make repairs at both system and component
levels

¢ Install and repair antennas and wiring on communications towers, vehicles and
buildings

» Operate and maintain digital and analog electronic test equipment.

e Provide preventative maintenance of communications equipment and systems,

server, computers, printers and other office equipment.

Provide technical support to data services.

Participate in training for District and other partners.

Order parts and equipment as necessary.

Assist in maintaining accurate inventory of District communications assets.

Page 1 of 4
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* Respond to user requests for assistance or service on computer

¢ Maintain neat, orderly and safe work environment.

« Maintain positive working relationships with other District members, agencies, and
partners.

¢ Attend all mandatory training and scheduled meetings for the assigned position.

» Ability to appropriately prepare, manage, store and locate the written records of
the District, especially those generated or received by the member, including, but
not limited to, all books, papers, maps, photography, e-mails, notes and all other
written documents within the members job function; to ensure that all such
records are kept in compliance with the records management requirements and
public records obligations of the State of Arizona and the District and to be able
to quickly locate and retrieve the same as part of a public records request.

¢ Required to qualify for and maintain “Meets Standards” on member's evaluations.

* Interact with the public in a positive manner that exemplifies the District's mission.

¢ May be assigned to an on-call rotation.

SUPERVISORY RESPONSIBILITIES May assist in training new members, as
assigned.

QUALIFICATIONS To perform this job successfully, an individual must be able to
perform each essential duty satisfactorily. The requirements listed below are
representative of the knowledge, skill and/or ability required. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.

KNOWLEDGE, SKILLS AND ABILITIES

Knowledge of:

¢ Radio Frequency (RF) communications systems and equipment, both digital and
analog

e Procedures and techniques for the installation, repair, and maintenance of
communications systems and equipment.

o FCC rules and regulations relevant to the position including Code of Federal

Regulations (CFR) Title 47, Parts 90 Private Land Mobile Radio Services, 101 Fixed

Microwave Services, and other applicable sections.

RF combining and duplexing systems.

Grounding systems.

The uses, calibration and care of electronic test equipment.

Standard communications wiring color coding and connection schemes.

Computer Hardware and Software.

Software operating and compatibility issues.

Windows applications i.e. Windows server 2003 / 2008, XP, Windows 7 etc.

Page 2 of 4
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Skills:

o Excellent craft practices in installation, repair, soldering, cable management, and
fabrication.

o Skill in providing technical training to others.

o Skill in gathering technical information for trouble call from non-technical members.

¢ Skill in evaluating and identifying the source of the problem within a communications
system with a minimum expenditure of time and resources.

Ability to:

« Safely climb and work on tower structures, poles, and ladders (170").

o Safely operate automobiles, 4-wheel drive trucks, and snow traversing vehicles in
adverse conditions to an altitude of 9,000' AMSL.

* Diagnose problems or maifunctions and accomplish repairs in a minimal amount of
time.

« Remain current on changing communications technology through reading, training,
seminars, and peer networking.

COMPLETED BENCHMARKS AND TRAINING NEEDED BEFORE ADVANCING TO
TECHNICAL SERVICES TECHNICIAN II.

e 1CS-100

» Basic first aid and CPR

e Completion of an accredited tower climbing/safety/rescue course

EDUCATION AND/OR EXPERIENCE High school diploma or general education
degree (GED) required. Technical training through technical vocational schools,
academics, or organized training programs with emphasis on two-way radios and
microwave; and-or 24 years of experience in the repair and maintenance of two-way

radios and microwave radio systems;—OR—6—years—experience—in—the—repair—and
mairtenance-of bva-way radiecand misrewave radie with a-public safely radio system.

LANGUAGE SKILLS Read and interpret documents such as safety rules, operating
and maintenance instructions, and procedure manuals. Write routine reports and
correspondence. Speak effectively before groups of customers or members of the
organization.

MATHEMATICAL SKILLS Add, subtract, multiply and divide in all units of measure,
using whole numbers, common fractions and decimals. Calculate figures and amounts
such as proportions, percentages, area, circumference, and volume. Apply concepts of
basic algebra and geometry.

REASONING ABILITY Apply common sense understanding to carry out instructions
fumished in written, oral, or diagram form. Deal with problems involving several
concrete variables in standardized situations.

Page 3 of 4
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CERTIFICATES, LICENSES, REGISTRATIONS

» Valid State of Arizona Driver's License and maintain a driving record that supports
insurability with District’s insurer.

» FCC First Class Radio Telephone Operator's License, or NABER, PCIA, APCO or
equivalent certification.

PHYSICAL DEMANDS Physical demands described here are representative of those
that must be met by a member to successfully perform the essential functions of this
job. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions. While performing the duties of this position, the member
is frequently required to stand and walk; use hands to finger, handle, or feel; reach with
hands and arms; climb and balance; stoop, kneel, crouch, and crawl; talk, hear, taste,
and smell. The member is occasionally required to sit. The member must regularly [ift
and/or move up to 100 pounds and occasionally lift and/or move more than 100 pounds.
Specific vision requirements of this job include close vision, distance vision, color vision,
peripheral vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT The work environment characteristics described here are
representative of those a member encounters while performing the essential functions
of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions. Work is performed in office, vehicle, and
outdoor setting in all weather conditions, including temperature exiremes. Position
requires climbing and working on tower structures and poles and working in small
places in difficult positions. The noise level in the work environment is usually moderate
such as found in a normal business office with computers.

While performing the duties of this job, the member is regularly exposed to moving
mechanical parts and vibration. The member is frequently exposed to wet and/or humid
conditions, high, precarious places, fumes or airborne particles, toxic or caustic
chemicals, and outside weather conditions. The member is occasionally exposed to risk
of electrical shock, explosives, and risk of radiation. The noise level in the work
environment is usually loud. The member is exposed to hazardous conditions including,
but not limited to, hostile fires, hazardous materials, and blood bormme pathogens.

DISCLAIMER The above statements are intended to describe the general nature and
level of work being performed by the person assigned to this position. They are not
intended to be an exhaustive list of responsibilities, duties, and skills required. This job
description does not constitute an employment agreement between the employer and
the member and is subject to change by the employer as the needs of the employer and
the job requirements change.

Page 4 of 4



304 JOB DESCRIPTIONS
TECHNICAL SERVICES TECHNICIAN I
Created/Revised: 06/16/2015/

Reviewed: 06/16/2015

Division: Support Services

Reports To: Technical Services Manager
FLSA Status: Nonexempt

Salary Level: Technical Services Technician Il
Classification: Civilian

SUMMARY The Technical Services Technician Il engages in and assumes a level of
responsibility in the installation and construction build out of telecommunication back
bone system. This includes but not limited to point-to-point microwave (variety of
manufactures, supporting DS-3, T-1, Ethemet), two way radio (digital and analog),
antennas/coaxial antenna systems, multiplexers, voters, site power systems(DC, solar
and AC), Proper grounding technics, proper RF and AC surge suppression, and RF
filtering.

The Technical Services Technician |l engages in and assumes a level of responsibility
in the planning, design, implementation, and support of 911 dispatch centers. This
includes but not limited to radio dispatch consoles (analog and RCOIP), Telephony
systems (PBX and VOIP), basic network configuration and routing, computer desktop
support, FCC frequency licensing/management, and fire station alerting solutions (2
tone, 5 tone pages, PLC controllers).

The Technical Services Technician |l engages in and assumes a level of responsibility
in managing all subscriber units. This includes but is not limited to mobile and portable
radios (variety of manufactures and models), mobile data terminals (MDTs), cellular
modems, vehicle headsets, radio pagers, and tablets. A Technica!l Services Technician
Il has the skill level to operate independently with little supervision.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties
may be assigned.

¢ Build, install, maintain telecommunications system equipment while adhering to
the best engineering practices

* Analyze electronic problems and make repairs at both system and component
level

* Install and repair antennas and wiring on communications towers, vehicles and
buildings.

s Interprets technical diagrams and instructions; prepare systems and equipment
documentation; maintain service records and prepare related reports.

s Operate and maintain digital and analog electronic test equipment.

e Provide preventative maintenance of communications equipment and systems,
servers, computers, printers and other office equipment.

» Provide technical support to data services.

+ Prepare and conduct training for District and other partners
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Order parts and equipment as necessary.

Assist in maintaining accurate inventory of District communications assets

Respond to user requests for assistance or service on computer

Maintain neat, orderly and safe work environment.

Maintain positive working relationships with other District members, agencies, and

partners.

Attend all mandatory training and scheduled meetings for the assigned position.

o Ability to appropriately prepare, manage, store and locate the written records of
the District, especially those generated or received by the member, including, but
not limited to, all books, papers, maps, photography, e-mails, notes and all other
written documents within the members job function; to ensure that all such
records are kept in compliance with the records management requirements and
public records obligations of the State of Arizona and the District and to be able
to quickly locate and retrieve the same as part of a public records request.

* Required to qualify for and maintain “Meets Standards” on member's evaluations.

» Interact with the public in a positive manner that exemplifies the District's mission.

* May be assigned to an on-call rotation.

SUPERVISORY RESPONSIBILITIES May assist in training new members. A Technical
Services Technician |l may be required to supervise other District members involved in
projects and/or special duty pay. The Technical Services Technician Il will serve as a
project manager and technical lead in some cases.

QUALIFICATIONS To perform this job successfully, an individual must be able to
perform each essential duty satisfactorily. The requirements listed below are
representative of the knowledge, skill and/or ability required. Reasonable
accommodations may be made toc enable individuals with disabilities to perform the
essential functions.

KNOWLEDGE, SKILLS AND ABILITIES

Knowledge of:

* Radio frequency (RF) communications systems and equipment, both digital and
analog.

e Procedures and techniques for the installation, repair and maintenance of
communications systems and equipment.

e FCC rules and regulations relevant to the position including Code of Federal

Regulations (CFR) Title 47, Parts 90, 101 and other applicable sections.

RF combining and duplexing systems.

Grounding systems.

The uses, calibration and care of electronic test equipment.

Standard communications wiring color coding and connection schemes.

Computer hardware and software.

Software operating and compatibility issues.
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* Windows applications i.e. Windows server 2003 / 2008. XP, Windows 7 etc.

Skills:

o Excellent craft practices in installation, repair, soldering, cable management, and
fabrication.

o Skill in providing technical training to others.

e Skill in gathering technical information for trouble call from non-technical members.

» Skill in evaluating and identifying the source of the problem within a communications
system with a minimum expenditure of time and resources.

Ability to:

» Safely climb and work on tower structures, poles, and ladders (170').

» Safely operate automobiles, 4-wheel drive trucks, and snow traversing vehicles in
adverse conditions to an altitude of 9,000' AMSL.

o Diagnose problems or malfunctions and accomplish repairs in a minimal amount of
time.

* Remain current on changing communications technology through reading, training,
seminars, and peer networking.

COMPLETED BENCHMARKS AND TRAINING NEEDED BEFORE__ADVANCING TO
TECHNICAL SERVICES TECHNICIAN iil.

e |CS-200

e Radio technician training (testing, tuning, and alignment) from and accredited
company. Example: Codan Electronics

» Basic first aid and CPR
Completion of an accredited tower climbing/safety/rescue course

EDUCATION AND/OR EXPERIENCE High school diploma or general education degree
(GED) required. Technical training through technical vocational schools, academics, or
organized training programs with emphasis on two-way radios and microwave; and 2
years of experience in the repair and maintenance of two-way radios and microwave
radio system; OR, 4 years’ experience in the repair and maintenance of two-way radios
and microwave radios with a public safety radio system.

LANGUAGE SKILLS Read and interpret documents such as safety rules, operating and
maintenance instructions, and procedure manuals. Write routine reports and
correspondence. Speak effectively before groups of customers or members of the
organization.

MATHEMATICAL SKILLS Add, subtract, multiply and divide in all units of measure,
using whole numbers, common fractions and decimals. Calculate figures and amounts
such as proportions, percentages, area, circumference, and volume. Apply concepts of
basic algebra and geometry.
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REASONING ABILITY Apply common sense understanding to carry out instructions
fumished in written, oral, or diagram form. Deal with problems involving several
concrete variables in standardized situations.

CERTIFICATES, LICENSES, REGISTRATIONS

¢ Certificate of completion from an accredited tower safety/rescue course.

+ Valid State of Arizona Driver's License and maintain a driving record that supports
insurability with District’s insurer.

e FCC First Class Radio Telephone Operator's License, NABER, PCIA, APCO, or
equivalent certification.

PHYSICAL DEMANDS Physical demands described here are representative of those
that must be met by a member to successfully perform the essential functions of this
job. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions. While performing the duties of this position, the member
is frequently required to stand and walk; use hands to finger, handle, or feel; reach with
hands and arms; climb and balance; stoop, kneel, crouch, and crawl; talk, hear, taste,
and smell. The member is occasionally required to sit. The member must regularly lift
and/or move up to 100 pounds and occasionally lift and/or move more than 100 pounds.
Specific vision requirements of this job include close vision, distance vision, color vision,
peripheral vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT The work environment characteristics described here are
representative of those a member encounters while performing the essential functions
of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions. Work is performed in office, vehicle, and
outdoor setting in all weather conditions, including temperature extremes. Position
requires climbing and working on tower structures and poles and working in small
places in difficult positions. The noise level in the work environment is usually moderate
such as found in a normal business office with computers.

While performing the duties of this job, the member is regularly exposed to moving
mechanical parts and vibration. The member is frequently exposed to wet and/or humid
conditions, high, precarious places, fumes or airbome particles, toxic or caustic
chemicals, and outside weather conditions. The member is occasionally exposed to risk
of electrical shock, explosives, and risk of radiation. The noise level in the work
environment is usually loud. The member is exposed to hazardous conditions including,
but not limited to, hostile fires, hazardous materials, and blood bome pathogens.

DISCLAIMER The above statements are intended to describe the general nature and
level of work being performed by the person assigned to this position. They are not
intended to be an exhaustive list of responsibilities, duties, and skills required. This job
description does not constitute an employment agreement between the employer and
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the member and is subject to change by the employer as the needs of the employer and
the job requirements change.
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Division: Support Services

Reports To: Technical Services Manager
FLSA Status: Nonexempt

Salary Level: Technical Services Technician |l
Classification: Civilian

SUMMARY The Technical Service Technician Ill is one step below the Technical
Services Manager. This position engages in and assumes a high level of responsibility
in the planning, design; installation and construction build out of telecommunication
back bone system. This includes but not limited to point to point microwave (variety of
different manufactures, supporting DS-3, T-1, Ethernet), two way radio(digital and
analog), antennas/coaxial antenna systems, multiplexers, voters, site power
systems(DC, solar and AC), Proper grounding technics, proper RF and AC surge
suppression, and RF filtering.

The Technical Services Technician Il engages in and assumes a high level of
responsibility in the planning, design, implementation, and support of 911 dispatch
centers; this includes but not limited to radio dispatch consoles (analog and RCOIP),
Telephony systems {(PBX and VOIP), basic network configuration and routing, computer
desktop suppont, FCC frequency licensing/management, fire station alerting solutions (2
tone, 5 tone pages, PLC controllers).

The Technical Services Technician lll engages in and assumes a high level of
responsibility in managing all subscriber units, including but is not limited to mobile and
portable radios (variety of manufactures and models), mobile data terminals (MDTs),
cellular modems, vehicle headsets, radio pagers, and tablets. A Technical Services
Technician Il may provide some supervision for projects and works closely with the
Technical Services Manager.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties
may be assigned.

» Build, install, maintain telecommunications system equipment while adhering to
the best engineering practices.

¢ Analyze electronic problems and make repairs at both system and component
levels.

¢ |dentify Radio Frequency (RF) interference and solve and mitigate problems.

s Install and repair antennas and wiring on communications towers, vehicles and
buildings.

» Interprets technical diagrams and instructions; prepare systems and equipment
documentation; maintain service records and prepare related reports.

o Operate and maintain digital and analog electronic test equipment.

e Provide preventative maintenance of communications equipment and systems,
server, computers, printers and other office equipment.
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Provide technical support to data services.

Prepare and conduct training for district and other partners.

Order parts and equipment as necessary.

Assist in maintaining accurate inventory of District communications assets and

prepare related reporis.

+ Provide preventative maintenance of communications equipment and systems,
server, computers, printers and other office equipment.

o Respond to user requests of assistance or service on computers, identify and
resolve computer network problems or issues and provide computer training to
members / users as needed.

e Supervise personnel and oversee projects on an as needed bases

» Maintain neat, orderly and safe work environment.

» Maintain positive working relationships with other District members, agencies, and
partners.

s Attend all mandatory training and scheduled meetings for the assigned position.

¢ Ability to appropriately prepare, manage, store and locate the written records of
the District, especially those generated or received by the member, including, but
not limited to, all books, papers, maps, photography, e-mails, notes and all other
written documents within the members job function; to ensure that all such
records are kept in compliance with the records management requirements and
public records obligations of the State of Arizona and the District and to be able
to quickly locate and retrieve the same as part of a public records request.

¢ Required to qualify for and maintain “Meets Standards” on member's evaluations.

» Interact with the public in a positive manner that exemplifies the District's mission.

« May be on an on-call rotation.

SUPERVISORY RESPONSIBILITIES Perform the duties of a project manager. Projects
range on a variety of different sizes, scope and complexity. A Technical Service
Technician Ill may be required to supervise other District members involved in projects
and/or special duty pay. The Technical Services Technician Ill on a temporary and on
an as needed basis may be required to assume a portion of the Technical Service
Manager's responsibilities.

QUALIFICATIONS To perform this job successfully, an individual must be able to
perform each essential duty satisfactorily. The requirements listed below are
representative of the knowledge, skill and/or abilty required. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.

KNOWLEDGE, SKILLS AND ABILITIES

Knowledge of:

» Radio Frequency (RF) communications systems and equipment, both digital and
analog
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e Procedures and techniques for the installation, repair and maintenance of
communications systems and equipment

 [CC rules and regulations relevant to the position including CFR Title 47, Parts 90,

101 and other applicable sections

RF combining and duplexing systems

Grounding systems

The uses, calibration and care of electronic test equipment

Standard communications wiring color coding and connection schemes

Computer Hardware and Software

Software operating and compatibility issues

Windows applications — windows server 2003 / 2008. XP, Windows 7 etc.

e & & & ¢ ¢

Skills:

» Excellent craft practices in installation, repair, soldering, cable management,
fabrication.
Skill in providing technical training to others.
Skill in gathering technical information for trouble call from non-technical members.
Skill in evaluating and identifying the source of the problem within a communications
system with a minimum expenditure of time and resources.

Ability to:

+ Safely climb and work on tower structures, poles, and ladders (170").

» Safely operate automobiles, 4-wheel drive trucks, and snow traversing vehicles in
adverse conditions to an altitude of 9,000' AMSL.

+ Diagnose problems or malfunctions and accomplish repairs in a minimal amount of
time.

» Remain current on changing communications technology through reading, training,
seminars, and peer networking.

COMPLETED BENCHMARKS AND TRAINING NEEDED BEFORE ADVANCING

o ICS-258

» [ICS-700

¢ Radio technician training (testing, tuning and alignment) from and accredited
company. Example: Codan Electronics

» Basic first aid and CPR
Completion of an accredited tower climbing/safety/rescue course

EDUCATION AND/OR EXPERIENCE High school diploma or general education
degree (GED) required. Technical training through technical vocational schools,
academics, or organized training programs with emphasis on two-way radios and
microwave; and 4 years of experience in the repair and maintenance of two-way radios
and microwave radio system: OR, 6 years' experience in the repair and maintenance of
two-way radios and microwave radio with a public safety radio system.
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LANGUAGE SKILLS Read and interpret documents such as safety rules, operating
and maintenance instructions, and procedure manuals. Write routine reports and
correspondence. Speak effectively before groups of customers or members of the
organization.

MATHEMATICAL SKILLS Add, subtract, multiply and divide in all units of measure,
using whole numbers, common fractions and decimals. Calculate figures and amounts
such as proportions, percentages, area, circumference, and volume. Apply concepts of
basic algebra and geometry.

REASONING ABILITY Apply common sense understanding to carry out instructions
furnished in written, oral, or diagram form. Deal with problems involving several
concrete variables in standardized situations.

CERTIFICATES, LICENSES, REGISTRATIONS

» Ceriificate of completion from an accredited tower safety/ tower rescue course.

e Valid State of Arizona Driver’s License and maintains a driving record that supports
insurability with District’s insurer.

¢ FCC First Class Radio Telephone Operator's License, or NABER, PCIA, APCO or
equivalent certification.

PHYSICAL DEMANDS Physical demands described here are representative of those
that must be met by a member to successfully perform the essential functions of this
job. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions. While performing the duties of this position, the member
is frequently required to stand and walk; use hands to finger, handle, or feel; reach with
hands and arms; climb and balance; stoop, kneel, crouch, and crawl; talk, hear, taste,
and smell. The member is occasionally required to sit. The member must reguiarly lift
and/or move up to 100 pounds and occasionally lift and/or move more than 100 pounds.
Specific vision requirements of this job include close vision, distance vision, color vision,
peripheral vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT The work environment characteristics described here are
representative of those a member encounters while performing the essential functions
of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions. Work is performed in office, vehicle, and
outdoor setting in all weather conditions, including temperature extremes. Position
requires climbing and working on tower structures and poles and working in small
places in difficult positions. The noise level in the work environment is usually moderate
such as found in a normal business office with computers.

While performing the duties of this job, the member is regularly exposed to moving
mechanical parts and vibration. The member is frequently exposed to wet and/or humid
conditions, high, precarious places, fumes or airborne particles, toxic or caustic



304 JOB DESCRIPTIONS

TECHNICAL SERVICES TECHNICIAN Il
Created/Revised: 06/16/2015/
Reviewed: 06/16/2015

chemicals, and outside weather conditions. The member is occasionally exposed to risk
of electrical shock, explosives, and risk of radiation. The noise level in the work
environment is usually loud. The member is exposed to hazardous conditions including,
but not limited to, hostile fires, hazardous materials, and blood borne pathogens.

DISCLAIMER The above statements are intended to describe the general nature and
level of work being performed by the person assigned to this position. They are not
intended to be an exhaustive list of responsibilities, duties, and skills required. This job
description does not constitute an employment agreement between the employer and
the member and is subject to change by the employer as the needs of the employer and
the job requirements change.
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lob Title: ToaNrisalEaIcEs M

Division: Support Services

Reports To: Assistant Chief of Support Services

FLSA Status: Non - Exempt

Salary Level: Range-3#Technical Services Manager

Classification: Uniform or Civilian

SUMMARY +The Technical Services Manager is responsible for planning, desian;
installation and construction build out of telecommunication back bone system. This
includes but not limited to peint to point microwave {variety of different manufactures,
supporting DS-3, T-1, fast Ethemnet), two way radio(digital and analoqg).

antennas/coaxial antenna systems, multiplexers, voters, site power systems(DC, solar

and_AC), Proper grounding technics, proper RF and AC surge suppression, and RF
filtering. 2=

The position may also be responsible for planning, design, implementation, and support
of 911 dispatch centers. This _includes but is not limited to radio dispatch consoles
(analog and RCOIP), Telephony systems (PBX and VOIP), basic network configuration
and routing, computer desktop support, FCC frequency licensing/management ., Fire
station alerting solutions (2 tone, 5 tone pages, PLC controllers) 3. The Technical
Services Manager engages in and is responsible for managing all subscriber units. This
includes but is not limited to mobile and portable radios (variety manufactures and
models), mobile data terminals (MDTs), cellular modems, vehicle headsets, radio

pagers, tablets

This position eperates-a-single-supervises a multiple position radie-communication and
{T _shop and requires a multifaceted and experienced person.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties
may be assigned.

Plan, direct, and _monitor the day to day operations of the Technical Services

Division of Support Services.

Supervise _and evaluate the Technical Services employees, holding them

accountable for all activities with-in their areas of responsibilities.

Assist in the professional development of suberdanatessubordinates.

Build, install, maintain telecommunications system equipment while adhering to the

best engineering practices

o Analyze electronic problems and make repairs at both system and component
levels.

»_|dentify Radio Frequency (RF) interference and solve and mitigate problems
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* Install and repair antennas and wiring_on communications towers, vehicles and
buildings.

* Interprets technical diagrams and instructions; prepare systems and egquipment
documentation; maintain service records and prepare related reports.

+ _Operate and maintain digital and analog electronic test equipment.

« Provide preventative maintenance of communications equipment and systems,
server, computers, printers and other office eguipment.

+ _Provide technical support to data services.

Prepare and conduct training for district and other partners

Maintains accurate inventory of District communication assets prepares related

reports

Produces replacement schedules and associated budgets.

Order parts and eguipment as necessary.

Assist_in _maintaining accurate inventory of District communications assets and

prepare related reports.

Provide preventative maintenance of communications egquipment and systems,

server, computers, printers and other office equipment.

Respond to user requests of assistance or service on computers, identify and

resolve computer network problems or issues and provide computer training to

members / users as needed.

Maintain neat, orderly and safe work environment.

Maintain positive working relationships with other District members, agencies, and

partners.

Attend all mandatory training and scheduled meetings for the assigned position.

Ability to appropriately prepare, manage, store and locate the written records of the

District, especially those generated or received by the member, including, but not

limited to, all books, papers, maps, photography, e-mails, notes and all other written

documents within the members job function; to ensure that all such records are kept

in_compliance with the records management requirements and public records

obligations of the State of Arizona and the District and to be able to guickly locate
and retrieve the same as part of a public records request.

Required to qualify for and maintain a "Meets Standards” on member's evaluations.
Interact with the public in a positive manner that exemplifies the District's mission.
Qversees outsourced and contracted repair and construction services as necessary.
May be on an on-call rotation.

L ]

SUPERVISORY RESPONSIBILITIES Staffas-assignedDirectly supervise one to seven
members. Carry out supervisory responsibilities in accordance with the organization’s
polices and applicable laws. Train members; plan, assign, and direct work: appraise
performance; reward and discipline _members; address complaints _and resolve

problems.
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QUALIFICATIONS To perform this job successfully, an individual must be able to
perform each essential duty satisfactorily. The requirements listed below are
representative of the knowledge, skill and/or ability required. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.

Thorough knowledge of:

+ Radio Frequency (RF) communications systems and equipment, both digital and
analog.

e Procedures and techniques for the installation, repair, and maintenance of
communications systems and equipment.

e FCC rules and regulations relevant to the position including CFR Title 47, Parts 90,

101 and other applicable sections.

Grounding systems.

RF combining and duplexing systems.

The uses, calibration, and care of electronic test equipment.

+ Standard communication wiring color coding, and connection schemes.

Computer hardware and software

Software operating and compatibility issues

Windows applications — windows server 2003/2008. XP, Windows 7, etc.:

Skills:

o Excellent craft practices in installation, repair, soldering, cable management,
fabrication.

e Skill in providing technical training to others.

o Skill in gathering technical information for trouble call from non-technical members.

o Skill in evaluating and identifying the source of the problem within a communications
system with a minimum expenditure of time and resources.

Ability to:

» Safely climb and work on tower structures, poles, and ladders (170").

« Safely operate automobiles, 4-wheel drive trucks, and snow traversing vehicles in
adverse conditions to an altitude of 9,000' AMSL.

¢ Diagnose problems or malfunctions and accomplish repairs in a minimal amount of
time.

¢ Remain current on changing communications technology through reading, training,
seminars, and peer networking.

EDUCATION_AND/OR EXPERIENCE High school diploma or general education
degree (GED) required.
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Technical training through technical vocational schools, academics, or organized
training programs with emphasis on two-way radios and microwave; and 4 years of
experience in the repair and maintenance of two-way radios and microwave radio
system: OR, 6 years' experience in the repair and maintenance of two-way radios and
microwave radio with a public safety radio system.

LANGUAGE SKILLS Read and interpret documents such as safety rules, operating
and maintenance instructions, and procedure manuals. Write routine reports and
correspondence. Speak effectively before groups of customers or members of the
organization.

MATHEMATICAL SKILLS Add, subtract, multiply and divide in all units of measure,
using whole numbers, common fractions and decimals. Calculate figures and amounts
such as proportions, percentages, area, circumference, and volume. Apply concepts of
basic algebra and geometry.

REASONING ABILITY Apply common sense understanding to carry out instructions
furnished in written, oral, or diagram form. Deal with problems involving several
concrete variables in standardized situations.

CERTIFICATES, LICENSES, REGISTRATIONS

o Possess a Vvalid State of Arizona Driver's License and maintain a driving record
that supports insurability with District’s insurer.

e FCC First Class Radio Telephone Operator's License, or NABER, PCIA, APCO or
equivalent certification.

PHYSICAL DEMANDS Physical demands described here are representative of those
that must be met by a member to successfully perform the essential functions of this
job. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions. While performing the duties of this position, the member
is frequently required to stand and walk; use hands to finger, handle, or feel; reach with
hands and arms; climb and balance; stoop, kneel, crouch, and crawl; talk, hear, taste,
and smell. The member is occasionally required to sit. The member must regularly lift
and/or move up to 100 pounds and occasionally lift and/or move more than 100 pounds.
Specific vision requirements of this job include close vision, distance vision, color vision,
peripheral vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT The work environment characteristics described here are
representative of those a member encounters while performing the essential functions
of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions. Work is performed in office, vehicle, and
outdoor setting in all weather conditions, including temperature extremes. Paosition
requires climbing and working on tower structures and poles and working in small
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places in difficult positions. The noise level in the work environment is usually moderate
such as found in a normal business office with computers.

While performing the duties of this job, the member is regularly exposed to moving
mechanical parts and vibration. The member is frequently exposed to wet and/or humid
conditions, high, precarious places, fumes or airborne particles, toxic or caustic
chemicals, and outside weather conditions. The member is occasionally exposed to risk
of electrical shock, explosives, and risk of radiation. The noise level in the work
environment is usually loud. The member is exposed to hazardous conditions including,
but not limited to, hostile fires, hazardous materials, and blood borne pathogens.

DISCLAIMER The above statemenis are intended to describe the general nature and
level of work being performed by the person assigned to this position. They are not
intended to be an exhaustive list of responsibilities, duties, and skills required. This job
description does not constitute an employment agreement between the employer and
the member and is subject to change by the employer as the needs of the employer and
the job requirements change.



CYFD Succession Plan
Technical Services Technician |

Position

Basic Requirements, Abilities and responsibilities

_Notes

Technical Services
Technician |

High School Diploma/ GED

Accredited trade school diploma in electronic/ RF theory
or at least 2 years OJT in related field

Valid Drivers License

Pass Background Check

Pass CYFD Psych Evaluation

No Felony convictions with in the past 10 years and no
misdemeanor with in the past 3

No convictions involving moral turpitude

Each candidate will have to pass a written
and practical test before being considered
for any open position. Any new hires will
start as a Comm./IT Tech. | unless
substantial experience can be
demonstrated.

Ability to install and troubleshoot basic components
related to RF systems

Antennas, Coax cables, Transmitters &
Receivers, Analog and Digital Circuits

Ability to operate and use Test equipment

RF service monitor, Watt Meter,
Multimeter

Ability to safely climb and perform tower work up to
heights of 150 ft.

Within the first 6 months of employment
all employees will be requires to complete
a Tower climbing and rescue course

Ahility to correctly install vehicle mobile radios

Basic Abilities to use Microsoft Office and Windows

Capable of installing and trouble shooting Telco, CAT3-5-
6 wiring standards

Install, maintain and troubleshoot RF equipment in
support of CYFD and partner agencies

Work closely with co-workers in support of large system
build out

Develop relationships with other CYFD Divisions, Other
agencies and manufacture reps

Ahility to work free of supervision

Training and Certification Requirements: ICS-100, Basic
first aid and CPR, Accredited Tower Climbing and Rescue
Coarse. Example ComTrain LLC

All training must be successfully completed
before being considered for Tech. 2




CYFD Succession Plan
Technical Services Technician Il

Position

Abilities and responsibilities

Notes (All Technical Services Technician Il's
have the same basic requirements as the Tech.
1s)

Technical Services
Technician Il

Ability to install and trouble shoot Microwave radio,
multiplexers, voters, Dispatch consoles, wireless
modems, access points

Use test equipment to diagnose interference problems.
Develop a plan to mitigate or fix interference problems

Participate in the planning and implementations of large
projects

County Wide reprogramming, Mountaintop
Site design, Station Alerting design

Perform tower work at heights up to 150 ft. with the aid
of cranes, ropes, pulleys, winches etc.

Must have successfully completed and
accredited Tower Climbing and Tower
rescue Course

Ability to understand and work with IP networks (IP
ranges, Subnets, VLANS)

Conduct basic training far Fire District personnel and
other partner agencies

At times work with contractors to insure everyone is on
the same page and the work is done correctly

Assume project lead on project assigned by Comm./IT
Manager

Have the ability to work with other agency heads when
directed by Comm./IT Manager

Works with Frequency coordinators

Has the ability to troubleshoot down to a component
level

Transistors, resistors, capacitors, diodes
etc.

Training and Certification Requirements: IC5-200, Radio
training (testing, tuning and aligning) from an accredited

All training must be successfully completed
before being considered for Tech. 3

company. Example: Codan Electronics




CYFD Succession Plan
Technical Services Technician Il

Position

Abilities and responsibilities

. Notes (All Technical Services Technician iil's
have the same basic requirements as the Tech.
1 & 2s)

Technical Services
Technician I

Independently manage large projects

Serve as a major player in the design, planning and
proposal for large procurement projects for CYFD and
partner agencies

Have the ability to supervise and assign duties to others
when instructed by Comm./IT Manager

Develop and present course curriculum for District wide
training

Perform RF propagation studies to support large system
design and planning

Conduct frequency planning to support the area wide
band plan

Work with other department heads and agencies(CYFD,
YCSO, PVPD, PRCC, USFS ETC.) to develop
communications plans to support large operations

Large Wildfire response, Large training
exercises, planned and un-planned events

When asked has the ability to represent the districts
interest in area wide meetings

Has the ability to support and help the Comm./IT
manager with complex network issues

Involved in the Planning and design phase

Training and Certification Requirements: 5-258 COMT,
ICS-700

Required training courses must be
successfully completed within the first 2
years.

Associate Degree Recommended




CYFD Succession Plan Tech
Technical Services Manager

Position

Abilities and responsibilities

Notes (The Technical Services Manager has the
same basic requirements as all tech positions)

Technical Services
Manager

Set goals and convey expectation level for work that
needs to be performed

Delegate responsibilities to employees

Has the ability to manage large scale complex projects
and coordinate the implementations of the different
components

RF radio equipment, building and facilities,
tower structure, power, |GAs, leases,
contractors etc.

Has an advanced understanding of multiple technical
disciplines

RF radio systems, data networks, routers,
switches, servers, a variety of software
programs, CAD, 911 dispatch centers

Isinformed and has the knowledge base to make sound
decisions in the best interast or the fire district and in
line with the strategic plan.

Has the ability to achieve the Fire Districts goals with
the most cost effective means

involved with area wide public safety managers on
planning for public safety responses and contingencies

Works with The Chief of Support services and The
Finance Director to develop the annual fiscal budget for
the Technical Services Division

Gets direction from the support services chief and keeps
the Support Services Chief up to date with the status of
each project

If requested has the ability to put together and present
presentation to the CYFD Board of Directars

Training and Certification Requirements:
Management/Leadership Classes, ICS-100, 1CS-200, S-
258 COMT, I1CS-700, Radio training {testing, tuning and
aligning) from an accredited company. Example: Codan

Electronics

Demonstrated completion of
management/leadership classes are a pre-
requisite for the Manager position. Other

required training course must be
successfully completed with in the first 2
years

Bachelors Degree Recommended
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Division: Support Services
Reports To: Technical Services Manager

FLSA Status: Nonexempt
Salary Level: Range256CGIS / Records Management Specialist |
Classification: Civilian

SUMMARY The Geographic Information Systems {(GIS) / Records Management
Specialist_| is responsible for creating, tracking, and maintaining District records and
GIS data. Individual will work with related software programs to create and maintain
data and/or maps that can be combined with geographically referenced data. GIS
software has the capacity to relate different types of data such as socioeconomic,
demographic, administrative or political boundaries, land use, land cover,
environmental, infrastructure, and transportation networks.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may
be assigned.

¢ Maintain appropriate District GIS data which includes road networks, hydrant
locations, emergency incident locations, and local demographics.

* Provide analysis of GIS data such as theoretical response times and actual call
response performance.

e Provide GIS information to appropriate dispatch centers.

* Create maps and graphs using GIS software and related equipment.

» Meet with users to define data needs, project requirements, required outputs, or to
develop applications.

o Conduct research to locate and obtain existing databases.

e Gather, analyze, and integrate spatial data from staff and determine how best the
information can be displayed using GIS.

o Compile geographic data from a variety of sources including censuses, field
observation, satellite imagery, aerial photographs, and existing maps.

e Analyze spatial data for geographic statistics to incorporate into documents and
reports.

e Design and update database, applying additional knowledge of spatial feature
representations.

o Enter new map data through use of a digitizer or by direct input of coordinate
information using the principles of cartography including coordinate systems,
longitude, latitude, elevation, topography, and map scales.

» Analyze geographic relationships among varying types of data.

» Prepare metadata and other documentation.

. Oierate and maintain GIS sistem hardware, software, plotter, and color printer with
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o Move, copy, delete, and add files, drawings, and maps to output reports in hard copy
or electronic transfer.

» Review incident reports for completion and accuracy.
¢ Maintain incident reporting system in compliance with National Fire Incident

Reiortini Sistem iNFIRSi.

* Query appropriate records management databases to compile information needed
for call statistics and analysis.

Coordinate District-wide use of Firehouse system, including training members,
troubleshooting, and monitoring.

Follow up with District members as needed to verify and/or complete information for
purposes of reporting of District activities.

Compile data for monthly, quarterly, and/or annual reports on calls, District activities,
training, etc and prepare information for presentation.

Present quarterly and annual statistical updates and comparisons to management
and/or the Board of Directors.

Assist with special projects.

Perform other administrative / clerical duties as assigned.

Interact with the public in a positive manner that exempilifies the District's mission.
Attend all mandatory training and scheduled meetings for the assigned position.
Required to qualify for and maintain “Meets Standards” on member's evaluations.

SUPERVISORY RESPONSIBILITIES None

QUALIFICATIONS To perform this job successfully, an individual must be able to
perform each essential duty satisfactorily. The requirements listed below are
representative of the knowledge, skill, and/or ability required. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.

Knowledie, Skills, and Abilities:

» Ability to learn various fire records management systems.
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+ Geography - Knowledge of various methods for describing the location and
distribution of land, sea, and air masses including their physical locations,
relationships, and characteristics.

« Communication, written, oral, and cartographic - The ability to convey GIS / spatial

information to non-GIS / technical people.

o Analytical skills - The ability to solve problems using the GIS suite of tools.

¢ [nformation gathering - Knowing how to find information and identify essential
information, and validate the information.

¢ Information ordering - The ability to correctly follow a given rule or set of rules in
order to arrange things or actions in a certain order.

e Systems evaluation - Looking at many indicators of system performance, taking into

account their accuracy.

Records management methods and requirements.

Proper grammar, spelling, mathematics, and editing.

Compile statistical data and create summary reports.

Present information in individual and/or group settings.

Prioritize work to meet goals, objectives, and deadlines.

Handle sensitive information in an appropriate manner; GBS KIDHONIEANON

Work independently and/or follow instructions.

Demonstrate effective oral and written communications skills.

Interact effectively with District members, members from other agencies, and the

public.

EDUCATION AND/OR EXPERIENCE High school diploma or general education degree
(GED) required. Two years of GIS, administrative, and office experience required.
Demonstrated training in GIS systems.

LANGUAGE SKILLS Ability to read and comprehend simple instructions, short
correspondence and memos. Ability to write simple correspondence. Ability to
effectively present information in one-on-one and small groups.

MATHEMATICAL SKILLS Ability to add, subtract, multiply, and divide in all units of
measure, using whole numbers, common fractions, and decimals. Ability to compute
rate, ratio, and percent.

REASONING ABILITY Ability to apply common sense understanding to carry out
instructions furnished in written, oral, or diagram form. Ability to deal with problems
involving several concrete variables in standardized situations.
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CERTIFICATES, LICENSES, REGISTRATIONS Valid State of Arizona Driver's
License and maintain a driving record that supponts insurability with District’s insurer.

PHYSICAL DEMANDS The physical demands described here are representative of
those that must be met by a member to successfully perform the essential functions of
this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the member is regularly required to sit; use
hands to finger, handle, or feel; reach with hands and arms; and talk or hear. The
member is occasionally required to stand; walk; climb or balance; stoop, kneel, crouch,
or crawl; and taste or smell.

The member must occasionally lift and/or move up to 50 pounds. Specific vision abilities
required by this job include close vision, distance vision, color vision, peripheral vision,
depth perception, and ability to adjust focus.

WORK_ENVIRONMENT The work environment characteristics described here are
representative of those a member encounters while performing the essential functions
of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

The noise level in the work environment is usually moderate.

DISCLAIMER The above statements are intended to describe the general nature and
level of work being performed by the person assigned to this position. They are not
intended to be an exhaustive list of responsibilities, duties, and skills required. This job
description does not constitute an employment agreement between the employer and
the member and is subject to change by the employer as the needs of the employer and
the job requirements change.
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Division: Support Services

Reports To: Technical Services Manager

FLSA Status: Nonexempt

Salary Level: Range286GIS / Records Management Specialist (I
Classification: Civilian

SUMMARY The Geographic Information Systems (GIS) / Records Management
Specialist |l is responsible for creating, tracking, and maintaining District records and
GIS data. Individual will work with related software programs to create and maintain
data and/or maps that can be combined with geographically referenced data and Mobile
Data Computers (MDCs) on fire apparatus. Support and maintenance of incident
reporting and activity tracking software are routine tasks of this position.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may
be assigned.

» Maintain appropriate District GIS data which includes road networks, hydrant
locations, emergency incident locations, and local demographics.

* Provide analysis of GIS data such as theoretical response times and actual call
response performance.

* Provide GIS information to appropriate dispatch centers.

» Create maps and graphs using GIS software and related equipment.

» Meet with users to define data needs, project requirements, required outputs, or to
develop applications.

o Conduct research to locate and obtain existing databases.

» Gather, analyze, and integrate spatial data from staff and determine how best the
information can be displayed using GIS.

» Compile geographic data from a variety of sources including censuses, field
observation, satellite imagery, aerial photographs, and existing maps.

* Analyze spatial data for geographic statistics to incorporate into documents and
reports.

*» Design and update database, applying additional knowledge of spatial feature
representations.

* Enter new map data through use of a digitizer or by direct input of coordinate
information using the principles of cartography including coordinate systems,
longitude, latitude, elevation, topography, and map scales.

e Analyze geographic relationships among varying types of data.

¢ Prepare metadata and other documentation.

) Oierate and maintain GIS sistem hardware, software, plotter, and color printer with

e Move, copy, delete, and add files, drawings, and maps to output reports in hard copy
or electronic transfer.
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* Review incident reports for completion and accuracy.
+ Maintain incident reporting system in compliance with National Fire Incident

Reiortini Sistem iNFIHSi.

* Query appropriate records management databases to compile information needed
for call statistics and analysis.

Coordinate District-wide use of Firehouse system, including training members,
troubleshooting, and monitoring.

Follow up with District members as needed to verify and/or complete information for
purposes of reporting of District activities.

Compile data for monthly, quarterly, and/or annual reports on calls, District activities,
training, etc and prepare information for presentation.

Present quarterly and annual statistical updaies and comparisons to management
and/or the Board of Directors.

Assist with special projects.

Perform other administrative / clerical duties as assigned.

Interact with the public in a positive manner that exemplifies the District’s mission.
Attend all mandatory training and scheduled meetings for the assigned paosition.
Required to qualify for and maintain “Meets Standards” on member's evaluations.
Supervision, training, management, and allocation of aforementioned tasks to
assistants.

SUPERVISORY RESPONSIBILITIES: GIS / Records Management Specialist I,
potential volunteers, and assurance of safety for coworkers when working on radio
towers sites.

QUALIFICATIONS To perform this job successfully, an individual must be able to
perform each essential duty satisfactorily. The requirements listed below are
representative of the knowledge, skilll and/or ability required. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.

Knowledge, Skills, and Abilities:
e Trained in ICS 100, ICS 200, First Aid and CPR.
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¢ Preferred training in ICS 700, tower climbing,

» Knowledge of MDT hardware and MDC software, and skilled in providing
maintenance and user support.

» Ability to provide physical assistance for radio site development and maintenance as
able without compromising primary responsibilities. This is desired if appropriate to

the individual but not mandatoi.

o Ability to learn various fire records management systems.

» Geography - Knowledge of various methods for describing the location and
distribution of land, sea, and air masses including their physical locations,
relationships, and characteristics.

Communication, written, oral, and cartographic - The ability to convey GIS / spatial
information to non-GIS / technical people.

Analytical skills - The ability to solve problems using the GIS suite of tools.
Information gathering - Knowing how to find information and identify essential
information, and validate the information.

Information ordering - The ability to correctly follow a given rule or set of rules in
order to arrange things or actions in a certain order.

Systems evaluation - Looking at many indicators of system performance, taking into
account their accuracy.

Records management methods and requirements.

Proper grammar, spelling, mathematics, and editing.

Compile statistical data and create summary reports.

Present information in individual and/or group settings.

Prioritize work to meet goals, objectives, and deadlines.

Handle sensitive information in an appropriate manner; ERGSRIBHOLNZAON

Work independently and/or follow instructions.

Demonstrate effective oral and written communications skills.

Interact effectively with District members, members from other agencies, and the
public.

EDUCATION AND/OR EXPERIENCE High school diploma or general education degree
(GED) required. Two years of GIS, administrative, and office experience required.
Demonstrated training in GIS systems. Bachelor's Degree or Certificate in GIS.

LANGUAGE SKILLS Ability to read and comprehend simple instructions, short
correspondence and memos. Ability to write simple correspondence. Ability to
effectively present information in one-on-one and small groups.
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MATHEMATICAL SKILLS Ability to add, subtract, multiply, and divide in all units of
measure, using whole numbers, common fractions, and decimals. Ability to compute
rate, ratio, and percent.

REASONING ABILITY Ability to apply common sense understanding to carry out
instructions fumished in written, oral, or diagram form. Ability to deal with problems
involving several concrete variables in standardized situations.

CERTIFICATES, LICENSES, REGISTRATIONS Valid State of Arizona Driver's
License and maintain a driving record that supports insurability with District’s insurer.

PHYSICAL DEMANDS The physical demands described here are representative of
those that must be met by a member to successfully perform the essential functions of
this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the member is regularly required to sit; use
hands to finger, handle, or feel; reach with hands and arms; and talk or hear. The
member is occasionally required to stand; walk; climb or balance; stoop, kneel, crouch,
or crawl; and taste or smell.

The member must occasionally lift and/or move up to 50 pounds. Specific vision abilities
required by this job include close vision, distance vision, color vision, peripheral vision,
depth perception, and ability to adjust focus.

WORK ENVIRONMENT The work environment characteristics described here are
representative of those a member encounters while performing the essential functions
of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

The noise level in the work environment is usually moderate.

DISCLAIMER The above statements are intended to describe the general nature and
level of work being performed by the person assigned to this position. They are not
intended to be an exhaustive list of responsibilities, duties, and skills required. This job
description does not constitute an employment agreement between the employer and
the member and is subject to change by the employer as the needs of the employer and
the job requirements change.



Agenda Item 9-A JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: VOTE TO GO INTO EXECUTIVE SESSION
LEGAL ADVICE PURSUANT TO A.R.S. §38-431.03(A)(3) AND
INSTRUCTION TO DISTRICT LEGAL COUNSEL PURSUANT TO
A.R.S. §38-431.03(A)(4) RE: TRAINING CENTER DRAINAGE

This item is on the agenda so that the Board may go into Executive Session for
legal advice and instruction to District legal counsel regarding the Training
Center / Ace property drainage and soil erosion issues.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




Agenda Item 9-B JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: VOTE TO GO INTO EXECUTIVE SESSION
LEGAL ADVICE PURSUANT TO A.R.S. §38-431.03(A)(3) AND
INSTRUCTION TO DISTRICT LEGAL COUNSEL PURSUANT TO
AR.S. §38-431.03(A)(4) RE: YARNELL HILL FIRE INCIDENT
AND LEGAL CLAIMS

This item is on the agenda so that the Board may go into Executive Session for
legal advice and instruction to District legal counsel regarding the Yarnell Hill
Fire incident and legal claims.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




Agenda Item 9-C JUNE 16, 2015

TO: Fire Board
FROM: Chiet Freitag
DATE: June 9, 2015

SUBJECT: VOTE TO GO INTO EXECUTIVE SESSION
LEGAL ADVICE PURSUANT TO A.R.S. §38-431.03(A)(3) RE:
LOCAL PUBLIC SAFETY PERSONNEL RETIREMENT SYSTEM
BOARD

This item is on the agenda so that the Board may go into Execulive Session for

legal advice regarding the Local Public Safety Personnel Retirement System
Board.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




Agenda Item 9-D JUNE 16, 2015

TO: Fire Board
FROM: Chiet Freitag
DATE: June 9, 2015

SUBJECT: VOTE TO GO INTO EXECUTIVE SESSION
LEGAL ADVICE PURSUANT TO A.R.S. §38-431.03(A)(3) RE:
JOINT POWERS AUTHORITY (JPA) WITH CHINO VALLEY FIRE
DISTRICT

This item is on the agenda so that the Board may go into Executive Session for
legal advice regarding joint powers authority (JPA) with Chino Valley Fire
District.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




Agenda Item 10-A JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: DISCUSSION AND POSSIBLE ACTION RELATED TO JOINT
POWERS AUTHORITY (JPA) WITH CHINO VALLEY FIRE
DISTRICT

This item is on the agenda so that the Board may discuss and taken any

necessary action related to joint powers authority (JPA) with Chino Valley Fire
District.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




Agenda Item 11-A JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: DISCUSSION AND POSSIBLE ACTION RELATED TO TRAINING
CENTER DRAINAGE ISSUES

This item is placed on the agenda so that the Board may discuss and take
action in regard to the Training Center drainage issues.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




Agenda Item 11-B JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: DISCUSSION AND POSSIBLE ACTION RELATED TO THE
YARNELL HILL FIRE INCIDENT AND LEGAL CLAIMS

This item is placed on the agenda so that the Board may discuss and take
action in regard to the Yarnell Hill Fire Incident legal claims.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




Agenda Item 11-C JUNE 16, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: June 9, 2015

SUBJECT: DISCUSSION REGARDING LOCAL PUBLIC SAFETY
PERSONNEL RETIREMENT SYSTEM {PSPRS) BOARD

This item is placed on the agenda so that the Board may discuss and take
action in regard to the Local Public Safety Personnel Retirement System Board.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.




	Agenda

	3A Prescott Valley Town Council

	3B Presentation Merger / JPA with Chino Valley Fire

	4 Public Hearing FY 2016 Budget

	5 Call to the Public

	6 Consent Agenda

	Regular Board Minutes

	General Fund Income Statement

	General Fund Balance Sheet

	Graphs

	Cash Flow

	Bond 
Income Statement and Balance Sheet
	Fee Agreement with Prescott Valley Event Center

	Waiver of Conflict Yavapai County Attorney

	7A Letters from the Public

	8A Resolution 12-02 Fiscal Year 15-16 Budget

	5-Year Projection

	8B Certification Fiscal Year 2015-2016

	8C Fiscal Year 2015-2016 Bond Repayment Rate

	8D Vacation/Sick Leave Payment to Post Employment Health

	8E Discuss Joint Management Agreement

	8F 
Annexation 100-19-005A & B - Pezdirtz 
	8G Annexation 10-19-001Z - Aurich

	8H Policy Amendments

	203 Drug Policy

	204 Exit Interview

	J403 Leave Benefits-Hardship Vacation

	J600 Personnel Management-Conduct

	J620 Discipline

	304 Warehouse Technician I Job Description
 
	304 Warehouse Technician II Job Description

	304 Warehouse Operations Manager Job Description

	Succession Plan Warehouse Positions

	304 Technical Services Technician I Job Description

	304 Technical Services Technician II Job Description

	304 Technical Services Technician III Job Description

	304 Technical Services Manager Job Descriptioin

	Succession Plan Technical Services

	304 GIS Records Mgmt Job Description

	304 GIS Records Mgmt II Job Description

	9A Ex Session Training Center Drainage

	9B Ex Session Yarnell Hill Fire Incident

	9C Ex Session Local PSPRS Board

	9D Ex Session JPA

	10A JPA

	11A Training Center Drainage

	11B Yarenell Hill Fire Incident

	11C Local PSPRS Board




